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V. SUMMARY OF THE REPORT

(a) Time period,- July 1, 1913 - June 30, 1976.

(b) Goals and objectives of the project.

\(f'
1. To provide adult education activities to persons,over A6

years of age, to those in school and out of school, and

to those employed and unemployed.

.To develop in-service activities for public school faculty
,

to aid in implementing career education concepts into public

school Curriculum. ,

,.,

To develop a resource center of cardcr education materials.

4. To improve articulation efforts between NCTI and the public

schools in the district.
i

In additionto the above stated goals and objectives, more.

specific goals and objectives were'xletermined by the career

education staff for the years of 1974-75 and.' 1975-76. (See

Appendix G)

(c) A "cluster of school concept" was developed aS an operational

procedure tO effectively serve this large geographic district.

Each career education consultant was assigned a number of

schools by geographic location. The consultant was to work

as the liaison person for all career education:programs, as

well as the career.education activities for adults.

In each participating school, the contact persOn was the key to

implementing in-service facultk programs. Persons designated

were Local Vocational Education CoOrdinators (LVEC), Guidance

Directors/Counselors, Principals and Teadhers. In many instances,

this same person was also a part-time employ of NCT1, assuming

the position of Adult_Center Supervisor. We a persoh assumed

both roles, coordination efforts between in-service activities

and adult counseling activities were 'enhanced. In several schools,

the LVEC was employed by a CESA and this provided the same contact

for a career education consultant in several schools. This

approach was very beneficial in terms of imPlementation efforts.

Flexibility was given so that each career education consultant

could design activities to meet the specific needs of the adults

in each community, as well as the public .school faculty. This

concept, along .with the distance factor, required'the career educa-

tion consultants to be knowledgeable in all phases of the project

and to develop a variety of approaches:',,Consultants cooperated

"40
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*ith each other in planning-activities when possible and worked

as a total team dn major project activities. To facilitate the

-team approach, "the team week" was successfully implemented. Staff

meetings were held to help plan and develop cooperative projects

and adtivities.
A

During the final year of the project, goals and objectives were

reviewed. To make more efficient use of consultant time, two

consultants were givell responsibility for career eduCation in

the school districts 4hite the other two consulpnts were res-

ponsible for adult counseling.' The team approach was still Used

when feasible.

-(d) Results, Accomplishments

.A variety of activities was offered to the identified adult .

population (unemployed,' under-employed,Vtid-career, high school

dropouts', Parents, and women).. These Rrograms included classes,

small group sessions, individual counseling, career material

displays, tOurs, GED tesi:ing, and large group informatiOnal

.meetings. (See Appendix C) .

'

Iriformational talks were iven to 'service organizations (Kiwanis,

Lions, etc.) in the district to gain their support. (See Appendix A)
1

Effort8 were made tp establish a:liaison with communiti social

service,agencies as\CAP, Job.Service Office, Marathon County

-Health Care Center,Social Services\Division of Vocational

,
Rehabilitation, and Air Marathon.Coupty Women's Center., Through

the resulting cooper-aion, the career education staff was asked

to present programs to th.e workers or,their clients. Referrals

.
of individuals needing counse1in4were also made to the career

, consultants. (See Apperdix'C)

, ,The career education,staff was involved with activities at North

Central Technical Institute with the adult basic education,
developmentalacademic,,special education and business depart-

ments through class sessions, individual counseling, demonstra:

tions of materials, loan of materials, individual student career

counseling, and articulation%
'-.

.

i
,

Over 350 youth, the career education Staff, and members of the

faculty at North Cent/4n TechniQal Inatitute Were involved in

three summer,Career Explo
ii

ation Wori*ops for Youtn-WOrk Experience

youngsters. Eighteen adu s participated inctwo adult career

xploration workshopsr- (See Appendix C)

.- , _Jr
The.advisory commit.tee, which met all 'three years, assisted the

staff with ideas and publicity. (See Appendix E)

,
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'Tilt, materials resource center was developed, a simple classi-

fication system was devised, and a revised bibliography was

Prepared. (See Appendix D) These career education materials
wei,e disseminated on a loan basis to school district personnel

and other individuals. (See Table in Appendix D) The commercial

materials and guides from other school dis-4ricts were displayed

and demonstrated atin-service meetings. In addition, Many free

career materials were made.available to teachers, students, and

adults.

In-service was condUcted for per4onnel of all project "schools.

This was accomplished by individual meeting§, small group meetings

(grade level, departMent, etc.) entire staff meetings, committee

'meetings, workshops and classes. Contacts were made,regularly

with the school administrators and the designated career educa-

tion contact person. (See, Appendix B) As a tesult of the various

1n-service meetings, many instructiqnal materials were developed.

(See Appendix D)

During the third year, pilot schOols were given more comprehensive

tr'eatment using the same techniques. (See Appendices B & D)

Several articulation meetings 'were held at North Central Technical

Institute. Articulation was also the subject of contact meetings.

(See Appendix B) 'A

Career Educakion staff members attended many meetings and con-

ferences for professional growth. ThIls, they expanded their r-

eXpertise and improved programs:preselted.
-

Due to expanded public relations efforts, such as the career educa-

tion newsletter, newspaper, radio, and television coverage, the

Public becaMe more aware of career education. (See Appendix AY

An'evaluation plan was devised and evaluation was'cOmpleted with

the third party evaluators. (See ,Appendix F for Third Party

Evaluation Report)

Several contacts and visits were auanged with representatives

,rom the U. S. Office of Education And the Wisconsin VTAE Board

o and the Department bf Public Instruction. This kept the career

education staff well informed on.national and state developments,

.sR,they could pass the'inform,aAion to participants in the local area.

(e) Evaluation

A team of third partY evaluators was contracted from the Center

'for Vocational Studies at the University of Wisconsin-Madison.

Evaluation visits were conducted many times during the project;

A plan of evaluation was established based on the national evalu-

ation plan prepared in 1974. Instruments were administered to

3



a selected school population in grades 3, 6, 9, and 12. Results

were tabulated And sent to the' pfthlic schools.

A reaction form was used to'evaluate sessions with adults,

students, and teachers. Other instruments which were flevised

by the projectestaff were the Counseling Check-list, Evaluation

of Career Education Materials Community Services.in Career

Education, Reaction Form, Potential Services in Career Educa-

tion, Evaluation of Slide Presentations, Career InteresV Survey,

Career Education Opinionnaire, Evaluation of Medford Area Resource

Guide, and Rattlus.Assertiveness Scale. (See Appendix F)

Survey forms on career activities and matellals were issued to

selected teachers to define types of, activit4es and materials

which were most used and effective. The "CoUseling SurVey"

was sent to adults who had received career coUnseling.''(See

Appendix F for Third Party Evaluation Report for results.)

(f) Conclusions and Recommendations

Many of the activities which were impleMented during the project6

have been helpful to ind;viduals in career development as evi-

denced by written and oral remarks. The in-service programs

assisted the school staffs in enlarging their career education

programs. (See Appendix B)

As indicated by teacher interest, follow-up, and evaluation, the.--

most successful in-service methods used by project staff were

group in-service meetings, workshops, and credit classes. How-

ever, it was found that individual follow-up was necessary to

maintain interest and enthusiasm. (See Appendix B) Administrators' .

workshops were a useful vehicle in acquiring administrative support

in the school districts.

Disadvantaged adults were difficult to reach at .the beginning of

the project% Through extensive publicity and Working with cap-

tive groups such as the Tuesday Morning Mothers Club, NCTI Adult

Basic Education clases, English as a .Second.Language classes,

and aclult career exploration workshop groups, the.last year was

more Atocessful in reaching this group of individuals. (See

Appendix 'C)

-The NCTI Career -Education-News was successful in reaching a

variety of persons interested in career education. (See Appendix A)

LI



VI. BODY 01 THE REPORT

( Proldem .11`Vd t ()Ward which the project was directed.

IP

T1 priniary purpose of thiS project WdS 10 prOV idt! career educa-

tion activitiw, to the adult populat ion of the district, (including

youTh 1.6 yedrs and older) in school and ont of school, with par-

ticular emphasis on meeting the needs of"the small rural areas.

This project wit; focused on serving the career.education needs

of adults who were unemployed, those adults who are presently

employed (including parents of youth in school) and those students

in their last two years of high school who could benefit from the

broad spectrum of career education activities. Fn addition, this

project facilitated the
implementation of the career education

concept in grades K-12 in the participating public schools,

Coopertitive EducatiOn Service AgencieS, Department of Public

Instruction, and the Wisccnin 3,oard of Vocational, Tecbica,,Y

and Adult Education.

_.--

.
.

,

hoiect activities were °designed to provide caeer.education

activities to rural areis in north centratigiseonsin, With a

high proportion of fidividuals with family indbmes below $7500.
,

Special emphaSis in thi projectFocused on those out of school,

persons in need of ektry jobsior those in need o. job up-grading

or re-training. Protrams incorporating the carec education Con-,

cepts of.self-awareness, career awareness, career exploration

and career deVelopment were (expanded.

Activities were designed to provide career education information

to the parents of .the high school age ybuth, on'the assumption

that the parents have a greater influence over their children

on future d'areer choices than do teachers or counselors, and

that careerjnformation given to parents will Serve two purposes:

1) to help.the parents in the guidance of their children and

2) to help the parents in the pursuit of their own career goals.

(b) Goals and Object'ives of the Project

The following objectives were established in 'the original pToposal

as they related to the policy statements contained in policy

paper AVTAE-V72-10. More specific and modified goals for

1974-76 can be seen in AFSpendix G.

Policy.Statement #1
7

Programs deldgned.to increase the self awareness of each student,

to develop in each student faYerable attitudes about the pePsonal,

social. and economic
,significance of work, and to assist each stu-

dent in de,'eloping and practicing appropTiate career decision

making skills.
.

1.0



t)hjet:tivo.;

I: To inert), ea career edurat ion act Nit iett thot( It) yearn

old and older, for those persow;

presently in high school, public And private

b. presently unemployed

presently employed

to enable them to ohtain employment; advance in their

present employment; transfyr to more appropriate alter-

natives by helping them become aware of their abilities;

provide careor awareness ;2xperiences; career exploratinn

activities; career preparation programs.

2. To develop career awarenes:. materials. Emphasis to be

p4ced on "mini-course" development cbncept, and trans-

poftability feature for dissemination, particularly-as

they relate to broadcast educational television.

Policy Statement #II

Programs at theeledentary ol level are designed to increase

the career awareness of stu'dents in terms of the broad range of

options open to them in the world of work.

Objetive

3. To expand career awareness programs at the K-6 grade-level.

Policy Statement #III

Programs at the junior high or middle school level designed to

Trovide career orientation and meaningful exploratory experiences

for students.

Objective

4. To expand career awareness of the world of work to junior

high or middle school.

Policy Statement #IV

Programs at grade levels 10 through lit are designed to provide job

preparation in'a wide variety of occupational areas, with special

emphasis on the Utilization of work experience and cooperative

education opportunities for all students.

1 1
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pbjectivos

To expand care..,r duca t I ri act ivi t . les t o tuna 1 1 rural h igh

school where a high percentage of the student body are

rom d isadvan taged,- low income lami 1.1

6. To providor career awareness progOms for the parenta of

high school seniors who in the all semester are.undecided

as to immediate career objectives. (Approximately 15%)

7. To provide summer career explOration actisvities to those

youth presently 16 years Allo,or over, who ar6 in high

school and/or work experience programs.

8. To provide counseling services and career information for

the mature women who wished tNo re-enter the labor market.

9. To expand career awareness, career exploration and career,

preparation activities to Vietnam veterans.

10. To expand, the articulation of curriculum development in

career preparation as depicted in the career,education

model between high school vocational programs and post-

secondary vocational-technical
educatiot programs in at

least 4 programs the.flirst year.

11 To expand oareer.awareness and career counseling services

to those persons 16 years oLd al,d older who are:

a, in high school

b. post-secondafy vocational preparatory programs

c. to at least 10 %. of tflose programs presently

unemployed wht ). are registered with the Wausau

Office of the Wiscbnsin Sate Job Service.

d. to at least 2000 adults presently employed

e. to women who desixe to prepare to re-enter the

labor market

f. to American Indians'

g. to rural di'Sadvantaged whites

12
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,

12. TO identifyfand disseminate employment opening information

within the district, and where feasible, withingthe state.

C..

13. To lpeovide iriformation'ontostsecondary
vocati6na1l=4j

nical program-openings to high 'schools within the'aistrict.

14. To expand part-time career'pxeparation
opportunities for

those persons.over 16 years of age by four new courses per

( year (2 per semester) to serve approximately.50-60 versons.

(c)
Description of 'the general project design and the,protedures faigewed:

The North Central VTAE District covers'part. of ten counties in the

north central portion of-Wisconsin (see TWO', I). The comprehensive

c4mpus for the district is Located in Wausau, with a branch campus

located 35 miles to the northwest at Antigo.

During the first and second years, a "cluster of school concept"

(See Table II) was developed as an operational,procedure to

effectively serve this large geographic district. Each career

education consultant was assigned a number.of schoo1s by geographic

locatiOn, to work with as the liaison person fortall career educa-

tion activities, those for public school in-service programs as'

well as the career eduCation abitivities for adults. (-See Table(III)

During the first year, it was felt that locating career education

consultants in three communities throughout the district would

-eliminate some travel, but more importantly would enable the

career education consultants to become involved with community

activities. One career education consultant was aSsigned to

the Antigo campus to serle the northeast part of.the district.

'This person assumed some counseling actiyities for the full time

programs in Antigo, as previously regular counseling services

were not available. Office space was donated in Medford by the

University of Wisconsin for a career education consultant who

worked in the northwest portion of the district. Two career

education consultants offices were located at NCTI's Wausau campus

where the Project Director was located. One career education

consultant worked with the Wausau Public Schools and.the Wausau

area adults and agencies, and the other consultant worked with

schools in Marathonc'County.

In the second year of operation, the career education consultant

in Medford moved to the Wausau campus,to
facilitate a more co-

hesive team approach. An associate project director was hired

at the beginning of the year to be directly responsible for the

functioning of the project.

1
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TABLE I

WISCONSIN VOCATIONAL, TECHNICAL AND ADULT EDUCATION DISTRICTS

*I.
),

MID-STATE ,

OUTAOAMIE

FOX VALLEY

ET
WPATCAVOI

LAKESHORE,
rat

0 UKEEI . .
MILWAUKEE

AREA

AUKEE

" ROCK

BLACKHAWK
GATEWAY

4

Approved for Operatio July 1,1972



CESA Representatives'
,High School Counselors.

. LVEC
School Administrators

"TABLE II

CAREER EDUCATION

Adult Ce4er Supervisoi-

.,

Career Education
Specialist

71.

School C

TN

S chool9 D

'Cluster of Schools,Coept

To ervod by Oareer. Edt:c7,tion Colasultants
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The ass. iocate.projeCt direCtor and three consultants administered

services to the eighteen school districts and.communifies in-

volved in the projeCt. Consultants still had Prime Tesponsi-

; bility for-atsigned school districts. However, with the team

!
approach which was u4d, several members of the Staff-presented

in-service or Career developmen-,t programpito teachers, students,.\

and/or adults uponreqUest.
r

%---'-------:----tvuring the third year, two consultants Were assigne coordination
i

of palic'schocil activities as their majorsresponsibi ity. The

. remaining two consultants assumed respon.N.bility for.the'adult
,

career programs: A team approach 4ras used fOr large group adult

4. and teacher in-service meetings with weeklY stpff meetings used
t

e

to-keep constants -ç1rrent.

A new apkroach was sed ith the public schoolg. Four pilot

schools received more intensive treatment during the third year

of.the'project. The remaining sixteen school districts were

treated as contact schocls. (See Tables IV thrU VIII) Career educe-.
tion coordinatiOn was accomplished with this group through mi moilthlj

meeting in a central location with appointed represe4tatives from

each schoql cluster of three or four school districts. At the

start of the'project, the Superintendent of each publia school

was invited to an informational meeting where the project goals

and objectives .were discussed. They were asked to participate

and if they were interested, to reply by designating a contact t

person in their-respective schools.. Eighteen of the twenty-six

schools indicated an interest in participatinip One school with-

drew and an additional schota was added as the'year progress

At the beginning of the second year, superintendents were cOntacted

through a letter, a Survey, and a persohal visit to.determine ser-

Vices that would be beneficial to their public school district.

Later in,the Year diministrators wer% Offered programs through

, the "team" approach. (See Appendix B)

In the falliof the,third year, the associate pro6ect director

and consultants made initial contact visits to. administrators \

in each of the project schools. Administrators were asked to'

send g cont4ct person toza monthly meeting and/or to become in-

volved as'a pilot school.

, .
In each,school participating in

\
the project, the contabt fertIon

was the key to implementing, in-service faculty programs. Persons.

ion Coordinators (LVEC).
ls and Teachers. In, many

rt.-time eiMployee of

r Sfipervisor. -Where

a pers assumed both roleg, coordinatioriefforts between in-

, service activities and adult counseling activities were enhanced.

In several schools, the LVEC was employed by a CESA and this

provided the same contact for a career education consultant in.!.

several schools. This approach.was very helpful in all imple-

mqptation efforts.

designated were Local Vocational
Guidance Directors/Counselors,',
instances, this same person was al o a

NCTI, uming the position of,Adult Cen

12

18 \



PRIG PARK FALLS

TAB 1:v

,NORTH CEINTR:AL VTAE DISTRICT

?apt &Leis

0 14)+4Z+CA 4Ste.r5

; PHILLIPS

ea in Ow INP 440.-08
41w moon am woe or r'

TAYLOR

inidi.L,I.LAN,G1,.ADE11`r't * ..LL

MEDFORD
LIN C OLN

--J

CLARK

19

ST RATFOR

ANTI60

I 11MENOMINE

I. MOan de Iimmuore

EHRNAMWOOD
I t

It it , Botokr

1 wlittuultottg

1 I

I SHAWANO

Roøfr



J

J

TABLE V

CONTACT SCHOOL MEETINGS FOR 1975-76 WITH WITTENBERG,

BOWLER, WHITE LAKE,'ANTIGO, ROSHOLT & TIGERTON

Time Date Subject of Meeting ,Present

2:00 105 Distribution of senior surveys, discussion of 11

bibliogxaphy, handouts, procedures, "services,
goals and objectives,and monthly meetings.,

- 2:00 11-13-75 Discussion of UW-Stout, articulation, administra- 11

tive workshop and futuie meetings, baterials display.

2.:00 1-21-76 Dispussion of effective tactics for implementation
f elementary career educatiofi.

7

2:00 2-19-7 Articulation, to 'promote and familiarize the contact 10

mpeople with the placement operation at NCTI,

James Vilendrer, NCTI Placement S upervisor.

2:00 3-18-776 Discussion of values clarification-use, in the
classrOom and demonstration of same.

*

2:00 4-22-76 Discussion of senior survey results from entire

district. Discussion Oil dte of luncheon meeting
in May and use of materia s for the rest of the

school term.

12:30 5-13-76 Luncheommeeting, update, on career eduarT in

contact schools and p3lot schools. Discussion of

future of,career educatiO within district. Dis-

cussion of use of materials to district schools

nekt year.

Meetings were held at Wittenberg High School

7

2
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'TABLE VI
4N.

CONTACT SCHOOL MEETINGS POR'1975-76 WITH

PARK FALLS, PHTLLIPS AND PRENTICE

Time Date SubjeCt of Meeting
6 Present

-2:00 10-8-75 DistribUtion of senior-surveys. Discussion cif

bibliography., handouts, Procedures,,servicesA
goals and objectives and monthly meeti,ngs.

2:00 11-5-75 Discussion (51:1f UW-Stout class, ar ation,

administrative workshop dna fut e mee ngs.

Mgterials display.

1:00 12-75 meetin gs this month were individual and
toPics discussed were based on the problems
good fortune each of the school districts ha
at the present time or the foreseeable fut
implementing career education within.

1:00 1-13-76 Articulation, to promOte-and famfliarize the

colFf?rtact people and guests with the placement
op?rationgt NCTI, James Vilendrer, NCTI Place-

ment Supervisor.

1:00 2-12-76 Articulation, to provide guidance and insight
for today's public school math instructors.
Tom Kerkes, Chairperson of General Education

Department at NCTI.

1:00 3-18-76 Presentation of a slide-sound program concerned
with career education exploration and prepara-
tion (9 sets). The programs were produced by
NCTI faculty and are to be used in the classroom.

1:00 4-5-76 Discussion of senior survey results 'from entire

district. Discus-SI:Oil" on date of luncheon.meeting

in May'and use of materials for, the rest of the

school year.

12:30 5-13-76 Luncheon meeting. Update on career education in
contact schools and pipt schools. Discussion of

future of career educaHon within districts.

scussion of use of materials to district schools.

neJct year.

MeetinA7 were held at Phillips High School.

7

7

6

5

5

5

1

2
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TABLE VII

CONTACT SCHOOL MEETINGS FOR 1975-76 WITH
ATHENS, ABBOTSFORD, MEDFORD & RIB.LAKE

Time @ate Subject of Meeting Present

2:00. 10-8-75 Distrt.ibution of senior surveys, discussion of
bibliography, handouts, procedures and services,

goals and objectives 'and planning for monthly

meetings,

2:00 11-11-75 Discussion of UW-Stout cl ss, articulation, admin
istrative( workshop and ture.meetings. Materials

2:00 12-75 The meetings thisfmonth wej.e individual and the

topics discussed-Were purey based on the problems

or good fortune each of thf school districts had

at the present time or the foreseeablepfuture

imp).ementing career education' within.

'0

i

2:00 1-n-,76 _Articulation, to promote and familiarize the cpntact

people and guests with t l e placement operation at ,

NCTI. James Vilendrer,MCTI Placement SuperviSor.

2:00 Articulation, to provide guidance and insight for

today's publia(school math instructors.
Thomas Kerkes, Chairperson of General Education

Department at NCTI.

6

2:00 3-11-76 Presentation of a slide-sound program concerned with 5

career education exploration and preparation (9 sets).

The programs were produced by NCTI faculty and are

- to be used in the classroom.

2:00 4-7-76 Discussion of. senior survey results from entire 5

district. Discussion on date of luncheon meeting

in May and use of materials for rest of the school year.

12:30 5-13-76 Luncheon meeting, update on career education in 1

contact s'chools and pilot schools. Discussion of

future of career education within district. Dis-

cussion of use of materials to district schools

next year.

Meetings were held at Medford High School.

16
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TABLE VIII

CONTACT SCHOOL MEETINGS FOR 1975-7 WITH
MARATHON, MOSINIE, AND SCHOFIF D

Time Date

2:00 10-15-75

2:00 11-12-75

'4

2:00 12-16-75

2:00 1-14-76

2:00 3-3-76

2:00 4-7-76

2:00 5-13-76

Subject of Meet_ng Present

Distribution of senior surveys, discussion of

bibliography, h4ndouts, procedures, services,

goals and objectives and monthly meetings.

Discussion of UW-Stout class, articulation,
admirO.strative workshop and future meetings.

Materials display.

_Discussion of each sceols progress and materials

and visitation plans.,

Articulation, to promote and familiarize the con-
tact people with the placement operation at NCTI.

James Vilendrer, NCTI Placement Supervisor.

Discus§ion of value clarification se in the

classroom and demonstration of same.

Discussion of senior survey results from entire

district. Discussion on date of luncheon meeting
in May and use of materials, for rest of schooL term.

Luncheon meeting. Update on career education in
contact schools'and pilot schools. Discussion of

future of career education within district; Dis-

cussion of use of materials to district schools

next year.

Meetin s were held at NCTI.

7

7

4

2 1
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1,s.muel flexibility a posSibile was given to each career educe-

tion' consultant to design activities to meet the specific needs

of the adults in each community as well as the public school

faculty. This concept, along with the distance factor, retluired

the career education consu
t

tants to be knowledgeable in all
phases of the project and ) o develop a Iwiety of approaches.

Consultans cOoperatediwth each othe on 'planning.activirties

when possible and worked as a total t am on majpr,project.

activities. St f mgetings were held to helpplan and develop .

cooperative ID jects and.lactiyities. 0
. I 1

...PP 1,.....-...4

As a general operational procedure, wyfen4a career education

consultant was at a given public school during the day, developing
facultysin-service programs jsigned to help implement career'-
education, the consultant w ld also assume responsibility in
that community for adult c4unseling activities. To accomplish

both activities, the consultant utilized the materials in the

career education materials resource center.

In the original proposal, emphasis\was placed on dissemination

activities via educational television. Since Channel 20 was not

in operation, these plans were abandoned, and other methods were

used to contaqt adults.

Student Po ulation

Students involved 'n this project were all residents of the North

Central VTAE Distri t. Approximately one-half of the district

popuiwtion (180,000 had family incomes under $7500. Some contact

was made.with high chool students through the Weer Exploration

Weeks at NCTI, classroom demonstrations during feam weeks,

materials displays and counseling at , open houses, and parent-

teacher conferences.

The evening séhool counseling for adults, which was offered during

the first year Of operation, was not used during the second and

,third years due to lack of interest. Adults were offered career

development through individdal counseling, small group meetings

and large grbup meetings. These aAults were contacted through

cooperative efforts of the career education staff and Social Services,

Division of Vocational Fehabilitation,.Job Service Office', Marathon

County Mental Health Care Center, YMCA, and Marathon County Public

Library. Contacts were also Made as-a result of publicity_through

newspaper articles, flyers, posters, radio and television shows,

individual contacts, and group presentations.
;

Instructional Staff

At the beginning of the second year, an associate project director,

who ha'd experiences and training as a teacher, coordinator,-librar-

ian, and career education consultat, was hired. The three career

25
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education consultants had masters 'degrees or equivalents in

.leducation or guidance and'counseling.' Part-time curriculum

consultants were retained from NCTI for special projects.

Advisory Committee

Although an advisory committee was established during the first

year, the committee was expandediduring the second year to

incliude a more comprehensive representation from the community.

Members of the cOmmittee gave advice on programs, cooperative

services, ways to ch the disadvantaged adults and suggestions

for contihuance of career education after the project had ended.

Methods

In the public schools, the objective was to create awareness of

.implementation techniques for the elements of career education

with teachers and other school personnel, so that career educa-

tion would be integrated into the curriculum for the students:

The most popular and effective methods, as experienced by the

project staff, to accomplish this goal were workshops and group

teacher in-service, individual meetings, bringing and recomm

materials to teachers from the career education resource cen

and activity suggestions. The classes or workshops which c

of.several all day se.7..aions in which the teachers developed a

career education activity unit were considered the most effect 0

(See Tables in Appendix B), More than 7,000 meetings were held with

teachers with some participants attending one activity while others

attended several.

At various times articulation activities were requested by school

personnel. These requests were answered through group meetings

at NCTI with speCific departments or with NCTI faculty members

going to career education contact meetings to assist public s'chool

teacher* with information. (See Appendix B)

Adult career development was accomplished through the use of indi-

vidual, small group, and large group career development ses ions.

The methods which proved to be mostieffective in reaching ese

adults were the publictrelations activities and working th cap-

tive /groups. hctivities used with the adults included career

exploration workshops, field trips, taws, individual counseling,

classes, hands-on activities, resource people, and use of materials..

(See Appendix C)

Materials

The career education resource center was developed, a revised

bibliography was completed, and, a simple classification .system

was employed to.facilitate dis6emination of materials. The center

includes commercial materials, guides, materials developed by

other projects, and materials developed through the NCTI pr4Dject.

(See Appendix D)
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These materials were made available to local schools on a

short term basis or through in-service displays. It was

recommended that desirable materials be purchased by the

school districts. Appropriate,materials were employed for

the career development of adults.
4

Instruments and Techniques Used

The senior survey was conducted during each of the three years

and findings were reported. A "Reaction Form" was used to

assess in-service and career development meetings. The "Potential

Service in Career Education" and "Community Services in Career

Education" were administered-to determine_beneficial services.

A form called "Evaluation of Career Education Materials" was

developed to assess the effectiveness of commercial materials

and locally prepared materials. The Third Party Evaluators
established an evaluation plan and implemented lain grades

3, 6, 9 and 12 using inEtruments recommended in'The evaluation

plan from.the U. S. Off. of Education.

Instruments used in assessing impact on adults inr_luded the

"Counseling Check-list", "Counseling Survey" and Rathus Assertiveness

Scale". (See Appendix F)

.

(d) Results and Accomplishights
First Year - July 1, 1973 - June 30, 1974

-,,

Four career education consultants were hired as project staff. ,

Orientation programs were conducted to acquaint the consultants

with North Central Technical Inatitute and to develop a philosophy

of career education and a commitment to the project goals and

activities. Consultants planned for project activfties.

Meetings were herd with all participating schools administrative

personnel to discuss the career education project goals and

obfectives. The ground work was prepared for future in-service

meetings and activities.

-areer education materials were previewed and purchased. A

materials resource center was organized. (See Appendix D)

The third party evaluation contract was developed and evaluators

visited the project.

The Wisconsin Career Education Consortium was formed to coordinate

the activities of the four major career education projects in

Wisconsin. (See Appendix E)

A survey of high school seniors to determine future career,plans

was completed and a report was written to assist adMinistrators.

-(See Appendix B)
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Two workshops were conducted with 62 superintendents, principals,

guidance counselors, LVEC's, teachers and students in attendance.

Adult counseling for evening.school students at adult centers

was made available. A program on "Back to School - Back-to Work"

was presented for 55 women. Counseling was conducted with 43

adults who were seeking the G.E.D.

Formal and informal in-service programs were presented in all

of the participating schools. One to one sessions were held

with many faculty members to discuss career education imple-

mentation. (See Appendix B)

An in-service program waqs presented to the North Central Technical

Institute faculty. *Career education activities were conducted

with the NCTI hearing impaired, visually impaired and developmental

prograMs.

An advisory committee consisting of fifteen area school personnel

was formed and the first meetinewas corducted. (See Appendix E)

Articulation activities included the participation of 52 high

school drafting students from seven high schools in a Mechanical

Design Career Exploration program. As a result, the students

became awarp of opportunities in drafting at NCTI and local

industry.

An opportunity for career exploration was'presented at the Antigo

Campus through "Industry and You" day. As a result, 800 adults

and students were made aware of occupational; opportunities at

local industrial plants and vocational educational programs

available at NCTI.

The first Career Exploration Week for NYC youth was conducted.

As a result, 155 high school age students were able to explore

occupational opportunities. This also provided an opportunity

to develop further career education ekpertise itn the Viirteen

NCTI faculty, CESA 7, NYC Coordinators, and Wisconsin Employment

Service staff that participated. Slid; tape presentations were

developed on the occupational clusters covered. (See Appendix C)
AI%

The area resources guide was completed and at least one copy was

distributed to each project school district. As a result,

personnel.in the public schools were made aware of educational

activities such as field trips, resource speakers, and tours which

could be conducted with local business and inddstry. (See Appendix.B)

2 8
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Contacts were made with U.SAPO.E. representatives and state career

education consultants and further career education staff aware-

ness and expertise-was developed. Career education staff . members

attended appropriate conferences and seminars for professiopal growth.

Second Year - July 1, 1974 - June 30, 1975

School administrators were contacted by letter, the/survey form

"Potential Services in Career Education"'and-personal visits. As

a result, plans were made for the approach to career education

implementation for the rest of the year. .(See Appendix F)

Workshops, Classes, group in-service meetings, committee meetings,

and individual meetings were conducted with area public school

personnel to facilitate career education implementation. As a

result, many teachers developed greater enthusiasm and expertise

in the implementation of career education. (See Appendix B)

A public relations program wa& organized.and conducted including

newspaper articles, flyers, radio presentations and speaking engage-

ments. The "NCTI Career Education News" was written and disseminated

monthly. (See Appendix A) This stimulated greater participation by,

adults and public scho91 participants. The newsletter easo served

as a vehicle for distributing project information.

Contacts were made with NCTI personnel to-continue and expand career

education activities on the vocational school campus. Social serVicf

agency workers were also contacted to establish a referral system

and plan programs. These contacts resulted in expanded programs

and more adult referrals.

Goalsand objectives were revised and narrowed with the assistance

' of third party evaluators. Evaluators assisted with evaluation

plans and instruments throughout the year. (See APPendix G)

Meetings for rural disadvantaged adults were continued. These in-

cluded special meetings for women. More individual careqr counseling

sessions were-a result of the group meetirigs. (See Appendix e)

The advisory committee membership was expanded to include greater

representation from business, industry, and the community. As a

result, the committee had more influence on program changes. (See

Appendix E) -A-

-
Career Interest Surveys were completed by seniors in district

schools. (See Appendix B) The results were ugpd in assisting

students and parents in career planning. VariOlus approaches ..of

assistance were used including parent-teacher conference displays,

consultants available at parent-teacher conferences, small group

meetings, career nights or days, and mailing information.

2 9
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Articulation meetings were conducted including the "Cluster Buster

Symposium" in Marketing and a special business articulation meeting

coordinated by NCTI career education staff. (See Appendix B)

The team week approach was implemented which involved two or more

members of the career education staff to provide in-service pro-

grams to district schools on alternate weeks. (See Appendix B)

Individual adult career counseling was conducted. (See tables in

Appendix C) /-

Materials were previe ed and purchased.w A fevised bibliography'

was prepared and dist ibuted. (See Appendix D)

Programs were presented and materials disseminated at local, state,

and national conferences.

The state consortium for Wisconsin career educators held two meetings.

One was held at NCTI: These meetings were helpful fdr exchanging

ideas op career education. (See Appendix E)

U.S.O.E. site visits and professional growth conferences were con-

ducted for project and staff evaluation and development.

"Industry and You" Day was held for the second year with approxi-

mately 1,000 people in attendance.

The YWE Career Exploration was cOnducted with 166 students partici-

pating. A.report was written and disseminated to interested indi-

viduals. (See Appendix c)

Third Year-- July 1, 1975 - June 30, 1976

The goals and objectives for 1975-76 Were, revised to narrow the scope

of the project to emphasize successful activities. (See Appendix G)

Since it had-been more effective to do career counseling with adults

in captive groupb, adults in NCTI adult basic education classes, and

English As a Second Language were the majortfocus of individual

counseling. Over 75 individuals were involved in individual career

counseling for the year. (See tables in Appendix C)

Four pilot schools were chosen for more intensive treatment during

the final year of the project. The other 16 districts were coordinatedl

through a monthly meeting in a central location with appointed repre-

sentatives from each scliool cluster of three or four schools. Initial

contact irisits were made to administrators to enaain the year's goals

and objectives and request the appointment of a contact persbn. nue

to the monthly contact meetings and weekly visits to pilot schools,

activities in career awareness, self awareness, career exploration,

30
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career decision making and/or career preparation resulted. These

activities included tours, resource speakers, use of filmstrips,

movies and cassettes, reading current literature, and participating

in field trips. (See Appendix B)

Teacher and administrator in-service was continued through large

group meetings, workshops, committee meetings and individual meetings.

(See tables in Appendix B)

The Medford area resources guide was completed and distributed to

220 teachers.

Pubilicity activities were continued. The NCTI Career Education News

was disseminated. (See Appendix A)

Meetings were held with the adyisory committee to receive suggestions

for the year's activities and suggestions for activities after the

project. (See Append* E)

Revised plans for evaluation were completed with the assistahce of,

third party evaluators. Pre and post-testing was done in grade4 3,

6, 9, and 12. Adult counseling was evaluated with the use of the

"Counseling Survey" form. (See third party evaluation report)

Senior surveys were comaleted and a three year comparison report ,'.

was completed. (See Aprendix B)

\
A follow-up survey on the 1974-75 YWE Career Exploration Workshop

.V.Tas completed through a quec.tionnaire. As a result, 26 YWE students

attehded career
'N.

exploration activitiei.at NCTI.

Project staff attended career education conferences and meetings

for professional growth.

An addendum was prepared to the Revised Bibliography to indicate

newly purchased materials. (See Appendix D)

Additional Fourth Quarter Activities .

(Not previously reported, s4Oppe*diT,H.)

Assertiveness training workshops and sessions were conducted with .

six groups, which involved 122 individuals. (See Appendix H)

Participants were given the Rathus Assertiveness Scale to measure

impact of the workshops. Results were sent to third party evaluators.

The associate project director acted as discussion leader at the

Statewide Leadership Conference for Career Education. Approximately

300 career educators were present at the conference. (See Appendix H)
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The career education staff, with the assistanc6 of third party

evaluators, created survey forms to be distributed to selected

teachers in grades 3, 6, 9, and 12 in'contact'and pilot schools.

Results were sent to evaluators. (See Third Party Evaluation'

Report) Post-tests were administered to students who had re-

ceived pre-tests in the fall.

The adult "Counseling Check-list" was revised. A questionnaire

was sent to selected adults who had received career counseling.

(See Appendix F.) Results were sent to third party evaluators.

(See Third Party Evaluation Report.)

A.joint advisory committee and contact person meeting was con-

&toted with 27 members in attendance. Discussion was held con-

cerning continuation of career education activities in the school

districts. ,

The final issue of the "NCTI Career Education News" was dissemi-

nated to 708 individuals. (See Appenaix A)

An in-service-mcketing was conducted for 21 teachers of adult

basic education find English as a Second Language. ASsertiveness

training and stiess factors.as they affect the world of work were

included in the program. (See Appendix H)

Two adult career exploration workshops`were conducted with 18

unemployed adults. (See Appendix C. for report)

Information was sent to 27 career educators who requested assistance.

The associate project director acted as a resource person to 26

teachers at the career development seminar at Tomahawk. Topics

cOvered were implementation and evaluation of career education..

(See Appendix H)

Consultants made final visits and wrote letters to school admin-

istrators as a last activity with the school districts.

3 2.
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Major Career Education Accomplishments by Area

July 1, 1973 - June 30, 1976

Pilot Schools (See Appendix B 6 D for specific statistics and examp4s.)

Colby_

During the first'two years weekly meetings were held.between the guidance

director, elementary supervisor and the career.educat$n consultant. At

the regular meetings, career educ'ation philbsophy, programs, materials,

teacher training, and curriculum were discussed. As a result of the

meetings, the consultant made a presentation af a staff meeting, attended

'PTA ConferenceS, and coordinated classroom career education prografis on

career awareness, value clarification, and career exploration for various

grade levels.

Teachers were contacted individually and at staf f meetings. Contacts

iresulted in discussion of activities for lesson plans, materials requests

'and possible field trips or tours.

A staff in-service was given for approximately 40 instructors and-materials

were displayed at a PTA meeting of approximatelY 50 parents. These efforts

exposed teachers and parents to information on career and self awareness,

career exploration, career decision-making and career preparation.

At the beginning of the third year, a meeting was held with the new super-

intendent and administrative staff to explain 'services offered through the

career education project and to request the participation of the Colby Area

Public Schools (CAPS) as a pilot school. This meeting resulted in the

following activities for the pilot school district.

, The superintendent and high school principal attended the career education

administrators workshop with the result of more supp9rt for career educa-

tion by the administrators.- )

Weekly visits were made to CApS to visit individual instructors. As a

result, instructors,requested materials, classroom demonstrations were con-

ducted for about 5eetudents, aniLfield trips were coordinated for several

-grade levels (approximately 85 students).
-

Resource people were used and'field trips were taken to a variety of sites by

grades 3, 6, 9 and 12. North Central Technical Institute was visited

for hands-on experience. Other field irips eNosed students to occupations

in communication, science, public services, agriculture and recreation.

This exposure created a greater awareness of the worlds of work and built

a foundation for future career decision-making.

The development of a filmstrip, "Occupational,Opportunities in the Colby

Area", as a joint effort between business, industry, and the Colby schools,

created a greater understanding and cooperation between the two areas,
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Acdording to the results of the senior survey, the-percentage of seniors
who were undecided as to their further career dropped from 24% in 1975

to 13% in 1976.
,

,

In summary, the Colby Area Public Schools exposed students to the concepts

of self-awareness, career awareness, career exploration, care r decision-

making, and career preparation, (See Appendix B) through c/ sroom demon-,/
strations, integration into the curriculum, field trips, resource persons, f.Z.4 )

career education materials and hands-on activities. (See the third party

evaluatpn report for results of career education pre and pat-tests.

Edgar

Meetings were held with adminiftrators at the initiation of 4le career

education program. Administrators attended seyeral,Cveer e4ration work-
shops to develop a curriculum based on a commitment tc career education

concepts.

Teachers were in attendance at career education worksltps,ancrthe UW-Stuut

"Curriculum and Methods it Career Education" class. Several iroup,in-service

meetings were held with elementary and secondary teachers. ,Follow-up

in-services and monthly meetings With teachers were a.-vesult'cof the group

meetings.
4(

Articulation meetings held between the home economicsegepartlent of Edgar

High School and three other local schools prompted other deplihtMints to

plan'similar functions with high school and post high instructoA.
-

Weekly individual and' group meetings were held for cOriculum development

and integration of career education concepts. -

Material's were requested and delivered,

'r)e NCTI career education consultaa acted as a reurce person at high

schdol PTA Meetings with 38 participants and one area FHA group of 100

from three schools. e

A two day career program was requested by school admini irators. Individual

and group counseling, material display tables, classroom demonstration, and

faculty meetings were held to provide career information to teachers, parehts

and students.

An all day in-service meeting was held with the total staff of 50. Curricu-

lum was written to integrate career education into the entire school gystem.

A job-seeking skills class was planned and will be,offered next year as a

result of the career eduCation curriculum development.

The results of the senior survey for the past three years showed a decrease

pin the percentage of seniors who were undecided from 27% in 1973 to 23% in

1975.
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In summary, students attending the Edgar Public Schools were exposed to
self awareness, career awareness, career exploration, career decision-making,

-and career preparation, (See Appendix B) through classroom demonstration,

curriculum infusion, senior surveys, field trips, resource persons, use of
materials, and hands-on activities. (See the third party evaluation 'report
for results of career education pre and post-tests.)

Merrill

Meetings were held with the school board which gave impetus to the devel-
opment of in-service meetings>

In-service meetings were held with four elementary school,faculties and
provided teachers and administrators with career edusation activities to
be iniegrated into the curriculum.

An eighty page career education handbook was wrdtten as a result of a two
week workshop. It incrUded guidelines, objectives, definitigns, and goals
of the Merrill Area Public Schools. (MAPS) In additionf the workshop

generated a great deal of teacher enthusiasm,.

A meeting was held with the Merrill career education committee concerning
implementation of career education. A workshop for curriculum writing
was planned for the summer:

The career education workshop was held for 15 teachers, and a guide was
completed for implementation into the curriculum.

Attendance of three administrators at the administrators workshops gave
added impetus to the implementation of the career education guide developed
by MAPS.

The junior high guidance0counselor attended the "Curriculum and Method's

in Career Education" class offered for UW-Stout credit through-the career
education project.

A materials display at a faculty meeting resulted in increased Ile of

services and materials provided by the project staff.

,The career education packets from the Eau Claire Public Schools introduced

by the NCTI consultant were altered and used in the ninth grade social

*studies class.

An extensive film program was used- vath junior high students for career

awareness and exploration.

Each month 17 instructors and administrators from an elementary school

took field trips to local business and industry to increase knowledge
of the world of work.

3 5
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Individual meetings were held with vocational English instructors at the

senior high school which.resulted in the establishment of a sequential

plan for the use of career education materials.

Career day which involved guest speakers and tours from local business

and industry provided career exploration to 381 students. Twenty-three

instructors acted as chaperones, bus drivers and monitors.

1$7-Principal and guidance counselor acted as members of a panel dis-

cussion held in the curriculum and methods in career education class.

This stimulated an exchange of ideas on self awareness, career awareness,

exploration and preparation.

Tours of local business, industrial and educational facilities provided

career exploration for senior high school students.

Career learning centers provided a variety of materials to acquaint

elementary school students with the ioncepts of self and career awareness.

,Senior surveys were completed in the fall of 1975. According to the

results 43% of the students desired to seek employment and only 8% of

the graduating class indicated that they were undecided as to future plans.

The small number of undecided seniors can be taken as an indication that

career education does have a positive effect and should be continued.

In summary, students attending the Merrill Public Schools were exposed to

self awareness, career awareness, career exploration, career decision

making and career preparation (See Appendix B) through classroom demonstra-

tions, curriculum infusion, senior surveys, field trips, resource persons,

use of career education materials, and hands-on activities. (See the third

party evaluation report for results of career education pre and post-tests.)

Stratford

Stratford administrators attended
administrators.workshops presented bY,

the career education project. As a result of enthusiasm generated by the

meetings, three in-service meetings for teachers were presented.

During the first two years individual and group meetings were held bi-monthly.

'During the third year weekly meetings were conducted. The meetings resulted

in a career education class, a seminar for 85 senior students and their

parents, purchase of materials, curriculum infusion and use of NCTI career

education materials.

Representatives from the Stratford Public Schools attended the Curriculum

and Methods in Career Education Workshop for UW-Stout credit. Curriculum

units were prepared and follow-up meetings were conducted by the career

education consultant.
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Several instructors attended articulation meetings in their field of

teaching. The result was curriculum revision to upgrade course scope

and content.

At the beginning of the third year, a meeting was held with the principal

and guidance counselor. Plans were made to include Stratford as a pilot

school in the project.

A unique in-service was presented to 31 faculty meMbers. The meeting

included a field trip to a papermill and discussion by panelists from

business and industry. Educators were presented the opporWnity to

become more aware of problems arid opportunities in the yorld of work.

Two additional an-service programs were presented. As a result, staff

members prepared a "Career Activities" booklet to be .used by'teachers.

A listing of local resource people and field trip sites was included

in the booklet. This served as a motivational and organizational device

for further curriculum infusion.

According to the repults of the senior surveys, the percentage of undecided

studenfs increased from 9% to 12%. (See the Third Party Evaluation Report

for results of pre and post-teSts.)

Contact Schools
ft

Abbotsford

Long range in-service programs,7were developed at an administrators

workshop. Meetings with the principal and guidance director led to

weekly individual meetings with interdsted instructors. This led to

requests for career education materials by many teachers.

Parental involvement was accomplished through the attendance at PTA by

the career education consultant. The consultant also spoke to a group

of 50 interested members.

A two day iA-service and materials display was given for 48 instructors

in K-12. Implementation of career education and value clarification

were stressed. This gave instructors an understanding and background

in the concepts of career educatibn.

Three classroom demonstrations were conducted by the career education

consultant. S.tudents expressed an interest in the sessions and raised

many quegtions.

In the final year, the guidance counselor acted as representative to

.contact meetings in Medford.

Exchange of ideas, requests for materials, and articula

results of monthly contact meetings.

30
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Percentage of undecided seniors during the three year period decreased

from 27% to 22% as shown by senior survey results.

In summary students were exposed to seal: awareness, ca

career exploration, career decision-making, and career

through classroom demonstrations, curriculum infusion,

senior surveys, field trips, and hands-on1activities.

Antigo

eer awareness,
preparation
,se of materials,
(See Appendix B)

A discussion on what individual teachers and departments can do to

implement career education was the topic of discussion led by the

Antigo LVEC at an administrators workshopinvolving 32 administrators,

teachers, LVEC's, and counselors.

Several in-service meetings were held for more than 27 teachers with

the assistance of the LVEC. Materials and consultation were provided

for a career education class as a result of this contact. Follow-up

was conducted through individual meetings.

The consultant in cooperation-with local business men planned and conducted

"Industry and You Day" for two years. This informed approximately 1800

local resideniqs about career opportunities in the Antigo area. Twenty-nine

area manufacturers and bu4p/asses were represented and a resource guide

was developed.

A career education curriculum committee was formed as a result of indi-

vidual meetings with administrative personnel.

Materials from the NCTI career education project were presented to sttidents

by teachers.'

The elementary counselor attended contacf meetings during the final project

year. He also acted as a resource person to the group of 15 participants.

Articulation, materials displays, values clarification, and implementation

discussions were the topics of these meetings.

*

.The results of the senior surveys 4owedva decline in the percentage of

undecided seniors as c9mpared to the 24% in 1973.

In summary, students were exposed to self awareness,

career exploration, career decision-making, and care

classroom demonstration-, curriculum infusion, senio

persons, use of materials, and career education activ

career awareness,
1111rreparation through

veys, resource
ities. (See Appendix B)
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V
Athens

Two principats attended the administrator workshop dS well as holding

several meetings with the career education consultant to plan activities

and individual...in-service meetings.

A materials display and consultant, as requested by the administrators,

were available for a PTA meeting involving 33'people.' A consultant and

materials were also available for an open house which involved 23 people.

Both parents and students were exposed to career information through the

meetings.

Meetings were held With ,individual teachers and as a result, materials

were requested and delivered.

Administratdrs were contacted at the beginning of the third year. It

was agreed that the social studies teacher would act as the contact person.

Materials, Articulation, and ideas for career education activities were

provided through the meetings.

Career days ere held in Athens which involved consultant counseling,

materials displays, classroom demonstrations for high school students

and classroom demonstrations for elementary students.

According to the senior surveys for the past three years, the percentage

of undeCided seniors has decreased from 27% in 1973 to 18% in 1975.

In summary, students were exposed to self awareness, career awareness,

career exploration, career decision-making and career preparation through

classroom demonstration, materials, senior surveys, curriculum infusion,

and field trips. (See Appendix B)

Bowler

Administrators were visited to plan future in-service. In the fall of

the third year, the guidance counselor was appointed as contact person

to attend monthly meetings.

Individual contacts were made with instructors to provide'ideas for

curriculum infusion. Materials were borrowed and a class developed for

career education.

Materials were delivered according to request.
1

An elementary teacher attended the "Curriculum and Methods in Career`

Education",,class and developed a teaching unit.

3 9
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According to.senior surveys from the past two years, there has been a

decrease in the Percentage of undecided seniors from 57% in 1974 to
44,

28% in 1975.

In summary students tn Bowler were,sexposed to self awareness, career

awareness, career exploration, career decision-making, and career

preparation through senior surveys, field trips, curriculum infusion,

use of materials and classes. (See Appendix B)
A

Marathon

Although Marathon Public Schools were not involved with the career educa-

tion project during the first two years, the new superintendent indicated

that the district would like to participate during the third year. After

a meeting with the superintendent, a contact person was appointed to attend

monthly meetings.
I.

The consultant visited the contact person'S vocational English class where .

many exploration materials were used throughout the year. J

The contact person held individual meetings with teachers to exchange

ideas for curriculum infusion and deliver NCTI career education'materials.

Career education materials were used throughout the K-12 system.

The senior surveys of 1975 indicated that only 10% of graduating seniors

were undecided as to future plans.

In summary, students in the Marathon Public Schools were exposed to career

awareness, self awareneas, career exploration, career decision-making,

career preparation through senior surveys, curriculum infusion, uset-of

materials and hands-on activities. (See Appendix B)

Medford

Attendance of administrators at a workshop provided awareness and enthusiasm

for career education. Informal and formal in-service was given with the,

major emphasis in the elementary grades.

Medford educators attended a career education workshop for career education

curriculum development.

Individual meetings were held with staff members to discuss career education

activities and to request and distribute materials.

As a re ult of.cooperation between NCTI career consultants and Medford

faculty members, the Medford Area Resource Guide was completed and distri-

buted to 220 faculty members.
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After attending a one day workshop, "Reality Therapy & Schools Without

Failure, many career educators participated in a follow-up seminar

course.

Medford Area Schools-were granted their own funded career education

project. Information and techniques gathered through NCTI in-service

influenced the preparation of this proposal.

Adninistrators were visited yearly for planning. At the beginning of

the third year, Medford Was chosen as the meeting site for a cluster

of schools. The guidance counselor was chosen as contact person and

attended the meetings. Articulation, materials distribution, educational

problems and implementation techniques were the major issues covered at

these contact meetings.

Results of the senior survey over a three year period indicated an

increase in the percentage of undecided seniors in the school. This

. could be an indication that more career education implementation would

be desirable.

In summary, students in the Medford Publi Schools were exposed to self

awareness, career awareness, career exploration, career preparation

through classroom demonstrations, senior surveys, curriculum infusion,

resource persons, use of materials, an'Nhands-on activities. (See AppendXx B)

Mosinee
F.

0,Administrators attended the first workshop on administrative commitment

to career education. As a. result, plans were made for teacher in-service.

An initial group in-service to introduce career education wae presented

followed by individual eetings which resulted in requests for materials

and activity ideas.

As a result of the first senior survey, a counseling service was set up

at the high school for undecided seniors.

Instructors attended articulation meetings at NCTI. This led to upgrading

and improving curriculum.
4

At the beginning of the second year, meetings were held with the principals.

Group in-services were planned for the elementary and middle schools.

The high school in-service was conducted by department.

Three in-service -eetings were held with the 32 elementary teachers as a

large group and by grade level. Exchange of materials,and career education

activities resulted.

(

;
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As a result of the large group in-service meeting in the middle school,

teachers became more familiar with career education concepts and re-

quested materials.

Departmental meetings were held with the English, Social Studies, and

Guidance Departments. Many materials were requested as an outcome of

the meetings. The guidance counselbrs developed and conducted a career

education class for ninth and twelfth grade students.

A consultant and materials display were made aVailable for parents

attending parent-teacher conferences. A career day was presented for

students featuring a panel discussion by school and world of work re-

presentatives. Both were well attended and presented a further opportunity

for exposuYe to career information.

In the fall of the third year, a cont 4rson from the elementary and

senior high schools was appointea and attended contact meetings. These

representatives have conveyed career education materials and ideas to

faculty members through meetings. Career education was also included in

their curriculum revision.

Two administrators were in attendance at the final career education

administrators workshop.

The results of the senior survey showed an increase in the percentage ciif

undecided seniors from 20% in 1973 to 24% in 1975,.'

In summary, students in the Mosinee Public Schools were xposed to career

awareness, self awareness, career exploration, career decision-making

and career preparation through senior supyeys, field trips, curriculum

infusion, use of materials, hands-on actiiiities, resource persons, and

materials displays. (See Appendix B)

Park Falls

Administrative workshops were attended by education personnel from the

Park Falls area schools, "Implementing career education on the local level"

was the main topic.

A mini-course, "Understanding Yourself and Others" was developed with the

assistance of the career education consultant.

Several in-service programs for sixty K-12 teachers provided them with

an over-view of career education services available, practical classroom'

activities, ideas, and exercises. There was also a materials display to'

acquaint the teachers with available materials.

Individual meetings with teachers were used to plan classroom demonstra-

tions and delivery of materials.
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A life/work planning program for 125 ninth graders was given. Career

development materials displays and consultant services for all high

school students were also available at the same time in the library.

Approximately 115 students came to view the materials and to speak

with the consultant.

NCTI materials on attitudes and values were incorporated into a

psychology class.

The guidance counselor was appointed as the-contact person to attend

monthly contact meetings. Career education activities, articulation,

materials displaysand materials requests were the subjects of the

meetings.

The results of the senior surveys indicate that there has been a decrease

in the percentage of undecided seniors from 26% to 16% over the past three

years. .

In summary, students in Park Falls were exposed to career awareness,

self awareness, career exploration,.career decision-making and career

preparation through classroom demonstrations, use of materials, senior

surveys, resource persons, and a programmed guidance program. (See

Appendix B)

Phillips

Se'veral administrators attended the
initial workshop in Medford on career -

education implementation. This participation motivated meetings with

the elementary supervisor and principal to plan and conduct a workshop

for the elementary staff on career awareness and.self awareness.

Building principals were contacted and individual meetings were held with

teachers. As a result, classroom demonstrations and materials were used

in the elementary, junior high, and high schools.

As a result of the senior survey, an informal session was held with

parents of seniors who were undecided about future plans. This developed

parental interest and background in career education.

The curriculum for a course in vocational English was prepared with the

assistance of the career education consultant. The course was given and

the demand was sufficient to expand the offerings from one session to

three sessions.

The guidance counselors attended monthly contact meetings. The meetings

included idea exchange, articulation, survey results, material exchange

and career education planning.

Career week was planned and conducted with the assistance of the career

education consultant. Grade levels were handled individually with audio

visual equipment from NCTI. A program, "Your Future" was presented to 130

tenth graders with four guest speakers and'audio visual material.
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The results of the senior surveys taken over the past three years indi-
_

cated a 6% increase in undecided seniors over the last year. This may

be due to the changing of the entire high school curriculum this past

year from seMesters to quarters.

In summary, students in the Phillips Public Schools were exposed to

career awareness-, self awareness, career exploration, career decision-

making and career preparation through curriculum infusion, use of materialt

senior surveys, classroom demonstrations, and resoUrce persons. (See -

Appendix B)

Prentice

An in-service meeting with 24 elementary teachers resulted in increased

self awareness through the program, "Understanding Yourself and Others".

Participation in an administrative worRshop helped to establish future .

in-service meetings. A I:

Through individual weekly meetings with teachers and the elementary

supervisor, materials were requested and delivered and classroom demon-,.;

strations were given to 42 students. Additional clthst,00m demonstration.

on life/work planning were presented to 65 students.

Results of the senior surveys for the last three years show no substantiir'

change in the percentage of senicirs who are undecided AS to their future

in the World of work.

In summary, students in Prentice were exposed to career awareness, self t

!awareness, career exploration, career decision-making and career preparation

through curriculum infusion, classroom demonstrations, use of material,

and senior surveys. (See Appendix B)

Rib Lake

After a meeting with the superintendent and principals of Rib Lake Area

Schools, a total staff in-service was held with'43 participants. The

meeting resulted in requests for assistance in planning and conducting

workshops and in-service programs and borrowing materials.

Two additional in-service meetings were given for the 86 staff members

and as a result of these meetings, there were requests for materials.

The consultant was invited to a career night and presented four sessions

of a program on exploring alternatives, values clarification, and decision-

making as related to careers. Forty-one participants were in attendance .

at the sessions and discussions were held with other participants.

Classroom demonstrations were given to approximately 120 students on career

exploration and decision-making as a result of in-service meetings. Indi-

vidual career counseling was made available on a limited basis.
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Exchange of ideas, requests for materials, and articulation activities

t

were a direct result of the m nthly contact meetings attended by the

guidance counselor.

As a result of the s, or surveys from the past three years, a decrease

in the percentage Jf u"(..-ided seniors from 27% to 22% can be seen.

In summary, stude-ts in Ri 1ake Public Schools were exposed to career

awareness, self awarenes, career exploration, Career decision-making,

and career preparation through curriculum infusion, classroom demonstra-

tions, use of material, senior surveys, and group meetings. (See Appendix B)

Rosholt

An administrative workshop on implementing career education prompted an

in-service with the faculty of Rosholt High School.

Individual meetings were held with instructors, and'Materials in career

exploration werg delivered. AEticulation was discussed between the higir:.

school departments and corresponding departments at NCTI.

The monthly meetings were attended by the guidance counselor who used

career education materials extensively in teaching a job skillsclass.

A
Senior surveys showed an increase in senior dents who are undecided

as to their future from 19% in 1973 to 22% in 1975.

In summary, students in the Rosholt Public Schools were exposed to career ,

. awareness, self awareness, career exploration, career decision-making and

career preparation through curriculum infusion, use of materials, senior

surveys, and a class. (See Appendix B)

Schofield

Attendance at an administrators workshop and several individual meetings

with career consultants prompted the D. C. Everest Public Schools to sponsor

a one week career education workshop for K-12 teachers. Involvement in

the workshop led to development of activities, AV programs, evaluative

techniques, implementation into present curriculum, and selection of books

and materials to be purchased.

A career counseling program primarily for seniors was conducted during

the first year of the project.

With encouragement of administrators, the D. C. Everest Schools implemented

career education into all educational levels.

As a result of planning with the LVEC, an in-service meeting was presented

'for 16 teachers. Arrangements were made to visit a junior high school

career education program at another school.
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Three instructors attended the Curriculum and-Methods in Career Education

Workshop at NCTI.

Meetings conducted With instructors on an inaividual basis led to the

request and delivery of materials.

Results of.the senior surveys indicated a decline in the percentage of

undecided senior students from 26% in 1973 to 17%'in 1975.

In summary, students in the D. C. EvereSt Public Schools were exposed-to

self awareness, career awareness, career exploration, career decision-making,

and career preparation through cutriculum infusion, use of isaterials, senior

surveys, counseling, field trips and resource persons.

Wausau

In-service meetings were held with sáhool administrators to initiate and

plan curriculum for a mobile career education unit. As a result of these,.

meetings, mobile curriculum mater:als were ordered. Pla4s were made to

develop curriculum to be used as d model for the elementary_schools and to-

develop guides for elementary grades.

rndividual meetings with teachers resulted in the development of materials.

for career education implementation into present curriculum, use of career,

education materials, planning of field trips, and use of resource persons.'-
ev,

The career ecimcation mobile units development intensified the need for mdre

in-services on therelementary level.

Career counsel' g took place on a continuous basis due'to the senior survey.

yesults.

Additional meetings were held with teachers and counseling staffs and as a

result, a classroom program was presented, materials were provided, and

planning for the use of the mobile unit in all elementary schools took place.

As a result of summer workshop attendance of seven teachers at NCTI, a class

in living skills was presented to the senior high students.

In summary, students in the Wausau Public Schools were exposed to career

awareness, s-Agaf awareness, career exploration, career decision-making, and

career preparation through curriculum infuslon, use of materials, field

trips, ,resource persons, hands-on activities, senior surveyskz classes, and-

counseling.
4

Whie Lake

A meeting with the superintendent, principal, elementary coordinator; and

guidance counselor was held, and as a result some interest was generated

toward a parents program.

4 6
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Audio visual and printed information was distributed to teachers to give

examples of possible activities and curriculum changes.

Monthly contact meetings were attended by the guidance director. Dis-

cussion, articulation, materials displays, and material requests were

the topics at the meetings.
°

Several communications were made in addition to individual visits to

the school. Materials and ideas were exchanged by telephone or letter.

According to the results of the senior survey, the percentage of seniOrs

that are undecided as to their future has dropped 1% over the previous

year.

In summary, the White Lake Public Schools were exposed to the concepts of

self awarenesp, career awareness, career exploration, career decision

making, and career preparation through curriculum infusion, use of

materials, senior surveya and field trips.

Wittenberg

Several faculty members were present at career education workshops given '

by the NCTI career education staff.

With the cooperation of administratiVe and instructional staff, the

Wittenberg-Birnamwood Public School system was given a three day career

education prograffi for 400 students. It included classroom demonstrations

and programs, materials displays for students and teachers, panel dis-

cussions and junior high.curriculum writing as a follow-up activity.

Many individual and group in-service meetings were held with 91 instructora,

members of the career education committee and members of the curriculum

planning committee. A major result was the revision of the junior high

curriculum and facilities for a core program in the new junior high school.'

Two faculty-members attended a summer workshop presented by the NCTI staff

and the following year 15 members of the staff attended a curriculum and

methods class.

Monthly contact meetings were attended by three faculty membersfrom

Wittenberg-Birnamwood. These meetings included articulation sessions,

materials displays, exerciaes in values clarification, and elementary

Career education implementation ideas.

Results of the senior surveys indicated a constant percentage of undecided

senioils during the past two year period.

In summary, students at the ittenberg-Birnamwood Public Schools were,exposed

to career awareness, self aw reness,,career exploratign, career decision-

making and career prepdration through classroom demonstrations, curriculum

infusion, use of materials, senior surveys, and resource persons.
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Parochial Schools

Several administrative personnel from WausaucoDorchester, and Merrill

elementary schools have attended administrative workshops given by the

project staff in Wausau. This resulted in individual and group meetings

with teachers.

Group in-services involving 28 teachers were presented in Wausau Catholic

Schools.

A classroom demonstration on career awareness for 32 students and two

classroom sessions in life/planning for 70 students were given in Dorchester

Catholic School. Exploring alternatives, value clarification, and decision-

making were subjects discussed. Materials from he project resource center

were requested and delivered. Individual meetings were held with interested .

teachers.

A field trip and tour of NCTI was coordinated by project consultaits for

7th and 8th grade classes from Meirill Lutheran School. This has been a

yearly event for the past two yeals.

Interest in career education was shown at/Newman High Scho?l as a result of

a faculty meeting of 25 teachers and individual follow-up Meetings with

administration and instructors. Through individual meetings, services

and resources were made available. Materials were requested and used.

'A career education class was written into the curriculum for next year to

be taught by the counselors. The curriculum and methods class was taken

by a math instruator.

A program on self awareness was given to a group of 50 parents at an evening

PTA session at.Dorchester St. Louis Catholic School.
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(e) Evaluation of the Project

Instruments were prepared for local evaluation. (See Appendix F)

' A Third Party Evaluation report was prepared. This report can be

seen in Appendix F.

(f) Conclusions, Implications and Recommendation'for the Future

Although the.project was broad in scope,this allowed many opportu-

nities -for innovation and experimentation. Goals and objectives.,yere

narrowed to Most 'successful.activities at the beginning of each Year.

From these experiences, the following conclusions were made:

Although the career education consultants assisted all schools in the

project, schools which the consultants visited more often were more

active in their career education implementation. This can be noted

in the pilot schools during the third year.

Administrative commitment is very important. In the schools where

the administrators were supportive, the implementation task ran more

smbothly aryl rapidly. In general, teachers had a better, more posi-

tive attitude, were more cooperative, and maintained their active:.

participation in career education.

In working with teachers on career education implementat on, group -

workshops, group in-service, or classes proved to be the ost motiva-

tional and efficient methods. Teachers needed to become involved in

curriculum writing, exchange of ideas, discussion, or interaction with

resource persons to assume a real commitment to career education. -It

was also desirable to give teachers individual assistance after the

initial group activity as this motivated them to experiment with more

activities.

Most of the school districts were involved in'borrowing materials

through the project. In addition to the group in-service, this was

also a successful motivational device.

Change requires time and commitment. During the third year teachers

were actively seeking consultant assistance while the career education

staff spent much of their time during the first two years in convincing

teachers of the worth of career education. Although many of the schools,

are well'on their way to having an active career education program,

most of the districts indicated they would still find career education

assistance for teachers valuable.

One of the most successful activities during the three years was the

YWE Career Exploration Workshop. From evaluation results, comments ,

by students and reactions of professional coordinators, this was a

most valuable experience for the Youth Work Experience students. Staff

members from the CESA 7 office and the Job Service Office have expressed

a desire to continue this workshop.
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Disadvantaged adults were difficult to attract to career develop-

ment sessions. They often missed announcements in thokmedia, were

reticent to attend, or were complacent as to their need for growth.

Many times these adults would not attend sufficient sessions to make

any measurable impact on improving career development.

During the third year with the use of captive groups at the Adult

Basic Education And English les a Second Language classes, it was

possible to assist adults for a longer period of time and to offer

sufficient guidance to make a measurable impaCt in many cases. It

was found that during the third year rerferral agencies were more

cooperative in sending clients for assistance froM the project staff.

This ig another indication t at it requires time to build up the

necessary relationships to at ract students and referrals. Although

an extensive public relations program was effective in educatifig the

general public, this did not prove to be as effective in *attracting

and keeping adults for career development as the captive group and

agency referrals techniques.

The adult career exploration workshops which were conducted in the

final year of the project proved to be an effective way to educate

an4 change the disadvantaged, unemployed adult. The combination of

self awareness activities, job seeking skills activities, and peer

interaction caused observable positive changes in most of the partici-

pants. However, it must be noted that to cauge permanent change,

follow-up counseling is needed.

One of the most successful vehicles in disseminating information about

project activities was the NCTI Career Education News. It was evident

in comments from persons who received the newsletter that they had

read the articles and had become informed about the project. Interest

was also shown by the number of individuals who requested a place on

the mailing list.

From the previous conclusions, the following recommendations can be

made:

1. It is recommended that career education assistance be

continued with the schools through another NCTI project

or through the Cooperative Educational Service"Agency.

2. It is recommendea that a smaller number of school districts

be served to provide more concentrated service.

3. It is recommended that administrative commitment be obtained

before seeking to encourage career education implementation

with teachers.

4. Group workshops, group in-service or classes with individual

follow-up are recommended as an effective method for teacher

in-service.
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Use of commercial materials and creation of materials by

teachers is recommended hs an effective teaching and

motivational device.
c

6. The following,activities were used frequently and were

effective in motivating students: curriculum infusion,

use of materials, senior survey, classroom demonstrations,

field trips and resource persons. These would be recom-,

mended as desirable methods in implementing career educa-

tion.

7. It is recommended that the YWE Career Exploration Workshop'

be continued with the support of another funding source or

NCTI fundA.

8. It is recommended that disadvantaged adults for caretr

development be approached through captive groups such as

previously established classes or groups. It is l'ecom-

mended that career education for adults be continued through

NCTI programs such as Goal Oriented Adult Learning.

9. It is recommended that adult career exploration workshops

be continued through cooperative efforts with CETA, the

Job Service Office, or other community agencies.

10. IA comprehensive public relations rAnogram invo

forms of media I's reCommended. A newsletter is reäommended

as a-disseMination.device.
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TABLE I

SUMMARY OF PUBLIC RELATIONS

July -

October

Time Period Total Number

(no chart)

September 1973

- December 1973 39,900*

January - March 1974 133,300* (no chart)

April - June 1974 104,400* (no chart)

July - September 1974 156,698* (no chart)':

October - December 1974 108,203

January - March 1975 100,599

-April - June 1975 99,022

July - September 1975. 29,036+

October - December 1975 ,167,260+

January - March 1976. 28,727+

April - June 1976 97,746

-
Total 1,064,891

*Estimated from wtitten Ilirrative in quarterly reports.

5 3
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TABLE II

Fourth Quarter June 1976

Public Relations

.Type of Publicity Location or Placement4 Number Involved

Newspaper Article

NCTI Career Education News

Responses to Requests

Surveys

Wausau Daily Herald (Circ. 27,700)

North Central Technical Institute, District

Public Schools;Other Career Education

Projects, Wisconsin*Technical Schools,

,Cooperative Educational Service Agencies,

Department.of Public Instruction, and

other leaders in Career Education.

Project information sent to persons outside

the NCTI District.

27,700

708

27

To adult counseling clients
60 (Approx.)

Memos on Final Contact, 'To hivisory Committee members 56

Luncheon

Television Channel 7 in Wausau (News coverage on 69,000 (Ext.)

Assertiveness Training Workshop)

Group Meeting Advisory and contact meeting luncheon 27

Surveys to Pilot Surveys to measure techniques in career

Schools seducation were administered to 10 teachers

in each pilot school to cover grades 3, 6,

9, and 12.

43

Surveys to Contact Two were administered in each school in 12

, Schools in grades 3, 6, 9, and 12.

97,746

55



TYPE OF PUBLICITY

Newspaper Articles

NCTI Career Education

Newsletter

"Taryet" North Central

. Technical Institute

Newsletter

>
1 Career, Education News

(McCraw Hill)

Career Guidance for

Adults, A Planning

Manuel and Catalog

of Programs

Advisoty Committee

Meeting

Flyer on Slides

56

TABLE III

Third Quarter March 1976

.Public Relations

LOCATION OR PLACEM

Vausau Daily Herald (Circ. 27,700)

NCTI, District Public Schools, Other

Caieer Education Projects, Wiscons

Technical Schools, Cooperative Educa-

tional Service Agencies, Department

of Public Instruction, and other

leaders in career education.

North Central Technical Institute

employees, Vocational Districts,

States Office, retired employees of

North Central Zechnical y,Istitute.

Subscribers to the publication

On dale by American Institutes for

Research, Palo Alto, Califórnia

North Central Technical Institute

Contact Meetings 4.

No.

NUMBER INVOLVED

27,700

708

300

Not known

Not known

19

Four meetings

28,727+

57



TABLE IV,

Second Quarter December 197

Public Relations

TYPE OF PUBLICITY

Newspapq Articles

Flyers,'

NCTI Career Education

Newsletter

Target (North Central

Technical Institute

Newsletter)

National Vocational

GuidanCe Association

Flyers on Curriculum

and Methods in Career

Education Class

Letters and Agendas.

on Administrators'

Workshop

Televisio?

"Km/ledge for Living"

Television Interview

on newscast

LOCATION OR PLACEMENT

Wausau Daily Herald (Circ, 27,700)

On request outside project

NCTI, District Public Schools, Other

Career Education Projects, Wisconsin

Technical Schools, Cooperative Educe-

tianal Service Agencies, llipartment

of Public Instruction, and other ,

leaders in career education.

North Central Technical Institute

employees, Vocational Districts,

State Office, retired employees

of NCTI.

Members of the organization

Project Schools

Project public and private schools

Channel 7 in Wausau

Channel 7 in Wausau

NUMBER INVOLVED

.111.1!111.1.milmik11V

I

27,700

10

685

300

77,OTT

Not known )4,

, 500 (Appei)/,
,

Li 4

9 )Ond' (atiliW.i't,cd)

69 000 (Esimated) ,

/ '

.......... Io

167 26Ch

.4,4611



TABLE V

First Quarter September 1975

Public Relations

'Typeof Publitity Location or Placement Number Invorved

Newepaper Articles Wausau Daily Herald (Circ. 27,700)

Flyers On request outMide project

NCTI Career Education News NCTI, District Public Schools, Other Career

Education Projects, Wiecansin Technical Schools,

Cooperative Educational Service Agencies, Depart-

ment of,Public Instruction, and other leaders in

career education

Target (North Central Technical

Institute Newsletter

North Central Technical employees, Vocational

Districts, State Office, retired employees of

NCTI-

Newspaper article (ABE & Career Antigo Newspaper (Circulation unknown)

Education)

Newspaper article (ABE & Career Medford Newspaper (Circulation unknorm)

Education)

Newspaper article (ABE & Career Merrill Shbppet (Circulation unknown)

Education) .

'

Newspaper article Y.M,C,A, Newsletter (Circulation unknown)

Group meeting Advitiory Committee Meeting

27,700

25 ,

678

300

13

Flyers (ABE & Career Education) All Wausauchurches, social service agencies,

and community agencies 320

/*W..

29,036+

60 61

14"



TABLE VI

Fourth Quarter Jurle 197,5

Public Relations and Disseminations

Type of Publicity

Newspaper Articles

Flyers (UW-Stout

Workshop)

Flyers (Career

Exploration

Workshop)

Radio Announcements

North Central TeChnical

Institute Career Educa-

tion Newsletter

Misinese Arteculation

Meeting

9

Assertiveness Training

Workshop

Location or Placement

Wausau Daily Record Herald

School Personnel

YWE Students

Arlhowimimmwor

Wausau-WSAU & WRIG (Estimated listening audience)

NCTI, District Public School's, Other Career Educa-

tion Projects, Wisconsin Technical Schools, Coopera-

tive Educational Service Agencies, Department of

?dile Instruction, and other leaders in career Ed.

Area Business Teachers

UW-MC Women's Resource Center mailing list and

Career Education mailing list

* Some numbers for large group meetings are appióximate

Number Involved*

27700

650

ISO

69 AO

672

SO

600

Total number involved 99,022



TABLE VII

Third Quarter March 1975

Public Relations and Disseminations

Type of Publicity Location or P &cement
, Number Involve

Newlpaper Articles

Flyers (Who Am I? 1-A")

Flyers (Career Days)

Flyers (Pro ect Services)

Radio Announcements,

library show 6 television

North Central Technical

Career Education

Newsletter

Target (North Central

Technical Institute

Newsletter)

Flyers (Get The'Message

on sound/slide

presentations)

Newspaper Article ,

Career Education

Advisory Committee

Meeting

64

41181111 Daily Record Herald (Circ.) 27,700

Social Service Agencies, schools, library, mailing list

Edgar Career Days

UpOn request,

4118811 - WSAU and WRIG

(Estimated listening audience)

CTI, District Public Schools, Other Career Education

Projects, Wisconsin Technical Schools, Cooperative

.Educational Service Agencies, Department of Public

Instruction, and other leaders in career education

North Central Technical employees; Vocational Districts,

State office, retired employees of NCTI

To district public schools end interested individuals

Stretford Journal

NCTI

27,700

400

400

200

69,200

660

300

500

925

15

65



Type of Publicity

TABLE VII CONTlaUED

Location or Placement

Sectional UW-Stout Guidance Conference Mencconie

Sectional Wisconsin Career Education Task Force Meeting

Group Meeting WiscOnsin Consortium

Flyer 'Guide and Materials Available from my Project(

Group Meeting Advisory Cmamittee Meeting

,*
1.

* Some numbers for large group meetings are approximite

,66

a

Number Involvedf---

01.1,.....immmawamorm.....ammawoi

Total number involved

4

40

12

32

200

15

100,599

67



TABLE VIII

Second Quarter December 1974

Public Relations

Type of Publicity Location or Placement Number Involved.

Newspaper Articles

Flyers (Future Shock Film),

Flyers (Caner Decision-Making)

Fl7ers (Anrican Pie Class)

F1yern (Pine Lon Opportunities.'
o

for Women)

"55" FecO.ack Radio,Show, radio

announclmnts, and television

hoo'ulrks

Ncrth Central Technical

Institde Careir Education

Nevslener

Wausau Daily Record Herald (Circ,) 27,700

Social Services agencies,

mailing.list in Wausau

Social Services' agencies,

mailing list i Wausau

schools, grocery stores,

schools, grocery stores,

Social Services agencies, schools, grocery stores, °

mailing list in Wausau

Social Services agencies, schools, groclry stores,

nailIng list in Wausau

Wausau - WSAU - Seventeen counties 69,200 (Estimated

listening audience)

Marathon County Library

c, 27,700

200

200

2,000

500

.69,200 .

1,850

650

300

103 +

5500

North ,Central Technical Institute, District Public Schools,

Other Career Education Projects, Wisconsin TeChnicat Schools,

Cooperative Educational Service Agencies, Department Of PUblic

Instruction, and other leaders in Career Education Sre

Targct (North Central Technical: North Central,Technical Inttitute employees, Vocational Districts,

Institute Newsletter) State office, retired employees of NCTI

Nailing Lists

Phillips "Bee"

68

Information On panel discussion and two class neetings

One article Phillips "Bee"

Total Possible Persons Reached '''

9

. 108,203



WAUSAU DAILY RECORD-HERALD.

FRIDAY, OCTOBER 18_, 1974

Career development
help now available

People looking for help in es-
tablishing a career, now have a
place to turn.

The federally funded Career
Education Project, located at
the North Central Technical
Institute, offers people of all
ages help in developing a
career. Peggie Mallery, a
career education consultant
working with the project, ex-
plained the program before the
Kiwanis Club of Greater
Wausau Thursday evening at
the Elks Club.

"We try to help the unem-
ployed and the under-
employed," Mrs. Mallory said.
"By underemployed I mean
people who have a job, but are
not satisfied and would like to
find a new career. Cateer
development is a lifelong
Frocess and individuals regard-
less of age or position may want
additional information or coun-
seling."

The project has a it4ff of six
and another person on the
Antigo Techriical Institute

campus. 10 addition to its work
with adults, the project, also
works with teachers and coun-
selors to expand career devel-
opment activities in kinder-
garden through the 12th grades
in the areas (Itself - awareness,
career awareness and decision -

Attempts ale° are made to
make women mare aware at the
wider variety of careers offered
to than. A series of quarterly
seminars on this subject will
begie at 7:30 p.m. on Oct. 29 at
the Marathon County Public
Library.

Persons dostring help in
career development can contact
the project office by calling
North Central Technical In-
stitute at 675-3331.

A-11
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"e'45"" D4ily Herald
Tuesday, April 6, 1976

Assertiveness TrammeT#
Workshop held in

MERRILL People have a
right to feel anger; to feel
concern. They also should ex-
press their feelings, to let others
know how they feel.

These are some of the
sta ents brought out at the
As ertivenesk% Trsining

orkshop held Saturday at Les
& Jim's.

Peggie Mallery, career
education counselor at North
Central Technical Institute,
Wausau, conducted the program
which was sponsored by the
Mayor's Commission on the
Status of Women.

Some components in assertive
behavior mentioned were eye
contact, body posture, gestures,
facial expressions, voice tone,
timing and content.

Ms. Mallery defined asser-
tive, aggressive and non -
assertive behavior.

Assertive behavior is thal
type of interpersonal behavior
in which an individual stands up
for her - his own interpersonal
rights in such a way that the
rights of the other person are not
violated. It is a direct, honest
and appropriate expression of
oneis thoughts, feelings and
opinions. It communicates
respect for the other person as
well as for one's self.

Aggressive behavior is that
type of interpersonal behavior

'1'

in which an individual stands up
for her - his own interpersonal
rights in such a way that the
rights of the other person are
violated. The purpose of
aggressive behavior is to
dominate, humiliate, or put the
other person down. It is
frequently a hostile over -
reaction to a situation. It
communicates a lack of respect
for the other person.

Non - assertive behavior is
that type of interpersonal
behavior which enables the
person's interpersonal rights to
be violated by someone else. It
is often characterized by over -
apologizing and self - ef-
facement. It often involves
sending double messages.

Assertive rights include:
"Judge your own behavior and
beio' responsible for your
judgment. You do not have to
offer reasons for your behavior.

71
A-12

You have a right to decide if you
want to involve yourself in
'solving other people's problems.
You have a right to change your
mind (and are not irresponsible
if you do). You have a right to
make mistakes and be
responsible for them.

Also, "You have a right to say
'I don't know'. You don't have to
be liked by everyone to deal
effectively with others.. You
have a right to be illogical in
making decisions, your feelings
play an irnpertant role. You
have a right to say 'I don't un-
derstand' and 'I don't care'."

Rewsrds for assertive
behavior iriclude: Increased self
respect and self worth, in-
dividual responsibility, being in
charge of interpersonal
relationships, spontaneous and
less inhibited feelings,
elimination d psychosomatic
illnesses.

3, 07i

It's a
ate

GUILD of Salem Lutheran
Church, Wausau, Wednesday, 2
p.m., fellowship hall, church.

WAUSAU Singles, softball,
Tuesday, 6:30 p.m., corner of
Alderson and Neupert,
Schofield.

SOLO Parents, Tuesday, 7:30
p.m., Wauiliu YWCA. Peg
leallery to be the speaker. Open
to guests.



Auginc. 1 , 197:-.

Excellerv.:e in Vocationaljechr, Instrudion

ICAREER DEVELOPMENT WORKSHOP ANNOUNCED

A career development workshop sponsored'by the NCTI Career Education Project peitionnel
will be held at NCTI, August 18-22. The purpose of the workshop Is to help educators
devise methods to incorporate career education concepts into their regUlar curriculum or
to formulate a didtrict or school plan for career education implementation. A large array
of zareer education media materials appropriate for all grade levels will be'on hand
The UW-Stout will grant two graduate or undergraduate credits for completion of the WOrk-
shop. ;Dr. J. Patrick Wagner, Career Education Specialist from UWStout, will_act as
director Of the sessions: Several other resoUrce persons wili also be available
cluding members of the NCTI Career Education Project staff. More information and etv-
rollmenOorms are available from Lois Gilliland, Asiociate Career Education Project
Director at,NCTI. Enrollment can alio be made at the first session, which starts at
9 A.M., Monday, August 18, 1975, in Room 151 at NCTI.
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Tom-vva, tqr WSAUi AND.WXCORadio Stations

'.OccupOional Opportunities and Trends for,Women

ober 21.; '1974

-SUB

DATE:

T:

ANNOUNCE: Friday,-October 25 through Tuesday Nov. 5, 1974 (if,possible)

A panel discussiOn, Occupational Opportunities and Trends for Women

in the Wausau.Area, will be presented by personnel.and placement leaders

in Wausau on Tuesday, October 29 in'the Wausau Room at the Marathon

County Library.

The.program which is open to the public will include information on

traditional and non-traditi nal career opportunities, edue1onal op-

portunities and employment a plication teChniques for women. Thre will

be no admission dharge.

This program is sponsored by the Career Education Project.at

Notth Central Technical-Institute. In addition to programs of this
. r

type, qualified members of the staff are availablkto assist individuals

of all ages with career developtent information.
,

For further information, contact 'the career education office at

North Central Technical Institute at 675-3331, x :210.

7 3
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CAREER EDUCATION

Are you satisfied with the job
you now have, or doq'tkhave?
Would you like to find oat more

' about yourself in relation to the
world of work? Are you a man
or woman who is interested in
entering the job -market? Are
you the parent of a teenager who
is undecided about hii future
educational or occupational
plans? Would you like more
information on current employ-
ment treods?

If any o the above questions'
interest you, opportunities to
discuss them are now being
made available tO you right in
your local library. Group,.or
individual programs are being
planned' at the Marathon County
Library for mid-career adults,.
_teenagers, women, ind retired
persons.

If you would like more infor-
mation on this service contact
the following

CAREER EDUCATION OFFICE
at '

NORTH CENTRAL

TECHNICAL INSTITUTE

675-3331 Ext. 210

or

MARATHON COUNTY PUBLIC LIBRARY

845-7214

7 4
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SERVICES OFFERED

'Information about educational
and occqpational opportunities

'Career exploration
`Self-appraisal
'Free materials re:

Knowledge needed to obtain
work

-Self-appraisal
-Career exploration

Job opportunities
-Educational and training

requirements
*Financial Aiils Information
"Educational benefits for Veterans
High School Equivalency Dij
pl4mas

*Individual tend Group Career
Counseling

t ;



9ECIAL NOTICE

NCTI CAREER EDUCATION PROJECT PRESENTS:

A NEW EXCITING- PROGRAM eF
I CAREER INFORMATION FOR

ADULTS

THE AMERICAN PIE FORUM

FILMS - DISCUSSION MATERIALS

STARTS WEDNESDAY, NOVEMBER 14, 1974 AT 7:30 PM.
AT NORTH CENTRAL TECHNICAL INSTITUTE
IN STUDIO, B

WEEKLY SESSIONS WILL BE HELD

OPEN TO THE. PUBL4
FREE OF CHARGE L

7 5
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Develop your own curriculum while
you earn two(2) graduate credits
from Stout. Attend the:

CAREER DEVELOPMENT EDUCATION
WORKSHOP

August 2-16
North Central Technic11 Institute Wausau

This one week workstop, jh graduate credit offered through
University of Wisco in- Stout, will provide you with
an opportunity to de elop your own curriculum with the
hel0 of career educction consultants and a wide range of
materials dealilfg with career development education. The
workshop go is and objectives ,remain flexible to meet
'the need of individual educators like yourselt.

YOUR PU WOULD BE GREAT= PLEASE COME

P WITH THE PLANNING OF rHIs WORKSHOP, PLEAS ETURN THE, FOLLOWING
MATI'ON TO:

Ms Ruth Hose
Career Education
North Central Technicol Institute
1000 Schofield Avenue
Wausau, Wisconsin 54401

NAME
ADDRESS
GRADE AND/OR SUBJECT

I am planning to attend; please send spetific information
I am interested .;. please send more information.

PLEASE .RETURN BY ,JULY 26th ; LIMITED ENROLLMENT.

7 6
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NCTI CAREER EDUCATION NEWS

Vol. 2, No. 1 Lois Gilliland
September; 1975 Editor
Published monthly through the career education project, North Central Technical Institute

1000 Schofield Avenue, Wausau, Wisconsin 54401

NOTE FROM THE EDITOR

Welcome back! Hope you all had a pleasant
summer.

Although we have had some changes in our
staff members, we are anxioui to get
started with our activities for the year.
We will soon be calling for an appointment
with school personnel to Make plans to
assist each school district. We hope to
introduce a more efficient plan of aalLis-

. tance this year.

We are also making plans for our adult
counseling to assist groups such as the
adult basic edUcation students. .We hope

that if you have a group that needs career
information or self improvement activities

. that you will contact us.

If you have current needs please call the
career education office at 675-3331,
Ext. #210.

-NEWS OF OUR STAFF

By Lois Gilliland

Roger Zerrenner has left our staff to join
an ADVOCAP Program in Oshkosh (see news-
letter article.) We hope he is settled
and happy in his new job.

We are delighted to welcome Kathy Morris
and John Brasch to'our career education
staff. The major responsibility of Kathy
and'Sohn will be working 11d-the public
schools to promote the implementation-of
career education.

Kathy has a B.A. degree from St.'01af
College and a M.A. degree from VW-Madison.
In conjunction with her undergraduate degree,

k she spent six months in Asia.' She has had
experience as a history teacher in St. Paul
Public Schools. Before joining the career
education project, she was a member of the rim
NCTI Research and Development staff. ( 4

A-18

John has a B.S. degree from NOrthland

College and a M.A. degree from Mankato
State College. He has had experiences
as a coach, and physical education
teacher at.Newman High School in Wausau,
and guidance countielor in the Orlando,
Florida Public Schools, He I* married
and has three children.

Congratulations to Peg and Tuck Mallery
on the arrival of their baby son. Peggie
will be returning to the project on a
part-time basis later in dhe fall.

CAREER EPUCATION WORKSHOP

By Ruth Hase .

During the week of August 18, a career
education workshop was held at North
Central Technical Institute for seyen-
teen area teachers from Wausau, Stevens
Point, Mosinee, Wittenberg-Birnanwood,
Lomira, and Schofield-Rothschild. The
teachers earned tido graduate credits
from University of Wisconsin-Stout.-The
university's staff member, Dr. j. Pat
Wagner, led the workshop in cooperation
with career education consultants.

During the week teachers from Augusta
and Mondovi shared their experiences in
career education classroom techniques.
A panel discussion on current employment
trends and observations was presented by
Pam Fullerton of Wisconsin Job SerVices;.
Rose Kimmel of First American National Bank;
John Cook, Manpower Specialist; Raymond
Lisieki of Marathon Cheese; and Jim Vilandret
of North Central Technical Institute.

\

The films, "You Pack Your Own Chute,"
and "Future Shock", were shown to the
group.

Each teacher researched and wrote a career
education project, which can be implemented
in their classroom curriculum.



FUTURE ACTIVITIES

September 2 - "Women Today: Changing
Roles and Goias" program to be presented
at the Wausau Y.M.C.A. at 10:00 a.m.

September 26 - In-service: Faculty of
Stratford Public High School, grades
7-12 from 8:30 a.m. to 3100 p.m.

September 18 - Advisory Committee
Meeting at 10:30 a.m.

September - Consultant. visits to local
school administrators.

October 16, 23, 30 - Aisertiveness
Training Workshop for Y.M.C.A. members -
10:00 to 11:15 a.m.

ASSERTIVENE8S WORKSHOP

, By Peggie Hallery

-2-

Ruth Hese and Peggie Mallery conducted an
"Assertivedess Training Workshop" for 38
women from Wausau and the surrounding
areas on.June 23 and 24. The program was
co-sponsored by the NCTI Career Education
Project And the UWMC Women's Resource

;Center.

The five-hour workshop provided women with
cognitive information on assertive behavior
and helped them begin to develop a belief
system in their individual rights. A
series of activities allowed wamen the
opportunity to practice assertiveness /
behavior responses. The movie, Assertive-
ness Training_ Part II, was used to demon-
strate some situations that people may
have .a difficult time handling assertively.
Women were encouraged to practice assertive
behavior whenever they felt cotfortable with
it. Many women demonstrated a high degree
of assertive behavior response patterns to

.

many situations. The group however agreed
that we all need practice in this-area, 4
which involves effective communications
whereby the individual's rights and other
person's rights are not violated. Many of
the women expressed an interest again for
more intensive practice.

'78
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CAREER PROGRAM FOR ADULT
BASIC EDUCATION

By Lois Gilliland

Career awareness has been added to the
curriculum of the adult basic education
program at'North Central Technical
Institute. In addition to instruction
in.the basics of reading, arithmetic,
writing, oral communication, and spelling,
adults will be assisted with "coping skills"
as consumerism, social skills, and career
planning. Ruth Hese of the career educa-
tion staff will be responsible for the
career,counseling.

The classes are free. There are no educa-
tional requirements for entry. Students
range from little or no formalized educa-
tion to completion of high school with
deficiences in areas stressed in the. ABE
program. Some students day not know how
to read or write while others enter the
classes for a %rush-up" on their basic
skills. For this reason the claases are
highly individualized to meet the needs
of each student.

Some of the benefitssrom the program
include improvement of basic educational
skills, "coping skills", career develop-
ment, and self concept. Opportunities
offered'by the sessions include chances
to meet new friends and experiende new
social situations, to work toward the
G.Ea. (High School Equivalency Diploma),
to prepare for citizenship, to get a job
or apply for better employment, to learn
tc) speak English, to obtain a better
educational background, and to improve
stlf confidence.

If you knowmof someone who would benefit
from this program, please let us know.
Call Lois Gilliland at 675-3331, Ext. 210.

WITH UNEMPLOYMENT rising at such an
alarming rate, elephants aren't the only
ones willing to work for peanuts.

********************

't7')



MEDFORD AREA RESOURCE GUIDE

By Roger Zerrenner

After A number of meetings involving
representatives from the Medford Area
Chamber of Commerce, UW-Center-Medford,
Medford Job Services Office, Medford
Area Public Schools and N.C.T.I.'s
"Career Education Project", the Medford
Area Resources Guide has been completed
During their August In-service, approxi-
mately 220 teache&s in the Medford Public
Schools received a con:.

We are most appreciative of the support
and cooperation received during the pro-
cess of putting this guide together. Out
of approximately 215 employers in the
Medford Area, we have obtained the involve-
ment'of 74 employers after juse one mailing.
The high percentage of returns and quality
of response is attributed to the inclusion
ot local agencies and individuals in the
process of "brainstorming" ideas for the
guide,'planning it, and actually doing it.

If anyone reading this article would like
to see the "Medford Area Resources Guide",
please contact the Career Education Project
at NCTI.

NOTE FROM ROGER ZERRENNER

buring ehe past two years I have worked as
a Career Education Consultant in a Federally
Funded project operated our of North Central
TecAhical Institute. Beginning August 1, I
will be working in an ADVOCAP Program
entitled, "Supported Work Program',
Gruenhagen Hall, UW-Oshkosh.

program will be working with people who
have had mental and/or emotional problems.
We will do our best to identify where the
person is at when they come to us or are
referred, and then assist them with their
personal and professional lives. One of
the important factors is that the level of
stress will be gradually increased as the
client is able to cope. I would appreciate
keeping in contact with the many people whom
I've come to know, respect and care for during
the past two years.

A-20

CAREER EXPLORATION FOR YOUTH

By Peggie Maliery
4

A total dt 166 Youth Work Experience_
students from the surrounding area
participated in'career exploration
activities at the summer Career Explora-
tion Workshop, June 11-13, held at North
Central Technical Institute. The students
were given hands-on exposure to 13 career
clusters and two career planning Units
in those'areas that.they chose to explore.
Most,of the youth attending the workshop
were between 15 and 17 years old and had
not participated in last year's summer
workshop. The workshop took five hoUrs
per day and youth were paid for their
time spent at NC* just As they woullit4"
have been for working,The money ,far
_their pay was funded thrOugh CETA.

.-The workshop was sponsored and'co-
ordinated by the Career Education'
Project, and CESA #7 was instrumental
in organizing and paying the'students
who attended.

Students completed evaluations at the end
of the workshop. The responses were very
positive toward workshop experiences, and
approximately 75 percent of the partici-
pants felt that it helped them to prepare
for their futures. Students perceived
benefits from the workshop in four areas:
career planning, exploration, high school
course selection, and individual interest
clarification.

Follow-up activities for the participants
are being planned for the 1975-76 school
year. These may include personal inter-
views with the students and more in-depth
exploration in students' interest areas.

A third summer Career Exploration Workshop
will be considered for next year.

7 9

The best way to knock the chip off
a fellow's shoulder is to pat him on
the back.

*************
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NOTE FROM THE EDITOR

Recently we have completed our yearly
initial visit to the twenty school
districts which we serve through the
career education project. The visits
were quite fruitful due to the exchange
of ideas which occurred. Comments.made
by administrators illustrating'waysam
which. we .could more effectively serif
their school district and community
were especially helpful.

The increased enrollment in the adult
basic education program, which includes
twenty-one Vietnamese refugees studying
English as a Second Language, is keeping
the career education staff busy with
adult sweet. counseling: These adults
have been visiting classes at North
Central Tethnical Institute to become
more awase of career options available.
Wt-certainly appreciate the cooPeration
of NCTI instructors in this endeavor.

*************'************

DATES TO REMEMBER

October 8 - Meeting of contact persons
in Phillips at 2:00 p.m.

October 8 - "Women Today - Changing Roles
and Goals" - presented to faculty wives
'of John Muir Junior High

October 9 - Meeting of contact persons
in Wittenberg at 2:00,p.m.

October 15 - Meeting of contact persons
at NCTI at 2:00 p.m.

October 16 - Meeting of contact persons
in Medford at 2:06 p.m.

October 16, 23, and 30 - Assertiveness
Training Workshop at Y.M.C.A. from
10:00-11:15 a.m.

*********************** 8 0
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NEW INSERVICt IMPLEMENTED

By Kathy Morris

On September 26th, a new approach in
teather ingervice was initiated at
North.Central Technical Institute.'
Twerity-six teachers from the,Stratford
school system (grades 7-12) were bused
in to participate in a variety of ac-
tivities geared to expose them to the
world of work. The day's activities
began with the film, "You Pack Ypur
Own Chute", followed by a tour ot
North Central Technical Institute.
The events of the morning culminated
with a poral discussion: Employment
Trends: How Sch Can Help the Student
in the Decisio it Process. Members
of the panel 1 their observations
were: Don Abbot , rott; Pam FUllerton,
Job Services; John Cook, Manpower
Planning; and Jim Vilendrer, NCTI.

The afternoon was spent touring the
Wausau Paper Mills Company at Brokaw.
This tour was highly effective in,
giving the teadhers insight into jobs with
y.Thich they were unfamiliar, or had only
read about.

As several other schools have indicated
interest in this type of ipproach, it
is hoped that this.inservice will serve
as the forerunner of many more of its type.

**********************

"Genius is one percent inspiration and
ninety-nine percent perspiration."

Thomas Alva_Edison

Cooperation would solve most problems.
4For instance, freckles would be a nice
coat of tan if they:d get together.

*************************



ADVIBORY COMMIiTEE MEETING

By Lois Gilliland

Thirteen persons participated in the first
quarter career education advisory committee*
meeting at North Central Technical Institute
on September 17. The group was welcomed by
Dr. Russell Paulsen who also introduced
the new career education consultants.
Slides of the You& Work Experience Work-
shop were shown and expla;ned by Lois
Gilliland.

A group discussion was held on the goals
and'objectives of the project for the
coming year. These included the involve-
ment with adult basic education and English
.As a Second Language in adult counseling
and the new approach to school ineervice
through the contact person at a monthly

-meeting.

! At this point the group dividedlRepresew-
tatives. from Community Action program and
J:farathon County Social Services 'discussed'
*arious needs and interests with a career
education consultant.34.9.40#
school representatives discussed inservice,

-classes for university credit, and plans
for the collet yeAr.

Y.M.C.A. PROGRAM

By'Peggie Mallery

"Women Today- Chanting Roles and Goals"
was tile topic of a program given at the
Wausau Y.M.C.A.....on Tnnrsday, September 25.
Some of the issues tonched upon incluakd
new choices for women at home and Work,
stereotypes: myths or.facts?, career
education and the parents' roles, and
some effects of the women's movtment..
Materials were available dealing with
these subjects and many women browsed
through these following the talk and
filmstrip. The NCTI career education
project was explained and our services
clarified for the audience.

Most of the women who attend these pro-
grams enjoy sharing their feelyng and
ideas on the subject. The eame topic
will be the focus for the John Muir
Middle School faculty wives in October.

*****************
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CAREER COUNSELING FOR ADULTS

By Ruth Hese

Presently fifty -uine ,adults-enrolled in
adult basic education, English.as a
Second Language, and an alternetive-for,
high school classes at.NCTI - Wausau,
are receiving -tounseling through the,
career educatiOn-pfbject. Many Other
adults request career cOunseling through
referrals from community agencies or
self refilirral.. Clients come to the
counseling sessionewith a variety of'
social histories, and career aspira-
tions. Thieeervice is designed for a
group that is.poorlY served by traditional
methods.

Planning, preparing for; and a
career can be a difficult experi

el

ce.

Not only are Individual life situations
and the demands of the work world con-
stantly changing, hut career development
itself is a complex process. Unfortunately
most adults try to manage this process on
their own because they have little or no

career education and counseling servicei
the& could help them develop the necessary
skills. The situation is esitecially
difficult for adults who spend unIch of
their time at home and therefore have
little contact with sources of career
related information and assistance.

Most clients express similar needs for
-the following: 1) A better understanding
of their own interests, abiliti(e, values,
and goals; 2) Facts about career trends;'.
opportunities, and requIremants; 3)- In-

4

formation About the available education
and skill training opportunities; 4) In

fictie ee financial supiort,
on abOnt sources of help iq such

r ed problem areas
discrimination, child care,' and testing;
and 5) Help in developing and implementing
career plans.

The service is available to anyone in-
terested in career development. If you
desire careev'coUnseling, or inow a per-
son for referral, contact the career
education office at 675-3331, Ext. 4210.

******************A**



CURRICULUM AND METHODS.
. IN

EER EDUCATION CLASS

The cl s, Curriculum and Methods in
Career Education, will be offered at
your schpol upon reqUest provided ten
'teachevir are willing to participate.

,
Scheduling ia flexible'according to the4
needs of..the group. Two graduate credit!
will-be granted from UW-Stout at i total'
Cost of $81.

The course is designed to familiarize
the student with the career education
movement,i.ts concepts, objectives,'
techniques, and effects on our'society.
It will include investigation of ways
to incorporate occupationa4 educational-,
and personal-social in4prmation into the:
school curriculum (K-12); preview ahd/or
development of career education materials'.
investigation:of programs of community
inVolvement in career tducation; and-the
definition of individual roles in career
education;

The class i geared to meet the .needsof
each educat Each participant will 4,
develop a.un or materials which can bi
used in the classroom. If you wish nore
information-, call Lois Gilliland at
675-3331, Ext. #210.

,GROWING OPPORTUNITIES
-1

3

SCHOOLS SITED

By John !reach

During the past three weeks, superinten7,
dents and contact pereons at Park Fallsi:,"
Phillips, Prentice, Rib Lake, Medford,
Abbotsford, Colby, Antigo, White Lake,'',.
and Merrillhave been visited by this
consultant. .

The implementation of.career education
-in th elelnentary, junior high school,
and se4aT high schools,wis discaised

. with the vlarious contact Personhel'in
fiitheir resfective schools. Manyjiihools

A have already expressed a desire-for'
materials. Therefote;..a master'Calender
is being prepared sei thatall schools

tican be given e4nal opportunity toAise all-
materials available.

The career.education staff at NCTI would
like to think the administratiortk:Ofithe
schools involved for4their posid40e
attitudes and,cooperation shown.

ele.e*****Ii**t*****

-Careers' in ..4 ribusiness and marihe Science
offer excitin opportuAities in a wide
variety of jobf, including research and
development,- pioductión, processing,'.
marketing,- storage's and distribution:
$or those interested in helping to fill
the world's empty food bowls, the
.challehge is immense and rewarding,

41note from: Career World, Vol. 4, No0
,.

September,:1975. _

**.*********4t*************

CgOSTER MtETINGS, FRSCHOÔLS

-By Lois Gilliland

Recently administrators fronhe'.cktt.r
education project school;districis'Were
requestedto-send one or miiriacohtact
persons.to a-monthly.mettingEirh
session will.includereprepiptifiVts_
ftom three:for more diStrictsosen be-.

..ceuse ofleographIC lohation: TilOifirst
meeting will-be need as i'plarrihi'neeting
lor:theretainder of the year s-activities.
°Later agendeb-will-cover such subjectses
field trips, chrriculuminpaeion.,,n4dia

uiage,_articulation,career exploration,
Anservice and ust of resource persons.
OtherareaSwifl be reviedtd as requested
by participants ih the group,

'ihrough this arrangement the contact person
will be able to,actas.i,liason between

, project consultants eChool personnei.
With this plan, it- ed.that consnItant
time wiil be used nore efficiently while
offeringAppropriate services to meetthe
needs of each distriii.
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EDGAR TEACHER .INSERVICE

00** NCT CAR411 EDUCATION NEWS ****

NOTE FROM THE EDITOR

y_ Occasionally we find when visiting
school district nr adult s ice a
that everyone is not awar

'which Are offered through are
tion project. Listed bel
ways that career education

, asstst you.
,

4Ity,

services
ecluca-

f the
ultant can

soffered to schools:
hers' inservice (workshops, classes,

oordination of field trips and re-
source persons
,Classroom demonstrations

Coordination of teachers' meetings"
for idea exchange
Bringing and recommending materials
Aasisting in curriculum writing
Individual assistance
dareir exploration workshoOs
'Artialation activities
Displays or career meetings for parents

Seryices offerUkto rural disadvantaged
aduits: IT,

Individual counseling
Small group counseling and meetings
Career exploration field trips and
workshops
Interest tests
Tours of NCTI
Referral to other agencies for help
Large group programs
Joint programs with social service and
community agenciest

6

The Above listing is somewhat general. If
you would like more specific information
or a unique type of assistance,plealle
call,Lois Gilliland at 6751331; FxL 210.

********************

NATIONAL CAREER GUIDANCE WEEK

NOVEMBER 16H-. 22, 1915 83,
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By Kathy Morris

Thursday, October 30, 1975, Edgar Public
Schools held a teacher inservice devoted
to the subject of curriculum planning. .

The career education staff attended this
inservice on a consultant basis. The
major thrust of the curriculum planning
was to,provide for scope, sequence, sffort
and long range planning, 'and evaluation
imeach specific area of instruction. In
order to vomote,a greater.eXchAnge of
ideas, teachers broke into small subject
matter groups-consisting of erachers
from grades K-12, with K-5 teachers
having.the option to Choose the subject
area in which they wanted to work. Con-,

sultants were invited 0 join these small
groups and to infuse susgestions for career
education implementatia'wherever possible.
The consultants felt that this was highly
beneficial for all'involvea, and pArtic-
ularly felt ehat this apprbach gavb them
a better insight into the philbsophy and ,
goals of the Edgar Public Schools, whith
allows them to work more effectively 'with
tp teachers.

*********************

COLBY .

By John'Brascp

An administrative'meetingWas held re=
cently at Colby High. School, Present were
the superintendent elementary sUpervisor,
higb school principals, guidance personnel,
and two,career education'consultants. Plans
for implventation and services available
from the North Central Technical Institute
career education projeCt were preiénted as
a part of the regular month15'seesiOn. The
admiaistrators agreed to haire'the aistrict '
involved as a'pilot program. The junior and
senior high school'and. Unity Elementary
school will be used as pilot sdhools. We,
here at-North Central!leChnical Institute'
are looking forward to having an opRortunit:
)0 provide the Colby school system with our
services.

******************



- EAU CLAIRE TOUR

By Johilrasch

Recently'I 'made' trip, V:s she city of Eau
10 Claire to visit the publipschool syitem.

Of course, I had a partimilar interest in
the implementation of career education
into their curricu um. $10.-say the least,
it was a very enric ing (ay. I was treated
very courteously, an everyone was very
helpful.

-2-

Mr:C. Stanford-, Admtnistrative Assistant,
met me at the Board Oleducation building.
After a short update d phone dall by him,
I was off to CentralJunior High School.
There I met the 'prinfipal, Mr. Michealson,
who explained how their mini-course system
works along with-itA:good And bad points.
At Central Junior High Sdhool, I was intro-
duced to Mr. L1, Bennett, guidance counselor.

Our discussion wets mainly dhe of whether
there was general student and iittruCtor
acceptanee of ihe Mini-program.

P

There seemed to'be a positive feeling among
'nearly all instructors.and of pourse the
students,think its greV at. The one draw-
back seems to be scheduling,which is very
tricky even though they are on A modular
_syStem.

mr. pennett introduced me to Mr. Bates,
whomlit a political science instructor.
Presently he has.incorporated into his
,class a three-wgek career education unit.
Ile will be doing this in December. He
-Vso;uses a packet system (about three'

,:ilweeks per packet) with his students along
with their regular class woik. *These
packets- are not used in any way for grades,
which saves the.instructor extra work. I

found everything,very organized and pro-
fessional and would recommend a visit to
the Eau Claire Public Schools to all those
interested in.implement ng career education
into their curriculas.

A fault recognized is half corrected.
***

There is.nothing so easy but that it
bqcomes difAcult when you do it With
reluctance.-

*** 4
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ADMINISTRATORS WORKSHOF

A questionnaire pert ainilYg to'a career
education workshop haa been sent to
administrators of the twenty school
districte involved with the career
education project. Administrators were .

requested to indicate their choice of
activities, location, ind date for the
session Results will be compiled so
that participants will have direct input
into planning the meeting.

The session willonsist of a one day .

meeting to beheld-ih early Detcember.
The purpose of the Workshop will be -

to demonstrate to:participants_ways in
which they can promote and implement
carewe'educationiMithin.their district
as a,part of the regular curriculum OP
a limited budget.

*************** ***

FUTURE ACTIVITIES

Nov. 3 - Career Uucation display in
Merrill at faculty meeting at
3:00 p.m. *

Nov. 4 - Talk for elementary teachers
in Colby at 3:00 p.m.

Nov. 5 - Contact meeting at Phillips
at 2:00 p.m. (includes Park
Falls and Prentice)

Nov. 6 - Piesentation and display foi
ninth gra0ers at Park Falls..
from 9:00 a.m. to 3:00 p.m.

Nov. 11- Contact' meeting at Medford
(includes Rib Lake, Athens',
Abbotsford) at 2:00 p.m.

Nov. 13- Contacrimeting at Wittdhberg
at 29Plo.m..kincludes Antigo,
White' Lake,*BoWler 6 RosholtY

t

Nov. 12- Contact meeting at NCTI at
1:30 p.m. (includes D.C..Everest
Marathon and Mosfnee)

Nov. 21- Tour of Worth Central Technical
Institute at 9:00 a.m. by tt*
TrinitS.'Lutheran School in
Merrill.

4t"**************
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Q,In order to dstermine the impact of
career educatfon wi,th, students in the
.public schools, a revised evaluation
plan has been devised by project staff
and third party evaluators. To get a
more accurate measurement of the effect
of career education activities, it was

stxagreed that more comprehensive attention
to certain students was necessary. It
was decided that four school districts
should I3e used for this more specific
evaluatidn.

PILOT SCHOOLS

By Lois Gilliland

-3-

Through the assistance of the third party
evaluation team the following districts
were chosen as_ pilot schools to be
evaluated in 3, 6, 9, and 12':

Edgar, Merrill, lby and Stratford Public
Schools. Consultants will visit these
districts approximately one day per week
to assist teachers. A variety of services
will be offered according to the needs And-
requests of theteachers. These services-
are also available upon request to all of
the school districts within the project.

A pre-test and a post-test will be adr.
ministered fo students in one elementatt
-school and to one-half of the ;students
in the ninth and twelfth gradeslin each
of these 'districts,. The Career EdOscati6*
*ognitive Questionnaire TYZc:-1-1: from
the University of Minnesota and Self-
observation Scales, Primary and 1717;7.-
mediate Level from National Testing
Service, Incorporated will be dsed with
elementary students. The,Assessment of
Career Development frpm Houghton-Mifflin
Company c41.11 be used with hip school
students.

41tesults will be sent to testing centers
*IfOr compUtation. Thesel results willin-
iicate growth- of Students, career .Areas
which need more stress, success of
specific tivities, and overall impact
of- the 6mplete. program'.

*****************

It is not .in doing what you.likei
but in liking what miLdo that IS
the cret of happinesN......

James Barrie

HIGH SCHOOL STUr:NTS AT
NCTI AND CAREER DI YELOPMiNT

By.Rufh lase

(Editor's Note:, MS. Rase is current
doing carper counseling with 14 high
school students attending NCTI as a
part of an alternative educational
program 'contrscted through the. Wausau
Public Schooli!.)

,Many:studenis want to know: niust every-
thing .be planned?" "Why can ' t things

just happen? "010t. do you' have to plan
a career?" °Why can't you do Your own
thing?" Through career education activ4-
ties at NCTI, students are gaining more
insight with respect to these problems.

Exploration, understanding, and action
are tbe ingreOients' of a lifelong living
anelearning me as., which is what career
educatioh is Allaut.. The purpOst of
'care r Oita: 4."0 equivstUdentso

, .
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NOTE FROM THE EDITOR

DMring thedfIrst semester much:dUrhe:
emphaiii-in adult counseling hat been.on
indiVidual counseling with adult basic
edilcatidn students, Vietnamese in the
English asa Second Langilage Classond'
students ift the alternative to high school
clasdon the NCTI-Wausau campus. Approxi-
mately 75 of these students have received
career counseling and assistance from
project staff.

Presently we are planning for the adult
career activities for secon4ssemester. One
of* the options which we are Monsidering is
a career.exploration workShop for adults.
The format for the meeting would be similar
to the workshop which was held for Y.W.E.
youth (article in this edition). However,
the meeting will last for only one day.

Adults would be given the opportunity Ior
hands-on exploration of several oceupational
areas. in interest test will be administered
as approprlat o the needs of participants.
There wiTbe Charge for.the sessiopd'

We would appreciate comments.or sugges.
-- relating to tkil/tYfie of workshop'for'a ukts:

It is importsot that.we determine interesV in
theproject before doing extensive planmitig.
If yoU'know of persons who would benefir,Irom
suCh a workshop, please contact, Lois Gilliland,
at675-3331,.Ext. 210.

******************

May the magic
of Christmas. .

=fel Technical Ins"

CAREER COUNSELING TH
41 VIETNAMESE AT NCTf

By Ruth Hase

-

..There are presentlY thirty Vietnamese
refugees enrolled in Piglish as a
Second Language clasa receiving career
counseling Services at NCTI through the
career.education project. A large number-
of these Vietnamese speak some English.
Several, however, spealK almost mo
English. (Their own language is tonal
using levels of pitch to.make distinc-
tions in meaning.)

Many of the Vietnamese here are well
educated and had status in their home-1
land;some were°wealthy. The Vietnamese
have been-uprooted from places where
they had family ties dating hack hundweds,
in some cases thousands of years. They
are now anxious and upset.. Many have
been separated from family.members. The
majorfty of the refugees identtP.Y tIjn-
selves as Buddists. Their culture
places a high premium.on disCiOline
acceptance of things aS they are."
'complaints are rarely heard.. They are
used top,meinsoon climate. w4-6 rather
mOnsietagrrage temperatures of 77-86.

AttempttPare*Oing made to help the
refugees get As4ed on Sobs or post7
secondary educatiOn drawing. on their
experiencetin Vietnam.'"A few have bees
placed in various Sobs, 400 employment
.being sought for others 1.0 the Waniau,are04
Several Vietnamese are Presently being
evaluated and counseled for entry into
pragrams at NCTI or UW-MarathorrCepter.
Few have school records or credentials of
any kind with them. All need financial
aid to enabl0 them to,pursue schooling.
Some econQmc classes have been organized
for the women (and'men) to help them with

6
,basic food, clothing. and child care
problems. Mere is a.niled,lor yolunteer
services.

;1V7 **R6*******.*******
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TOUR OF NCTI

By Kathy Morris

s the introductory step to a classriW,.
*Unit on career exploration, 29 eighth,.-..
graders. from Trinity Luthrran School in,
Merrill were bused into

t°

,rth Central,'

Technical Institute on F iday, Nov. 21.
The morning's activities began in the
TV studio with a slide presentation that
informed the students about the various
program offered here at NCTI. This was
followed by a brief question and answer
period Conducted by Jim Hanson of Student
Services.

The group waOlthen divided into three
sections and each wenlOwith a consultant
for a tour of the buiPling. This activity
was particulerly beneficialKiVhe
curiosity:of the students pro ced many
questions about this institution and
careers in general. Very few of these
students were aware that NCTI is as large

. .

-as it is to that such a variety of programs
-.'are offered. Hopefully., many more students
of this age group will have the opportunity
to participate in similar activities, 'as
this is a crucial age with respect to
formulating ideas about various occupations.

PRESENTATIONS & DISPLAY AT'
PARK FALLS HIGH SCHOOL

By John Brooch

On November 6, a classroom presentation
n..'and a display of Nerth Central TeChnical

Institute's course Oelection, as well AS,
..career education materials were presented
by Kathy Moftis and.John Breech in the
Lincoln Hgh School at Park

- g

AL --
ST he classioai iegment was preiented. to
the Frosiqtaglish classes. The presenta-
tion,*as a Value Clarification of certain
carefilks and afilm entitlec4'Nhere the
ActimIs". Both seemed to
acatpted by'the students. The library4
display ymi also accepted:as therewere
maily in401E1.es by students throughout the
Oy. All in all, it wai an,ahjoyable day,
a0d the staff look forward to future

-Presentations. If' any district Schools
would desire a similar programplease
feel free to writcor as'it Would
be our pleasure to pro4rao oni.

,A-28
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DATES IN ,IDECUABER.

Ad istrators' Wprkshow, Holiday Inn,
December 3 from 9130 a.m.-3:00 p.m.

Tour 4 Lincoln Boys School by Merrill
Jefferson .School on Wednesday, Dec. 3
at 2:45 (0dordinated by John Breach)

NCTI Contact tiesting (Incltudecfigrathon,
P.C.Everest, aiti,Mosinee) Wednesday,
December 10 at 1:,30 p.m. in Room 163.

Tour in Wausau of WSAU, Waue u Daily
Herald, and. General Telephone y Unity
School in Colby, on Friday, December 12
at 9:30 a.m. (Coordinated by.John Brasch)

Consultant visit to schels.,December 1
.ithrough December 19 (alternative to
contact meetings for December)

************************

NEW FILMS AND FILMSTRIPS

F/500 I Want to Work for Your Company, .

F/501 Person to Person. Making C
cations Work for You.

(Films-Opper Elemeniary-
Hollywood: Sandler Inst
Films, 75.

Fs/S Care
022 to Yoe:.

F.S/S
023

Careeta

c

Pa/S Career's and life Styles - Part II
024

Fs/S
625

Lob Attitudes: jnkCbur Job and
Tour Life.

Fs/S The Changing Work Et
026

Pleasant/lale: Guicjnce
Associata (Films ps-
High School-Adult). 1974. c
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NRKSHOP FOLLOW-UP

by Peggie Hallery

Last-June 150 high school students in
the Youth Experiende program participated
in a Career Exploration workshop held at
North Central Technical Institute. During
the three -dity workshop, students explored
a variety of career areas through various
media and "hands-on" activitias. The
career education project staff at North
Central Technical Institute was pleased
that the reauIts of student ebaluations
showed Positive feelings on 'the part of
the students toward their experiences here.

A follow-upsurvey with a ran om *ample of
50 students is now being conducted. This
follow-up is being done-to facilitate
students' career planning and to collect
information rp influence future workshop,
plans. In Otevious follow-up surveys, kt
was found that soudents did remember
specific cargbr-related experiences at'the
workshop and held.positive'attitudes about
thelf experience as a whole.' They became
aware of the importance of and need'to
make.realistic career plans.

fiet

in Addition to the follow-401Urvey, the
project staff,hope teconduco:more intensive
7c-tlreer exploration &Cavities with a few of
e studenti who attended last,snmmer. These

activities would be related to specific
career areas identified by the stvdents and

-,,p1, an individu4hasiS.
._,

. ,

:-,

0i
********S**********

LOOKING AHEAD .

The job market for welders looks great
through the aid-1980's.. The federai:Labor
Department expects "rapid employment increase"
due to growth of metal'working industries
:And a wideeuseof welding. About 27,200
openings areamticipated'each year in the
.next'decade.."'Welding is an occupation more
women should consider as work that.haa flare.

DOWN THE ROAb

The.outlppk,fOt carders in diesel engine
appears 4bod. The occupationis'expected
to grow at a faster thmu average rite. The
U.S. Labor Depertment estimates annual
job openings will be

. 1 8 8
rem Caree orld Nov. 1975)

******************** A-,29)

CONTACT MEETINGS

By Lois Gilliland

Cottact meetings were held in Novedber
at Phillips, Medfodd, North Central
Technical Institute, and Wittenberg by
Kathy Morris, John Breach and Lois
Gilliland of the Career Education staff.
Participants attending the meetings
consisted of contact persoue from the
sixteen contact schbols inAlved with 41
the career education.prbject.

Senior surveys were returned'to thew.
consultants. The results of these
instruments will be tabulated to
determine ehanges in student career
decisiow-makiug in the past three years.

Discussion was held concerning the
administrators' workshop which will be
conducted on December 3rd. Comments
were made concerning format and atten-
dance at the meeting.

ctr

The UW-Stout Curriculum and Methods in
Career Education deep his been publicized
in most of the school districts.. Districts
which have displayed most interest in the'
courseare Phillips, Wipenbeig, and D.
Everest.

Several people'requested mat$r to be

used at the schools. These &la will
be delivered7to them* the ontact
meeting.

i

A format for the Jandary,meeting was-
"adopted. Most of the contact persons

.felt,that they would:like to bring
representatives from their ediools to
hold an idea exdhange. The Wittenberg

utter of.schools chose tp;emphasife
lementary 'school acavities. .The

llips group decided information on
lacement would be an appropriate topid.,

0 ********1**************
f

The.trounli with being a,
leader toa4 is that you
can't.10e sure whether
peoPle are follOwing you
or chasing you.'

lir

*********************111*
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Ncam FROM THg ED/TOR

We have been delighted to receive many
requeste for more information about tIe
adult component of our career education
project. It seems that many vocational
schdols anejunior colleges around the
country are0interested in offering this
type of service to adult!.

It has also been gratiolfying to receiye
more adult referrals from comMunity
servibe agencies for adult basic educa-
tion and career counseling. We try to
follow-up'with theseopeople with written-
)naterial and a telephonkCall. If it is
desired, we will. also viiit'the-potential
student at home to acTiolini him with the
pr6gr4, When-the itUdept.is ready to
enrollv,he comes to Class, fills in a
sim4e enrollment formi-and begins to
work 6h the basiC 'Subjects (reading,
comeunicatidn, writing). As thelbtudent
attenderaass, he is offered career
counsel= andior exploration to meet
his needs.

Recently, we have had req sts to visit
our project site from public schoOl
teachers, administrators,,CESA:itaff,
members, and private echuql pereonnel.
-This gives the career eduCation stiiit an
op0Ortunity to acqtaint visitors with
materiale'In the rieource center, Clikor-
tunities 'offered at NC/', easist'With
curriculum construction and offekother
forte; of assistance.' .;

..

IY 4, can be of help to you with either4
adult counseling or educstiohel i404111Fice,
pdease call Lois Gilliland at,-675-i3331,
*. Exp. O210.

IP'

:- er.:
'

COMMUNICATIONS TOUR
' COLBY THIRD GRADE

By -John Breach

Om Friday,' Degember 12, the third grade
students from' the Colby Public School
District came to Wausau fpr a tour of
various communication businesses. Forty...

nine third grade students, two third
grade instructors, Mrs. Panko and Mrs.
Johnson, and this consultant from the
North Central Technical Institute cares=
education project toured Genera.k.TediAlope
Company, WSAU-TV (Channel 7) wsittrAWspeFm
and the Wausau Daily Herald.

The field trip was planned.and conducted
so that students were made aware of the
many jobs inVol/rd,in the communications
industry.

The tour look most of the day but duiing
lunch break, the students were allowed
to purchase their own luncbes at Burger
Chef. After lunch, the children went
dawntowamte Pranges Department store t4,-%
observeigNe animated Christmas displays
Ain their windows (they wanted tosee
"BmMee the Spruce" but he was out for.
lunch at the time). The entire.dey went
well for students as well as insiructors
and proved to be a very valuable experience.

***********************

NEWS1ARTICLES NEEDED

DO 'You have a career education pi-oject .

or activity which you would like to share
with other's? tWe would appreciate an
article for the newsleVter on any of these
items.

If. you would prefer having a member.of
,the career education staff write the
4,rticle for you, call the career educa-
tion office and arrange for a-consultani.
to ihtermiew you. Hope to hear froth you
soon.

. .14 . *********** ******
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ADMINISTRATORS' WORKSHOP

By Lois Gilliland

On December 3, forty-one persons partici-
pated in a workshop'conducted for public
school a.10 North Central Technical
Institute administrators and coordinators.
The group'was welcomed by Ruesell Paulsen,
Project Director of Career Education, A
slide presentation of services ahd activi-
ties which are offered, was shown by
Associate Project Director, Lois Gilliland,
followed by a brief intioductory activity
by consultant,'Peggie Mallery.

One Of the highlights of the program was
the panel discussion Moderated by Dr. .

Paulsen and,featuring Rky4Lisieki,
Personnel.Manager of Maraehon Cheese

, Corporation; Don Abbott, Superviso of
Training at Drott Manufacturing; 'R sell
Berg, Manpower Superv sor at Job ervicesu
Office; and Maxine Anaerson, Assistant
Director of Employment at Employers
Insurance. The discussion revolved around
good and bad characteristics of employees
entering the world of work. Ways that the
schools and business.CoMmunity coulrco-
perate in preparation of these individuals
were also reviewed.'

The keynote speech by Mr. DonalelXpean,
tutive Vice President WisConSin Chapter,
AssogiatObGeneraappOntractors ot. America,
orporated, indicated thaneed foecareex
cation in shaping potential employees

r the laboi Market.

-Several participants took advantage:of the,
optional tour of North Central TgchnO.cal
Institutg which was offered.

i***oiiT,*********

FEDERAL HIRING OF WOMEN RISING

Women hired by the federal government
increased by 38,843 in the fiscal year
ending October 31,.1974, Civil Service
figures show. This advance continued
the trend of recent years in which the
goal of equal opportunity for women han.
beep given government-wide emphasis.
Aceording to latest figures, women now
hold 35% of federal white-collar jobs.

(Career World, Jan. 1975)
*****************.**
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MARATHON HIGH SCHOOL HAS UNIQUE
VOCATIONAL ENGI4SH COURSE

By Kathy Morris

Vocational English has been a part IN!
the curriculum at Marathon High $Chool

.04111V years. But it has beeU within just
flit* last three years that this course
hasjoleen altered and expanded signifi-
cantly; .With the assistance and support
of the Marathon school system and the
community,*4-Elizabeth Dallipdczyk his
been instrumental in creat*ra truly
student or ented oOurse.

Tian semeste.r two clinses comprised of
seniors have been responeible for
selecting-sites for'field trips, resourte
speakers from the community, and materiald
from the Career Education Project at NCTI.
Not only are the students in charge of
inviting speakers, but they must meet them,
introduce them to the teachers and class,
and write thank you letters.

The ,traditional aspects of an English
course such as grammar and writingakills
are infused into the curriculum in such
a way itts to make an immediate and personal
imPhict on the student. Faculty involve-
,ment enhances the reality of the job inter-
'lila. Recently eight Marathon*High School
'teachits interviewed students and submitted
follow-up critiques. Two days of recent
field trips to Marshfield Homes, Saint

,Joseph Hospital, Marshfield Clinic,
Citizen's State Bank, Wausau Police Station,
.and Wausau Homes broadened the students'
outlooks as to the actual facets and
realities of a Umber of jobs.

Ms: Dawiedczyk stresses diat each year the
the cOurse structuxe changes on t.he basis_
of the evaluations the studentsjsubmit 'and
her own observations. Much planning does
go into a course of this nature in order
that tifie students can utilize the variete
of,opportunities and options open to them

%through thin approach. Student enthusiast'
for this course is contagious and neXt year
another section may have to be added to
absorb the number of:interested students.
Our congratulations to Marathon High School
on a novel and highly'effective approaCh
to career education.

***************i4**



MID-CAREER CHANGES

By Ruth Hase

The career education project has received
requests from several women's groups to
conduct sessions dealing with mid-career
changes. We will be meeting with' the
American Association of Univeraity Women's
group, Tuesday Morning Mother's club,
Merrill and Marshfield groups, and any
other groups who are interested.

It is a harmful assumption that career
choice ends in youth. Myths about middle
age are exploding.

Government legislation provides increased
protection'against discrimination in regard
to age and sex. There are increasing re-
training opportunities. The older students
in school are expected to increase dramati-
cally in tØjext decade.; Lockstep patternJ
of emplo are being challenged by women.
Research iticates that there is great ,

variation in productivity at any age,
that perforiance can increase into old age.'
The period of transition ia confusing.

The sessions on mid7career change are
planned to provideAelpfulinformation tot
women seeking new Skills and.new knowledge.

DA 'IN jANUARY

North C tral Technical Institute class
"How to ±terviewfor a Job and Get It"
at 6:30 p.m. on Anuary 12.

Presbyterian Church - AAUW - Wausau
"Mid-Career Changes" to be held at
9:30 a.m..,on January 20.

Contactt meeting at North Central Technical
Insiituta_at 1:30 p.m. on-January 14..

Contact meeting at Phillips at 1:00 p.m.
on January 12.

Contact meeting at-^wittenberg at 2700 p.m.
1 on January 15.

-"

Conta t meeting at Medford .1,t 2:00 p.m.
on Ja4uary 22.

r

HOW TO INTERVIEW FOR A JOB
AND GET IV

By Peggio Mallery

This session on job seeking skills will
be offered on Monday evening, January 12
from 6:30 - 8:30 p.m. at North Central
,Technical Institute for the general public
The session is open to interested persons
of all ages and is free of charge.

The evening sessi will include some .

general informatio on the job applica-
tion procesithe 's and don'ts of
interviewing and resume writing, and
discussion of same resources for job in-
formation. A movie 4111 be shown, and
panel consisting of individuals from
business personnel and the job,service
office will discuSs the personal inter-
view in the job application process.

This program offers an excellent oppor-
tunity for high school"students and
adults ,tb_gain first hand knowledge of,4

4k, job hunting techniques. For more in-
formatiol, contact the career education
office, 05-333l,,Ext. #210. The kogram
will be held at North4Central Technical
Institute in room 172.

MERRILL FIELD tRIEi

By John Brasch

The progressive Jefferson grade schivl
of Merrill", Wisconsin is about to embark
on another of their monthly faculty tours'
of local business and.industry. This
month on widulday, January 14, the
Jefferson school faculty and this
consUltent will tour Weinprenner Shoe
Company from toe to heel.

A great deal of thanks iain order to
the Weinbrennér Shoe Cbmpany Sor this
fine servide which is being provided.

****4*************
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NOTE FROM THE EDITOR

February is a month of variety for Ille
career education staff. Activities for
the month include school inservice, an
assertiveness training workshop, adult
counseling, meetings on new occupational

_opportunitied for women, a class in job
seeking skills, a career exploration
activity for Y.W.E. Youth, and contact
meetings for the four clusters of public
schools.

The cOriculum a Methods class at'
Wiitenberg which began on January 28 will
have its second meeting on February 4.
Participants requested two Saturday
meetings on February 28 and March 13.
Plans are currently being made for field
trips, panel discussions, ind assistance
byltonsultants. These sessions always
prove to be an excellent opportunity for

:group interaction. If you would be in=
terested in attending.the meetings, let
me.know.

Career counselingls continuing with
approximately 60 individUals enrolled in .

adult basic education.and English as a
setond language. The objective of the ,

career education staff is to give'these,,
.students direction in planning for further
educatiom,.career deision-making, and
career preparation.

.

Ifecantc.ucace to youin
calliper dev IOM*OrfOr yourself or,pthers,
plikse give A call. The number is
67573331, Ext..#210.

******fe************

IAD YOU KNOW?

The federal. government employs nearly.
85,000 engineers to design, supervise
constructigi, and direct operation/of
federal fkcilities in this country
and abroad.

(Career World, Feb. 1976)

A-33
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EDGAR HIGH SCHOOL INITIATES
JOB SKILLS COURSE.

By Kathy Morris

A new course is being offered at Edgar
High School this semester. This class
consists of twenty-four seniors who meet
two times during the week to work on their
job seeking skills,:

According to Jerzy Wears, Edgar Guidance
Counselor and the coordinator of this
course, the need was great for the service
this course fulfills. Mr. Wasra says that
when numbeis of students approached him
in finding jobs, he began to
realize unorganized and misdirected
their efforts were. .It was then'that
this coirse began toAake shape in his
mind.

This is an ei)ective course offering 14
credit. A practical approach is taken
with students learning tiow to properly
use ihe wantAk., fill out applications
and write reallis. Use of audio-visual
materials, rolepplaying, mock job inter-
views ind familiarizing the students'with
the Job Service are.also integral parts
of the course. Direct student involvement
can be seen through the class projects
that are required. Students may choose
one of three options: inviting in a
resource person; planning e'visit to an
employer of their choice, or researching
an occupation they might be interested
in pursuing.

' Although the course consists totall7 of
seniors thfs year, Mr. Waara eventually
hopes to extend the course to sophomores
and juniors. 41X the moment, he handl,es
the.major teaching responsibilities far
the course, but in fhe future Wikhopes
to utdlize a team teaching appflich,
bringing in thoSe instructors who can
lend their expertise.

******************



-2-

THIRD PARTY EVALUATOR
VISITS PROJECT

By Lois Gilliland

Wednesday and Thursday, January 21.
d 22, Dr. Henry Ahrnsbrak from the

Center for Vocational Studies inliadison,
visited the cared's' educatiomproject as
a membeeof khe Ohird party evaluatiOn
'tame: Wbbiervlid both eduXt and public
;..schnol:laoremr. apnea& :activities.

4

. English-as a second language and adult
'basic education classes were visited On
Wednesday afternoon and evening. Prim
,his observations and discussions with
teachers and careetipeducation consultants,
Dr. Ahrnsbrak was able to visualize
characteristics of students involved,
possibilities for career counseling, and
some of.(the methods used to assist theilie
rural disadvantaged adults.

Jefferson Elementary School in Merrill was
scheduled for Thursday morning. Both the
principal, Gene Bebel, and guidance
counselor, Matt Buba, were very helpful in
iXplaining career education plans and-
activities. The elementary career educa-
tion curriculum guide was discussed and a
tour of the facilities was given to show
career education in action.

-Latet Dr. Ahrnsbrak accompanied John Breech
and Lois Gilliland.to the monthly contact
meeting in Medford. Public school repre-
sentatives from Medford, Atens, Colby,
Abbotsford, and Rib Lake were present to
listen to the,presentation on placement
given bY Jim Vilandrer of NCTI Student
'Services. .

*********************
Llxvi .TRIEOR

More people work for the deral govern-
ment thanithere are residents in the state
of Ilwa.4 It's true - and this isn't counting
military personnel. There are Me than
2.8,million federal civilian workers, making

'''Uncle Sam the largest employer in the free
world.

In addition to sheez size, the federal goVern-
ment hires so many types of workrrs that the
land .of civil servants is a job world in
miniature. ,Chances are, there's a job that
--would'suit you.

0

DATES IN FkBRUARY

Career Education Inservice - Cabrini
Elementary in Wausau at 2:00 p.m. on
Monday, February 2.

Career Education Inservice - NCTI
Room'15.1. for John Muir and Horace Mann

Schools at 8:30 - 11:30 a.m. gn
Tuesday, Fiehruary 3.

Career Education:Ovisory Committee
meeting at NCTI in Room 151 at 10:00
Wednesday, February 4.

am

Curriculum and Methods in Career Education
class in Wittenberg at 4:0G4.m. on
Wednesday, February 4.

Y.W.E. Career Exploration Workshop at
NCTI ir Room 182 at 9:00 a.m. on Thursday,
February 5.

Assertiveness Training meetings in Merrill,
on Thursday, February 5 at 7:00 p.m.

1

Career Education Inservice - Stratford
Elementary school at 3:00 p.m. on
February 9. 0

Phillips Contact meeting at Phillips High
School at 2' p.m. on Thursday, Feb. 12.

NCTI Contac4neet4g in Room 163 at 1:30
on Februarr IS. .

Class in Job Seeking Skills - NCTI - in
room 172 from,6:30 - 8:30 on Feb. 18.

Wittenberg Contact meeting at Wittenberg
High School at 2:00 p.m. on Thursday,
February 19.-

Medalled Contact meeting at Nelford-4.gh
School at 2:00 p.m. on Thursday, Feb. 19.

ABE Inservice (for career education
consultants and ctors) at 9:00
on February 2514,26, and 7.--

Curriculum antillrethodslinCareer Education
NCTI#Wittenherg:Amee(-:' .9:00 a.m. on
Saturday, FebrUAti411,11 day session).



ARTICULATION DISCUSSED
FOR CONTACT MEETINGS

By John Brasch

During'the month of fanuary, articulatIron
was the subject of career education contact
meetings in project schools.

Our first articulation of 1976 took place
between district high school representatives
and NCTI Placement Director, Mr. James
Vilandrer. The meetings were held at
nallips High School, Medford High School,
ana NCTI. Next month Jim will speak at
the contact feting at Wittinberi

Mr.lVilandrer. spoke of his duties
placement direttor at NCTI. He also

produced facts and figures on local place-
ment of graduatea of NCTI from each respec-
tive epool district. Mr. V;landrer explained
the procedures luguses in collunicating with'
possible employers as well as job-market
possibilities for future graduates. A
question And answer period followed the
presentation.

#1
*In February, Mr. Tom Eerkes kindly
consented to break away fro s rigorous
staff duties and become tkpc'ext articulator'
to facilitate better understanding between
the NCTI instructors and high school

.

instructors. Tom will speak on mathematics
coordination.

Any school within our district who may have
missed these articulation meetings and would

.

like to be included, pleage let us know by
contacting the career education office.,
phone 675-3331, Ext. #210.

***********************

WA6SAti SCHOOLS WORkSHOP

By Ruth Hage

On February 3, career education team members
\from the faculties of Horace Mann and John

Muir Middle Schools will participate An a
workshop led by career education consultants
at North Central Technical Institute.

An overviier of the project Will be presented
and opportunity will be provided to become
acquainted with Available curriculum
materials. Thellgiivational film, "You
Pack./Our4bwn Chute" will provide'a basis
or group discussions.

*41*******.it*********
.t,

o

ASfERTIVE BEHAVIOR

.Rx0,040* Mai-Um

Assertive behavior is defined as that
behavior which allows one.to express
his/her rights and.feelings without
infringing upon the rights and feelings
of others. Assertive behaviorle a
direct, honlet,appropriate expression'
of one's thofthts and beliefs, and it
involves both :ierbal,and nonverbal
communication. Many people are interested
in learning assertive,behavior through
assertiveness training.workshops.
Individuals who attend workshops will
learn about and practice assertive
behavior.

During the workshops sone time is spent
in defining and developing a personal
belief system of indivi4ual rights.
Individuals are then asked to recall
specific types of situations where they
want to be more assertive, and then some
practice groups are established so that
people can learn more assertive behavior
through group interaction.

9 4
L

3 5 ;

The aprpose of developing more assertive
behavior is two-fold. First, individuals
feel better about themselves and increase
their self confidence.. Second, communica-
tion usually remaing open and, therefore,
enhanced for all parties involved.

, Caret:ently, two workshops have been set up
upon request and conetat of three 2-h6Ur

,Oessions. During Febrdiary,. a workshop
be held in Merrill' and one in April

in Wausau. Some groups have requested
one-hour programs on assertive behavior;
flieproject staffets happy to conduct '
such progremsrto acquaint peopli-with the
topit. For)nore information, contact
Peggie Mallery, North Central Technical
Institute, phone 675-3331, Ext. 0210.

**********************

Over half miliigh.blue-collar
workers;are elneloyed by the
federal-govenment. Nest work
On goveMident projects involving
conseftetion ormaihtenance.
Some workers.leain skills through
on-job training programs,

******************,
,
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WHAT'S MY FUTURE? T

By Peggie Mallery

Students in the Youth Work Experience
program have trouble rOlating to. and .

planning for their futures, particularl
with respect, to career planning.. The
CESA staff and NCTI career.edueation
project staff have been conduCtAng,_
various career exploration a 41ties
to help these youth take s apOn1;.

sibility for their own Career planni
and provide them with informaaion'on the
wide range of jobs. A career day was
held at NCTI on February 5, and 27 junior
and senior students in the Youth tiork
Experience Program attended. They come '

from eight different school districts'
in Marathoh'County, so school staff were
instrumental in getting the students to..
North Central Technical Institute.

Lois dilliland.
. ,Editor

orth Central Technical Institute

NOTE FROM THE EDITOR

One of'the items which was discussed at
the February advisory committee Mteting
was a desirable culmination activity fq;
our career education project as'it comes
to the ndApf iCs third and final year'.
Ways in which assistanoe could be offered .

from North Central Technical rhstitute
afte the od of the project were also_
die ed.'. If you have suggestions per-

. tai to either of these areas, we would
'ideas-moat helPful in our planninp.

had a variety of activities with
duriag the year including individual

unaeling with adult basic education
. Atuchnlis ahd others; large-and small group

tinga for women; tours of NCTI; and
t exploration workshops. In March

eoareer education staff will be involved
ith adults funded through CETA as a pah-

of a special project. Each CETA recipient
will receive up to four weeks ofnctivities
in career exploration, job seeking skills,
self awareness, and pork evaluation.
Mefibers of the'Career education staff will
be working with Job Service Office staff
and the, work evaluator krom NCTI to develop
Che best program to meet the.needs of each
individual. ,

Activities involving local school diatricts
have been quite varied. The career4pdUca-
tion services have included inservice pto-.
grams, coordination offield trips, class-,
room presentations, atticulation of NCTI

4rograma and high school programs, assis-
tance with materials, coordination of
resource specters and other activities as ,

requested. If we can.be of help to you,

, let us know.

The number, to call for adult career counsel-
,ing or assistanae with career education in

the schools is 675-3331, Pxt. #210. Me
will be happy to...help you.

*******************

. The career day agenda offered a:Variety
:of experiences to the students. -First, .
a tour of NUT and correspOnding degree,

.programs wat'conducted:insmall gropps:
Most Youth Work Experience students were
not aware.of opportunities through tech-
nical education programs.. To.allow
students an opporCumity to find outwhat,
Ws really-like to be a student at North
Central Te hnical ketitute, Y.W.E.,yo
spent tw hours with-student riOreaent
tive rom various NCTI career programs
in their classes or shops arid talking vita
instructors. After a noon recess, infor7
motion on NCTT admissions procedures and
financial aids was presented to the-iwhole
group. Closure was achieved through small
groupldiscussions relating,the day's
activities of individuals.to their present
and future careercplanning.

r
More gareer educational adtivities would
continue to stimUlate youth to consider,.,
what.they're going to do with their futures.
4nd to been takilig some knowledgeable
isfeps'along the rbad._Thechird annual
.Summer,Career ExploratiOn Workshop is'
being planned'for-aund.to helep'Y.W.Et

A.136 youth consider their 4utilres.
,
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CURRICULUM AND METEODS
CLASS BEGINS

By Lois Gilliland

The first meeting of the Curriculum and
Methods in Career Education class was
held at Wittenberg High School on Jan. 28.
Class members were given ,a general over-
view of career education and viewed the
film, "Pack Your Own'thute".

Educators enrolled include representatives
from Wittenberg, Birnamwood, Tigerton,
Bowler, and Merrill Public Schools.

,

Included are elementery teachers, secondary
teachers, and guidance counselors. Each
participant is,required to prepare a
career educatian unit to be used in the
classroom or guidance office.

. C

The participants decided on a flexible
schedule involving four night meetings

.

at Wittenberg and two all day meetings at
North Central Technical Institute. Members
of the class attended the first meeting at
North CentraTechnical Institute on Feb. 28.
A. workshop format was used. Students were
\given an opportunity to preview NCTI
materials and begin work.on units for the
coUrse. An advantage of this format is
the"opportunity given to participants to
develop their ideas,with access to career
education materials and consultants.

TRAT DAY,

By John Brasch

February. 11, 1976 will always be remembered
by the ninth grade instructors and adminis-
trators of the Merrill Junior nigh School
as "that day". The eleventh of February
was career.day at Merrill Junior High.
Movies'of various career opportunities,
guest speakers from a variety of eMploy-
ment fields, and guided tours of local
husAnesses and industries were the items of
the tiay. Of 'course, he supervision was
super (instructors) and the organization
the greatest (Mr. Lenz and staff).

4

Congratulations Merrill Junior High School
on.a syccessful Career Day:

******************* ,96
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MRCP DATES TO REMEMBER

March 1-3 -- U.S.O.E. Evaluation at NCTI/

March 3 NCTI Contact meeting at NCTI
at 1:30 p.m.

March 6 7 Mid-Career Women's meet

Rt. Marshfield at 9:00 a.m.
in

March 8 -- Inservice at St. MUchaels
Elementary School at Wausau
at2:00 p.m.

March 9 -- CESA 7 DOTT Project students
at NCTI at 9:30 a.m.

March 10 - Curriculum & Methods class at
Wittenberg High,.Scflool. at 4:00

March 11 - . Mid-State Insurance Woman'sp
Association On Assertiveness
Training at 7:30 p.m.

March 13 - All day.workshop - Curriculum
,& Methods in Career Education
class at 9:00 a.m. at NCTI

March 17 7 Curriculum & Methods class at-
Wittenperg High School at 4:00

March 18 - Wittenberg Contact meeting at
Wittenberg High School at 2:00

Pending -- Medford Contact meeting at
Medford High School at 2:00

--

March 31 ,PhilltRa Contact meeting at
Phillips High School at 4:00

March 31 -; Career presentation for junior
class at Phillips High School
from 9:00 - 11:00 a.m.

*******************

PHILLIFS CONTACT-MEETING

By John;Brasch

A contact meeting was held at:Phillips High
School on February 12. /Through requests
from contact people in-Phillips and Park
Falls, this meeting wag used aslän articula-
tion of mathematics departMentsT(NCTI and
district schools). Tom.Kerkes spoke on the
varying math problems óf students that *Aire]
in programs nd also the part-time student
at NCTI. Thej program was well received by
all.

******************



STRATFORD ELEMENTARY
INSERVICE

By Kathy Morris

An after school career education workshop
was held on February 9, at Stratford
Elementary School. Ms. Wanda,Sytsma,
Elementary Guidance Counselor, made a
CommitMent early in the school year to
incorporate career education.activities
into the newly instituted elementary
guidance 'program. The purposes of this
inservice were in line with this commit.-
ment.

A national and state perspective was given
. by this "coasultant. A slide presentation
put together by the Department of Public
Instruction was used to emphasize
Wisconsin's envolvement and direction.

Ms. Sytsma then handed out and discussed
with the elementary staff an article from
'the January issue of Instructor entitled,
"Career Education 'Doe07-17fTice A Thing"-
the focal point of thisarticle being that
career education is a cOnet that improves

\the quality of education in every area of
the curriculum, and whose goal is to pre-
pare and equip each student to better face
life.

Ms. Sytsma next discussed briefly the local
situation assessing Stratford's specific
needs. A Very Comprehensive "Career
Awareness K-6" booklet was distributed.
This bobklet not oaly contains goals, but
al*, specific activities,,resources in the
-Stratford Elementary IMC and Guidance office,
and.local persons._

The session closed with a, summation of
methods that assist implementatioa,of
career education activities, or career-li'fe
activities as Stratford Elementary prefers
to call them.

We would like to commend Stratford Elementary
as it continues to enhance career education
activities and attempts to pursue new
approaches.

A taxpayer is ohe who doesn't
have to pass a civil service
examination:to work for the
government.

9 7
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CAPTER COUNSELING FOR ADULT

BASIC EDUCATION STUDENTS

By Ruth Hase

'Motivation the key to the learning
process for adult students in basic
:education'. Career exploration and work,
experiences are methods and inciatives
used forthis step ib the learning
procesg.: Students are helng informed
pf career.options in the area and training
programs at NorXh_Centrallechnical.
Institute and Other VTAE prOgrams in the

'-state. puidance focuses on the needs,
interests, and abilit}vIevels of these
students.

Firs)priority in the learning objectives
is to help improve self concept and develop
a favorable attituAe toward education and
work. Students with major psychological
physical, or social Froblemsare receivirig
supportive hem y. from social service agencies
in the area. Problems of some of the
students are so numerous and diverse that
they need guidance and counseling.assistance
frequently and sometimes daily. Gainful
employment is the ultimate goal for'these
students.,

*****************

INSERVICE OFFERED AT,CABRINI

By Lois Gilliland

On Monday, February 2, three members of
the career education staff presented, an
inservice program at Cabrini Elementary
School for eighteen teachers. Representa-
tives from grades one through eight were'
present.

A short overview of career education was
given. The slides of Career Education
in Wisconsin were shown.

Later th0 teachers were grouped according
to grade level to exchange ideas. In the
small group, grade level meetings, teachers
previewed materials, discussed,career
education activities, and obtained
assistance from the North Central Technical
Institute career education staff. .

*********************
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NOTE FROM THE EDITOR

One of the more difficult tasks in the
career education project is assessing the
impact of career education on public school
students and adults. A testing program has

'been developed for students in grades three,
six, nine, and twelve in the pilot-schools
as mentioned later in ,the newsletter.

In addition to student,testing, teachers in
' project schools will be chosen at,random to
'complete a form describing activities which
they have,used in career education. TeacherJ
in the pilot schools will be interviewed
concerning this information. Contact school
teachers will: be sent the form through school
mails.

Adults will receive a survey form in-the mail
requesting their opinion of the career
counseling serviqe and what assistance they
have received from the help. Pecords are
also kept concerning career or educational
imprOvement of these adults.

There have been some queStions coneerning
uSe of project materials after the project
expires. Decisions are now being made as
/to activities and materials dissemination
:which will continue next year. We hope to
have definite information on this by May.
If you have questions concerning the evalua-
tion Or'plans for next year, please contact
the career education office.

*******************

1. :1, j

D.O.T.T. STUDENTS VISIT NCTI

By Kathy Morris

A group of fifteen ninth .graders from the
CESA 7 Development of Total Talent program
visited Nbrth Central Technical Institute

) on Tuesday, morning, March 9. .The entire
group toured NCTI, with individuals dropping
off from time to time when teachers from
specific areas had the time to speak more ,

specifically with them. Three of the -

career education consultants then worked .-

with the group using certain value clari-,
fication exercises to help enhance these
students' Awareness of the career decision-
making process.

The D.O.T.T. group consists of Students
from the Marion, Amherst, and. Bowler school
systems. Participation is based on a com-
bination of outstanding scholarship, leader-
ship, and test results.

*****************
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PARK FALLS CLASS

By John Brasch

Park.Falls High School an elective
p ychology, class open to only eleventh
a d twelfth grade students, has for the
p st year focused on "Life Planning Skills"
c ntering around personal awareness, career
awareness, and value'clarification.

The class has been offered each semester
this yefir. Oxet fifty students have 1,een
registered each semester.

Thanks to Mrs. Greenwood's guidance and
hard work, the class has become 4 success.
There has been such a substantial demand
from the student population, that the
course will be included in nextzrear's
curriculum.

******************



CAREER ENGLISH FOR THE "LOGGERS"

By John Breach

Phillips High School is offerirrg a Car
English course as an elective to any up
class students (11 & 12) who, "wants to
learn about careers and wants to improve
communication abilities needed to get into
a career and also to successfully work at a
career."

This coursPAis a compositiOn course, so
"students taking the course will find them-
selves wrlting letters of request, job
applications, and resumes'; completing
application forMs; preparing for job inter-
iiews; performing job applications by phone;

4i

learning communication skills for on the
Ob. '

The students will have 15 guest speakers
throughout the semester from local business,
industry,and public and social services
The use of filmstrips, tranparencies_l_
movies, and other materials is extensf4e.
Several tours are alSOscheduled for thi
students. The future use of T.V. in

their plans for next year. All In a the
students do a great deal of seam Upon
completion of this research, t ey are taen
given the opportunity to make .aj slide-sound
program.

In the past this course was offered only
in one section for one semester,but because.
of increased interest it will be expanded
to three sections. The use of North Central
Technical Institute career education materials
has.given the career education course added
strength. Great work, Mr. Laddie Zellinger
and administration at Phillips High School.

****************

DANGEROUS OCCUPATIONS

In private.industry, according tO the National
Safety CounCil, the most dangerous occupations
were those in underground mining, transporta-
tion, construction, and meat processing
industries. In the public sector, refuse
collectors and fire,fighters top the list.
The eutomotive and aerospace industries are
.aMong those showing the lowest disabling
injury rates.

****************

ou
V/SIT TO PROJECT

By Lois Gilliland

The career education project was visited
on Monday through Wednesday, March 1-3,
by Charleajames of the.U.S. Office of
Education,rRobert Meyer Of the Wisconsin
Department of PubliC Instruction, Roland
Krogstad of the Wisconsin, Vocational,
Technical and Adult Education Board, emd
Dr. Henry Ahrnsbrak, Third Party Evaluator
from the Center-for Studies in Vocational
and Technical tducation. Group meetings
and discussions were held with the career
education staff.

Discussion was held relative to activities
with adults served by the career education
project. The career counseling with
students in adult basic education classes,
English as a second language, and outside .

referrals was explained. Since it has
been a problem in getting adults to make
appointments for career counseling, it
was illustrated that there has been-success
in reaching adults enrolled in Adult Basic
Education and EnglisI as a second language
classes.

Merrill, Edgar, and Stratford Public Schools
" were visited as a.part 3f the agenda.

Representatives from these districts
Includ -administrators, guidance counselot
and tea ers discussed their plan of career
educatioi implementation and the progress
which their distridt had made. The repre-
sentative froM the U.S. Office of Education
stressed the fact that care should be taken
in the smaller communities so that students
get a broader view of occupations than,those
represented in their community. The time
and effort spent on the visit-by members
of the public school staffs was apfteciated
by the North Central Technical Institute
career education steffc,'

WOMEN AREN'T CATCHING tiP IN PAY

The earnings gap between men and women has
widenid during the last 20 years, according .
to a new Conference Board report based on
1974 data..

9 9
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Women holding full-time jobs averaged $6,800
a year, 43% less than the $11,800 earaed by
men. Twenty years ago, women earned 36%
less than men..k

*****************
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INSJRVICE AT ST. MICHAFL'S

By Ruth Base

, On March 8, Kathy Morris and Ruth Mase
conducted an introductory career education
meeting for the teachers of grades K-8
of St. Michael's School in Wausau. The
casette, "Cipher in the Snow", was pre-
sented, followed hy a discussion of why
systematic career education is a necessary
component of the curriculum on all levels

.

of the school.

The slide presentation of the Wisconsin'
Department of Public Inetruction on Career
Education was shown and.handouts given to
the teachers for their, specific grade level.

1 DATES IN APRIL

Assertiveness Training Workshop in Merrill
on April 3 at Les & Jim's Supper Club at
9:00 a.m.,

Contact meeting at North Central Technical
Instittite'on April 7 at 1:30 p.m.

Contact meeting at,Medford High School on
April 7 at 2:00

Contact
April 8

meeting
at 2:00

pm

at Phillinp High School
pm

0 *

Child Abuse Workshop on April 9 at the
Merril,1 Public Schools.

on

Contact meeting at Wittenberg High School
on April 22 at2:00 p.m.

Assertiveness Training Workqhop.at Community
Sqcial Services in Waudau, April 6, 20, and
.27 from 7:00 - 9:00 p.m.

Talk - Women's Circle of the Universalist
Church on April 26 in Wausau.

ABE.- Occupational Knowledge advisory
committee meeting, April 27, at Indianhead
VTAE District at New Richmond at 10:00 a.mI

Post-tests Administered in pilot school/
during the first two weeks in April.

Statistics gathered on career education
-activities in schools in month of April. 1 0
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.SENIORS SURVEYED IN CABEgR

OBJECTIVES

By Peggie Mallery

The Career Education Project staff surveye
high school.students in the fall semester,
1075of their senior year to identify
their immediate career plans. The,Career
Interest 'Survey questioripaire was used to
gather the data from 191Worth Central area
school distridta4.,and a total of 2036
senior students 'Completed the survey.

High school seniors who,said they planned
to seek full or part-time employment after
graduation represented 45 percent of all
seniors. This group made up the.largest
percent of seniors' career plans.. A total
of 590 students, or 29 perce0t, planned to
attend a technical institute; and 476
students, or 23 percent, planned to attend
a 6.-year college Or university. Those
students who planned marriage made up 20
percent of the population, while .8 percent
of the students planned to be homemakers.

A total of 400 students, or 20 percent
were undecided about their career plans
after graduation. A decline in the number
of undecided senior students waa noted
ci

wministere . In fall, 1973, 25 percent

er the period that the survey
as ad

of seniors were undecided; the percent
dropped to 22 percent in fall, 1974;. and
again this year to the above stated 20
percent.

*****1C***********

POST TESTS ADMINISTERED

In the fall, dareer education pre-testa
were administered to grades three, six,.
nine, and'twelve at the pilot schools
(Merrill, Edgar, Stratford, and Colby).
During April post-tests will be administered
to these same schools.

The purpose-of the tests is to determine
if career education did have some impact,
on the students. Tt;e Outcomes of the tests
will also show areas which need more
emphasis, so that students can.be better
prepared for career dec siTi=making.
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NOTE FROM THY EWITOR

Since this is the last issue of the news-
letter under,oul federally funded Career
education project, I would like to.expresz
my appretiation to all those who have worked
with us in the implementation of career
education. My association with the career
education proj, has been interesting and
fulfilling. I have especially enjoyed
getting,acquainted with all of you and
working with you.

We do not have definite plans for the con-
tinuation of career education at North
Central Technical Institute. We have
'written several proposals for career
education funding with adults or public
schools and hope that some of these projects
will be funded. We will ajso have our
career education materials available.

Since I will be continuing at North Central
Technical Institute next year as supervisor
of the Goal Oriented Adult Learning Program,
feel free to call me if you wish information
or assistance with your career education
implementation.

Best wishes for an enjoyable summer:

** *****************

MIDDLE SCHOOL STUDENTS VISIT NCTI

By Ruth Hese

Eighty students from Horace Mann Middle
School are scheduled to participate in a
Career.education program at NCTI in'May.
They will be introduced to faculty members.

.shown a film depicting the areas of voca-
tional education, and taken on a tour of
NCTI facilities. Their attending teachers
'will follow-up this visit with releyant
activities in the classroom.

*****************
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CAPEEP EDUCATION IN THE GOAL ,

PROGRAM

By Lois Gilliland

A new program which combines Adult basic
education, high.school.credit, general
education''preparation and the develop-,
mental program will be initiated in
August at Noyth Central Technical
Institute. ''The purpose of Goal Oriented
Adult Learning (GOAL) is to offer "remedial
education to adults,who wish to improve
their basic skills, acquire a general
education diploma, prepare to enter a
'vocational program, or to obtain high
school.credit. Many different types .of
studenti will participate in .the classes.
Some of the participantswill have little
or no education whileothers will attend
the classes to brush up on their edutationa
skills.

nu) of the tomponents contained in the
curriculum are career awareness and
career exploration. 'In career awareness
atudents will become aware of many occu-
pational'options available to them thrdugh'
viewing filmstrips and other media, par-
ticipating In career education activities,-
and going on field trips. In career
sextdoration students will visit-programs
at North-Central Technical Institute and
in the husites4 community to acquirgionOre
hands-on opportunities.

Career education will be integrated into
the Curriculum through reading, English,
mazhematics, social studies, and science.
In thiaway, it may become a motivationAl
tool for persons wishing to improve their
education.

If ;nu know an adult who would benefit
from the program, please call or write to
,Lois Gilliland at NCTI - phone 675-3331,
Ext. #210.

*******************



EMPLOrIENT IN. THE COLBY AREA

By John Branch

In February of this year, Marty PRAVitito,
Guidance Director at Colby High School,
and I hit upon the great idea to develop

oa sound-film strip program that.would
informthe populOus of, the Cofhy area
about the eMployment possibilities

.present in the surrounding community. Well,
our project is about finished and soare
the filmstrips. Presently thay cover
Ag-Business Mechanics. Small Engine
Servicing, Packaging and Lumber Industries.

, Hopefully, More strips will be made to
cover the everchanging world,of work. We
welcome requests fin- the use of these film
strips in the future by any organization.
Please request them through Mr. Marty
Eaavisto, Colby High School, Colby, WI.

A great deal of:thanks should be given to
Colby area business and industry, the C' by
Public School, system, the InarructiOnal
Materials Laboratory at North Central
Technical'institute, and the Career Educe-
tiori, department at North Central Technical
Institute for making this project possible.,

PROJECT PILOT SCHOOLS

By Kathy Morris

At this time the project pilot schools are
the site of post-testing and evaluation.
Career Education post-tests are being
'administered to grades 3, 6, 9, and 12 at
Edgar, Colby, Stratford, and Merrill Public
Schools. The dompanion pre-tests were given
to this same group of students "last fall.

.=

An evaluation form is also being administered
to 3rd and 6th grade teachers and-to a'
random sampling of 9th and 12th grade
teachers. Since grades 3, 6, 9, and 12 eha

itbeen the grade levels targeted this year,
this form will he p the prOject assess care r
eduCation activit. success anti:outcomes on
these grade levels. - - .

The project would like to thank these schools
foetheir cooperation in these endeavors.

******************** 1.0 2
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TPTPD CAREER EXPLORATION WORKSHOP
PLANNED

By Peggie Mallery

As June approaches, the career education
project staff is again preparing for
another Career Exploration Workshop for
studentS in the Youth Work Experience
programO.W.E..). For the third conse-
cutive year, a group of 100 students will,
spend three days at North Central Technical
Institute doing .some "hands-on" career
exploration activities in a variety of
career areas. The dates for the workshop
are June 14-16. Career exploration units
will be led by NCTI facultY and a life/work
planning unit will be led by career educa-
tion project staff. The Career Exploration
Workshop is a joint effort wtth the
Cooperative Educational Services Agency
arta Wausau Area Manpower Planning Agency.
Our staff is looking forward to a fun
three days with these young people.

*********************

DATES TO REMEMBER

April 26-May

May 5

May 11-12 -

7 - Adult Career Exploration
Workshop at NCTI

Tour of NCTI with Morace
Mann Middle School students

Training and Industry Day
at D.C.Everest Fieldhouse

May 12 - Tour of NCTI with Horace
Mann Middle School students

May. 13 - Luncheon for contact person,
and advisory committee
members - Hoffman House at
12:00 p.m.

r& 17-2P - --Adult Career Exploration

; Workshop at NCTI

June 14-16 - Youth Work Etperience
Career Exploration Workshop
at NCTI.

4
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TRANKS::::

T have enjoyed getting to know man" of
you who have received thikz newsletter
mailing during the course of the past
three veers. I hope our work In various
capacities will bring us together agoin.

Thank you for all of your help and
support in introducing and implementing
career education. Best wishes for an
enjoyable summer season.

Peggie Mallerv

It has been inspiring and a pleasure to
work with you. Best wishes.

Ruth Hase

I would just like to say "thanks" to all
the school administrators, instructors,
and counselors that I worked with this
past year es a career education consultant.

It was a great learning experience, aS
well as a privilege.

John Brasch

Because of _the structure of this project
we came into the schools as outside con-
sultants. This could have been difficult
were it not for the high level of coopera-
tion and assistance we received from you,
the project participants. Over the course
of the year I've had the opportunity to
meet and work with many fine educators.
I'd like to sincerely thank all of you for
helping contribute to the success of our
project. .pegardless of how busy your
schedulei have been, yOu've taken the
time to experiment with career education.
It is very satisfying to now see Olese
18 experiments" as a permanent part 'of
youelcurriculum.

N
4 Kathy Morrfs

Thank you for your cooperation and assisiance
with all of
It has been
you.

our career education endeavors.
a pleasure working with all of

Lois Cilliland

*********************
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SoPPMOTT CLASS PRESENTATION

Pm John Brasch

A morning assembly was given recently
at the Phillips high School to just the
sophomore class. The guest speakers were:
Dr. Jordan Nash, Director of Student
Services. UW-morathon Campus: Dr. Richard
Mackey, Dean of Admission-Northland
College; MT. Paul Link, Administrator of
Student Services,North Central Technical
rilstltute; Mr. Donald Schmidt, Manager
of Lake Superior Power Company;'and Mr.
Lee handschke, Manager of Job Services.
The program also included a movie, "Future
Shock".

This Was career exploration week in Phillipi
and all studenteparticipated in some type
of program to stimulate their awareness of
possible occupational opportunities.

Many thanks to all::

***********************

ADULT CAREER fXPLORATION wousim

Nine adults participated in a career
, exploration workshop from April 26
),(through May 7. The purpose of the
-sessions was tq assist these adults with
job seeking skills, job attitudes, know-
ledge of the world of woIrk, and self
awareness.

Several resource persons from the coMmunity
and'llorth Central Technical Institute
participated in the discussions. Topics
as "Joining a Union, and "Job Satisfaction"
were included. Field trips were taken to
business and industry in Wausau. Video
tapes were made of participants in the
interview situation. Each person also
received evaluation through the North
Central Technical Institute Work Evaluation
Cmiter. Finally a certificate of completion
was awarded to each member of the workshop

****************,*******

The best wav to knock the chip off
a fellow's shoulder is to pat him on
the back.,--

**********



April 1, 1976

Dear Career Educator;

NORTH CENTRAL
TECHNICAL INSTITUTE
10110 It hilt 1.110 A V1111111

W11,.111,1111 '.14401
14.04+1,11(mo, I I., 1,75 1111

III I #1111:11 ANI) 1)1 VI I OPMI N

In response to your request for informatiom conberning
our adult basic education recruitment procedures and
career education project, the following materials are
enclosed:

Steps in Recruiting Students

Career Education for Persons in Rural Areas

Adult basic Education, North Central Technical Institute

Questions and Answers about Aduft Basic 'Education

Goals and Objectives of the Career Education.Project

We have also added your name to our newsletter mailing list.
We hope that you find this helpful.

If we can be of further assistance to you, we will be happy
to pond further information.

Sincerely yours,

(7)et
Lois F. Gilliland
Career Education Associate

Project Director

LFG/nls
Enclosures
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SESSION REPORT

--CLijejth-44:recjit

Mihrril_75 197S
(Date )

ArAps LiAn'a Club a
of Group) once )

4 .

Objectives and Procedure: Instruc tor le MaterialAquipnamt:

Familiarize audience with concepts
of career education and gain their
cooperation and support for career
education activities in their schools
and communities.

USOE Career Education slides Part I adly

Printed Materials Handed Out:

I) NCTI pamphlets and summer school sesfion schedule

2) Definition of terms in Career Education.

Sunmary of Session:

Brief introduction - shared the slides then explained the Career Education Project

NCTI - and some of our emphaais- i.e. adult groups.

'Gave'the mem some suggestions on hcw they can be involved and also what_they can do

as parents.

Opened the -session up to questions - one suggestion was made to make funds ($)

available to loCal they can hire kids on a short-term basis fdr

primary purpose of exploring the occupations-careers related.
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CARL! (HANCE I ON ADM

focus on Wnmen and Fthric Minoritiw.

A PLANNIM; MANUAL and

CATALOG OF PROGRAMs

LaurrIR. Harrison

-with progrdm descriptions by

Pamola G. Colby

William D. Harrison

Ellen P. Stewart

Prepared by the American Instituixs for Research, "(do Cc.lifornia
under contract to the San Jose Unified School 0i,triLt, San Jos2,

'California on DHEW/USOE Grart 40EG-0-74-172?. Jo;eoh C. fellt-aqer.
Project Director..

106
January 1976

A-47



ki!.1f,OM '.1/1

AN() IAMil I

Al ION

(II1.1.1. I 'lu f hO fir Pei ..14:1.I 11 1611 I /WI
Nor III I 1 1 I 1 1 ( 1 hi I I i 1 te.t I to, e

IIPoo 10,.: 41.

1; I 'A WA' I II 1!) I

1 of i..,. (It t (.(111 ry in! II II( ro!( ,(1,1 1 Joh ,11( I t ing and h Hata 1.

l ; Ii veer (11., ., lflt hi

II program is aimed A t and It \')". ,OW to S,Ul}i ml iv liii I a year,

ahou t of 'Whom 1 1 ye i 11 rurol . 1 hrt y t of. the Hrtiri
drO (/(1 ore women , and v i.rt id fly ,lre wh ito. I !wee

four ths «ime f rom klir, I 1 ijlii ttio lnti i range with tile roma 'oder

comi f t ;11 dd 1 e owe r.00p. . who Ore unemp v. 1 or.
under -cmp jyrf 11)1 dreei persons.. women, hi oh ',rho() 1 drool). , or

parent'. (ome to group se... I(11; I (Id I V i Odd I C (rIllt,r lini in t.t1P

S of Iwo( Intros .triiI)iIt, , 1 Hon t it I newslettor. a tOillilill I ty out -
reach progiam, and ,t Id and 011)1 1 k i ty' caclicign.

YEAR !iTARIED lhe program was startod in 1 9/.i as a federally I aided ( areor education

pro jec t of Nor th Contra I 1 ( hn ica I ti I ulv.

FAN! (TIES,
rIA TER1ALS,

[QUI ['TIENT

The prouram s ta f f cons i ts of a Pro jet t. Di reaor , A(.`,OCi ate Project

Director, and four Ld dAlIAI t 1(4(1 Lonsoltatils. "..taf's duties and

responsini li ties include feeping abre.-.st of current Cdreer information

and materials, community programs arid resourl 1 . porsons; performind
pub] iciLy and pub 1 ic re l it ions work ; organ i i and conducti tr.) programs ,

workshops rind seminars; preparing program mateiiul's; and conducting
indiviudal and group counseling.

The, program worlA out of the North Central lecf.nical Institute, but

many of its; programs and group actiyi ties take .place in and through

cimbilun i ty .ind serv re (lenr 1 . 1 ts communi I y outreach prograa!s

utilizes school and .1 :! rar,c..y in an attempt to rsach rural ci fl lens.

Ma terials ioc 1 ode commercially va i lble Tifton materials,

fi lms , f i lmstrips , vocational interes t. 'tos ts , and carevr i nforma ti on .

A vciriet. of staff-prepared and compiled materials provide career
planning and placement information, eunt t.Iuna 1 benefiL and 'inanCial

aid information, and an area resources goide. MaterieJs aro: prjmariTy

geared toward teachors, adults ovec-16, and womeEi.

MAJN kLATUPES The program fea*.ures career eduration.counselina to a Lroad,range of
adults. The proTiram offers individual, small and group couni,el-

ing, and small and large group prograr feuttwiro rilms, panel disns-
SiONS, and demonstrations in al attemL to the diffeeent.' ncods of

a wide variety of adulf=:. Otiv.,r.servjces. Aults
counseling include inforflatioi. abou t-. odu.;afio:cl and o'c.upal:anal
opportunities; career exploration workhops and m:liclials; s,elf-

appraiSal .in th. form of counseling and testing; r:_iteri2ls relating

to job oppi.tunitieE; and educc.tirinal and rcgoirements; financial

aid and Veterc.us' benefits inforumHo H,;,_,, testing and

diplomas. A sneci'.)1 proqram for '00Ti ,.-clreer option's for

women rand teachec: job-gotting and maintenae sfi.is tnroucjh large

group programs,-iodividual counselinrj, e.rJ sr.all in,rfal-discussion

groups.

A -48
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The prilraM als(Porfers se-vie0s, to teachers of grades. Kthroiiglf
-0 4

,Servies include inservice training meetings-and workshops, classro m
demonstrat;ons, curriculum materials and.activities, individual meet-

' ings, assistance With career education program development, and an
area resourCes guide.

fn its attempt to convey career development information to adultS in
rur'al areas, especially those in the lower-income brackpt, 00 pragnpm
features constant 'and wide publicity including newsOper articles
flyers, a monthly newsletten, radio announcements, and'radio tall
shows appeaxances.by the program s.taff: Th, ytaff also works closely
with community service orgonizations and both in determining
needs and reaching potentj cients.

EVALUATION Since tbis project deals 'oith the rural-disadvantaged adult,,staffreport
that' it has been virtual1 ;. impossible to find a tested instrument,

- appropriate for their uSe. For this reason, the case study approach
has been used to evaluate the program. the case -Studies consist of a
checkl.ist and narratiAie describing the client, counseling techniques,
and outcomes. Self improvent career decisidn-making, educational
advanceMent and job placement are all covered. Staff report that judging
from the progress clients have made in the above areas., ihe program is
very successful;

log
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Volume V, Number 4
February 15, 1976,

ELAINE F. KATZ, EDITOR

CENTRAL NEWS SERVICE FOR T
OF WORK AND.LEARNI, g

set-. f; ISSU

GET PERSONAL TORECRUIT STUDENTS -- That's the key to the success.of the Career .Umcation
program at the North Central

Technical'Institute, Wausau, WI. The method has been
working well with prospective adult basic education students, and NCTI gladlYshare its
formula for the highlyersonal approach. A recruiter from the Institute visitscommunity workers primarily, to drum up business by telling them how they can refer
students to the Iusbitute, and leaves explanatory booklets and referral forms. When
a community service worker sends a referral form to the Institute, someone there'immediately sends a personal letter and a flyer explaining the'program to the prospective
student. One week later, a phone ca 1 is made to.the studenb, and ehe caller offers
to visit.the student's home to disc
added'arimension once the student comerolling in regularly. Details on the

,Technical Institute, 1000 Schofield Av

the prillitaa. further. Career counseling is anbiefor basic education classes. Referrals AFT,rogram from Lois Gilliland, North Central, Wausuau, WI 54401.
.
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A OIVISION OF THE AMERICAN

;I
Juliet Miller, Editor. r'

.41/11,41MIne. yv
NATIOKAL VOCATIONAL GUIDANCE ASSOCIATION

SONNEL ANO GUIOANCE ASSOCIATION .1607 New,Hampshire Avenue, N.W., Washington, D.C. 20009

Volume 'XV, o. 1 - 'September 1975 ;

g% Comings
,7 CommisMs
Keep In'formed And Get Involved

MID-LIFE
CAREERS

PROGRAMS-
Starting with this issue of the

Newsletier. the NVGA Commission
on Mid-Life Careers is presenting an
ongoing column on. "Mid-Life Career
Programs." This' column 'is- intend0
to share information aboUt current
programs. A wide variety of programs
are underway throughout the tiountry
.to help adults find new educational
and vocational paths in their middle
and older years. A combination of
social and economic factors, such as
the lengthened life-span, early retire-
ment, the womens' movement. tech-
nological change. the energy crisis-
and recent unemployment, have en-

.'couraged institutions and individuals
to develop new strategies to meet
adult career needs. Some of the pro-
grams which have been communi-
cated to the Commission to date in-
clude the following.

Lawrence Livermore Laboratory of
the University of California has deve-
loped a career planning and guidance
process to help employees ptan for
future changes in their career fields.
The program includes career planning
and guidance workshops, counseling.
interest testing arid self-help through
use of a career planning manual.

f 10
A-5]:

Mid-South Career. Development
Center in Nashville. Tennessee:1(as
established a program for individuals
tpooexamim.: their v.-hole life as it relates
to occupational planning and develop-
ment. An ecumenical church related
.oecupational guidance and Consulting
service, the Center .helps those con-
sidering leaving pastoral ministries,
those contemplating eutering a
church-related profession, and those
who seek guidance in establishing
meaningful career goals.

Wholeperson, a personal assess-
ment and career guidance program,
has been established in Seattle, Wa-
shington. The- program has been
working with families and individuals
to iielp them establish new life-style
patterns which may incorporate ca-
reer changes.

The Career Education Projeet, a
telephone counseling service for
home-based adults in Providence,
Rhode Island. has established a.series
of five manuals which are designedto
help those who are operating or build-
ing an adult career counseling center.
The manuals give step-by-ste43 guide-
lines for developing outreach, coun-
seling, research and devaluation, and
resource center functions. -

North Central Techaical Institute in
Warsaw, Wisconsin, provides career
education 'programs for adults in rural
areas. The emphasis is on offering
career exploration. self-appraisal and
informational services. An important
target group is those who are at mid-
career points in their lives.

If you have materials about a mid-
career counseling program which you
would like to share with ,others ,or
would like more inform.' ,n on pro-
grams described in th., cohimn,
please contact: Alan D. Entine, Assis-
tant Academic Vice President,. State
University of New York at Stony
Brook, Humanities Building, Room
111, Stony Brook, New York 11794.

A
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TABLE I CONTINUED

PUBLIC SCHOOL CARER EDUCATION ACTIVITIES FOR 1973-76

1

o tr
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Athens

Tigerton X X X

Marathon X X

Rosholt , X X

Mosinee X X

Abbotsford X X

4

Schofield X 'X X

X X

X,

X X

X X X

X. X

X X X

X

X X

XXXX
X X X

* See Goals & Objectives for more comprehensive descriptions of activities
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TABLE II

SUMMARY OF IN-SERVICE & INDIVIDUAL MEETINGS

Time Period

July - September 1973

V -41
Number Contacted '3

(no chart)

October December 1973 635 (no chart)

Jahua - March 1974
A ,

884 (no chart)

.r

ApVI1 - June 1974---- 392 '(no chart)

July 4 September 1974 265

October - December 1974 546

January - March 1975 1,761

April - June 1975 1,326

July - September 1975 226

October - December 1975 555

Jaquary - March1976 910

April - 'June 1976 358

ale

116
B-4

7,858



Fourth Quarter, June 1976

TABLE III

INSERVICE THROUGH PLANNED GROUP OR INDIVIDUAL !WINGS

Type of Assistance

April Contact Meeting

April Contact keeting

\

April Contact Meeting

April Contact ting

In-service

1

May Group Contact Meeting

(Advisory Committee, and

Contact Persons)

In-service lit Workshop

Leadership Conference

117

.1

Title or Type of Program Location ,Number Involved

To discuss Senior Survey Results, Phillips

final contact meeting and use of

materials

To,discuss Senior Survey Results, Wittenberg

final contact meeting an use of

materials

A

To discuss S/enrOi' urvey Results, NCTI

final contact eeti g and use of

materials

To discuss,Senior Survey sults, Medford

final contact meeting ai use of

materials

5

7

4

5

ABE and ESL teachrs on occupa- NCTI 21

tional knowledge and assertive-

ness training

Discussion of Contact Meetings Hoffman House 27

and planning for next year.

Associate Director acted as,

resource speaker on career

education implementation and

evaluation

Statewide Leadership Conference

for Career Education (Associate

Director acted as discussion

leader)

Tmahawk

High School.

Madison

20

12

118



e o Assistance

o th Quarter4 June 1976

ABLE II QQNTINUED

INSERVICE THROUGH LAMED GOP OR INDIVIDUAL MEETINGS

Stndent.Tour - Horace

Mann Middle School &

John Muir Middle School

Field Trip by Unity

School (Colby)

Field Trip by Lower

Elementary (Colby)

Faculty(Tour

.(Jefferson Elementary)

119

Title o

a

Tour and kograb on voc onal

education

location

NCTI

Visited Moho service occupa- Wausau.

tions (police station and

planetarium

Visited solarium

Number Involved

160

37,

U.N. Stevens Point 45

Visited Learning Task Center Merrill

358

120,



Third Quarter March 1976

TABLE IV

INSERVICE THROUGH FUNNED

GROUP OR INDIVIDUAL MEETINGS
4

TYPE OF ASSISTANCE TITLE OR TYPE OP PROGRAM LOCATION NUMBER INVOLVED-

January Contact Meeting

January,Contact Meeting

January Contact Meeting

To promote and familiarize high

schools within our district to

NCTI Placement

Phillips

To promote and familiarize high NCTI

schools within our district to

NCTI Placement

Focus on Elementary Career

Educaliqn procedures and materials

6

4

Wittenberg., 7

January Contact Meeting NCTI Placement procedures and Medford 9

consultatibo on career activities

February Contact Meeting Mathematics articulation between Medford 6

schools and NrgI

February Contact Meeting Mathematics articulation between Phillips 4

schools end NCTI

February Contact Meeting NCTI Placement and consultation Wittenberg 10

on eerier activities

March Contact Meeting Introduction to Values Clarification NCTI 4

exercises and discussion of career

education develOOmental stages,

March Contact,Meeting Introduction to NCTI slide series -

from Y.W,E, Workshop

Phillips

4

4r

March Contact Meettng Introduction to NCTI slide series 4edfoA

from Y,W,E. Workshop

121
122



FE IV CONTINUED

INSERVICE THROUGH PLANNED

GROUP OR INDIVIDUAL MEETINGS

TYPE 'OF ASSISI'ANCE

March Contact Meeting

Inservice

Inservice

1 Inservice
co

,Inservice

Inservice

Inservice

Inservice

1,00'

TITLE OR TYPE OF PROGRAM LOCATION NUMBER INVOLVED

4

Introduction to Values Clarifiation

Exercises and discussion of career

education devOlopmental stages

Stratford Elementary National and

State and local perepective distri-

bution of career awareneas bOOklet.

Elementary teachers - to familiarize

with definition of career education,

16 concepts,and 15 occupational glusters.

Introduction of career education/

DPI slideso

lt
Wausau Publiichools - Review of

materials and services availabie

through project,

Adapting materials for special

education and low level reading

classes,

Diveloping vocational education

curriculum in drafting

Program development on career

option for women

Acquaint adult basic education,-

teachers with adu;t performance

levels, materials, and Curriculum

development,

Wittenberg

Stratford

Cabrini

Elementary

Wausau

St, Michael's

WAUSAU

NCTI

Horace Mann

Middle School

Wausau

Wausau West

High School

Wausau East

High School

NCTI

15 -

18 -'

10

11

2

2

25

123 124
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TABLE IV CONTINUED

INSER,ICE THROUGH PLANNED

CROUP OR INDIVIDUAL MEETINGS

TYPE OF ASSISTANCE'

Group Presentation

Career Education Class

Career Education Class

Career Education Class

Career Education Class

Career Education Class

.Career Education Class

Faculty Tour

, Tour

0 ,

Field Trip

Career Exploration Activities

Career Day

Mini Career Day A.M.

125

TITLE OR TYPE OF PROGRAM

Introduction to Career Education

and discussion of Curriculum an

Methods class offered through S

Introduction to Career Educatio

Film, exercises,lectures on care r ed.

Panel of Educators involved in career

education/work on projegs.

Film, filmstrip, lecture and discussion

on career education

"World of Work" panel of local business

people/individual assistance

Reporting on career education projects

Tour of Weinbrenner Shoes Co. with, self'

enrichment and the hope to be able to'

better inform students as a consequence

Stratford Seventh graders tour NCTI

D.O.T.T. '(Dek)elopment of Total Talent)

tour of NCTI and career exploration

exercises

Youth Work ExperiencWour, career

education exploration activities

Day of Explanation into a multitude

of careers (junior high)

Sopomore students exposed to ipformation

on financial aids, work attitudes, Job

Service function

LOCATION NUMBER INVOLVED

Newman - 25

Wausau

Wittenberg 18

Wittenberg 18

NCTI 18

Wittenberg 18

,..NCTI 18

'Wittenberg 18

Merrill 15

NCTI 70

NCTI 15

NCTI 26

Merrill 381

Phillips 130

910

,

126



Second Quarter December 1975

TABLE V

INSERVICE THROUGH PLANNED

CROUP OR INDIVIDUAL MEETINGS

TYPE,OF ASSISTANCE TITLE OR TYPE OF PROGRAM LOCATION NUMBER INVOLVED*

Inservice - Edgar

October Contact Meeting

October Contact Mee'ting

Ostober Contact Meeting

October Contact Meeting

NoveMber Contact Meeting

November Contact Meeting

November Contact Meeting

November Contact Meeting

Materials Display

Group Inservice

Individual Inservice

Field Trip

121

Curriculum Planning

Initial meeting to explain

services and initiate program

for the year.

Follow-up of Cttober 6ntact

meeting and initiation of

new activities.

Materials displayed at faculty

meeting and in library for two

days.

Administrators' Workshop

Consultants met individually

with school personnel to offer

assistance

Jefferson Elementary School-Merrill

faculty visited Lincoln Boy's School

Some numbers for large group meetings are approximate

Edgar

Wittenberg

Phillips

Medford

NCTI

Wittenberg

Phillips

Medford

NCTI

Merrill

Heliday Inn

52

11

5

6

7

11

5

7

52

41

At project schools 336

Lincoln Boy's School 15

..1.1...

Total Meetings 555

128



First Quarter September 1975

TABLE VI

INSERVICE THRMIGE PLANNED

GROUP OR INDIVIDUAL MEETINGS

Type of Assistance
Title or Type of Rrogram

Workshop

Resource Guide and

Inserhice Meeting

Inservice - Stratford

Initial Contact Meetings

to

1

129

"Curriculum and Methods in Career

Education"

"Medford Area Resource Guide"

Awareness of the World of Work

(Field trip)

Administrators and teachers visited

on first visit to schools

* Some numbers for large group meetings are approximate.

Location

NCTI

Medford

Number Involved*

16

120

NCTI 31

District Schools 59

TOTAL 226

V'
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TABLE VII

roUrth Natter June 1975

TEACHERS INSERVICES THROUGH PLANNED

GROUP OR INDIVIDUAL MEETINGS

(Includes students in career days)

Type of Assistance . :title or Type of Program LocatiOn Number Involved*

Tour and Program Tour of NCTI and speaker (6th graders

from Horace Mann Middle School) Wituesu 120

Career Days East and West High Schools WauSau

Teachers
50

Students
475

.Career Days Athens Elementary School Athens

Teachers
13

td Students
320

1) Career Days Athens Secondary School Athens

Teachers
10

Students
222

In-service Program Curriculum Infusion D. C. Everest 19

Individual Meetings Delivered materials and/or consulted

with teachers All Project Schools 22

Group Program Life/Work Planning (8th graders) Prentice
75

* Some numbers for large group meetings sre approximste
Total number involved 1326

131
4 132
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TABLE VIII

Third Quarter March 1975

TEACHERS INSERVICES THROUGH PLANNED

GROUP OR INDIVIDUAL MEETINGS

Type of Assistance

In-service Talk

In-service Program

In-service Program

In-service Program

In-service Program

1

In-service Progrem

In-service Program

133

Title or Type of Program Location Number Involved*

Project Report

Curriculum Infusion (Seiond Grade)

CurriCulom Infusion (Third Grade)

Curriculum Infusion (Fourth Grade)

Curriculum Infusion (Fifth Grade)

Career Education Project Concepts

(Horace Mann Middle School) Wausau 25

Career Education Project 6 Concepts

(Rliferview Elementary) WaUsau 26

NCII

Mosinee

Mosinee

Mosinee

Mosinee

75

5

5

5

In-service Program " Curriculum Infusion sod Sectional

(Middle School) Mosinee -21

In-service Program Introduction to Career Education and

Curriculum Infusion (East Elementary) Antigo 19

Workshop Prpmoting the Developsent of Girls i Women District Public

School Coussslors 17

Display Wausau Public Schools Career Meeting for

Teachers Wausau IS

,

131



TABLE VIII CONTINUED

Type of Assistance Title or Type Of Program Location Number Involved*

1

Career Day Students (Gr. 9) in classroom'demonstrations 'Park Palls

A Career coleling and display (Gr. 9-12) 4 Park

Class Curriculum and Methods in Career Educatioh' Phillips 10

Class Curriculum and Methods in Career Education Antigo 8

Career Days Students (gr. 9-12) reached through movie

Future Shock, classroom demonstration!, Wittenbergl

counseling, and career materfals Birnamwood, 400

Individual Meetings Meetings orOfollai-up with teaChers, guidance

counselors, C, and administrators Project Schools 171

Career Day Students reacha through counseling snd

materials display (Gr. 9-12)1( Rib Lake

\

Career Day Counseling and matetia4 display (Gr. 10-12) .Edgar

Classroca demonstrations (Gr. 9-12), Edgar .

,Classroom demonstrations (Gr..6-8) Edgar ,

Claisroom demOnstratiens (Gr. 1-5) C Edgar

Teachers and Administrators Edgar

Classroom Demonstration St. Louis Elementary School (Session I), Dorcheqer!.,

Si. Louis Elementary School (Session II) !Orate ter

* Some numbers for large group meetings are approximate.

135

Total number involved

125

115

56

75

40

180

250

23

45

45

1,761

V
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TABLE IX

Second Quarter. December 1974

TE&CHERS INSERVICES THROUGH PLANNED

CROUP OR INDIVIDUAL MEETINGS

Type of Assistance Title or Type of Program Location Amber Involved

Croup In-service Elementary curriculum infusion (Activities) Stratford 18

Group In-service Integrating of curriculum activities into

curriculum Stratford 18

Group In-service

Group In-service

Elementary curriculum infusion (Activities',

Curriculum, value clarification and decision-

Mosinee 23

making (entire faculty) Rib Lake 40
()I

In-service Planning Planned for in-service for handbOok with career

education committee Merrill 10

6rade Level (Kindergarten) Curriculum infusion (Activities)Kindergarten Mosinee 4

C:rade Level (First) Curriculum infusion (Activities) First Grade Mosinee'

English Teacheri: ActivitiCs'and materials for sedondary English Mosinee 6

Sadie, Studies Teachers Activitiep and materials for social studies Mosinee 9'

Indiviaual MeetliT; Scheduled meetings with teadhers, guidance

counselors, LVEC, and administrators Project Schools 233

Curricultr r12rtin Junior high curriculum committee meeting Wittenbtrg-

Meetinfr Birnsiwood 10

Cia ',):,!lectrmticm Living skills, working skills Dohhestor 32

137 1 s



Type of Assistance

TABLE IX CONTINUED

Title or Type of Program

Materials Demonstration Adult basic education teachers

Materials Display Home economics Section-Articulation

Meeting.

Class Demonstration Colby High School (9th Grade) Session I

Class Demonstration Eolby High School (9th Grade) Session II

Croup In-service Colby High School staff in-service

Planning Meetings Wausau Publ10Chpols

Total

Location Number Inv-c.lived--

NCTI

NCTI 25

Colby 30

Colby 30

Colby 40"

Wausau 9

........-___

546

7:1
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TABLE X

First Quarter September 1974

TRKSHOP AND GROUP

INSERVICE PARTICIPANTS

Ti Elenertarv Secondary

Administrators

LftC

Counselors

t"
c.av iervice 15 25

3

'
9,districts)

19
3

(Tv:o dqs ) inservice
15 27

3

U. .42.4e:Ut (One wee%) workshop..
8

7a113 (3,nelhur) insetVice 18 15

.;',"

.1 i,
(0% hour) inscrvice

51

Total 265
J. 134, 15

141

rwirenr,,....ww10.m
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SAMPLES OF INDIVIDUAL MEETINGS

Discussed:

Possible In-service of Faculty Meeting Attendance

-

Use of Career Education Materials

Students Needs and Corresponding Activities

Lesson Plans with Possible Changes in Curriculism

Field Trips and Resource People

ClaSaroom Demonstrations and Programs

Availability of U.W. - Stout Classes on grad. Level at NCTI Campus

Planning for Next Meeting

Project Completion

Planned Schedule for Materials Throughout Year

Evaluation Observations

B-18
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SESSION REPORT

ILes,e High'Rib
Location) Seiaji #)

K-12 Rib Lake Staff (Time: 9:00-11:30

Objectives and Procedure:

1) Brief overview of CareercEd.
2) Brief overview of Project

and Services
3) Practical classroom Activities,

Ideas, Exercises, etc.

Printed Materials Handed Out:

1) %ow Do You View Career Ed?"
2) "CaKeers vs. Jobs"
3) "Career Ed. Model-National Standard"
4) "NCTI Reading List" ,

5) "NCTI Bibliography"
6) 'Ex: "Wrork Values"
7) "Ex: 'Values Auction"

Sunmary of
9:00-9:15

9:15-9:45 :

9:45-10:15:

Thursday, 4uzupt 22. 1974
(Date)

40

(Aaendence)

Instructor's Material/Equipment:

1) Transparencies on Career Education,
2) Film: "World of Work"

8) "Career-Clusters"
0)Career, Education Readings

8,9,11412,14,21,25,38,46,48.
40) "TeaCher Handbook"
11) "Quotes from Buscaglia"
12) "Booklet on T.A."

Session:
Large Group - Cafe:
(Participants sat at tables - generally four per table.)
1) Introduction of Career Education Staff.
(Each member summarized relevant experiences in their
professional background.)
2) Name Tags

Large Group - Overview of Career Education and PrOlect.
(kith transparencies -- Led by Lois.)

Cafe - with interaction at individual tables: (Led by Roff.)
1) Exercise: "Occupational Grouping."
2) Discussion and Coffee.

3)' Brainstorm Criteria used by group in "Occupational Grouping"
Exercise. (Following is list of criteria):
Education. Social Standing

RugicAlal SpuLialtic.s
Salaries Consumers
C--Astruction Skills

reation 144 Creativity
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4) Discussion - which led to Values.

10:15-10:45: Large group presentation on Values, Value Clarification
AO;Valuing Procitss, etc.: (With Transparencies - led by Rog.

1) Store "A" - Store "B"
,2) Alternatives - Priorities.

, -,A:3--

3) Methods of handling Values: Impose - Depose - Expose. -,-,

4) Life Stages:
..s.

. ,

Dependence Independence In aridence
,

Bitith

5) Decision-Making Process:
a) Explore Alternatives

b) Establish Piiorities (Narrow down dhoices to a number
you can handle.)

c) Gather information, consider consequences, etc.
d) Decision! (Note: Decisions are usually easier to

live with if you are provided choices and the Values
involved are yours, not someone else's ... this
concept reinforces the "Exposing" method of dealing
with Values.)

A

10:45-11:15: Cafe: Film and Discussion: "World of Work" (Led'by.Peg.)

11:15-11:30: Cafe (Entire Staff.)
1) Open,discussion. \ 1

2) Participants rank-ordered form co teriing services of(
project. (Note: while participants were filling outP

. ehis form, Career Education consultants passed out
printed materials by grade level.)

3) Written evaluation of Inservice.session.

--
145
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Cabrini Elementgry School
(Location)

t

Elementa 1chers

SMSIOH REPORT

(Seas on #)

Group)

Objectives and Procedure:

To acquaint teachers with
definition of career educa-
tion, the 16 C.E. concepts,
the 15 occupational/clusters.
To show teachers materials
and give them ideas for career
education implementation.

Printed Materiels Handed Out:

/76
(Date)

(Attndnce

instructor's MaterialAgdpment:

State career education slides

Kodak slide projeCtor

Cassette Player

Career ed staff involved- John Brasch,
---Kathy Morris, Lois Gilliland

Career Development Scope & Sequence Model arm() Revised Bibliography CE034
Fifteen Occupational Clusters cum. Area Resources Guide
Career Education Games for Career Ed.
Activities for the World of Work CUM
Career Education Model-National Standard CE034
Career Education Ideas
Elements of Career Education CE038 .

Summary of Session:

Introduction of consultants -
Overview of the project -
Definition ane explanation of career education
Slides of state career education and discussion
Divide into small groups - K-3 - Lois Gilliland,-. 4-6 - John Brasch,
and 7-8 - KathNMorris. Discussed eurriculum.guides, activities teachers
already use, materials available, and implementation onto the classroom.

146
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SESSION REPORT

MOSINEE

(Location)
2 DECEMBER 11, 1974

(Session #) ()atej

HIGH SCHOOL SOCIAL STUDIES TEACHERS

iType of-Groupj

Objectives and Procedure:

To acquaint teachers with social
studies activities in career
education through a brief talk
and materials.

9 (3 Absent-ill)
(Attendence)

Instructor's MaterialAquipment:

Eau Claire Guide

Career Education Curriculum from
Indiana

Printed Materials Handed Out:

Fifteen Occupational Clusters
Rank the Following Items In Importance to You
Preparation for the Interview
Some Reasons for Career Education in the School
Do's and Don'ts of Interviewing
Career Education Handbook
Some OctupatiOns Related to Interest and Ability
Sixteen Concepts

'Summary of Session:

1. Briefly reviewed nationaltand state history of

Careei Education as a Resource-
in Social Studies Class

Careers vs. Jobs

career education.

2. Discussed the 16 concepts and what career education Includes. ,

3..Passed out activity sheets and guides. Discussed activities and
into the curriculum.:

.

integration

4. Follow-up - Send materiali iequested and give-assistance on preparing.a unit
on self concept.

147
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NORTH CENTRAL TECHNICAL INSTITUTE

CAREER EDUCATION ADMINISTRATORS' WORKSHOP'

December 3 1915

9:00 A,M.

Holiday Inn - NCti Room

148 149



4* WORKSHOP AGENDA ***

9;00 -900 Registration and coffee

9:30-10:00 Welcome:

Russell Paulsen, Administrator of

Reeearch and Development/Director

Career Education

10:00-11:00

150

Services offered by Career Education

Project:

Lois Gilliland, Associate Project

Director of Career Education

Introductions:

Peggie Mallery, Career Education.'
1

Consultant

Panel of four representatives from the

local arse:

Ray Lisieki, Personnel Manager

at Marathon Cheese Corporation

Don Abbott, Supervisor of Training

at Drott Manufacturing

Russell Berg, Manpówer Supervieor

at Job Services Office

Maxine Anderson, Assistant Director

of Employment at Employers Insurance

Russell Paulsen, Panel Moderitor

11:00-12:00 Break into small groups with each panel

weber acting as a resource person for

group (foul members will rotate

from group to group) Career Education

Consultants: Ruth Rase, John Breech,

Kathy Mortis, and Reggie Hillery will

act AI discussion leeders.

12:00-1:00 Luncheon

1:00-2:00 KEYNOTE SPEAKER:

Mr. Donald K. Dean,

Ezecutive Vice President

Wiscansin Chapter

The Associate General Contractors

\ of America, Incorporated

2:00-3:00 Optional Activities:

, Tr= of North Central TeChnical

Institute

Individual conferences with

Career Education Consultants

Materials Display

%
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Time Scfiedule:

First Day

Orientation

CAREER DEVELOPMENT EDUCATION WORKSHOP

August 18 22

North Central Technical Institute

Monday 9:00 to 3:00 p.m.
(Thirty-hours of participation are required, scheduling
will be determined by ehe group)

1. Getting acquainted activities
2. Film: "Cipher in the Snow"

Small Group Sessions

1. Discuss'personal career development
2. Learning contracts - Workshop and individual goals

for the week

Career Development WisconIin Style

1, Wisconsin Model
2. Sixteen learning concepts for career development

Career Development - How it Relates to my. World

1. Review materials
2. Review teaching aids

Secoa*6rough fifth days
(Thi format will be flexible with optional activities offered and title
allotted for writing career education activities)

Proposed Content Activities

Infusing career developmerit into
'the curriculum

152

B-25

)

Review of. teaChing learning
strategies and resonrcep: t

A
MAMBA "nuts an bolti" with
practitioners (p al.discuagina
entire group

Participants*wil dem99,trate
kits and 'resoOrceito. other

,

members. of ehe groug'

Participants wig bring_in a
fellow staff :amber tol, share

and plan'careei,edeestion plans
and activities.



Life/Work Planning

Media (View film on career
or self development)

NCTI Resources
,

,

Career Educattion Resourdas ,-
eaborarory romAJW-Stout

Participani's explore and share
career planning experiences

-Discuss the "World of Work" in
the 70's and 80'sr (Panel of
community and agency ambers)
(Entire group)...

Buscaglia video tapes

"Pack Your Own Chute"

"The World of Work"

"Future Shock"

"Why Am I Afraid to Tall You
Who I Am?"

ERIC - Library

Instructional Media Lib

Materials from the Career
'Education Project at UW-Stout

The majority of workshop, tide will 174 devoted to individual project development.
A potpoitritof.actiVities such as *value *araication oi decision-making activities

91.41.1 be avOtiable on an optional-basis.
- r

,

'r
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TO: Curriculum and Methods in Career Education Class

FROM: Lois Gilliland, North Central Technical Institute
Associate Project Director of Career Education

SUBJECT: Tentative class agenda on February 28 at NCTI
in room 172. (Bring your awn lunch)

9:00 a.m.

10:00 a.m.

11:00 a.m.

AGENDA
Review ,

Activities for the day
Elements of career education
Sixteen concepts'of career education
Projects

Panel Discussion

Educatton from local school districts
to discuss their experiences with
planning and implementing career education.

Discussion
Discussion of projects and career education
activities with career education consultants
(work on projects if time)

12:00 Noon , Sack Lunch (each participant brings.his awn)

12:30 p.m. Individual Activities
Discussions with career education consultants
Work on projects
Preview materials

2:30 Break

2:45 Croup Activity

3:30 Individual Activities
(same as love)

SCHEDULE OF CLASS MEETINGS:.

Saturday, February 28 - 9:00 - 4:00 at North Central Technical Institute

Wednesday, March ln - 4:nn - 7:00 p.m. at Wittenberg High School

Saturday, March 13 - 9:00 - 4:00 p.m. at North Central Technical Institute

Wednesday, March 17 - 4:n0 - 7:00 p.m. at Wittenberg High School

151
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SESSIOU REPORT

Weinbrenner Shoe Company TT Jim. 14, 1q76
Itocation) TSasicn #) (balm)

Faculty Tour (Jefferson School) "lerrill 15

(At ence)

Objectives and Procedure: lnstrictorls Material/Equipment:

The Jefferson school faculiy toured Ueinbrenner Shoe Company with self-enrichment

and the hope to he able to pass thiF. Information on to their students.

Printed %Mortals Handed Out:

None

Summary of Session:

The tour was conducted by personnel of the Veinbrenner Shoe Company on Wednesday,

January 14 at 2:30 p.m. The entire Jefferson School faculty was present and

enjoyed the tour very much.

155
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Merrill Junior DiPh iiI

(Location)

SE6SIOr f?E;rwr

(Sesiion

9

rehrlary 11. 1076
(Date J

Career Day
380

(Aitendence)GrovThir--
Objectives and Procedure: Instructor 1 s Material Aquipmmt :

To present to the 1th 17rade student:i an extensive (!av of exploration in as

many careers available uithin the W. :,-Yerrill area.

0

Printed Materials Handed Out:

Unkriown number - but honefullv on each tour the speaker had handouts

Summary of Session:

The career education department of rorth Central Tetlinical institute.was

'directly responsible for valips films to he shovn on career daV and career

week. (Wisconsin Wheels of Commerce - The DirectOrv of a road - and Pour It

(n - Art Is) also the Ar line IndustrY in the.name of !frs. Eate Childs from

rinneapolis.
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FANyaci

January 13, 1975

Dear Superintendent;

NORTH CENTRAL
TECHNICAL INSTITUTE
1000 5cnotiOU Avenue
Wausau, Wisconsin 54401
lelephone 71!)/675-3331

RESEARCH AND DEVELOPMENT

A series of team weeks will be offered to schools and communitieswithin the North Central Technical Institute career education
project district. During these weeks the career education staffwill visit a community to offer career education seminars to theteachers in the school district and programs to the adult populationto convey career development information to them. Consultants willalso be available to .work with school and community counselors ororganizations interested in career education.

The following weeks are designated as team weeks:

Jan. 20-24 Mar. 17-21
Feb. 3-7 Mar. 31 - Apr. 4
Feb. 17-21 Apr. 14-18
Mar. 3-7 Apr. 28-May 2

Enclosed is a list of activities which the career education staffwill offer to schools which they visit. If you or Your coordinatorof career education are interested in having the career educationstaff visit your district, please contact me at 675-3331, Ext. 210,or discuss it with the consultant who works in your area. k

Yours truly,

,4.ei/.6L4
Lois F. Gilliland

Assaiatearroject Director

LFG:nls
Enclosure
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POSSIBLE ACTIVITIES FOR TEAM WEEKS

1. ClassromOdemonstrations:

Interviewing techniques

Value Clarification

Decision-Making ,

Self-Awareness

Career ixploration

'Attitudes

2. Large or small group.programs in one or more areas of career education.

3. Materials Display in building:

Printed and A.V. materials display and demonstrated for teachers
and/or students.

4. Available for individual or small group conferences with teachers andstaff.

5. Conduct in-service sessions and/or courses on one or more aspects of
career education.,

6. Miscellaneous:

Assist with coordination of career education in the school and the
community.

Panels and programs for parents.

Coordinate outside resources which relatc. to career education.

4.;

15 8
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Park Fells Hic4 School
(Location)

SESSIOU REPORT

(Seas on Orr

Life/Work Planning Sessions
(throu 9th Grade En lish Classes-Nanc

o iroup

Objectives and Procedure:

Life/Work Planning: (including)

1) Exploring Alternatives
2) Value Clarification
3) Decision-Making

Printed Materials Handed Out:
(Uood in Classroom):
1) Mork Values (CE089)
2) Values Auction (CE036)
3) Career-Decision-Making Process
4) Motivation
5) Careers vs. Jobs
6) Value Sheet - Re

Summary of Session:

Waten h

Nowt Classes begin at following times:
8:24, 10:12, 12:30, 1:24 and 2:18.

--441bslittlik3674916-

Instructor's Material/Equipments

1) 16 mm. film -"Mr. Koumal"
2) 16 mm. Film - "World of Work"
3) Filmstrip/Cassette set: "Why Am.I

Afraid to Tell You Who I Am?"
4) Materials for Libraty Display
5) TWO Singer Viewers
6) Signs/Posters
7) Job Cluster Filmstrip and Cassettes.

7) Value Sheet-Decision Mak$ng
8) 15 Occupational Clusters'

Note: See attached sheet for printed
materials available in Library.

I. Classroom Sessions:(Rog with Peg or Ruth)

A. Note: The following info was on the chalkboard:
1) Objectives of hour's program as they appear above
2) Three parts to Life/Work Planning

a) What is it you want to be?
b) Where do you want to do it?
c) How do you get to where you want to be?

B. 1st Hour (8:24), Ruth & Rog:
10-15 minute presentation covering the following information:
1) Introduction of self and Project.
2) Ask someone in audience to distinguish "Career" from a "Job."

159
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40

Park Falls High School (Can't)

3) Chalkboard:

a) Store "A"

Choc/Vanilla

b) Yes,

I Careers

No

1Wrong

A) Decision-Making Situation:

Rely onN=-_,
Past

Experience
>Same

-thange

IndeAsion (Brainstc
Frustration
Anxiety
Boredom
Insecurity

Store "B" (Group Trip to Minneapolis/St. Paul--
(33 Flavors) Stop for at Ice Cream Cdne.

YelifiCi)t, ;HP°
4rong

featfeg (13 I I

5) Discussion of' Information an Chalkboard:
(I-A, 1 61 2 an first page).

6) Exercise: "Work Values."

.Note: Try vto narrow

down choices
to number you
can handle...
like 3 or 4.

7) Discussion in rwo groups.

C. 3rd Hour (10:12), Peg and Rog:
1) Introduction of Selves and Project.
2) Ask someone to distinguish a "Career" from a "Job."
3) Discussion.
4) Exercise: "Work Values."
5) Discussion.
64 7) 10-15 minute presentation 'covering materials in B, 3 and 4 as above.
8) Film: 1Mr. Koumal Battles His Conscience."
9) Disesssion

D. 5th Hour (12:30) Ruth 6 Rog:

1) Introduction of Selves and Project.
2) Ask Someone to distihguish a "Career" from a "Job."
3) Discussion.

4) _Exercise: "Values Auction.':
5) Discussion tied in with objectives for session.
6) Written Evaluation.

B-33
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BUSINESS ARTICULATION

WHAT: Business Articulation Meeting

WHO: NCTI Business Instructbrs and High School Business Instructors
-

WHERE: Holiday Inn, Wausau

WHEN: May 7, 1975

TIME: 4:00 - 8:00 p.m. Sectionals: 4:00 p.m. and 6:30 p.m.
Dinner - 5:30 p.m.

PROGRAM: Sectionals: Indlviduals will attend sectional in their
area of husiness education.

EXPENSES:

Major Topics: 1) How to prepare students for business post-
secondary education through subject matter.

2) Placentent, employment, and career trends in
business.

Mileagetand dinner will be reimhursr.d by the articulatiron
project at UW-Stout.

Please return the form below bTApril 28 1975.

T attend the business articulation meeting on May 7, 1975 aC4:00.,p.m.

I will be unable to attend.the busincss articulation meeting on May 7, 1975
at 4:00 p.m.

Return to: Lois F. Gilliland
Associate Project Director
Itiorth Central Techniml Institw.:e
1000 Schofield XVenue
Wausau, Wiscoltsin 54401
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SESSION REPORT

Medford 3 JanuagtZ. 1976
(Locition) Meselon #)

Contact Meeting
(Type'of Group) (Attendence)

4MI

Objectivee and Procedure: Instructor's Material/Equipment:

To meet with the representatives of the respective scliools for consultation on

career activities and to introduce Jim Vilandrer - NCTT Placement Director.

Printed Naterials Handed Out:

'Thumbnail Sketches, and statistical information. on placement of NCTI graduates.

Summary of Session:

The laormation given to the members at the contact meeting by'Jim Vilandrer was

excepted - although there were ranv odestions. Present were Tom White, Abbotsford;

Marty Haavisto, Colby; Fay Yost, Medford

Athens ; Dr. Ahrnsbrak, Madison; Lois Cal 4 and John Brasch,.NCTI.

'Wanish,ltib Lake; Steve Lindstrom,

(2-

16 2
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Wittenberg,
Iliocatima)

Contact meeti:f

SESSION REPORT

3

(lessice jr)

.40

(Type Group)

Objectives and Procedure:

Discussion of Elementary Career

Education. Lois piesented slides

of elementary career ed ip the-

Menomonie PublIc Schools.

Printed Materials Handed Out:

Menomonie.Public School Elementary tctivities

Assorted Elementary Activities .e. Peanuts activity)

Elementary Career-Education Handbook (Guides and books available

Project were also on display).

Jfirtuani 2,1t: lqm
mite)

(Attendence)

Instructor I s Material/Equipment :

itnn milt):I le Slides and accompanying

handouts of units shown in slides'

and numerous relevant handouts.

Summary Of Seaaion:

through the

This meeting waa devoted to a discussion of effective tactics for the implementation
of elementary career eilucati n. Slides were shown. of aétiVities:carried on in the
Menominie Public Schools (e e
A table of handouts of ele entarv activities were available. Following the distri-fmentarv). This presentation was followed by discussion.

bution of materials, Bill Kubeny, Antigo, presented a shortened interpretation ofthe type of presentation he does (stressing self-awareness) in the elementary classesin Antigo. Bert & Ernie, Sesame Street characters, and big pictures illustrating
varying emotions were incorporated into,the presentation. Mr. Art Ace, Guidance
Counselor in the Tigertnn High School attended the meeting for the first time. We .ere pleased to have him join usand supplied him with informative materials onCareetEducation. After relaying,a,messam theNCTI Arts Department regarding

.a StateOsath meet, plans were finalized .4
,,i,As e Stent COikse in Career Education

which will begin in.Wittenberg ai7-4:0015iO4anuary
2.E.i., 1976. Tittnnt meeting

has been'schiduled for February39 at 200,i Jim Filandrer, NCT/ P14Aement Superviaor,Will attend the meeting as the guest ppeigei. Materials pick7up/anedelivery werealto carried out at thiscontact Meeting,Those attending theme*Ing:were: KathyMorris and Lois Gilliland, NCT/; Art Ace,[Tigertonf Bill Kubeny, Antigo; John Cerny,,
White Lake; Hope Moreland and Judy Boda,f/Wittenberg-BirnamW044

i '
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A

THREE YEAR COMPARISON

STUDY OF SENIOR STUDENTS'

CAREER INTERESTS IN AREA

BICH mums

By

Peggle Mafiery

Career rducation Consultant
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INTRODUCTION

The Career Education Project staff conducted a career interest survey

to determine,wbat students reported as their immediate career objectives.

after high school graduation. 'Of partictr"terest were those students

who felt undecided about their career plenThe purpose of ehis study

was to compare the resules of the data gathered for a three year period,

and the resulta is tabulated herein.

,s

OD OF STUDY

The Career Education consultants at North Central TeChnical Institute

developed the Career Interest Survey_questionnaire'in fall, 1973, for the

'purposes of this study. No 'hanges in the questionnaire were made for the
#

sake of continuity. The questionnaire was administered to seniors in the

North Central Technical school district high.schools,tW the Falls of 1973,

1974, and 1975. The number of schools represented each year did vary, due

to a lack of cooperation on the part Of hchools who chose not to participate

some years.

RESULTS

The number of senior students who responded was tabeated by high achool

and year in Table I. The total number of students increased.from 1600 students

in 1973 to 2036'in 1975.

A comparison of seniors' imnediate career objectives for the three year

pjciod is represented in Table II by percentages; The number of high school

seniors who reported that they planned to seek employment after graduation

increased aver the three years from 39 Orcent to 45 percent. A slight

16 5 `3
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increase was noted in the number of students planning to attend aoma%typt

of.post-seondary institution. A greater percentage of studens said 'hey

planned to attend a technical school than any other school in all three years..

The number of students who restonded "undecided" about career Plans

decreased over the three year period, from 25 percent to 20 percent. The

career education project was most interested and pleased to note these reiults.

Table III shows a comparison of the eleven schools, whose seniors were ,

tested all three years, with respect to the number of "undecided" senior.

students. Six of the schools showed a decrease in the number of "undecided"

students; Edgar, a pilot school, was one. One school showed no change, and

four schools increased (none of the pilot schools were in this group).

Table IV refiresents a comparison of these eleven schnols in four of the

career objectives for the three year perind. No relationship or pattern

in frequency distribution was observed among the career objectives in these

eleven schools.
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TAT3i.1: , 1'1

,

THREE YEAR COMPAEISON

.NUMBERVFaSENIOB:STUPENTS-RESPONDING BY HIGH SCHOOL

1974-75 1975-76

, Abbotsford ' -., -
.-\ 58 > 59

. %Ant1gi0:;4-. , -291 , 319

66

, 316

78 ,

85-',

Bowler -. ' -., ..,. ,37 32
, r

Colby
102 91

D.C.EVerest N 200 262 194

Edgar
70 69

Mosinee 130 102 96

Marathon
67

Medford 211 197
,....
-...,.

187

Merrill
224

Park Fills 91 81
-

94

Phillips 114 110 117

Prentice: .38 57 45

Rib Lake.
56 50 .

Rosholt ,

56
.'. 5 60

Stratford
,

.

99

Wausau East 229

White Lake
39

Wittenberg L 112

Totals 1600
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Seek Employment

)(ilitary Service

Attend 4-year
College or University

Attend 2-year college

Attend Technical,
institute

Attend other type )
of school

Marriage

Homemaker

Undecided

TABLE II

THREE YEAR COMPARISON OF CAREER OBJECTIVES

1973-74 1974=75 1975 76

39% 45% 45%

8% 92 9%

i

21% 22% 23%

5% 5% 4%

27% 29% 29%

4% 5% 6%

24% 2n% 202

8%
a

8% 8%

'25% 22%
,

20%

7% 3% 5%
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ANTTGO

ATHENS

D.C.EVEREST

EDGAR

MOSINEE

MEDFORD

PARK FALLS

PHILL/PS

PRENTICE

RIB LAKE

' ROSHOLT

TABLE III

THREE YEAR COMPARISO'N

UNDECIDED SENIORS BY SCHOOL

1973-74 1974-75 1975-76

24% 257 197.

27%,' 247

217

18%

262
,

17%

27% 24% . 232

207 237 24%

20% 22%

,

29%

26% 25% 16%

207 207 26%

27%
,

26% 27%

27% 267 t

.

22%

19% 19%

1

'22%

TOTAL 25%

169
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Seek Emplorent

TABLE IV

THREE YEAR COMPARISON BY SCHOOL

Attend Tech, School Attend 4-year College Undecided

SCHOOLS 1973 1974
,

1975 1973 1974 1975 1973 1974 1975 1973 1974 1975

342 372 36% 36%

23I

35:

20%

1 30I

23:

1
10%

27:

182

I 24%

27%

25:

241

19%

182

ANTIGO '

ATHENS 45: 55Z 53% 10%

D.C.EVEREST 45% 43% 41% 30% 327 29: '30% 262 322 26%

,

21% 17%

EDGAR 552 52%

I

54% 30Z ,43: 141 27%

MOSINEE
1

602 60% 41% 25% 27% 24% 30% 25% 162 20:

29:

16%

J

7 MEDFORD
)

PARK FALLS

PHILLIPS

1

45%

M
25%

65!

107

40%

49%

267

50%

i

267

30%

30% '20% 22%

25Z
452

30:

18!

377

20%

19%

20% 45% 26%

19% 18% 20% 20% 26%

PRENTICE 37% 42% 582 20% 32% 132 16% 20% 18: 27:

RIB LAKE 36:
,

482 62: 30% 23% 24% 16% 18% 14: 27%

20%
ROSHO

/
1

55% 60% 67% 242 25! 22% 26% 19% 13% 192 19%

. I
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Tables
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III Third Quarter March 1976 C-4
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Adult Career Exploration Workshops C-43

Speaker at Service Clubs C-90
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Q.

TABLE

SUMMARY OF ADULT CONTACTS FOR CAREER DEVELOPMENT

Time Period Adults Contacted

*July - September 1973

October - December 1973.*

January - March 1974 *

364

199

(no chart)

(no chart)

'April - June 1974 * 210 (no chart)

July - September 1974 492 (no chart)

October - December 197t
1,180

January. - March 1975 726

°April - June 1975
1,592

July - 'September°1975
344

October - December 1975, 144

January - March 1976 396

April - June 1976 294

total 5,941

*Estimated from within nai,rative,in quarterly reports.

173

C-2



Fourth Quarter, June 1976

TABLE II

ADULTS CONTACTED THROUGH MEETINGS OR APPOINTMENT1

Type of Assistance

Introduction to assertiveness

training, lecture, grdup

activity, handouts

Title or Type of Program Yacation No. Involved

Assertiveness Triinina Merrill

Wcalen - 20 and up

32

0

Introduction to assertiveness
Aisertivtness Training Presbyterian Church 15

training, lecture, group AFDC - Tuesday Morning

activity, handouts Mothers Club

Group exercise assertive- Assertiv#ness Training Ccomunity Social 22

Services
ness training (Session 3) Women - a8 and up

w Introduction to assertiveness

training, lecture, group

activity, handouts

Le ure, handouts, and

discussion

Assertiveness Training Community Social

Women - 18 and up Services

22

Intrilluction to Solo Parents Club 40

Assertime Training

Lecture, handouts, and

discussion

Introduct
Universalist Church 15

Assertiven aining Women's Circle

Group exercises on assertive- Assertiveness Training Community Social / 22 .

Serv ices

Individual career counseling
Referrals.from Community NCTI 28

(See Table ) Agencies, NCTI & Self

Referrals

ness training (Session 2) Women - 18 and up

Workshops
Adult Career Exploration NCTI

18
Workshops

Career exploration workshop YWE Caieer Exploration NCTI 80
Workshop 1

1:1'1 '29 4
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;0

TYPE OF ASSISTANCE

TABLE III

Third Quarter March 1976 (

ADULTS CONTACTED THROUGH

, MEETINGS OR APPOINTMENTS

TITLE OR TYPE OF PROGRAM LOCATON

4

RIMER INVOLVED

Resource Speaker

Film

Filmstrip, cassette,

and field.trip

Values Clarification,

. exercises and discussion

(-)

4

Career exploration - tour',

classroom visitations,

speakers

Film, handouts, panel

discussion, and student,

participation

strip, handouts; group

exercise and discussion

. A

Filmstrip and Discussion

,

N,

Filmstrip and Discussion

Alternative to High School

class,activity ..4

Alternative toligh School

clasa activiO'

,

Altein 1V,e to High'School

;;
clasp "tiVity .

Alternative to High School

class Iltivity

Day 'for Youth Work

riepce students

Job APplication Process and

Interviewing - NCTI Merchandising

and Marketing Studeits
,

"Women and the ;hanging,
lk

Career d'oupseling for the Maturi

Changing Roles and ,Goals-Program

American Association of Universiiy

Women.

. ,

NCTI

NCTI

diCTI

NCTI
,

NCTI

10 t

......

0

'111? Center-

Women's Club - telf awarenesS

activities

or.

14

Piltayterian , 30

Church
, 4

,'

Dorchester 50

"h.
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411(

TYPE OF ASSISTWE

TABLE III CONTINUED

TITLE OR TYPE OF PROGRAM IOCATION NUMBEIWNVOLVED*

Introduction tO Assertiveness

Training, lectqe, group

activity, handOuts

'AssertivenesaTraining -

handouts, mmilt, and,

group activity
' I

Assertivenets Trainiag

discussion, handouts

Lecture,-(discussions,
, ,

handouts

?
Lectule, handouts', .

and discussion

Discu.ssion,

Values tlarification

exercise and group

discussion, lecture

and handouts

Individual career

Counsiking (See Tablet

II, III & IV

17S

Assertiveness Training

Woep - ages 18 - 55

Oissertiveness Training

Ron - ages 18 - 55

Assertiveness Training

Women - ages 18 - 55

Introduction to Assertive,

Behavior - Wausau Junior %4

Women's Club

1

Explanation of Police Science

class - Assertiveness Training

presented

Introduction to Assertive Behavior
0

Mid-Wisconsin Insurance Woman's

Association

Introductiot to Assertiveness

ing and values clarification

erk typist students

Tr

for c

Referrila trom community agencies,

NCTand self referrals

A

Some numbers for large group meetings are approximate,

Merrill

Merrill

Merrill

Marathon County

Health Care Cen r

Wausau

NCTI

ww.

13

(

13

13

50

25

Employers Insurance 25

Company

NCTI

NCTI

16

51

Total 396
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BilE IV ,

er December 1975

ONTACTED THROUGH

OR APPOINTMENTS

TYPE OF ASSISTANCE , 1 TITLE OR TYPE OF PROGRAM LOCATION NUMBER INVOLVE

Individual Courted*

(On-going Counseling)

Individual Cdunseling

(On-going Counseliftg)

Group and Individual

Counseling (On-going

Counseling)

'Individual Counseling

Individual Clonseling

Follow-up

180

English as i Sitond Language

;

,

14,,,,Adult Basic, Education classes

Alternative to High School class

Drop-ins and Referrals

*

Tuesday Morning Mothers Club

Students from YWE Workshop

NCTI 31

NCTI 33

NCTi 12

NCTI

Presbyterian,

Church

Schools which they

attend

TOTAL

12

50 0

144

181
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TABLE V

First Quarter SepteTber 1975

ADULTS CONTACTED THROUGH MEETINGS OR APPOIN11ENTS

msly.011=0111.111100+1Ir

Type of Assistance Title or Type of Program Location , Number Involved*

Group Workshop t

Group Inservice

Group Program

Class

Group Workshop (2 sessions)

Group Counseling

(On-going counseling)

IiIndividual Coanseling

11 (On-going counseling)

Individual Counseling

(On-going counseling)

Individual Cauniaing

Individual Counseling,

1.8?

Career Exploration Workshop j.

Adult Basic Education Inservice

"Woman Today - Changing Roles & Goals"

Life/Work Planning

Assertiveness Traini?g

Potential High School Dropouts in

Clasoon Wausau contract

English as a'Second Langauge

Adult Basic Education classes

Dropips and Referrals

Tuesday Morning Mothers Club

Y,

ome numbers fror large group meetings are approximate.

TI
NCTI

ULU,

MC-Medford

UWMC-Wausau

NCTI

NCTI

N.

Presbyterian Cbuicl;

166

19

35

4

4

38

11

A

24

d'

24

alimna
,

P. 'TOTAL 344
4

L
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a TABLE VI

Fourth Quarter June 1975

ADULTS CONTACTED THROUGH MEETINGS OR APPOIVENTS

pa of Assistance it pa ype o program

col

Class

Group and

. Individual

Counseling

,

181

Group Program

"Who Am I? el-A"

Tue day Morning Mother's Club

(A C Mothers)

Care r Education r Community

Ag ncies of Social Services

Group Prgram YWCA live Wire" Club
.

Group Program U,W Marathon Women's Center

Lars, Group Careei Day Industry and you Day

Group Program Storefront AlternativOhool (Weekly)
,

In-service I
Yollfr Development Staff of NWCAP

m.
Group Program Switchbolp Aotline Group

Group Program ' Hearing'Impairid Council

4

Planning Meeting Youth 'Policitouncil (NWCAP)

Gro411Prograi (Youth Policy Council NWCAP)

Program for teenagers

ocation ' .4er nvo ve

NCTI 12

Wausau 26

Wausau 6

Wausau 18

Wausau

Antigo 10047
\

Wausau 25

Wausau 8

Wausau 15

4

NCTI %.

15

Wausau

Merrill \2\6

1 5



TABLE VI CONTINUED

Type of Assistance Title of Type of Program Location Number Involved*

Planning Meetings On ABE & Career Education, CAP, Mental

Health, Social Services, Job Services,

Community Services. Wausau 5

Career Days

Croup Program

Individual Counseling

$

Clasaroom Demonstrations on Life/Work .

Pinning

Business Articulation - NCTI area and

High School Instructors

Individual clients for all consultants

Projected Activities through June -

n Workshop Career Exploration Workshop - youth Work
i

,1) Experience (June 11-13) °

;

Asertiveness (June 23-24),Workshop

* Some numbers for large group meetinga are approximate

OW

186

Wausau

gs

25

Wausau , 150

Wausau 25

Total number involved 1592.
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TABLE VII

Tkird Quarter March 1975

ADULTS CONTACTED ThI

Type of Assist oe Title of Type o PrOgra

Testing

Group Program

Group Program

Class (Appendix C)

Group Program

(Appendix C)

' Group ProlomH #

(Appendfl C)

Group Program

(Appendix C)

Group Program

Group PAILt
Group Program

Group Program

Group.Program

189

li*ETINGS OR APPOINTMENTS

General Education Diploma ,

WIN-Group Session (6 meetings of 16 each)

Development of Life Planning Skills

Tuesday Morning Mothers Club (Welfare)

"Going Places With Your Personality" NCTI

Parents and Students - Session I " Stratfoird

Parents and Students - Session Il

'(Flnancial Aids)
Stratford.

Parents and Students - Session III

("Future Shock" film)

n1

tion Number Involved

12

16

'Antigo

NCTI

Presbyterian

Church

"Who Am I? 1-A"

Open House - Display and Counseling Services'

CAP Regional Conference

Explanation of Career Education to

the Edgar-Athens Lion's Clubs

. Social Services Staff In -iervice

Cr:

r.

Stratford

Marathon Co

Athena

Wausau

Wausau

60. :104'1 t

wary ,9

23

29

28

56
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TABLE VII CONTINUED

Type of Assistance Title or Type of Promo Location

Group Program

Group Program

Claisrodo Demenstratiqa

Panel Discussion

Small Groups

Class Demonstration

Individual Meetings

Group Program

In-service

Group Program

Individual Meetings

190

Woman Today to the Professional Business

and Women's Club

Woman Today to the Profeasional Business

and Women s Club

Merrill

Wausau

Career Awareness (Juniorli Senior Students) Rib Lake

Careers For the Future (Senior Students)

Storefront (Alternative School)

(Nine sessions on self-development)

Introduction to Marketing Class

Counseling (Career)

WEA Bw3iness Sectional (Articulation,

questionnaire and explanation)

NWCAY Youth Development'Staff

Number Involved*

Witt-Birnamwood

Wausau

iNCTI

Entire Project

Wausau

Wausau

Women and Work - UW-Marathon Wailen's Center ,Wausau

WausauMarathon County Health Care Center

*Ipme numbers for large group meetings are approximate.,

46

27

120

105

20

30

23

50

6

6

6

RaaMINVI....111=

Total number involved 726

,
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Vrarra........Or.11
Type of Assistance

TABLE VIII

Second Quarter December 1974

ADULTS CONTACTED THROUGH MEETINGS OR APPOINTMENTS

Title or Type of Program Location Number Involvedr

Testing,

Counseling

.GrOup Program

Croup Program

Croup Program

Group Program

Croup Program

Group Program

General Education Diploma'

Individual (Career),)

Film: Future Shock

Film: Career Decidia0akirl

Antigo

Entire project

Wausau

Wausau

Panel Discussion: "Area Employment Trends,
.

Education, and Work Opportunities for Women" Wausau

Explanation of Career-Education - Stratford

Lion's Club

Explanacion of Career Education - Wausau

Kivanis Club Wausau)

Stratford

Planning for the Future - Future Homemakers

of America (Edgar, Athens, Mosinee, Stratford Edgar

Croup Program , American Pie Forum - Session I. NCTI....

Group Program American Pie Forum - Session II NCTII,.

Group Program
. American Pie Forum - Session III NCTI

&

Croup Program American Pie Fo;um - Seaaion IV NCTI

Group Program American Pie Forum - Sensiop V NCTI

25

22

35

20

100

17

10

10

5

6

3



O.,

-TABLE V I CONTINUED

Type of Assistance

Croup Program

Croup Program

Displa! Table and

'Consultant

Display Table and

Consultant

Display Table and
:n

"1 Consultant

Title or Type of Program

a.,.....a arman ow
Location Number InvovIved

Senior Citizens Involvement in Career'

Education - Older Americans (Library

Program) Wausau

4t

Filmftrip: Jdmen Today - YWCA Holiday

Apron Strings Croup Wausau

Career Development Information - Parent-

Teacher ConferenCes Edgar

Career Development Information - Parent-

Teacher Conferences

Career Development Information - Parent-

Teacher Conferences /

Mosinee

Athens

Croup Program Explanation of the Career Education Project

Abbotsford P.T.A. Abbotsford

,Croup Meeting Tuesday Morning Mother's Club, (Welfare)

Twelve weekly meetings

\

Wautau

Croup Meeting Work Incentive Orientation Program (In

Cooperation with Job Service Office) Wausau

Group Program Panel for Parents (Career Night) Rosholt

Class Curriculum and Methods in Career Education Rhinelander

Croup. Program Parents,of Undecided Seniors Phillips

sem.. .

50

56

33

50

235

8

4

195



TABLE VIII CONTINUED

n

,

Type of Assistance Title or Type of Program, Location
o

Number Involvvd'

Developmental Classes gverview of Career Edutation, Exploring

(NCTI) Values, Decision-Making '

Session NCTI 22

SessioniII NCTI

Session III NCTI

American Institutions Overview of Career Education, Explbring

Class Values, D2c1sion-Making NCTI

Materials Display Parent/Teacher Meeting Colby

Materials Display

Class'Demonstiation

Parent/Teacher Meeting

Prentice High School (Students ,over 16)

Abbotsford

Session I Prentice 30

Class Demonstration Trentice Hk School. (Students aver 16)
.

Session II Prentice 12 4

,Ocoup Meeting Careek Nigbt - Rib Lake Rib Lake', 75

,* (Somm Numbers are Approximate for Large Group Programs)

19,6

nolleoylEolliftwoyamoo 40.

Total number involved 1,180
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'PROPOSED MINI-COURSE: "Life/I.cik

LOCATION: Room C-L Classroum lildg., VWC-Medford

BEGINNING 'ern & DATE: .,Monday, July '14, 19/') (1:00 -.8:30 P.M.)

LENGTH: Five, 1!.i Hour Sessions. (Course to be completed
by July 31, 1975)

FACILITATOR: Roger Zerrenner
Career Educ:Ition Consultant

COST:

TARGET POPULATION:

APPROACH:

No fee:: This course will be run through a federally
funded Career Education Erogram under the auspices
of NORM CENTRAL TECHNICAL INSTITUTE, Wausau.

Anyone is most welcome to attend. Persons recently
graduated ' "4-h School who are undecided about
their future,'and others who are unemployed, or
considering a career change, or unhappy in their present
situation should find this experience especially
valuable.

This course will be conducted in an informal manner.
Emphasis will be placed on group participation and
interaction, with additional input from the facilitator
and A-V materials. Each session will be designed to
tqach the concepts and skills neeaed to apply personal
values to career decisions. In the past,too much
career counseling followed a two-dimensional approach.
A young person's interests and abilities were simply
matched to specific job groups'. The person himself--
with his rich variety and intense individuality--seemed
'left out. Adding values as a third dimension in career
choice puts the individual, with his needs and feelings,
exactly where he belongs--at the 4enter of the career
decision process. It is the intent of this course to
assist each participant in doing just that,

PROPOSED CONTEND: (Open'to'suggestions/modifications from group.)

SESSIONA. 3ESSION III.
Getting Acquainted Chancetaking -(Security vs(Aisking)
Exploring Alternatives

.

'Value Clarification SESSION IV.
Decision-Making Process Commitment

Freedom vs. Responsibility
SESSION II.

Personal Values
Environment
Working Conditions

SESSION V.
Planning'
Use of Time (Sttuctu5ed vs.

Unstructured)
19 Goal Setting

C-15



N.C.T.I. - Studio B

(Location')

American Pie Forum group - Adults

SESSIOU REPORT

v0.

1

(Sestaon

(1We of Group)

Objectives and Procedure:

VIew American Pie Forum - Tape I

Find out what people wanted - why

they cams. Got them to talk a

little about their job situation.

Printed Materia1e Handed Out:

NCT1 - catalogs, pamplets on NCTI prograns
Apprenticeships and WOM41118 Things

WSES - Unemployment Compensation and WSES

Summary of Session:

Viewed American Pio Forum - h hour
Break for coffee

Informal discussion on what they wanted-- allowed most of time for
questions and answers
Discuss topics for next week
About is of group stayed to mmet with consultants for individual infórmation
after session.
'tarp cross -sectiOp of needs - But all want employment and many want job
satisfaction.

Nov. 14, 1974 - 7:30-9:00p.m.

(DateT

17

(AtCondence

instructorle Meterial/tquipment:

Outline of Pie Forum - supplemental

material

1-apprenticeships,
Women In 4

- Use of

199

C-16
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Dear Parents,

There will be a member of the career education staff from
North Central Technical Institute at the high school during
rarlmt-teacher conferZnces to assist you with career infor-
mation. This may be helpful to your child in planning his
high school program or future career:

The f011owing are some types of information that will be
available:

1. How high school subjects relate to future employment.

21 How you'r interests and talent*/ are related to work.

3. Occupational Informaclion
a) Nature of Work 4

b) Places of EmplO
1fp.c) Training, Other 4ellifications, and Advancement

d) Employment Outlook
e) Earnings and Working Conditions

4. Future Employment Trends

5. Interviewing Techniques

We hope that you will stop at the display in the hallway
and take advantage of this service.

Sincerely yours,

L. J. Hebert
Principal -

201
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SESSIO11 REPORT,

Abbotsford High School 1

(Location ) (Session 0)

Abbotsford P.T.A.

IlYpe of-Group)

Objectives and Procedure:

1) Overview of Projects
2) Define Career Education
3) Overview of Services
4) Self-Awareness - Value

Clarification:

Tuesday. Nov. 12. 1974
Itate)

(U0 to_ASK)

AW.wdonce

instructor!s Material/kopipmenti.

Noe
1) Ex: "Work Values"

Printed Materla4p Handed Out:
1) Flyer: "Federal Job Info" (CE165)
2) "Career Dev. Sequence Model" (CE040)
3) "Parents 6 Career Ed. (CE071)
4) "What are you Cut out to Be? (CE002)
5) "A,Woid About the World of Work" (CE110)
6) 4Thildten Learn What they.Live" (CE114)
7) "Careers vs. Jobs" (CE024)
8) "Work Values" (CE089)
9) "Career-Degision-Making Process" (CE087)
Summery of Session:

1) Introduction'by Tom White
2) Comments showing appreciation

of Stage Band.
3) Ask someone in audience to

distinguish "Career" from a"Job".
(Note: No one volunteered, so I did.)

4) Brief commentary of how I ended up
in Education.

5) Overview of Project:
a) Work with teachers and adults.
b) Emphasis:

9-12 (Career Prep.)
7-9 (Career'Orientation)
t (Career AWareness)
K (Self-Awarenese)

10) "Career Clusters" (CE030)
11) "Positive Approach to Discipline

(01092)
12)"Value Strategy" (CE086)
13) "The Art of,Not Listening" (CE042)

14)"Communication with Others" (CE102)
15)"What do you Value in Life?(CE056)
16)"I4C.E.D. Brochure"
17)"Quips, Quotes 6 Quibbles II (CE019
18)"Do'e & Don'ts" (CE112)
19)"Exploring an Occupation" (CE109)
20)"Job Clusters" (CE030)
21)"A Theory of Otc. Choice"-ACE160)
22)"Theory of Voc. Development" (CE12(
23)"Kinds of Information Students May

Need About Occupations".(CE169)
24)"Vocational Developsent" (CE190)
25)Flyei: "All People Have Needs"
26)Poem: "Set a Good Ell'mple
27)Flyer: "Six Most Inp6rtant Words

... One Least Important"



3

- 2

Abbotaford.(Con't)

6) Overhead Projector:
- 4!

a) Store "A':- -- Store "B" (Group Trip to Marshfield - Ice Cream'Cone)

b) Yes
.

No Yes
F %471.35t

No

Rights Frong Rightr,v rs ?tong

c) Decision-Making Situation:

Rely on Make
Pasi, ., Some

Change

Indecision (Brainstorm Feelings)
Frustration
Anxiety
Boredom
Insecurity

4

d)Asked Group the following questions:-
1) How many have experienced "Indeciaion" in a Decision4taking situation?
2) How many have eXperienced at least one of the feelings listed above?
3) Haw many enjoy those kinds of feelings.
4) How many would like for experience,an activity whereby you will be

looking ai Values and Priorities, etc?

Exercise: "Work Values."

a) Discuss at'Tables
b) Discuss in Large Group. (Note: Suggested to group that in a decision-

making situation you establish your priorities and look at only as
many choices as.you can handle, such as 3 or 4.)

8) Handout: "Career Decision-Making Process".

9) Adjournment - Available by tables of material to talk with individua s.

C-19
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Session 1:
Oct, 16

Session II:
Oct. 23

Session III:
Oct. 30

ASSERTIVENESS TRAINING WORKsww*

YMCA October 16, 23, & 30 --

*Ey: Ruth Base and Peg Mallery
Career Ecrucation Consultants'

.

North Central Technical Institute

(limited enrollment - 20 people for
, for first session; Ruth and Peg will

splits. group in half_for second and
third session.)

Adminstration of Survey: Rathus Assertiveness Scale
Explanation of assertive behavior with handouts'and
examples.

Int,roduction of role play concept and behavior response
practice.

Simmlated incidences to crystalize concept and practiee
of assertive,behavior - small group activity.

41.

Showing of movie; Assertiveness Training, Part II, which
is a series'of vignettes to stimulate group diacussion,,
and practice of assertive responses and behaviors.

Assignments for last session.

Group dismission and practice related to Individual
situations where assertive behavior is desirable.
(This session will de/41 with role plays, on a very
low,key, of individuals' situations. "Si ce most
people are rather timid about thin procedure, but
really enjoy,it ariI begefit from it after involve-
ment. ,Therefore, e HO not say too much about the
session ahead of ti e, Ruth.)

Discussion of any of he handout situations..

* This outline is subject,to ch n as group need;
may vary and time allowahices e.

C-20



ASSERTIVE:NES& TRAINING WORKSHOPS

GOALS AND OBJECTIVES

By Peggietiallery

Individuals will attend three two-hour sessions.10_

Individuals wil1.leafl about assertive behavior:

a. Individuerwill learn how assertive,behltior fits in with other
social Akins.

1

b. Individuals will6be able to distinguish between assertive,-
aggeessive, and non-assertive behaviors with the verbal and
nonverbal skillsAiolved with each.

c, Individuals Will learn "the basic human rights" necessary-to
Jevelop the personal belisksydtem for 'assertive behavior..

Individuals will ldentifyetheir problem areas of.assertion and rate their
assertiveness'by use of rating scales; they will each make g list of from
.five .eo ten situationilly assertive probleft.

Individuals will learn to be itore assertive in at least one.type of situation
onitheirlist through role play (a behavidral rehlOrsal technique).

tndividuals, will learn and practice relaxation at each of the three sessions
;as basic tO anxiety reduction, and resulting in display of more assertive
behavior.

'Individuals will be assigned homework: to log three (3) situations during
the week where they practiced more assertion for:purposes of class discussionand group reinforcement.

Mndivlduals will take ehe Rathus Assertiveness Scale7- pre and posttests.

Individuals will gain-eupport and learn (roleoModel) essertive behavior
through group interaction.

Outcome

Individuals will feel better about themselves, therefore increasing their
self-esteem and self-confidence by feeling and acting more assertively.

Communication will Usually remain open and free flowing when individuals
behave absertively.
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Presbytertin Church
(Location)

SESSON'REPORT

(geasign

American Aspociation 'of University Women*
(1i7pe of Group )

Obdectivos ind Procedure:

"Changing Roles Goalsi.Options for
the Mid-Career Change Woman"

"- Overview

\Filmstrip
Materials handout

discussion

Printed ,Handod Out:

A Folder ontain
2) Biblio 41.111-,

5) Profiles'Irilatnitit
Facts on Women Workera;
of Women/S ).lo ent and

g

lcriA

,

jAparn;r4r.....3

(Attinftnce)

lnptruotorls Werial/101pient!
* ,Cassettejdayer

Filmstrip-machines

Filmstrip.- Women /oday

.tatistical Information from U.S. Office of Labor,(current);
; 3) KnowrWhat Your Rights Are; 4) Why Women Work;
s 109 Million Women; 6) Women Workers Today; 7) Twenty
Chart on-Lengthening Span of Women's Lives; 9) Highlights
ducetion (1973); 10) The Potential orWomen by.John J.

Durkin; 11 Three Exercises te: help expand one's horizons -
"Role Change ProSece
"Ranking Jobs You've Had"
"Have You Lost Touch With Your Dreams"

SUMmEry of Sessions

After a AAUW business meeting the consultants were introduced. A brief
Usessment of where womei,lare today(the climate throughout the- country) was
preseipted. /nfOrmation kraal the V.S. Department of Labor and current national
magazines was referred to. Next the filmstrip, Wromtl"MadaLwas shown. Specially
prepared folders containing materials the consultanta felt might be particularly
pertinent to this group were distributed, with the consultants explaining how the

.

materials could best be used, some significant points in;the articles, etc. The-
consultants then specifically directed their comments to the circumstances surrounding
the mid-career change woman and options available to her. A very lively'exchange of
questions and answarrs followed. The AAUW (on a state-owide basis) has a commitment to
Cazeer;Edocation ihd would like tO do something here in Wausau on a local basis. One
alternative discussed ilas working with high school pirls in terms of small group
discussions devoted to talking about options available. Made" from.working with other
groups, the members of UW thought they could benefit from brushing up on their 'job
seeking skills, writinØ resumes, etc. Many were interested in the counseling services
the project offers, and it is our feeling that man., referrals will grow out of this
meeting.
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summARY REPORT

1975 CARXEL' ExPLORATION WORKSIror-

,

MGIE MALLERY

,The activity which is the subject of-

thia repeat Was,supportekin whole or in

part by the U.. S. Office of EduCation,

Departnent of flealth, Education, and Welfare.

A

However, the opinions expressed herein do not

necessartly xetilect the positiai% or policy of

the U. S", Office of EducatiOn, and no.official

ndersonent by the U. S. Of.,fice of Education

should be inferred.
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INTRODUCTION

The Career f.ducati

.52 IPAu'
LIR

s kAt REPORT

. 1975 CAREk UPLORATION WORKSHOP

-j

YOUTH WORK EXPERIENCE STUDENTS

onsulti ts, employed under_the UIS.O.E: project
'11!

grant on Career Education for Persons in Rural Areas -- Primary Focus on

Adnits 16 and Over, conclucted their second "Career Exploration Workshop"

for youth, ages 1547 years, employed in the Youth-Work Riperience Program

funded under CETA. A total of'166 area high school youth participated in

the workshop, held at North Central Technical Institute, Wausau, Wisconsin,

on June 11, 12, and 13, 1975. The focus of the workshcp was "hands-on"

-Nk exposure in 15 occupational areas. The workshop focused on sophomores and

juniors who lied not parAcipated itclast year's summer workshop.

DESIGN OF THEAORKSHOP

The Career Exploration Workshop, held at Norih Central Technicai Institute,

consisted of 13 career exploration units that were conducted by NCTI faculty.

Two units were conducted by outside p and an additional Lif;/Work

Planning unit WAS conducted for all workshop p rticipants by career educe-
)

tion and CESA.17 staff members. The students made their own selections of

the occupational areas they explored; each had a choice of six from the

"e
fifteen offered.

The purpose of this workshop was to provid this economically,disad-

vantaged group of youth with exposure to ands-on experiences in a'

variety of occupational areas. These experiences could then help students

C125 208 .



2

in their long and short range career planning, high school course selection,

and tlarification of individual interests and abilities.

The workshop lasted for three days, beginning at 9:00 a.m. and finishingk

at 1:45 p.m. Upiti were one hour-end fifteen minutes.in length with a
lunch period of fifty minutes. Students ieceived remuneration *through CETA,

for their time spent in career exploration as they Would SI6b,for their.
46-

on-the-job experience.

.Students.were sent letters foi registration via their YouthiWork

Experience supervisors s:fasked to make their occnpationa lections in

-advance.0 the workshop. The-letter of explanatiliNtas sent to students

and-their parents; parents(?eemed to have.as many questions about tne pro-
N/

gram aa their
childranp'sPre-registration of all students attending the

vOikshop yessattempted but only partially completed. Consequently, a
.

ia*ge number of atudentahad to be registered on the first morning of the

1

6. Drafting &-Residential Design

workshop.

Fourteen occupational areas, one,developmental.unit, and one self-

awareness career planning unitmwere offered and students attended a total

of seven units. Units offered were:

1. Health Occupations

2. Public Service OCcupations

3. traphic Arta

4. Manufacturing Occupations
(Machine Tool

5. Electronics Occupations

12.

10

11

e7. Apprenii c able Occupations

8. Office Oct ations
(Secrete ial & Clerical)

Office Occupations
(Accountini)

it>

. Office Occupations
(lata Processing)

. Developmental PrograM & high
sthool coursee related to
vocational careers

Natural Resources

Ag-Auto Occupations

Marketing wad Dlstribution

Home Economics

16. LifelWork Planning

C-26 209



Students attended an or1ent6ticv; nession a) welcome them and explain

the workshop procedures. A series of

44nri an attitude survey were conduc.%ed

again at the'close Wf th!, workshop to

any significant difference. Milk was

activities on career delision -making

. The students-were given the survey`-lOt

see if pre-post teitiftg would show

distributed to the studentajust prior

to dismissal of the orientation sessiO

given durfig1J1is orientation.

-Lunch 44s provided for all workshop participants on the last day of the
4

workshop, followed by a closing programand student evaluations of theiworlir.

shop. Mock interviews by two high sichool students were conducted and George

Glaset,.Personnel Directorgef-Maiathon Electriciausau Division gave a short

n. Faculty introductions were also

.talk 'on job interviewing.

Faculty met justprior to workshop Opening and again at the close to

discuss procedures and recommendations.

.

Participation. Awards were distributed to all Siudents who attended the

Workshop during the last units.

'STUDENT EVALUATIONS OF THE WORMHOP

Students were givea evaluation forms at the end of the J\-Ch-e-On program

at Friday noon of the workshop., The Attitude 4inionaire survey was also

distributed fot post-test statistics on the group. Some concern was .

expressed by faculty as to the appropriate time for evaluations of the

workshop.. The recommendation was made that evaluations be completed by

studints at the end of their last sessions before the luncheon and closing

program. This will be cansidered_in future workshops.

The data tabulated on the following pages represent students' responses

in the evaluations. Howeveri the information given by the studetiS.may

'not be as accurate as this writer would like because the evaluation form

C-27
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was to have beeii explained to the es at rt.:as c' dissemination;

'however, the:explanation ,ras forgotten. Question 03 was quite confusing

. to students and their responses indicated this to be true.' Readers are

asked to keep this in mInd as -y(teed the foll.owiaks tarsles. A total of

104 students completed and returned the evaluation. (A copy of the evalua-

tion form is at the end of this report.)

TABLE I

iiStudent Rponses to the

A

ploration Workshop in Genert'd---,/

Question #1,

Number of Students in Semantic Differential Scale

Boring

Bid

Unorganized

sual

Confused

3 9 25 63
'

Interesting

Good

Organized

Unusual

Clear

1 4 23 73

4 8 19 69

29 27 24 18

-i,..

4 5 32 57

TABLE II

*Students,' Perceived Benefits from

Workshop Participation

Question #2

NuMber of Students Perceived Workshop Benefits

IT57\_ High school r7ourse selection

75 Career plannihg

74 Learning about new careers

63 Clarifying career tntarests

*The total nuMber of students who responded . 104.

C728
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TABLE III

Student Ratings of Career Units

Question #3

Number of Students

Good Average
Not too
Good

Very
Bad

Total Number of
Siudents

%.!

Health 29 _.8 2 0

Public Service 9 17 9 2
,

37

Graphic Arts 23 -S 7 3 0 , 31,

Manufacturing 27 11 i 4 0 42:

Electronics 18 7 .2( 0 27

Drafting 8
e 8 2 , 0 18

Apprenticeship_ 13 8 (4 2 27
i

Data Procer ing 34 - 9 ... /2 0 45
/

Accoing ) 8
i

6 1 20

Secretarial-Clerical .

20 10 1 0 31
,

Developaental 17 6 3 1 27

Natural ResourCes 7. 9 6 3 25

Ag-Auto- 6 21
...,

6 5 2 34

Marketing & D. Z. 24 11 .- 7 2 44

Nose Econouics 23 8: 5 0 36

'fife/ Work Planning

47 12 11 5 '75*

All students were required to attend Life/Work Planning.

C-29
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Students comments from Eval tions

'44 (1

TABLE IV

"A little unorganized but extremely interestinl. Could it be possible that
I could help teach career'occupations? I vou4 like to send inforeation
if I can."

"It was very interesting."

"You should give wadi class as muCh time as they need."
0

"When the instructor used aids - suCh as machine slides - film strips - it
makes it muCh more interesting."

"I learned alot of thingsiI thought I would never get a Chance to even look
at."
4

"Rotten."

"I liked it alot. It was very interesting. Thanks, I would enjoy coming
again."

"I hope I may come back next year to go to school - in some of the classes
I took."

///-"Enjoyed it very much."

"The workshop should.be held for more than three.days next year."

"It was an interesting thing."

"It's really great to see all of the different classes but it's not fair
to have other kids take out, jobs we had last year. People who have worked
for this program should le able to get the same jellshould be first in
linar-because the kids get their jobs, kids from last year will have to
find others:"

"I thought this was a good prOgram."

wslkl,f72 but some classes were boring."

'Overall an excellent program. 1.011h.daVt should be continued next year."

"This was very good for me and everyoneelse and it will help us to Choose
our careers."

"Too long, not.enough to talk about."

"tm some cases, they didn't have enough informatiln. Some didn't really
explain themselves."

"The workshops which included activities were muth more interesting than
those where we were just.lectured or saw filOstrips."
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"I diought.that this' wits a ).itot of fun and interesting."

"I 4Oult 4ike to come again, and te helped very much. I hope more studentsa 3

would go to these courses - they would learn slot."'

"Less lectures, more activitie."

"I think the program is veri4Ood. I've loained from it and I hope it will
last a long- time.. I would change the clas4 times to how the length bt-tumr
the teacher thinks he needs to explain thi course."

0"It was,very interesting and tjthink this will help me out alot."
4

"It does help you find your interests'thougit."

"I think the programs should be drnided for those who are more advanced
and the sessions should be shortir--only a two-day workshop."

.

"I think this program should be kept up.."

should:have lasted longer:"

"Reld longer "

"It was alright.".--.'

"It's alrigh9

"I thought it was a very nteresting three days."

"Most of' A classes were fun."

(Note: The comments listed were quoted direllky from student evaluation
forms.)

SUMMARY, CONCLUSIONS AND RECOMMENDATIONS

The majority of the students responded very positively toward their

workshop experience for all questions on the evaluations. The voup, as

reported by faculty, were very co-operative and enthusiastic. Most students

and faculty felt that the shorter day (5 hours) and length of sessions

attributed to this enthusiasm and laik of disciplinary problems'. i

Students were asked to indicate the units they liked most. The equal

distribution f responses may suggest that students' most liked units

reflected their individual interests rather than the quality of the units.

C-31
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q.Natural Resources and PublicIervicc, offered .one day only, vere two

good additions to the workshOp is indicated by their popularitvas student

ohoices. However, the students indicate4 by the number of nOtative responses

ofl
A

studentmvaluations that these units didAtot Include *bough hands-on.t,
; ...

activities.

4
Q

Regimtration again pesented someroblems even though Pre-registration

vaa, attempted and ovr ii.10 stndents vere pre-registered.' Many of.these
,

,
/

stndenti did notAtteid the workihoi, :while a large group of students did

attend who hOd not pre.,regiatired. The colmunication between THE supervisors

'Amid,cerser education staff about the workshop was not adequate and a mis-

understanding occurred which.created sou's confusion on the first mornimg of

the workshop.
.

The orientation program helped to outline the program fOr the

and focused on the relevance of career exploration and its applicat
.

.career planning. lbe orientation program also presented a convenient mode

of pre...testing the population.

Faculty expressed poeitive, more favorable feelings'about the vorkshop

and the students during the faculty evaluation meeting held at the close

of the workshop. Their collimate have been incorporated with the conclusions

and recommendations on this report. Faculty did report that etude ts did

not respond well to discussicm or question/answer format; they a:ed established,

O.

activity to get them involved.

Data from pre-post testing with the attitude survey is being tabulated

and will be available at a later date. Names and social security number*

vete obtained from students on the survey forms to insure consistency of the

population tested-. This supplementary study is being conducted by the

acadenic department at'NCTI.

C-732
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Some follow-up with last year's workshop participants was conducted in

spring of 1975. Career education staff wanted to'look at the long term

effects of the workshop on the youth. Approximately 30 TWE workshop par-
.

ticipants were interviewed at Wausau Ease High School on a voluntary basis

with form questions'. Information gathered through this procedure demon-

strated that students still maintained positive feelings toward their work-

shop experiences. Students could recall at leait three career units they

participated in and made some recommendations. However, many students were

not able to recall very much factual information about career un ts. Staff

felt that this follow-up procedure web valuable, and the interview technique

was appropriate, but that it was done too late in the school year.

In conclusion, the Career Exploration Workshop was successful in pro- ,

viding youth with meaningful career exposure and experience in a number of

career areas. The youth's exposure to facilities and programs at NCTI was

blneficial to both NCTI and the youth, as many of the career programs at

NCTI presented realistic career options for them.

The Career Education Project will consider running a third summer

workshop for the Youth Work Experience students who have'not previously

participated in the workshops.

The following recommendations were made after reviewing student ind

faculty recommeAdations and career education staff reactions to the 1974

and 1975 workshops:

1. A third summer career exploration for Youth Work Experience
participants who have not previously attended a workshop should
be conducted in June, 1976.

2. The length and format of the workshop was appropriate and should
be repeated.

3. An orientation session should be conducted at the opening of the
workshop with similar content as this year, but decrease the length
of the session to about one hour. Consider some form of small

44:
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, group orientation for increased effectiveness.

4. Pre-registration should be completed through CESA f7 and the YVE
supervisors when possible. A series of resistrition packets with
corresponding numbers should be made for those students who arrive
unregistered, or another method to alleviate the problems of
registering late studenta'should be carried out.

'

5. Better communication and coordination of workshop goals and pro-
csOures with all persons and agencies involved with the TWE
program is recommended.

6. "Bands-on" activities for etudent involvement must remain the
nucleus for all the careeEkoxploration units.

7. The Life/Work Planning unit taught by career education staff,
which was enjoyed by most students, should be a required unit at
any future workshops.

8. Student evaluations of the workshop and the Participation Awards,
for each student in attendance should be distributed at the close
of the last career exploration unit.

9. A program and/or lmncheon to pull the group together and present 411
some closure to the workshop should be considered for future
workshops.

10. Follow-up, to be determined by the career education staff and CESk
87, should be conducted by career education staff With students
who participated in the 1975 summer career exploration workshop.
This follow-up should be planned and conducted early in.the school
year.



APPENDIX

1. STUDENT INTERVIEW

6
LETTER TO PARENTS AND STUDENTS

CAREER CLUSTER CHOICE LIST

IV. HEMO.TO FACULTY

V. STUDENT SCHEDULE ,

V/. EVALUATION QUESTIONNAW,
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STUDENV,INTERVIEW - CAREER EXPLORATION WORKSHOP *-:--.SUMMER I97k

Explain purpose for the interview:

I. What did you learn about different a eas of work and careers? (Give 2 or 3
examples of information learned.)

2. Do yoU know what you're going to do after high school? What?

If yes, did your participation in last summer's workshop (help) you make your
decision in any way? Did it help you find out things you might like to do or
not like to do? (Give examples.)

3. Other comments:

4. Suggestions on other information, procedures-, likes and dislikes for future
workshops:

0-
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De44. Students and

11* second Career
in the Youth Work
is to provide yoU,
occupational arepa

Parents:

hwE -

NORti4 CENTRAL Itcrovicat. 1NOTRA1E

Exploration WorkshOp is being held for students. participating
Experience program thisaummer. The purpose of the workshop
the student, with prevocational experienceS in 15 different

"We don't consider'it nearly.so important what people choose as we do
\ that they choose from the widest possible range of opportunities."

Kenneth B. Hoyt

.You'll get some information on many careers including qualifications and education
necessary and, in many areas, an opportunity to try out some tasks in different
career areas (do some "hands-on' acipities). All this will help you in'planning
your own career.

The workshop is sponsored by the Career Education Project at North Central Technical
Institute in.cooperation with CESA #7 Youth Work Expe;ience Program. The workshop
will begin on Wednesday, Juitte 11 and students shouid report to the main lobby, North
Central Technical Institute, Wausau, 8:00 - 8:30 a.m., to pick upregistration packets

You must register with your YWE supervisor as s/he has the information and registra-.
tion forms. Please complete the registration by May 15th.:

We recommend that students bring their awn lunches as facilities at NCTI are limited.
We're looking forward to seeing you at the workshop:

from: The.pareer,Education Project Staff
Russa011 'Patlsitt, Ph. D., Administrator

Researdh and Development

Lois-Zilliland, Associate Project Director
Ruth Hase
Peggie Mallery Consultants
Roger Zerrenner

For further information), contact:
Career Education Office
North Central Technical Institute
1000 Schofield Avenue
Wausau, WI 54401 .

Phone (715) 675-3331 - Ext. 210

22 0
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Chodse-six (6)

CAREER EXPLORATION WORKSHOP

June.11-13

North Central Technical Institute

career areas from the list below that you want to participate

.in during the Career Exploration Workshop (w/).

Health Occupations'

Public Service Occupa&IP

/
Graphic Arts

Manufacturing Occupations
(Machine Tool & Welding)

Electronics Occupftions

Drafting & Residential Design

Apprenticeable Occupations
Construction, Service, Printing,.
and Industrial

Office Occupations
(Secretarial & Clerical)

Office Occupations
(Accounting)

Office-Occupations
(Data Processing)

Developmental Piogram and high
school tourees related tO
vpcational careers

Natural Resources
,(limited-nuMber oi'lectionals)

Ag4uto Occupations

Marketing and Distribution

Home Econdmics

Return this form, completed, to your Youth Work Experience supervisor by May 15th.

221

Cr-38



TO:

DATE: May 22, ::975

SUBJECT: YWE Career Exptoratton Woikahop (Juno 11-13)

FROM: Peggie Maliery

(1) This is thu way the schedule looks for the workshop, JUIle 11-13.
You may or may not have units meeting each time. The room assign-
ments for your inotruction will be made next week, alang with the
students you will have.

SCHEDULE.

Wednasd Thursd

a.

.8:30 - 10:15

Orientation

.t

9:00 - 10:15

Units Meet

9:00 - 10:15

Units Meet

10:25 - 11:40

Units Mast

10:25 - 11:40

Units Meet

10:25 - 1140

Units Meet

11:40 - 12:30

Lunch

11:40 - 12:30

Lunch

11:40- 1:30

Luncheon

and Program

Total Group

12:30 - 1:45

Units Meat

12:30 - 1:45

Units Meet

Prep. Time Prep Time Evaluation Meeting

Faculty Lounge 1:30

(2) Take attendance at each unit - Turri in to,,,e at end-lef Friday. You
will have class listn.

(3) Plan to be an deck for ihe orientation program Wednesday at 8:30 - 10:15
ae yonwill be involved in, some introductory activities with the students.
'Meese be here Wednesday by 8:00 a.m. - I'll leave memos 1i mailboxes so
you know where to meet. We will have a brief faculty mee ing at 8:00 a.m.
in the faculty ictInge,

222
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c .7)
(4) A faculty evalnatior metAtig wilt be held when the noon program

is over on Friday thy. 136!

(5) If you need any career exploration materials or. help with the
"hands-on" actiqUeS, or if you 'have any quOtitins, please
see me (Peg) or Lois or Ruth. We'll be hare meii .theidays
between now and Jurv; !!!-.b. (I vill not be in on Junio.4,
and 5th.)

.Thank you and I look forward to 3eeing you for the workshop.

*

223
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Dear TWB Workshop Participant,,/

4uNts I - 11)

uotttli cuiTORCTUKNIcAL %Kt our

The ichedule on this page ityv_rprogram schedule for the'ihree (3) days youspend atlforth Central Technical Institute. It is based on tho pre-registrationthoicoryou made a few weeks ago. Kano this schedule with you so you know wheysto SO each teriod.

Wednesday Thursday Friday

8:30 - 10:15

orientation for all
Participants

9:00 - 10:15

Unit

9:00 - 10115

Unit

Row- Room

10:25 - 11:40

Unit

10:25 - 11:40

Unit

10:25 - 11:40

Unit

Room Room
$

Room

_

11:40 - 12:30

Lunch --
(Bring your own)

*

11:40 - 12:30

Lunch --
(Bring your own)

1

11:40 - 1:30

.

Luncheon and

Program for all

Participants:.,

12:30 - 1:45

Unit

12:30 - 1:45

Unit

Room Room
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CAREER riPLORATION WORKSHOP EVALUATION

1, In my opinion, the Caner Exploration Workshop was:

boring interasting

good bad

unorganised.

*

usual

clear

o11.1010 411.1.111. 4.11.111/M

obt.taito moo Wm.

...stomow =mom. S noolmio

organised

unusual

confused

2. Will your participation in this workshop help you in:

(check any or all)

Biel school course selection

Your career plaits*

Learning about new careers

Clarifying your career interests

3. Please check the occupational units that you participated in and rate .9.11 those occupational units:
Occupational Units I Not too Vaty Most Least
Clusters Partici sted In Good Avera e Good Bad Liked Liked

Health Occupations'

Public Service Occupation

Graphic Arts

'Manufacturing Occupations

Electronics Occupations

Drafting 6 Residential Designp____

Apprenticeable Occupations

Office Occupations

Data Processing

Secreterial & Clerical

Accounting

Developiental Program

Natural Resources

Ag-Auto Occupations

Marketing 6 Distribution

Home Economics

Life/Work Planning

,

,r

4111

...tr.« otommoto.ltri ,.......mmommoomandsrmolo

11.6+ I.

411..111...14

COMMIati:

2T5 No..111.141M111111=1MioNlidinIMM
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ADULT CAREER
EXPLORATION

WORKSHOPS REPORT

%

The project reported herein win performed pursuant to a grant from
the Office of Education, U: S. Department of Health, Education and
Welfare. Contractors undertaking such projects under Government
sponsorship are encouraged to express freely their professional
judgemant in the conduct of the project. Points of view or opinions
stated do not, therefore, ndcessarily represent official Office of
Education position or policy.

by

Lois Gilliland
Associate Project Director

of Career Education

North Central Technical Institute
1000 Schofield, Avenue

Wausau,- Wiseonsiii 54401

225
C-44



TABLE OF CONTENTS

Objectives. . . .

Page

1'

WOrkshop Plans and Agendas. .
d, . -1

Description of Participants
. 3

Evaluation.
I . . 5

Results ., 7

Recommendations 9

Appendix Al Adult Career Exploration WOrkshop Schedules 10

Appendix B: Sample Workshop Sessions . . . 15

Appendix CI Reaction Form.
, 43



a.

INTRODUCTION

A series of two adult career exploration workshops was conducted

in April and May of 1976. A total of eighteen unemployed persons

participated in the meetings. Participants' ages ranged from 18 to 47.

/ndividuals, in addition'to difficulties in acquiring and maintaining

employment, had personal and educational problems.

OBJECTIVES

'The objectives of the workshops were to (1) acquaint participants

with job seeking techniques; (2) assess and evaluate vocational interests

and abilities, (3) provide career information (awareness) and exploration,

(4) stimulate better job attitudes, (5) aesist the individual in self-

awareness, (6) develop bitter human relations skills and (7) evaivate

need and assist with educational training. Group sessions,:individual

counseling, resource persons, media presentations, video taping, interest,

vocational and basic educational skills testing, tours, field trips; and

vocational evaluation through the work evaluation center were used to

accomplish these objectives.

WORKSHOP PLANS AND AGENDAS

Pour career education consultants and one adult basic .education

geteacher counseled and condubted sessions with participants. The adults-
.

were scheduled to attend the workshop for a two week period which (

4/
included six hours per day for ten days.
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'The group, as a whole, was scheduled for at least one hour per day

for a group meeting with a career education consultant.. Three people

were simultaneously scheduled for vocational evaluation in the work

evaluation center at NCTI, so for most of the activities three partici-

pants were involved with vocational evaluation whire other meMbers,
participated in career development activities. When possible, field

trios and sessions with resource persons planned for the entire

group. (See Appendix A.) Participants were allowed to choose individual

counseling, adult basic education
instruction,-career exploration in an

NCT/ vocational class, visiting the job bank, or career exploration

through media and field trips to business and industry as optional

activities.

Career education consultants were responsible for prograim. and

counseling according to interest and expertise. One consultant was

responsible for individual counseling and coorjlinating the program to

meet the needs of the individual. The career education associate

project director was responsible for organization, coordinating efforts

with the Job Service Office; consultant assignments, evaluation, and

reporting.

The following group programs were conducted:

Orientation and Planning Session
Human Relations Sessions
How.to Find a Job
Variety of Jobs Available
Grooming and the Job
Job Attitudes
Values Clarification
Consumer Information
,Writing a Letter of Application, Application Form & Resume
Assertiveness Training
Qualifications for Employment and Promotion
The Job Interview
Need for Job Satisfaction

C-47
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In addition to group discussion sessions, the participants took a tour

of North Central Technical Institute and field trips to the following

business and industries:

Sporting Goods Shop
Penneys Department Store
Paper Mill
Employers Insurance
Marathon Electric
Marathon County Health Care Center
Child Care Center

Resource persons who made presentations and led discussion6 at NCTI

included the following:

NCTI Instructor on Grooming
Job Service Counselor
Director of Recruiting, Employers Insurance
Personnel Counselor, Wausau HomeS
Personnel Director, Drott.
Union Officer, Carpen'ters'.Union
Union Officer, Iron Workers"Union

Personnel Counselor, Marathon Electric

DESCRIPTION ,OF PARTICIPANTS

Eleven females and seven males participated in the career exploration

workshops. Twelve members had a high school diploma or more education.

Six students had less than a twelfth grade education. All of the partici-
.

pants had been previously employed. Jobs included sales, maintenance,

clerical, body work, shipping, managerial, welding, bartending, cooking,

nursing, cashier and receptionist. Employment time varied from one' month

to more than two years. All clients were unemployed at the beginning of

the session. (See Table I.)

Most of the participants had other problems in addition to unemploy-

___--/--merit. These included alcoholism, imprisonment, unsuccessful marriage,

poor health, emotional problems, coping problems, and insecurity.

C-48
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TABLE I
Description.of Participants

Sex

I

Age Educ.
Past
Emply.

>Type of Previous
_ Employment Length

EMployed During
Workshop_

Female .18 H.S.
_
Yes Sales 4 m. . No

Male 17 H.S. Yes Maintenance 5 me No

Female 48 B.S. Yes Clerk 3 y. No

Male 25 10th Yes Body Man
Shipping
Managerial 1 y. 8m. No

Male ,

Male

23

20

llth

llth

Yes
,

Yes

Welding

Custodian

No

A
Park Dept. 4 m. No

.

Female 21 H.S. Yes dustodian 3 m. ' No
P

Female 18 H.S. Yes Bartender . 2 y. No
-,

Female 20 13th Yes Clerk ,3 y. No

Male 33 14th Yes Sup. Shippihg 812 y. No

Male 22 10th Yes Janitorial 2 m. No

Female 18 H.S. Yes Cook
Tel. Sales 3 m.. No

Female 19 13th Yes Nursing 1 m. No

Female 17 H.S. Yes Cashier 4 m. No

Male 20 10th Yes Labor &
Janitor 2 y. 3m. No

Female 18 H.S. Yes Receptionist 6 m. No

Female 19 H.S. Yes Clerk 9 m. No

Female 18 11tp Yes Clerk 8 m. No

C-49
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'EVALUATION

1
The career education "Reactbon Form" was used to evaluate the

- 5-

sessions. (See Appendix Table /I shows results from the

evaluation's completed by participants in the first session. Evalua-
4

tions are not available from participants in the second session.

TABLE II
Evaluation of Adult Career Exploration Workshop

Evaluation Topic
MeMber Rating Each Category

Superior Good Average Below Average Pocir

Met Your Expectations

Related to Your'Need

Material Relevant &
Reflect Current
Ideas

Material Organized--

Interesting

1

1

6

6

6

2

6

1

1

1

In general, it can be noted that participants did find the sessions

relevant and interesting. The general ratings of sessions included

two ratings of excellent, five ratings of good and ne rating of fair.

Comments on the narrative portion of the "Reaction Form" were as

follows:.

2. "The parts of this. session I like most were:"

"Everything"

"Discussions with the group and the tour through the
Child Care Center

"Field trips and stress sem., people from area businesses"
"Personnel people"
"Out in the van I thought was helpful and the video

tape was helpful"
"Information and testing"
"Movies and tests and tours and games"
"This whole course was good"

C-50
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3. "The parts of this session I liked least were:"

"The free time" _

"The times we had off:were very boring"
"Union speakers"
"Not enough personnel contact"
"Taking a tour of the school (certain parts)"
"Sitting around"
"Too much free time, and having to answer
questions all the time, and being video-taped"

"There was none"

4. "For the future, I would suggest:"

, "Not changing the instructors"
"You have more tours or speakers to fill up the
time or maybe shorten the day by an hour"

"More time. Have the sessions longer. An adation4
week"

"More personnel contact"
"Less free time"
"Some more planning of option"
"Not so much free time or else a wider variety of
things on hand to do"

"Less free time"

S. "During this session, I learned the following about
myself and others:"

"Others ha worse problems than mine, and I could
have fixe my own if I knew who to contact."

"Attitudes and how important they axe. I learned
_about others in my group."

"What direction I want to go and that there are
people even more undecided than I am."

"To try harder."

"I'm not as slow in some things like Isithought I was.,",

"Things weren't as dark for me as 9nce looked."

\, "I have the same attitudes_about things that others do.
I'm not above in how I think and feel about anything."

The comments as a whole, were quite positive. The area that was

weakest about the program was the optional activities. Participants .

were unable to cope with the unstructured time. During the second

workshop, optional sessions were more structured.
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RESULTS

At.the close of the adult career exploration workshops, most of

the clients indicated that i.hey learned more about the woii0-of work

and interviewing for the job. Many also felt that the workshop'

experience had enhanced their self confidence. SeYeral persons

mentioned that they knew where to ,go for career assistance after the

sessions. Some of the students felt that they nowilad more positive

feeling's toward themselves..

-

The vocational assessment van was very popular with participants.

They enjoyed learning about their interests and abilities. Presentations

by personnel people Were conSidered useful in building job expectations

and changing attitudds. Other students liked the educational opportu-

nities that were made available to them. Most of the participants

indicated that they hoped to soon acquire a job.

A follow-up contact with the participants was made at approximately

one month after the workshops by the job Service Office counselor. (See

Table III.) Ten of the workshop members were employed. Seven were

engaged in some type of educational training. Only two of the respondents

indicated that they were unemployed and presently had no job opportunities.

Four of the partitipants could,not be reached due to change in residence

or other circumStances.

4
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TABLE III
Follow-up Information on Par cipants

Sex Age Type of Employment Other (Education etc.)

Female 18 .Information Unavailable

Male 17 . Farm Work Plans to enter NCTI
Ag. Mech. in fall

Female '48 At home
. Plans to come to ABE

Male 25 Working at Dale's Cedar Enrolled at NCTI - ig
e-- Works in Pre-Voc (Dropped out)

Male 23 Unemployed,

'tMale 20 Youth Work EXperience / .

Female 21 Youth Work Experience
.

Health Caiie Center

Female 18 Youth Work Experience
Wausau West

Dress and attitude much
improved

.

Female 20 Information Unavailable

Male 33 Stock boy at IGA
,

Male 22 Information UnavAilable Enrolled in AllIE

Female 18 Called back to work

Female 19 Women's Army Corp -, Training for payroll cle.
. National Guard

Female 17 Information Unavailable

Male 20 Unemployed Moved back home

Female 18 Information Unavailable Completing GED

Female 19 Working at Mrs. Karl's
.

Bakery - Clean & Stock

Female .18 Women's Army Reserve Training for payroll cle:

1
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These statistics indicate that fourteen of the participants had

made some positive change since the conclusion of the workshops by

finding employment or continuing their education. It is impossible

to claim that these changes were totally due to experiences gained

in the adult career exploration workshops. However, when one

considers the positive remarks of clients, their families, and theirtriends,

pertaining to knowledge and personal growth obtained during the workshop,

it might be safe to assume that workshop activities were at least one

of the motivating forces leading ,pq employment or educational improvement.

It would be interesting to again contact participants in six months to

determine the lasting effects, if any, of workshop participation..

RECOMMENTATIONS

The following recommendations are made:

1. More adult career exploration workshops be conducted as
most participants either improved through acquisition of
a job, further education, or a better self image.

2. Time in future workshops be structlired for this type of
participant.

3. More resource people and field trips be offered at
sessions.

4. group sessions be continued, as the participants found
others also had problems and learned from their peers.

5. A resource file of resource speakers and sites for field
trips be created to facilitate programming.

6. One consultant act as a liason between individual, group
sessions, and other agencies to promote a coordinated
program.

7. Follow-up be continued with participants to assure
continuation of positive attitude changes and other
self improvements.

8. Since two workshops are not sufficient to draw valid
conclusions, it is recommended that results be studied
after a longer, more comprehensive experience.
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APPENDIX A

Adult Career Exploration
Workshop Schedules
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4.

CONSULTANT: John Brasch

SESSION: "Applying For:a Job"

LENGTH: 1 Hour

PROCEDURES: Three resoura-people from community were used as a panel
to present to the students what they see when they are
interviewing someone for a job.

1-*The resource people were from different places of employ-
ment; home butlder, insurance company, and dlectrical
manufacturer.

A question and answer period was held after the panel
presentation.

SESSION: "Joining A Udi4n
,

LHNGTH: l(Hour "

PROCEDURES: is seSsion w& s. aido developed with the use of 2 resource
rdons. Reprqentative04from the Carpenters' and Iron
orkdrs' Union Oresente&to the'students the pro's of

belonging 'to adAinion.

A question apd-answer'period )61lowed-the presentaticms.
After the 'Eision, thd gentl n 'talked to anyone whot

kited more.interdit.-, -

%,t;

SESS301: IpiUrs of Local Ifidustry & Busineasi(Sport Shops -
,

*ausau Homes 'Marathon Electric)
'

' LENGTH- ApRfoximately 2 Vours Aet* Each

1,_, N ,.r. _ c

'PptOCEDENES:7 Siliplyr.palled and made appointmenti to _Visit these various, .

busin4sses. All *ere not,visited- the same day, and most
A wore Itrisitedlnear the end of kthe I'm*. -The tours were

very extenAVdand'informe'tiVe.
,

".

;

249'

,



- 17 ;-

SESSION: "Human Relations"

LENGTH: 10 Hours

PROCEDURES: A classroom setting was used in the effort to relate
Human Relations to the students. Material used was a
Thiokol Human Relations kit - McGraw Hill Company.

There are 22 sessions in the kit, but only 6 were used.

Each meeting held was about 1 hour in length and we
had only one per day. The sessions used were:

Name Learning
Teamwork
Preventing Job Problems
Personal Appearance
Punctuality - Trust

Materials and worksheets were provided. In each case,
a procedure's guide was followed, using the activities
described therein.

SESSION: "How to Find a Job"

LENGTH:, 1 Home'

PROCEDURES: A lecture format was used implementing "Occupational Essentials -
Richter Johnson Press Inc. - Chapter 2 - pp. 34-44. (Enclosed
copy.) Information was also given with the use of Caree
World Magazine and the Careerism Newsletter.

A video tape of coordinated segments of the American Pi Forum
were also introduced to the students.

HANDOUTS: Follawing pages (11 pages)

SESSION:

LENGTH:

"Job Interviewing"

1 Hour

PROCEDURES: "The American Pie Forum" video tape was used. This was
another concentrated tape of segments referring to Job
Interviewing.

After the tape, the students role played (interviewer and
interviewee.)

2 ()
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NEWSLETTE
WWWWW Information Services Inc. 1595 Elmwood Avenue Rochester, N.Y. 14620

Copyright 1975 by WWWWW/ Information Services, Inc.

VOLUME V - Number 20

SCANNING THE NEWSIET1ZE
December 16, 1975

GEOGRAPHIC. Over near term, large U.S. Companies, in High-Technology Industries, best bets.Looking for individuals with Technical competence. Will teach them language, customs, etc.Conversely, looking for non-Technical people already possessing "indepth" knowledge of aForeign Country. INDUSTRY. Advertising function involves three Industries...AdvertisingAgencies, Media Companies, Advertisers. Role Of Advertising Agencies will be undergoingrofound changes. College Ad courses should include Legal materiai,
emphasizing role ofU.S. Gov't Regulatory Agencies. Field offers outstanding ops for Liberal Arts grads. Needsindividuals who can speak, write well. Will see decline of big Agencies. Growth insmall, regional Agencies. Overseas Ad jobs will grow in importance. Security Brokers.Recent New York Stock exchange Study indicated Successful Brokers developed an earlyinterest in Stock Market. Obtained Liberal Arts degrees. Liked selling. Women gainingsfl.ght foothold in field. Very slight. Over short term, Women not likely to be successful.Too many obstacles, Over longer term, could be very successful.), Might outearn MaleCounterparts if can surviiie shortrun obstacles. FOREIGN. Canada. Recent oil strike inArtic Region. Visit to Alberta Province, a must. Brazil. A few problems and opportunitesDOMES,IC UNITE,li STATqS AND CANADA. Most promising job opportunities related to Energy(9 possibilities lisied). Opportunities divided into primary methods used to find new/ and corserve existing Energy Sources.

GEOGRAPHIC
Foreign

Over-near term, those U.S. Companies actively involved in selling Products and/orServices to Developing Countries of World...offer greatest number of new Job Opportunities.

Profile of Companies offering greatest Opportunities
for Individuals interested in Foreign Jobs...

In Terms of Size... '

Near term...large U.S. Companies in Foreign Sales for years, offer betteropportunities. Most stepping up Foreign Sales efforts.

Long term...many smaller, medium-sized Companies will'be extending their ForeignSales efforts.

In Terms of Type Product/Service Offered...

#1 Phase..Companies in High Technology
Industries...offering unique skills, offergreater opportunities. Demand U.S. Technology tremendous, throughout World. Engineers,Technicians, Scientists, etc., wil find better opportunities with High Technology CompaniesU.S. Companies will hire these individuals to Sell, Service, Train local people to Use,Service U.S. made Products and/or Services. U.S. Companies will be looking for individualswith expertfze first. Then, will teach them necessary larruage and culture of a specificCountry. Possible will ask assistance of U.S. Colleres with these training programs.
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OCcupational Essentials

Who am I----What. are my real interests and talents?

Whil do people work?

What are some sources of occupational information?

What is the "Occupational Outlook.Handbook"?

What.is an aptitude? interest? Skill?

What are "Sob requirements"?

What are job qualifications?

What areemployment agencies?

What are fringe benefits?

What is life insurance? What-purpose does it serve?

What is social security?

What factors determine the amount of money one may earn on a
particular job? v.

What are some things to consider and ihink about before acceptinga job?

How can I most effectivpIy secure a job?

Why do employers hire?

Why do people sometimes fail to get a job?

What is a work record?

What is a personal data sheet?

What is an employment application?

What is a letter of app;cation? Ho is it written?

.-What is the purpose of a job interview? What do ycu do during
an interview? :ihat do eployers look for in an
interview?

What must one do to succeed on the job?

What must I do when I. leave one job to take another?

C-65
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Chapter 2 "Where should I look for job openings?"

FINDING POSSIBLE EMPLOYERS

In order to find a job in any Occupation it is necessary to find an employer who
* is looking for someone to fill a vacancy. Even if there is a vacancy you may not be

hired. There may be some reasop he does not want you or he prefers someone else.
In either case you do not get the job, so you must look for another employer. It
will be helpful for you to make a'4ist of possible employers lvfore looking for a job
because:

1. The more empldyers you have listed the better the chance you will have
of getting a job.

2. Knowledge or a list of employers gives you more confidence when applying
for a job.

3. When you fail to get a job on the first attempt, it keeps your courage to
know that there are others on the list.

In the selection of possible employers you should try to get a job in an estab-
lishment where you will be able to apply and use your interests, abilities and skills;
a company that will offer good wages, good working cOnditions, opportunity for ad-
vancement and regular employment. You might be asking yourself: ,Where do I be-
gin? How can I find a job opening that will satisfy my needs and deSires? Who do I
contact? Who do I see about possible job openings? Here 'is a list.that can help you
and give you some ideas.

WHERE TO LOOK

LOCATING JOB OPENINGS

Friends or relatives

State employment service

Private employment service

Better Business Bureau

-School and College placement services

Daily Newspaper

Observe construction

Civil Service announcements'

Classified telephone directories

Industrial directorie:;

Local community organizations

C-6 6
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Professional Associations

Signs (help wanted)

Where else could you look t9 locate a possible job opening?

Pronounce and define the following words.

vacancy

confidence

establishment

Correct the misspelled words.

occupotion

imployer

advancment

Answr the questions.

appying

compcily

opportonity

1. Even if there is a vacancy you may not be hired.
Tru t False

2. The fewer the employers you have listed the better the chance you will haveof getting a job.

True False

3. When selecting possible employers you should try to get, a job 'with a com-
pany that will offer:

a.

b.

C.

d.
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SDADY EINWIA)YAIENT AGENCIES

One day in the hellYwanted ads, you read a job that seems made to order for
your training and education: Best of all, the salary listed as $,100 about $100 a
month higlwr than the normal salary. "Come to the Want flux Employment Agency,"
the ad says. You anxiously dash off on down to (hal out more.

They greet you warmly. After a couple of questions they help you fill out some
forms and then call the prospective employer. You carefully glance over the job; con-
tract and it says you will pay the agency 50 percent. of your first month's salary if
you decide to take the job. It sounds alright. You sign. Why not? You don't wain to
pass up an opportunity to earn $100 more per month. You accept the job an&you
now owe the "Want-lbix Employment. Agency" $200. The employment than says,
"1 can give you a 5 percent. discount., if you pay half of the fee right now." You
quickly pay the man thinking what a deal. Why not?

BEWARE. Usually every large city has a money making side street employment
agency that specializes in a game called the "axe" game. In some states the law
governing employment agencies says that if you're fired from a "fee" job within
a certain ntnnber of days after starting, the agency has to return your money. For
example, the employer works you hard for one week. Then the axe falls. You are
out. In exchange for the money you have already paid for the job, you have one
week's salary. A worse problem, you still owe "Want-Bux" another $95, and they
have a' contract t6t says they will collect it. Even, if they have got to garnishee the
salary on your next. job.

Almost all. emPloyment agencies are sound, reputable, and completely free o'f
any taint of fraud or conspiracy. Nevertheless, picking up a newspaper and reading
the elassifivhs under, for example, HELP WANTED, WOMEN one might read some-
thing like the following.

Examples:

"Secretary . . . $370. Salesmen clamor for your attention. Laugh at their jokes
when they take you out to lunch."

"Front Office Queen . . . $310. You'll hold court in an ultraplush front office
and take care of simple books as fun days fly by."

"PBX . . . $325. Stretch out your lazy lunch hours if your easy tasks are com-
pleted. Fun Staff. Wonderful company. Young, friendly executives."

"Typing is fun . $330. Variety galore in this grand office as you rush through
each day. Simply divine group to work with, mostly young people. Hurry."
"Full stardom . . . $325. Be an inspiration to young advertising executives.
Have a charming smile to welcome men of means."

Actually these examples arc 411ing work plain old jobs, often dull, often tedious,
and frequently underpaid jobs. This is not against the law; but is misleading. It must
be remembered that the people who work for employment agencies usually a- not
necessarily guidance or vocational counelors or osycliologists they are saleL.men.
Usually the poorer the job is, the more enticing it sounds.

25'3
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An example of typical employment agoncy fee schedule:

Salary Fee

To $500 a numth ria. of monthly salary
$501-$650 a month 60, of monthly salary
$651,$850 a month 7", .of annual salary
$851-$1251 a month 10% of aimual salary
Over $1251 a month 12., of annual salary

The higher the salary, the higher the fee.

It Nast be remembered: For somebody who can get jobs easily, an agency's free
list, see newspaper, can be a timesaver and a convenient screening service; for some-
one with hard-to-place but high.priced skills, a fee setup can bring good results. In,
any .case, it is up to .the individual to keep in touch with 'the agency, and not the
other way around.

Rules to follow:

1. Know the fee charge in advance. Don't overlook the fine print.

2. Have complete knowledge about the job. Are you sure this is the job for
you? Once committed you must pay the fee.

3. Don't be agressively over-sold on any job.

4. If you lose a job shortly after being hired call the Better Business Bureau
or the District Attorney.

NOTE: Fee job it I.- your bucks in their pockets they have in mind.

A. Pronounce and define the words..

agency

shady

prospective

garnishee

contract

tedious

annual

B. Answer the. qu&tions.

1. What was the name of the employment agency?

2. If you accepted a job for $300 a mAth and had to Day 70 pettqrit.bliritir
first month's salary to an agency, how much would yop have to pay?

*

k

-69

257



4k)

6

- 25 -

3. The higher the , the higher the

4. If you lose a job shortly after being hired who should you contact? .

5. A state employment office is not the same as a so-called "shady" employ-
ment agency.

True False

6. How many "rules to follow' were mentioned?

7. Usually the poorer the job is, the more onticing it sounds.

True False

8. What does "an agency's free list" mean?

a

259
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READING CLASSIFIED ADS

-
NEED A JOB?

HELP WANTED

CALL BA6-9832

A good job? A good ad? Mysterious? Not really to the reader, familiar with
classified ads, this message is as plain as high noon. It ispoffering a door-to-door
selling job with no leads, no salary, no expenses and no guarantee. Worse, the product
is uSually something that the public is fairly certain it can do without. For example,
it might be $600 encyclopedias, an insurance policy not worth the paper it is written
on or maybe fluoridated and/or perfumed birdbaths. The prospective employer couldn't
say anything good about the job to make it more interesting and appealing, so he
said as little as possible.

Generally speaking when interpreting a help wanted ad, keep this in mind:
ghe more concrete and specific facts it mentions,
the more the job offers and the less concrete and
specific facts the ad says3he less itusuallyoffers.

It rflust be remembered the benefits listed are not the crucial factors in an ad,
although these appeal to all of us. This is an advertising gimmick. However, the
crucial factors in an ad are the listing of qualifications or requirements for the job.
Many ads fail to mention and spell out salaries, exact kind of jobP.working conditions,
or the searching employer's name. This makes it more difficult for the jobsecker,
but it is common procedure for some firms in manields. Almost any legitimate adwill invariably include specific requirements that iSe jobseeker must meet in order
to be-considered for the job, such as training, education, everience, age or physi-
cal demands. If an ad appears with no requirements listed, it is plain that the job-
seeker needs no specific qualifications and chances are anyone will do, and the more
the merrier. It is this kind of job in which the employer will pay money in form of a
commission for selling a particular product. He might say he will offer leads. In somecases leads can be interpreted each house is a lead in that town or city because
no one, has sold anything like our product for the past three years. Thus, the ern:ployer Can't lose by hiring you. You either produce or no money.

(

.41 Here is another example

Distributing Executive. nistributing executive
position available in nationally known sales and'
manufacturing company. Training available for
right man for position of responsibilitY. Earnings
whiskeT learning up to $700 per., month. Cf.
orwr4te .

To.
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°You might be thinking. This is the job for me. A good name position. I'll weara suit and tie. It is a position with a big company. I can make money while in train-ing. STOP!!!

"Distributing executive." What kind of position is this? Desk job? Supervisoryposition? Salesman? Just what is the meaning of this position?
What are the qualificatiws or requirements for the "right man?" There are nonelisted!

"Earnings" What does the word mean? It surely is not the same as salary.
What do the two words "lib to" mean? Why did the ad say "up to $700 permonth?" This might Mean that I can make $000 or a maximum of $700 per month.Just what will I make?

Looking at the ad again and analyzing it this ad is just a bit Vague!
I remember one summer while looking for a job I came across a similar ad inthe paper. I decided to make a phone call to the liSted phone number.,,The call pro-duced no further information about the kind of job or the product involved. Theperson at the other end of the line said, "I can't tell you anything more about thejob. However, if you can make an appointment for a personal interview I shall ar-range it for you." I remember making a second phone call to another similar ad buta different listed number. The person at the other end of the line was the same per-son I talked with before! The person said, "Didn't I just talk with you?" I said "Yes"and hung' vp. At the interview I discovered the position in question turned .out tobe a non-salary, commission-only door-to-door salesman job. If L had been able toread between the lines .1 could have figured out the important and essential factsin the ad without wasting my time, energy and money.

Interpret this ad

NO DEGREE
NO EXPERIENCE
NEW PRODUCT

Let us train you in the most exciting, best pay-
ing job available today. Our men can now earn
$300-$600/week. Start at once. Phone 863-4333.

Many newspapers now.have a statement of policy regarding rules and proceduresabout placing or advertising a classified ad. Following are some points stated inadvertising policy statements.

C-72
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1. That ads must specify the nature of the:Wörk.

2. That no money be paid or investment be made without investigating the
position advertised.

3. That sales ads state the basis of pay.

4. That cash investments for equipinent, samples, etc. must so state in their
advertising.

5. That ads not be willfully misleading or falsely represent the wage which
may be earned.

6. That exceptions to the policy statement be reporte the Classified Ad-
vertising Manager.

If newspapers enforced want ad policies misleading ads that said nothing aboutthe kind of work, actual salary or meaningless phrases, "Need person for challeng-ing job," would soon be eliminated. However, even though newspapers have policiesset up this has not stopped vague and confusing ads. Advertising is a highly techni-cal skill so a active phrases are developed with new definitions.

Here are some examples:

1. "Public contact" or "public relations" work = soliciting leads door-to-dooror by telephone.

2. "Sales promotion" = direct selling.

3. "Outside order taking" = house-to-house canvassing.

4. "Supervisory position" or "managemept candidate" that has no specific
requirements listed = gathering your friends or neighbors into a sales team.

The difficulty with most of the phrases and words above is that there is no salary
offered, only commissions. Most advertisers in order that they don't infringe upon
newspaper policy use the word "earnings" instead of salary. They say that "earn-
ings" can be $900 a month, or that there is "opportunity to earn $15,000 a year."They fail to mention that you will earn these amounts, or little of anything, for
that matter. You can be sure that for the hard to sell jobs there will be more "print-
ed or verbal nothingness" than factual information.

A couple of 'terms used frequently in classified ads "send resume miry" and
"Write to box." When an ad containsq3ne of these termS you can be sure the search-
ing employer is attempting to .lower his hiring expenses by prescreening applica-tions rather than go through the slow laborous job of personal interviews. Your
chance of getting a job are very slight especially if your resume or letter is weak in
anyone of the following areas age, education, experience and training.

NOTE: If you are now employed, but are searching for a new position or job
with another company, fotet blind or vague ads. The person you contact may-be your own boss.
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CONSULTANT: Peggie Mallery

SESSION: "VideoTaping of Simulated Job Interviews"
(Note: Group had been presented with information on
job interview and application during previous sessions
and had talked with some persipnel people.)

ILENGTH: 3 Hours for Nine People

PROCEDURE: A list of possible questions to be asked during the
interview was distributed to group members ahead ok
time. No particular attention was paid to dress at
this time, though this could certainly be included.
The length for each interview was set at six minutes.
Table and chairs were set up with TV camera on the
interviewee most of time.

group members were interviewed individually and
worked on reports for the job service counselor
while waiting their turn. Upon completion of the
interviewing, the interviews were played back on TV
to the group as a whole. Members were asked to give
positive feedback to each other on how they conducted
the interview. The leader made suggestions on areas
of improvement where appropriate.

Note: The group members were very nervous during the
the interviews, but overall conducted themselvee quite
well. They all seemed to feel satisfied with the

, situation and felt it was a good experience.

NCTI has a television room and staff to run the equip-
ment. However, this procedure coulid be done with simple
video-taping camera and recorder and no helping staff.

Another point - group members did,not watchvene another
during the simulated interview experiences,'only on the
TV replays.

HANDOUTS: Following pages (2 pages)

2 ,
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,As oft by4:922- ompanies::gurveyed by Frant. Endicott, Director of Placement,
estein'UntveriSiy: a.,

/ 0)\' ,yOu f ture Vociponal. pjans?
-

'? 'In Whit School çtv1ti haye:you-:parttcipated? Why? Which did you enjoy most?
, How do you yOuAireitimel :What ate your hobbies?

In what typ* ot.positioh:are.you most interested?
...Why-do you think, yoUlr4ght, like to,work for,our company?
.ylit.jobig have yottlield? How.were'ehey obtained and why did you leave?

. What.courses did yor'iike lest? Least? Why?
Why-did you choose your Particular lield of work?
What percentage'of your post-high school expenses did you earn? How?
How did you spend your vacations, while in school?
What do you know best about our. company?
Do you feel that you have received relevant training?
What competencies do you have that make you feel that you will be successful in
your field?
Whaeextracurricular offices have you held?
What are your ideas on salary?
How do you feel about your, family?

. How interested are you in sports?
Can you forget your education and start from SZiatch?
Do you prefer any specific geographic location? Why?
Do you havea girl? Is it serious?
How much money do you hope to earn at age 30? 35?
Why did you decide to go to this parti ular school?
How did you rank in your graduating cl ss in high school? Where will you\ robably

4rank in vocational-eechnical school?
Do. you think that your extracurricular activities were worth the time you Aevoted
to them? Why?
What do you think4determine's a. man's progress in a good company?
What personal characteristics are necessary for success in your chosen field?
Why do you think you would like this particular type of,dobCp .

:What is your father's occupation?
Tell me about your home life during the time you were grO'Iril up.
Are you looking for a permanent or temporary job?
Do you prefer working with others or by yourself?
Who are your best friends?
What kind of boss Oo you prefer?.
Are you primarily interested in making money or do you fèçl that service to your
fellow men is a satisfactory accomplishment?
Can you take instructions without feeling upset?
Do you live with your parents? Which of your parents has ha the most profound
influence on you?
How did previous employers treat you?
What have you learned from some of the jobs you have held?
Can you get reammendations from previous employers?
Whae interests you about our product or service?
What was your record in military service?
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f

Have you ever changed your major field of interest after having started in a
certain area of training? Why?
When did you choose your life's vocation?
How do'your post-high school grades after military service compare with those
previously earned?
How did_you happen to choose .to go to the Vocational Technical school?
What do you know about opportunities in the field in which you are trained?
Have yet ever had any difficulty getting along.with fellow students and faculty?
Which of your school years was the most difficult?
Have you saved any money?

i
Do you have any debts?
How old were you when you became self-supporting?
Do you attend church?
Do you like routine work?
What size city do you prefer?
When did you first contribute to family'income?
What is yoUr major weakness?
Define cooperation.
Will you fight to getahead?
Do you deMand attention?
Do you have an analytical miyd?
Are you eager to please?
What do you do to keep in good physical condition?
How do you usually spend Sunday?
Have you had.any serious illness or injUry?
Are you willing to ,go where the company sends you?

.

What job in our company would you choose if you were entirely/free to do so?
Is it an effort to be tolerant of persons with a background ancrinterests different
from your awn?

What types of books have you read?
Have you plans for graduate work?
Do you enjoy sports as a par4cipant? As an observer?
What are your own special abilities?

.

. at job in our company do you want to work toward?
e... (Ad you prefer a large or small.company? Why?

at is your idea of how industry operates today?

1
likesto travel?

e- H abo:: ut overtime work?
.

WhatAind of work interests you?
What are. the disadvantages of your chosen field?
Do you think that grades should be considered by employers? Why, or why not?
Are you interested in research? eIf married, how often to you entertain at home?'
To what extent do yuu use liquor?
What have you done which shows initiative and willingnesS to work?

'

NOTE: If you will take the time necessary to write outbrief answers to each ok
the questions in Endicott's list, it will help you to clarify yourown thinking
and establish ready answers.

.
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THE INTERVIEW

A. Points to Remember

Now the interview. Once in the interview room or office, relax as much
as possible. Granted, you may be tense, but the intervieWer knows this and
will take it into consideration. Try to make this an enjoyable experience,
if you want to be remembered after.the interview, be_yourselfduring it..
RemeMber his job is not to be sneaky Or tricky. His job is to recruit
qualified and inberested people and he is really on your side, attempting
to match you with positions in his firm. That is his job and if does
not do it, he will be looking for a job.'

Most of the questions you will be asked during the interview will concern
you. These will,deal with the reasons why you have done things, what your
likes and dislikes are, how you feel about working for that employer, why
you want the job, etc. These questions may seen quite difficult but, in
essence, can be quite simple. Do not give overly simplified answers. Stay
dway from "yes's" and "no's." The interviewer wants you to communicate with
him, he wants good communication. (The employer's evaluation form enclosed
illustrates the type of information and evaluation a potential employer may
rate you during your interview.)

If you find an answer getting overly long, turn the situation back to
the interviewer with a question such as, "Ott-haps you have other questions
to ask of me?" If he asks a question to which the answer is not favorable,
answer it truthfully but look for something in the situation which is
favorable and point toward it. Hopefully, through this, you have shown
enthusiasm and interest. He will be asking you what you know about his com-
pany and here your enthusiasm will come through even more. He is not about
to refer to a supervisor someone who demonstrates neutral'interest.

The interviewer will now usually leave time for questions you have pre-
pared beforehand. Do not ask too many for it will look as if you are
skeptical of his organization. It is best at this time not to pursue salary
or benefits Unless there is a specific question about some facet of the
benefit program you do,not understand. The potential salary is much more
important than the immediate.

It certainly would be advisable to find-iiiit what an actual'day on the
job would be like.

Do not take anyone's word concerning the employer unless you are talking
to an expert. The furthest thing from an expert is one who has also been
interviewing for the same job! Employment Agencies are not experts either,
they may try to talk.you into accepting the job too 41111ck4r. The only expert
available is the recruiter himself:

You are now about finished with the interview. If you have genuine interest
in what the organization has to offer, make a statement to that point. Let
him know you are interested in pursuing the opportunities. In other words,
sell yourself - they may not "buy" unless asked.
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Interview continued

At this point, you may be asked to complete an application blank. (A
sample is enclosed.)

The final question concefns how you physically approach the interview.
Very few people who are neatly dressed and well groomed have been turned
down tOr that reason. Dress as if you are going to work on your first day.
Make sure you are clean and your grooming is neat. It won't hurt to do it
but it might hurt if you do not. If you have done these things, your inter-
views should be successful.

a

Finally we all respond to courtesy. Write a brief "thank you" note for
- the time the interviewer has given you. It is as good as A second interview,

for once again the interviewer becomes aware of you. It my alio be well to
call or visit the employer later to remind him that yo are atill interested.
This could make a difference in getting the job. Sample _etters of Acceptance

.r
and Re action are also enclosed.

4
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Peggie Mallery

"Assertiveness Training - and How to Deal with Problems
on the Job"

2 Hours with one 15 Minute Break

Didactic method was used to present informaion-on
assertive behavior with aid of handouts, definitions
of assertive, aggressive, and non-assertive behaviors
and examples of situations. 'As often as possible, the
leader called for group involvement through questidas
in order to establish important points, e.g., components
of assertive behavior (group was asked how we communicate
to others besides verbally.)

The impoz:pance of "responsible" behavior was emphasized
and the exercise "I have to - I choose to" was done.
The leader emphasized the communication aspects and
lead discussion on how we communicate with people at
work.

Each group er was asked to disclose one type ofkmb
situation th t they have difficulty in-dealing with'
assertively and leader and group members gave positive
feedback and sugge,stions for change.

Following page (4 pages)

Most of t1 leaders' materials came from Patricia
Jakubowski, Washington University, St. Louis, Mo. and
Your Perfect Right by Alberti and Emmons.
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FACILITATING SELF-ACTUALIZATION THROUGH ASSERTIVENESS TRAINING

Patricia Jakubowski-Spector
Department of Behavioral Studies and Research
University of Missouri-St. Louis
St. Louis, Missouri 63121

Introduction

Assertive, Aggressive, Non-Assertive Behavior

Assertive behavior is that type of interpersonal behavior in which an
ITOTATiii stands up for his/her interpersOnal rights in such a way
that the rights of the other person are not violated. It is a direct,
honest, and apnropriate expression of one's thoughts, feelings, and
opinions. It communicates respect ,or the other person as well as
for one's self.

Aggressive behavior is that type of interpersonal behavior in which an
individual stands up for his/her interpersonal rights in such a way
that the rights of the other person are violated. The purpose of ag-
greasive behavior is to deminate0Ahumiliate, or put the other person
down. It is frequentl7, a hostile hver-reaction to a situation. It
communicates 4 lack of respect fer the other person.

1,7on-AssertiVe behavior is that type of interpersonal behavior which
enables the person's interpersonal rights to be violated by someone
else. It is often characterized bi over-apologizing and self-efface,-
ment. It often involves sending double messages.

Assertive Behavior - Definitions

--one aspect of effective exp:ession of thoughts and feelings

--an integrated complex of nonverbal, vocal, and verbal skills

k
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ASSERTIVE RIGHTS

. I. To be a judge of your own behavior and responsible for your judgement.
Childish belief - External institutions judge you.

II. You do not have to offer reasons for your behavior. No accountability
necessary.
Childish belief- You must justify behavior.

III. You have a right to decide if you want to involve yourself in solving
other people's problems.

IV. You have a right to change your mind. You are not irresponsible if
you 'do..

V. You have a right to make mistakes and be responsible for them,. You
don't have toplay it safe.

VI. You have a right to say,. "I don't know". Se comfortable with saying it.

VI/. You don't have to be "liked" by everyone to deal effectively with others.

VIII. You have a right to be illogical in making decisions, your feelings play
an important role. Logic is not all that important.

IX. You have a-right to say "I don't understand".

X. You have a right to say "I don't care".

ASSERTIVE DRAWBACKS

Don't be self-assertive with oVerly sensitive'people or with people who
have serious problems in situations with no chance to win.

Weigh.the consequences.

ASSERTIVE REWARDS

A. Increased self-respeci.

B. Places the responsibility on the individual.

C. Increased self-worth.

D. In.charge of interpersonal relationships.

E. Spontaneous feelings, less inhibited.

F. Eliminates psythosoma:-.ic illnesses.

239
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Characteristics of

the behavior:

Your feelings when

you engage in this

behavior:

0 he o the r person s

feelings about herself

*when you engage in

this behavior:

The other person's

fee gs about you

whet you engage in

this behavior:

Figure 2

A Comparison oflion-Assertive, Assertive, and Aggressive Behavior

NON-ASSERTIVE

BEHAVIOR

Emotionally dishonest,

indirect, self-denying,

inhibited

Hurt gauxioUs at the

time possibly angry

later

Guilty or superior

Irritated, pity,

disgusted

ASSERTIVE

BEHAVIOR

(Appropriately)

emotionally honest,

direct, self-enhancing,

expressive

Confident, self-

respecting at the time

and ,later

Valued, respected

Ge, ly respect

AGGRESSIVE

BEHAVIOR

,/ (Inappropriately)

emotionally honest,

direct, self-enhancing

at expense of another,

expressive

Righteous, superior,

depreciatory at the time

Es possibly guilty later

!fart, humiliated

Angry, vengeful

Modeled fromlobert E. Alberti .5 Michael L.
Emmons, Your perfect right: A guide to assertive behavior,

San Luis Obispo, California: Impact, 1970,

4
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.

-alECORIES FOR ASSERTIVE SITUATION

Type of S uation
/

With Whom

I

,

Intimates Friends Strangers

.

Authority'
Figures

SUbor-:

dinetes Groups

I. Turning down requadts :

.

..4

.

2.. Requesting from others

.. 3. Receiving from others

4. Expressing positive .

feelings _ 0
,

. .

,

5. Giving negative feed-baiik
& initiating confrentation ,

,

"="-6. -Stating your needs ,

,..

7. Dandling criticism ,

_ .

. . .

1

.

,
...-.:---,.,

a. Differing with others

,

,

9. Making social contacts
;i ;;.s

10. Inittating actions, making,
commentE4 givihg opinion

11.. Handling serVice
situations.

.

.

.

.

-'''... _,

272
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CONSULT tACO: 1$1 llery

SESSSON: 1.raofring and the'Job"

LENGTH: 4.fnutes

PROCEDURE: A resource person was used twconduct this unit,
Mrs. Pat Sch rr, who is an instructor in the
Mark rogn at NCTI. Mrs. Schoenherr presented
inf on manner of dress for the job interview
and job (when different.) She discussed
the bascolors and how to develop a wardrobe
for that was not expensive - how to shop wisely.
A filmstrip, locally produced was used to demonstrate
how first impressions relate to one'eappearance; and
then tips on how to enhance one's own appearance were
given. Body language was another topic discussed and
the class was asked to.consider body cartiage, facial
expressions, neatness of clothing and make-up, gestures,
etc. Cleanliness and weight were also mentioned.

(Note: an instrUctor in sectetarial science or a
similar course.would probablY be able to do this.)

9
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CONSULT

SESSION:

_

- 40 -

lCzOiy.' 'Harris

"Values Clarification

4f

LENGTH: 1 tiOjar

0"

PROCEDURE: Sidney Simon exercises were used. The major one used
- allowed developmentoof 4 areas on a 5" by 8" card.

Thdhe areas were to list 1) all the major and/or
, minor changes in the last 3 yrs. of your life,
lao the things you are looking forward to, 3) how

longer (what we are doing) and 4) 'who willI

be affected by our living a long productive life.

A Career Education Project Handout - Work Values.
(CE 089) also was used as the basis of diScus

HANDOUTS: On foyowing page. (1 page)
a.

LJ
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CEOS
- 41 -

WORK VALUES

Rank eacNorkolalue according to-its importance to you. PUt a "1" on the
line in front of the work value which you think is most important. Put
"2" in front of the ode which is second in importance. Continue until you
have ranked all 13 work values.

'

1. Adventure,doing exciting activities, being in new or Uncertain
situations, engaging in competition.

2. Artistic7producing something aesthetically pleasinp to the
physical senses.

. Creative-initiating a new idea _or product.

Financial Income-receiving a high income.

being-freeg Change
Wfr

t /

dependent:Tlanning owri work
Orocedure.

.711,
6. IntelleciUal-soliring complex questiorIA' ght,. ,.

applying concepts and knewledget to pi-oh r .,
.:...*P ..- .,:

7. Leadership-influencing. otherSe 'theik-w
making decisions. .

8.- Orderliness-followthg set
repetitive routines.

4
-00a, 49

Ad4014f4U*
dinatien.

9. Physical perfo ce-beSng
which require:precision dnd

140. Productive-making
something usable.

a product ing.workophi

11. Recognitfan-being knomin b
others.

12. SodialSerlite-wliking for

13. Variety-being engaged in

:

ple,.(\r,e
A ,

many diEfe v. 0648.

:40.-,' -,,,I.
, .

4 .d..t.L. '.. 44 t
grant. tO- .ACTI. trots ',mut, uProgram and materials provided undet a

Educa on, Grant No. 0EG-0-73-5292.

E-41-74,-100)

4

da111110(4

4.k*



CONSULTANT: Kathy Morris

SESSION: "Job Attitude"

LENGTH: '3 Hours

- 42

PROOEDURE: A booklet called "Job' Attitudee" published in the
World of41041k.kit bOnhovativeSciences was used.
In add*E.104,:ltaeie '*;:iapes, wOrkiiheets, and
releirant ekercides. Ole,kit were used..

The movie, The World:44Brk; by'CounselOr Films
was shown. This was foliowed.by a discussion of
the various job options-Opento'People. Filmstrips
from Livelyhoods from Nought Mifflin Co'.. were viewed
by participants.. -

As i.closing activity, the movie YOu-Pack Your Own
Chute,Atamic Productions', N.Y., N.Y. was shown. A
brief follow-up discUssjen of the film followed.
Each sOdent then stated his or her goals now that
the workshop we's over and received a certificate
of'participation.

HANDOUTS: See World of Work kit.

4

4

276

C- 87



*.r

A,P

Al4PENDIX.0

Reaction,Form

C-88

27,74

a

*A



. Career Iclucation Project - 44 -

PRACTXON FORM

Session: Date:

1. Inlicate your evaluation of SOSSip.41 content by rating eachA.tem betow:

Below
Superior Gsszl_

Met yowit expectations

Related to your. needs

Material relevant and reflect
current ideas

Materials organised

Interesting

The parts of this session I like most we..e:

3. The'partliof %his session I liked least were:

4. For the future, / would suggest:

AIN

During this session I learned the follow:Lng about myself and others:

6. /n general, I would rate this4ession:

? . .

Excellent Good

.

Fair

1

12-s° -Not so hot 4

. .

.

7. Other comments:

C-139
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4sEssIon REPORT

WAUSAU

(location)

ZIWANIS CIAJB

Objectives and Procedure:
4

Explain Career Education -
Tell about our project and
actiYities.

ONE OCTOBER 17, 1974
(SessiOn #) (bate)

Get sny.feedback on seryices

GainAsupport for career educatido

Printed Materials Randed Out:

Carser EduclitiOn Xewsletter

SVMMUUry of

lie were invited by WObb.

Use only Part I oUslides nimOt time.

20 MEN

(Attendance)

Instructor's Material/Equipment:

Career Education - USOE Slides -

Both I and /I Parts

-
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INTRODUCTION

As part of the Career Education Project at North Central.Technical Institute,

audio visual and printed materials are available an a loan basia.to public school

.personnel within the district. Since the project is involved with sixteen school

districts, the materials can be used on a short term basis or previewed at-1n-

service ieetings. It is suggested that materials which are particularly effective,

be purchased ty the diatrict. This bibliogialiy is a sequel to the first annotated

listing. It would be suggested that they be used jointly as the contents of the

two are somewhat different.

There are three sections involved in the bibliography: Materials available

from the Career Education Office, Materials aVailable from the NCTI.Library, and

Free Printed Materials Available from the Career Education Office.

A simple form of classification has been used to simplify shelf arrangement
1

and circulation. Materials are divided into the pro categories.of audio visual

and printed materials .The audio visual materials consist of filmstrips, kits,

cassettes, games, video tapes, and slides. Printed materials consist of books,

paperbacks, repal.ts, bibliographies, guides', exercise books and miscellaneous.

Each item is marked.according to grade level or type of materials. The

Afollowing are,examples of item listings:

Audio visual:
, .

Fs/S Q06 You Promised, First things Series .

"(Filmstrips) Guidance Alociates, 1972. Primary giades.

P / t -r-\Cal number A Title,. Type:of Company , Date \ Grade level
Material 4



Printed materials:

GU/US Wysong, Eugene U. Career
450 r (Gr. 10-12) Boston:

,Call number
N.

EducatinE,Program, Vol. II
HoughtonNifflin,.1973.

r-

Title DiteAuthor Grade level

City of publisher Publisher

If there are questions about materials or the bibliography, feel free to

call the Career Education office at 675-3331, Ext. 210.- We hope that this

service will be helpful to you.

Lois F. Cilliland
Associate Project Director

of Caree 'duaation

OM,
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MATERIALS AVAILABLE FROM THE CAREER
EDUCATION PROJECT

Audio Visual Materials

Cassettes

Page

Filmstrips (Elementary) 4

sFilmetrips (Middle School) 5

Filmstrips (Secondary 6 Adult) 6

G. 7

Kits

Slides 10

A

2.DO

,tt



CASSLTTES (Audio Visual Materials)

Ca A Man's Work: Group I/Office and 'Sales (Cassettes and300 teacher's puida) Airline Ticket Agent, CarSalesman,-
Gas Station Salesman, Industrial Mailroom Clerk,
Insurance Salesman, Retail Clerk, Stock Manager/Clerk/
Counterman, Trade Salesman. Edacational Development
Corporation, 1972. Jr.Sr. High-Adult.

,

Ca A Man'l) Work: Croup 2/Consumer (Cassettes and teachers guide)301 ITarber, Barcender, Cook, Fireman, Mail Carrier, Mortician/
Embalmer, Pdlice OfficerL Security Cuard, TV Repairman,
Window Washer. Educational DevelopMent Corporation,
1972. Jr. Sr. High-Adult.

Ca A Man's Work: Group 3/Production (Cassettes and teachers302 guide) Auto Body Worker, Painter, Candymaker, Engine
Specialist1 Food Processor Garment Cutter Glassblower,
Patternmaker, Plastic Tire Recapper, Tool and Die Maker.
Educational Development Corporation, 1972. Jr. Sr.High-
Adult.

Ca
303

Ca
304

A Man's 'ork: Group 4/Structural (Casqettes and teachers.
guide) Carpenter/Yardman,, Demolition Man, Draftsman,
Electrician Glazier, Heavi( Machinery Operator't Iron-
Worker/Cement Mason, Millwright, Sheet Metal Worker,
,Steamfitter. Educationai Development Corporation, 1972.'

Sr.. High-Adult.

A Man's'Work: Group 5/Miscellaneous (Cassettes and teacherq
'guide) Ambulance.Driver's, Binding Worker, Commercial
Fisherman, Disc Jockey, Furniture'Finisher, Long-Haul
Truck Driver, Meter Reader, Platemaker, Tailer, Tele-
phone/Repairman. Educational Development Corporation,
1972. Jr. Sr. High-Adult.

CASSETTES (Tapes UnliMited)

Ca Construction. Tapes Unlimited, 1969.. U.S. and Adult:

Ca
Distribution. Tapes.Unlimited, 1969. H.S. and Adult.

Ca Graphic Arts. Tapes Unlimited, 1969. U.S. and Adult.307

Ca Health Services. Tapes Unlimited, 1969. H.S. and Adult.
308

305

306

Ca Hotels, Motels, Restaurants. Tapes Unlimited, 1969.
309 U.S. and Adult.

Ca Industry. Tapes Unlimited, 19691. H.S. and Adult.
310

Ca Law; Tapes Unlimited, 1969. H.S.,and Adult.
311.

-2- 2 9 1



CASSETTES (Tapes UnlimiteiXon't)

Ca MARS Communication. Tapes Unlimited, 1969. H.S. and Adult.
312

Ca Security and Protection. Tapes Unlimited, 1969. H.S. and
313 Adult.

Ca
314

Selling. Tapes Unlimited, 1969. H.S. and Adult.

Ca Transportation. Tapes Unlimited, 1969. H.S. and Adult.
315

Ca . Buscaglia, Leo. Tape I, Love in the Classroom. University
317 of Southern California, 1971.

Colby, Betty. If a Man AnSwers, Don't Hang Up
319

Ca Davis Roth. Approach Relevance in Education, WPGA.
320

Ca Rarsacle; Lee. man Deve.lopment 40 min. Professor,. School
318 of Guidanc and Counseling.

Ca
316

Yost, Fayi. Introduction to a Strategy for Teaching Values.
MedfOrd High School, 1974.

292
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'2n FILMSTRIPS (Llementarv)

.Fs/S

007
But It Isn't Yours First Things q.ries Pleasantville:

Guidance Associntes, 1972. Primary 6rades.

Fs/S Me,,Myself, and I: Who Am I? Why Do My Feelings ChanBe?013 What Cah I Do About It? Doi./ Can I Improve Myself?
What About Other People? Where Do We Co ,From Pere?
Eye Gate., 1972. Grades 4-9.

Fs/S A Strategy for Teaching Values, FArst Things First Series,012 Pleasantville: Guidance A;sociaies, 1972. Primary Grades.

Fs/S What Do You Know About Rules? F-irst Thin s First-Series.011 Pleasantville: Guidance Associates, 1972. Primary Grades

Fs/S What Happens Between People? First Thius First Series.008- Pleasantville: Guidance Associates, 1972. Primary Grades

Fs/S Who Do You Think-You 1re? First Things First Series.010 Pleasantville: Guidance Associates, 1972. Primary-Grades

Fs/S Yon Got Mad: Are You Glad? First Things First Series.009 Pleasantville: Guidance Associates, 1972. Primary Grades

1Fs/S You Promised, First Things First Series. Pleasantville:00-6
Guidance Associates, 1972. Primary Grades

2 9 3
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FILMSTRIPS (Middle School)

Fs/S People VIlio Create Art Career Discove'rtes Series. Pleasantville:
004 Guidance Associates, 1972. Grades 5-9

Fs/S
005

Fs/S

003

Fek/S

002

People Who Influence Others; Career Discoveries Series.
leasantville: Guidance Associates, 1972. Grades 5-9

ple Who Make Things, Career Discoveries Series. Pleasantville:
Guidance Associates, 1972. Grades 5-9.

People Who Organize Facts, Career Discoveries Series. Pleasantville:
Guidance Associates, 1972. Grades 5-9

Fs/S People Who Work in Science, Career Discoveries Series.
001 Pleasientville: Guidance Associates,.1972. Grades 59.

2 9 ;
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FILMSTRIPS (Secondarv-t" Adul

Fm/S
020

Careers in Draft,inig, 2 parts. Educational Dimenaiona Corporation
1969. Sr. High- Adult.

Fs/S Eve of Chanee: The Invisible Women A Slight Cane of Unemployment,
019 Wings of Woment_Do You Take lids Woman?t The High Cost of

Workin&L Shortchanged, 6 parte. New York: Westinghouse
Learning Press, 1973. Sr. High-Adult.

Fs/S An Overview of Technical Education, 2 parts. Pleasantville:
016 Guidance Associatill, 1966. Grade 9-Adult.

Fs/S
)18

Fs/S
015a

Wily Am I Afraid to Tell You Who I Am?, 2 parts. Niles: Argui
Communfcations, 1972. Sr. High-Adult.

A Woman's Place: Images, Biology and Destiny, Myths, The Woman's
Movement. New York: Sloat Productfon, 1974. Gr. 9-Adult.

Fa/S Woman Today. 2 parts. Pleasantville: Guidance Associates, 1974.021 Gr. 9-Adu1t.

Fs/S Woman's Work: 1620-1920: Her Place is,,to Guide the House, Against
015b Cod and Nature, ilke Hens That Craw, Mostly Mannish Women.

New York: Sloat Productions, 1974. Grade 9-Adult.

Fs/S Work: The Connection, Jobs: What You See and What You Get. Chleaso:
014 Science 14search Assoctats, 1972. Grade 8-Adult.

4

ofFs/S Your Job Interview, 2 parts. Pleasantville; Guidance Associates,
017 1966. Grade 9-Adult.

2 9 5
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GAMES

Ga Iliz_Builder (Men. dice, cards, game board, balance sheets,,
200 Bid hoard tables) McKnight and McKnight, n.d., Gr. 5-Adult.

Gs Career Games (Teacher's manual, Information cardm, score
201 pad, filmstrip, cassette) Educational Progrees Corporation,

1970. Jr. High-Sr. High-Adult

2 9
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KITS

K-101e
K-10Ib

K-115

K-100a
K-100b

K-114a
K-114b

Am 1 Wor t bk../h tie dent It v t I tv 1.1. , c as t t is ,

record, tenche.1 s n.nual acrtvItv carla! 2 parts, The
Center for HumenItIeo, 1974, Sr. high-Adult.

Bread_and_Butterflies. (Cassette, sli.des, workshop leaders
handhO-01-0-TIO-om6Tgton: Agency for Instructional Television
1974. Grades 4-6.

Coping With Life: Frustration and Disepointment. (Slides,-,
cassettes, record, teacher's manual,..sotivity cards)
The Center For Humanities, 1976. Sr. High-Adult.

i

./ . .

Dynamics of Self Awareness (6 cassettes, leader's guide, work-
book) Success Motivation Institute, 1972. Sr. High-Adult.

K-108 Developing Understarkling af Self and Others, D-1 (Teacher's
manual, story !DOW, cassettes, posters, puppet activity
cards, puppets, puppet props, role playing cards, group
discussion cards) Circle Pines: American Guidance Service,
1970. Grades K-2 (Duco)

K-109

At

K-113
.

Developink Understanding. of Self and Others, D-2 (Teacher's
manual, posters, discussion pictures, discussion guide
cards, activity cards, cassettes, puppet and role playing
cards, puppets) Circle Pines: American Guidance Service,
1972. Grades 3-5. (Duso)

7

Dimensions in Reading: Manpower and Natural Resources. (Teacher's
handbook, reading booklets, T-eT-ooklets) Chicago: Science
Research Associates, 1966. Sr. High Special Education.

K-106 Discovery: Thinking About Tersonalities, Thinking About Work,
Why People Work, Thinkinl About Goals, Woking at Career
Fields On the Road and in the Plant Other Career Fields,
More Career Fields. (Filmstrips, caSsettes, teachergirirde,.
career logs) New York: Scholastic Book Service, 1973. Jr. High-
Sr. digh.

K-114 Federal Trade Commigsion. Vocational Schools Program. (Flyers,
leaders guide, fact sheet, radio spot:press release,,.
occupational brief, booklet, and transparency masters)
Washington, D.C.: U. S. Government Printing Office, n.01-.

K-104 Job Experience Kits (21 kits, employment inyentory, paperbacks)"
Chicago: Science Research Asaociates, 1970. Jr.:Sr. High

K-102 Keys Career Exploration: Scientific Interest, Social Service
Interest, Artistic and Musical Interest, Computational
Interest, Overview, Pervasive Interest, Clerical'Iaterest,
Literary Interest, Mechanical Interest, Putdoor Interest.
(filmstrips, cassettes; interest inventories, teachers
manual) aicago: Science Rese-are) Associates, 1972. Sr. High-
Adult.

-8-



- KITS (Con't)

KnowledgNeeded folnerbaJiork by Thomas J JacObaotv
parencies and guide) Sin Diego: San Diego Board bf
Education, 1973. Sr. High-Adult.

Livelyhoods, Careers for Your Lifestyle by S. Norman Feingold.
Agri-business and Natural Resourced, Business and Office,
Communication and Media, Constrlictional, Consumer and

.

itt Homemaking Uucation, Environment, Fine Arts and Humanittet,
Health, Manufacturing; Marine Science, Marketing and Dia-

z tribution Personal Services1 Public Services1 Recreation
dnd Hospitality, Transporatation.(16 filmstrips and cassettes
and one guide) Boston: Houghton Mifflin, 1974. Jr. High-Adult.

Occupational Explorafion Kit. (Occupational briefings, overlays,
paperbacks) Chicago: Science Research Associates, 1970.
Jr. Sr. High-Adult.

K-110a Sextant Series, Part I, (Job Informationi Organizational Chart,
Wall Chart, Cross Index, Sextant Personal Profiling Method)
Milwaukee: Sextant Systems, Inc., 1970. Grades )10-11.

K-110b Sextant Series, Part II, Manual, Hospitals. Air TransPivrtationr,

Motor Transportation, Professions; Graphic Arts. Milwaukee:
Sextant Systems, Inc. 1.970. Grades 10-11.

K -110c

K-107

K.-103

Sextant(Series Part III, Manufaciurin Wa s Bankin A riculture,
Protective Agencies, Manufacturing, Salaried, Insurance.
Milwatikee: Sextant SyStems, Inc. 1970. Grades 10-11.

SRA Career Information Kit. (Career folders, guidance folders,
index manual) Chicago; Science Research Associates, 1971.
Si. High-Adult.

Work. Widening Occupational Roles Kit. (Work briefs, handbotk of
job facts, student booklets, paperbacks, filmstrips, cassette,

. work scope overlays) Chicago: Science Research Associates,
1972. Jr. Sr. High-Adult.
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tareer EducatiQn, 2 parts. Washington, D.C.: Olympus Research
Corporation, n.d. Teacher In-service and Adult groups.

Sixteen Career Education Concepts. North Central Technical
Institute Career Education Project, 1973.
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-20
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Miscellaneous 28
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Paperbacks (Professional Reading) 34,
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BIBLIOGRAPHIES

Bi

806
AIM Agricultural Education. (Bibliographh Columbus: The

Center for Vocational and Technical Education, 1972.

Bi AIM Home Econtmids EdUCation. (Bibliography) Columbus: The
804 Center for Vocational and Technical Education, 1972.

Bi
807, .

Bi
801

Bi

800

AIM Trade and Industrial Education (Bibliography)ColumbLs:
The Center for Vocational and Technical Education, 1972.

Board of Vocational Education and Rehabilitation, Facilitat
Career Development: An Annotated Bibliographya_II.
(Bibliography) Division'of Vocational and Technical
Education, 1974.

.44

Department.of Health, Edecatioh and Welfare. Bibliography on
Career Education. (Bib1iogtaph0Office. of Education, 1973.

Bi Drier; Harry N. Career Development ,ReSources (Bibliography)- -

. 802 ' Worthington: Charles A. Jones Publishing Company, 1973..

Bi Moore, Allen B.Abstracts of Instructional Materials for Career
803 Education. (Bibliography) Columbus: Center .for Vocational.

and Technical Education, 1972.

Bi

805
Moore, Allen B. Supplement to Abstracts of Instructional

Materials for Career Education. (Bibliography) Columbus:
enter for Vocational and Technical Education, 1973.,

4f
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BOOKS (Elementary)'

Early Craft Books . . . .

B/E Applique by Katherine Allendorf (Elem.) Minneapolis: Lerner
700a Publications Company, 1973.

B/E .Batik by Mary Reis (Elem.) Minneapolis: Lerner Publications
700b Company, 1973.

.B/E Carpentry bY Karin-Kelly (Elem.) Minneapolis: Lerner Publications
700c Company, 1974.

B/E Clay Products by G. Overlie. (lem%) Minneapolis: Lerner
700d Publications Company, 1973.

B/E. Doll Houses by Karin kelly (Elem) Minneapolis: Lerner Publications
700e -7 Company, 1974.

-
-.=

B/E Flower Rressing by Marge Eaton (hem) Minneapolia: Taerner
700f Publications Company. 1973.

B/E 'Let's Bake Bread by,George Overlie (Elem) Minneapolis: Lerner
700g . Publicaticl Company, 1973.

B/E PaPer Mache by Betty Rumpf (Elem) Minneapolis: Lerner Publ cations
700h Company, 1974 .

B/E PrineMaking by Suellen Mac Stravic (Elem) Minneapolis:
7001 Publications Company, 1973.

B/E
700j

B/E
700k

Sandcasting by Margot Batho (Elem) Minneapolis: Lerner Publications
Company, 1973.

-
Weaving by Karin Kelly (Elem) Minneapolis: Lerner Publications'

Company, 1973.

Let's Go.Series.. . . .

'41/E Let's Go to an Atom14.Energy Town by Kirk Polking. (Elem)
. 701a New York: G. P. Putman's Sons,. 1968.

.-

B/E Let's do to a Bikery by Naomi Buchheimer (Elea) New York:
701b G.P. PUtmanws Sons, 1956.

',B/E Let's Go to a Bank by Laura Sootin (Elem) New York: G.P.Putman's
701c . Son's, 1957. i.

..

,i,:,;:-: 4:
'17$B/E Let's Go Build a Highway by Margo McWilliams and Patricia

701d Reisdorf (Ele0' New York: G.P.Putman's Son's, 1971.

B/E Let's Go Build a Suspension Bridge by*Michael Chester (Elem)
. 701e New York: G.P.Putman's Son's,.1966.

B/E -Let's Go to City Hall by Louts Wolfe (Elem) New York: G.P.Putman's
701f Son's, 1958.

BJE Let's Go to a Farm by Laura 'Sootin (Elem) New York: G.P.Putman's
' 701g Son's, 1958.

39')



BOOKS'(Elemeniary)

'Let's Go Series (Con't)

B/E
701h

Let's Go to.a Firehouse by Naami Buchheimer (Elem) New York:.
G.P.Putman's Sons, 1956.

B/E Let's Go to'the Hakbor by Diane Remand (Elem) New York:
7011 G.P.Putman's Sons, 1P59.

B/E
701.f

B/E
7011

B/E
7011

Let's Go to the Hospital by Florence Wrightman '171and (Elem)
,New York: .G.P.Putman's'Sons0968.

R

°

Let's Go to the Library by Naomi BuCOheiMer (Elem) New York:

..--/'
G.P.PutMan's Sons, 1957.,

r
. .

, Let's Go to a Newspaper by Laura Soptin (Elem) 'New. York:
G.P.Putman's Sons, 1956:

-B/E Let's Go to 4 Papermill by Lynn Perkins
701m 'G.P.Putman's Sons, 1969.

B/E
701n

BIE
7010

B/E
701p-

B/E
701e

B/E
701r

(Elem)...New Yerk:'

Let's Go to a Poet Office by Naomi Buchheimir (Elem) New York:
G.P.Putman.14 Sons, 1964.

Let's G-O-to a Police Station by Laura Sootin (Elem) New York:
G.P.Putman's Sons, 1957.

Let's Go to a Sanitation Department by Joanne Coehrane Harris
.(Elem) New York: G.P.Putmen's Sons, 1972.

Let's Go to a School by Naomi Buchheimer (Elem) New York:
G.P.Putman's Sons, 1957;

Let's Go to,a Steel Mill by Erma Green (Elem) NeW Yor)c:
G.P.Putman'a Sons, 1961.

B/E , Let's Go io Stop Air Pollution by Michael Chester .11em) New
701s a York: G'.P.Putman's Sona, 1968..

B/E Let'eGo to Stop Water Pollution by Michael Chester (Elem)
701t New York: G.P.Putman's Sons', 1969.

B/E
' Let's Go to a Supermarket by Vittoria L. Chapman'(Elem) New

701u -York:,G.P.Putman's Son's, 1971:
,

1/E Let's GO'to the Tele hone. Com an
701v* New York: G.P.Putman's S,

.r.,..

B/E Let's Go tO a Television Station by ii Ochheimer (Slem)
701w .D lipw York: G.P.Putman's Sans, 1958.%

B/E Let's Go to a ZOO by Laura Sootin (Eleth) New York: G.P.Putman's
701x Sons, 1959. _

Naomi Buchheimer (EleM)

B/E Norris, Willa. Occupational InfOrmation in the Elementary School
702 (Elem) Chicago: Science Research Associates, 1963.

A
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BOOKS .(Informational)...

B/I

7217

B/I
725

B/I
726

B/I

729

B/I
728

723
C. 1,2

.B/I

723b
4

Lederer, nuriel. The Guide to
New York: nuadrangle, 1974

.Lovejoy, Clarence E. tbveloy's
Guide. (InfOrmational) New

LovejoY, Cl
, New.Yor

Career Education (Informational:

Car4r(and VOcational School
Yoiic: Simon and Schuster, 1973.

rence E. Lovetoy's College Guide. (Informational)
: Simon and Schuster, 1974.

Splaver, Sa . Non-Traditional Careers for Women.
(InforDational) New 'fork: Julian Meesner, 1973.

Turkel, Studs. Working, People Talk About What They Do All t

Day and How
/

They Feel About What They Do. (Informatioaal)
_New York: ytandom House, 1974. . .

U. S. nt of Eabor. DictiMpary of Occupational Titjes -
. Volume I - Definition of Titles - Third Edition. (Infor-

mational) Washinpton, D.C.: U. S. Governmeffit Printing
Office,965.

U. S. Department of Labor. Dictionary of Occupational Titles -
Volume II - Occupational Classification - Third Edition
(Informational). Washington, D.C.: U. S. Government
Printing Office, 1965.

U. S. Department of Labor. A Supplement to the Dictionary
of Occupational Titles - Third Edition. (Informational)
Washingeon, D.C.: U. S. Government Printing Office, 1966.\\

U. S. Department of Labor. Supplement II to the Dictionary
of Occupational Titles - Third Edition. (Informational)
Washington, D.C.: Government Prikting Office, 1966.

4
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BOOKS (Professional Reading)

B/PR
750

751

.Fryklund. Verne C.,Occupational' Analysis, Techniques and
Procedures. (Professional Reading) New York: Bruce, 1970.

Zytowski, Donald G. Contempory Approaches-to Interest Measure
ment. (Professional Reading) Minneapolis: University of
Minnesota Press, 1971.

305
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EXERCISE BOOKS

E/HS - Beeler, Elinore E. The Job-Ahead, Time Out for Leisure.
.

500a (H.S.-Adult Special Education)Rochester: Syracuse University.
1 c. 42,3,4,5 Press, 1063.

i

I -E/G Diamond, Esther E., Janet C. katien, and Matthew G. Rathovic.
55 College 'Planning Notebook (CollegeLAdult) ChicaT: SOlence4 A

. Rdsearch Associates, Inc., 1972.

E/E

527

E/HS
500b

c..1,2,3,4,5

E/JH
575

O Finney,Company. Learning About Careers (Gr. 4-6) Minneapolis:
Finney Company, 1973.

Fraser, H. Hunter and Bernard Greenberger. The Job Ahead,
Starting Work (H.S.Adult Special Education) Rochester:
Syracuse University Press, 1963.

\, 4

Gela\tt, 11.17, Barbara Varenhorst, Richard Carey, and cordon P.

Miller. Decisions and Outcomes. (J.H.) New Yoik: College
Entrance Examinalion Board, 1973.

E/HS Kazmayer, Clara and Elizabeth Osborne. The Job Ahead, Keeping
500c theJob(H.Sc-AdultSpecialEducation) ithchester: Syracuse
c. 1,2,3,4,5 University Press, 1963.

E/HS
500d
c 1,2,3,4,5

Klu-, Ruth. The Job Ahead, On the Job. (H.S.-Adult Special
Education) Rochester: Syracuse Universikty Press, 1963.

E/E SeneshLawrence. Our Working World, Nqighbors at Work. (Gr.1)
526 Science Research Associates, Inc., 1965.

E/HS
500e
c.1 3,4

\

..
E/G ) Success Motivation Institut . Dynamics o Self Awareness. (H.S.-.

\

-_,
550 Adult) Waco: Success Motivation Instit 0Inc. 1972. ,

e

Snyder, Mari& E. The Joh Ahead Working for the City. (H.S.-
Adult Special Education) ochester: Syracuse University
tress, 1963.

396
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EXERCISE BOOKS

Guided Occupational Orientation Series

E/E 525a

E/E 525b

E/E 525c

E/E 525d

E/E 525e

E/E 525f

E/E 525g

E/E 525h

.E/E 525i

E/E 525J'

E/E 525k

E/E 5251

E/E 525m

E/E 525n

E/E 525o

E/E 525p

E/E 525q

E/E 525r

E/E 525s

E/E 525t

E/E 52,5u

Airport Workers by Syracuse City School District (Grade 6) n.d._

Auto Workers by Syracuse City School DiStrict (Grade 6) n.d.

Beauty Care and,Cosmetology by Syracuse City School District
(Grade 6) n(d.

r-

Careers in Constrvation by Syracuse City School District
(Grade 6) rt..d.

Fashion and Cl.othing Careers
'(Grade 6) n.d.

by Syracuse CiTy School District

Firefightebs by 'SyraCuse City School District (Grade 6) n.d.

Heaith Careers by SyracUse City Sc ooI istrict (Grade'6) n.d.

ital Careet:s by !-yracuse City School I) trict (Grade 6)
n.d.

'Newspaper Careers Syracuse City School D strict (Grade:6).
n,d.

Office Careers by Syracuse City School District (Grade 6)
n.d.

People Who Work With Animals by Syracuse-City SchooAnstrict
(Grade 6) m.d.

Police Workers by Syracuse City School District (Grade 6) n.d.
-

Po5t Office Workers by Syracuse City School District (Grade 6)
n.d.

Restaurant Careers by Syracuse City School District (Grade 6)
n.d..

*

School Workers by SyraCuse City School District (Grad '6) n.d.

Store Workers hy Syracuse City School District (Grade 6) n.d.

Telephone Careers by Syracuse City School District.(Gtade 6)
n.d.

TrarisPortation Careers by Syracuse City School District
(Grade .6) n.d.

nd Radio Careers by Syracuse City School District
q'Orade 6) n.d.

Workers in Heavy Construction by Syracuse City School
District (Grade 6) n.d.

Workers in House Construction hic Syracuse City School
District (Crade 6) n.d.

- 18- 3 0



EXCERCiE BOOKS

E/A
300

E/E
526

EIE
528

E/E
527

r

6

-t

Diamond, Esther E. Janet C. Katien and Matthew, G. Ralkovic.
College Guidance Program, College,Planning $ote Book
(Aduli) Science Research Associates, 1972.

Learning About Careers, Book I. (Grades 4-6) Minneapolis:
Finney Company, 1973. ,

Lifton, Walter M. What Could I Be? (Grades 4:6) Chicago:
Science Researth Associates, 1960.

Senesh, Lawrence. Our WOrking World. (Grade 1) Chicago:
Science Research Associates., 1965.



-GUIDES (Elementary)

GulE
422

Gu/E
401

Gu/E
. 402

GLwit

403

Gu/E
404

Gu/E
405

Gu/E
406

Gu/E
415

Gu/E
416

Gu/E
417

Gu/E
418

Gu/E
419

Gu/E
420

421

Career Education Project.
a Pu ose, Elementa

Ilk State Fair Community C

Dale, Ronald E. and others
Level One (TeaCher's
Publishing Company,

/
,

Career Edu Leation, arning with
-2 Guide ( Sedalis, Missouri:
liege, 1 744

A Highway 'to Work and Play,
ide) Bloomington: McKnight
3 I

,

Dale, Ronald E. and orthers.l. Highway to Work and Play,
Level Two. (Teacher's Gukde) Blnomingt

: McKnight
Publishing.Company, 1973.

A,0

Dale, Ronald E. and others. A Highway to Work and Play,
Level Thiee (Teacher's Guide) Bloomington: MCKnight
Publishing Company, 1973.

Dale,5Ronald E. and others. A Highway to Work and Play,
Level Four. (Teacher's Guide) Bloomington: McKnight
Publishing Company, 1973.

Dale, Ronald E. sad others. A Highway to Work and Play,
Level Five (Teacher's Guide) Bloomington: McKnight
Publishing Company, 1973.

Dale, Ronald E. and others. A Highway to Work and Play,
Level Six (Teacher's Guide) B iington: McKnight
Publishing Company, 1973.

Eau Claire Public Schools. Career Education, KIftdirkarten.
(Teacher's guide) Eau Claire, Wisconsin: Eau Claire
Public Schools, 1972.

Eau Claire Public Schools. Career
(Teacher's guide)' Eau Claire,
Public Schools, 1972.

Eau Claire Public Schools. Career
(Teacher's guide) Eau Claire,
Public Schools; 1972.

Eau Claire Public' Schools. Career

(Teacher's guide) Eau Clairp,'
Public Sc,b.94,9,, 1972.

Education, Grade One.
Wisconsin: Eau Claire

Education,
Wisconsin:

Education,
Wisconsin:

Eau Claire Public Sihools. Career Education,
(Teacher's guide) Eau Claire,
Public Schools. 1972.

Wisconsin:

Grade Two.
Eau Claire

Grade Three.
Eau Claillb

Grade Four.
Eau Claire

Grade Five
Fau Claire

Eau Claire Public Schools. Carper Education,
(Teacher's guide) Eau Claire.,
Public Schools. 1972.

Eau Claire Public Schools. Career Education,
(TeaCher's guide) Eau Claire,
Public Schools, 1972'.

Wisconsin:

-20- 99
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"GUIDES (Elementary)

Gu/E
429

Gu/E

Gu/E
423

/

Ford, A.W. Career,Awareness, A Teacher's Guide for
Enintary Grades (Elementary) Little Rock: State
116f A kansas. Department of Education, 1972.

Iowa Central Community College. Career Education, Kinder-
garten through Third Grade, Classroom Activity Guide.
(Elementary) 1973.

Iowa Joint ciounty System. Correlation for Our Working
World.4grades 1-3) aaar Rapids, Iowa; Johnson,"Linn
elTa-CiPhington Couri(ties, 1969.

;

Gu/E t 111ftbacher; Walter J. Dimensipns of Personality, Here I km
407 , (Teachil)r's Ed4x4on, GraJes 4-5.) Dayton: PflauT/Standard,

' c.1,2 1969.

Gu/E
408

c.1,2

/17G-u/E

e409.

c.1,2

..'

Limbacher, Wel/ter J. Dimensions of Personality, I'm Not
,Alone. (T4acher's Edition, Grade 5) Dayton: Pflaum/
Standard', 1970.

Limbacher, Walter J. Dimenpions of Personality, Becoming
Myself_ (Teacher's Edition, Grade 5) Dayton: Pflaum/
Standard, 1970.

Gu/E Lincoln County Board of Education. Lincoln County
410 - Exemplary Program in Vocational Education, Level One.

(Elem.) Hamlin, West Virginia: Lincoln' County Board
f Education, n.d.

Gu/E Line n County Schools. Lincoln County Exemplary Program
.411 i4 Vocational EdUcation Resource Unit-Level Three

lin, West Virginia: Lincolnopounty Board of
Education, n.d.

Gu/E Lincoln County Schools. coln County Exemplary Program
-412 in Vocational Education, Resource Unit-Level Four.

(Elem.) Hamlin, West Virginia: Lincoln County Board
of Education, n.d.

,

.Gu/E Lincoln CountyJSchools. Lincoln County Exemplary Program
413 in Vocational Eduitation, Resource Unit-Level Five

Hamlin, West Virginia: Lincoln County Board of
Education, n.d. \

Gu/E Menomonie Public Schools. Career Education (Grade 1)
428 Menomonie: Career Education Workshop, 1973.

Gu/E: Menomonie Public Schools. Career Education,Activities
429 (grades K-3) Menomonie,Wisconsin: 1973.

Gu/E Ryant,Charles W. Career Education Program, Vol. I (Elem.)
414 Boston: Houghton Mifflin Company, 1973.

POI Schreiber, Robert W. and Mabell Black. Elementary SChool
626b Curriculum Guide. (Elem.) Raleigh: Center for Occupa-

tional Education, 1971'.

-21- 3 1.0



GUIDES (Elementary)

Gu/E Social Studies Task Force. Social Studies, "A Conceptual,
415 Approach" Curriculum Guide, bevel One (K-2) Annapolis,

'Maryland: Anne Arundel County Public' Schools, 1973.

Gu/E Syracuse City School District. Career Education (Grade 6)
426 yracuse: Syracuse City School District, n.d.

Gu/E Sracuse City School District. Guided Occupational Orientation
427 (Crade 6) Syracuse: Syracuse City Schools, n.d..

Gu/E Syracuse City Scl)ool District. The World of Work (Grade 5)425 Syracuse: S.yracuse City School District, n.d. '

31 ...
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'GUIDES (General)

Gu/G Anne Arundel County Public Schools. Social Studies, Curriculum
415 Ouide, Level 1. (K-12) Annapolis: Anne Arundel County

Public Schools, 1973.

GuIG Brownstone, Jane E. and Carol J. Dye. Communication Workshop
for Parents of Adolescents (Leader's guide) Champaign:A

Research Press, 1973.

Gu/G Business and Professional Women's Foundation. Career Aware-,
430 ness Project. (Program Development), Washington, D.C.:

Business and Professional Women's Foundation, 1973.

Gu/G -'-Career Education Personnel-Career Education Activities
425 --Related to English (Jr. High E. Sr. High) Mobile

Guidance Uhit, n.d.
;-.;:)

,

Gu/G Career Educa'iion Staff. Area Resources for eer Education-
440 , (Resource Guide) 1.7ausau: North Central Technical Institute,

1974.

Gu/G Cook, Iva Dean. Occupational Notebook Program (Teacher's
417 Guide,Special Education H.S-.) Chaapaign:-Research

Press Company. 1972. ,-
---.

Gu/G Dasher, James. Pilot Occupational EduO-ition'Program for
442 Small Rural and Suburban Arkansas Schools in Grades

One Through Twelve. (K-12) Little Rock: Ark ass 'State
' Department of Education, 1973..

Gu/G Drier, Harry N. The Comprehensive School-Based Career
441 Education Model. (K-12) Madison: Center for Vocational

and Technical_Education, 1972.

Gu/G Fond du Lac School District No.l. Career Education Workshop,
439 1973. Fond du Lac: Workshop, 1973.

Gu/G Gary City Scholip, Career Education (K-12) Gary: City
436 Schools, 1972.

Gu/G Gelatt, H.B., Barbara Varebhorst, Richard Coiey, and
575 Gordon P. Milter. Decisions and Outcomes. (J.H.)

New York: College Entrance Examination Board; 1973.

Gu/G Gogebic-Ontonagon Intermediate School District. Goals and
437 Objectives of Career Education, 1973-1974. (K-12)

Gogebic-Ontonogan, 1974.

S\c,s

Gu/G Gogebic-Ontonagan Intermediate School District. Some Career
429 EducatioA Activitiesi Social Studies Classroom (Jr.'High-

Sr. High) Mobile Guidance Init,

Gu/G, Goldberg, HermSt R. and Winifred I. Brumber. The Job Ahead

)2 8 (H.S., Adult, Special Education)'Rochester: Syracuse-
c.1,2,3,4 University Press, 1963.

)

Gu/G .Gundlach, Paul L. Career Education for Caraar Development
427 - (K-12) Stevens Point, Wisconsin: Cooperative Educational

Services Agency 07, n.d. . -
, 312-23-'



GUIDES (General)

.Gu/G Hansen, Lorraine S., Mary K..Klaurens and W. Wesley
Tennyson. Career Education (K-12) St. Paul: Pupil
Personnel Services Section, Minnesota Department
Education, 1972.

Gu/G HDP Supplementary Idea Guide.Institute for Personal
420 Effectiveness in Children, Inc. (K-12)

1972.

Gu/G Indiana State Department of/Public Instruction. Career431 Education Curriculum Guide (K-12) Gary: Indiana.State.
Depactment of Public Instruction, 1973.

Gu/G Iowa Department qi,Pubiic Instruction. Model for Career
435 Education in rows, Career Development Model and

Explanation. (K-12) Des Moines: Department of Public
Instruction, 1973.

Gu/G Iowa Department of Public Instruction. Model for Career434 Education in Iowa, Self-Awareness Classroom Activities
. (K-12) Des Moines: Department of Pulilic Instruction, 1973.

Gu/G Iowa City Community School District. Occupational Explpration424 (Elem. and Jr. High) Iowa City: Public Schools, 1972

Gu/G Keiser, Jerry C. and Elizabeth C. Wample. Career Education
Curriculum Guide (K-12) Indiana: State Department of
Public Instruction, 1973.

Gu/G Kershaw County School District. Documentation of Career
433 .Education Program (K-12) Camden, South Carolina: Kershaw

County Vocational Center, n.d.

Gu/G Lawrence Unified School. Lawrence Career Education (K-12)
432 Lawrence, Kansas: District 497,, 1972.

,Gu/G Mackey, Emil R. Career Education, Concepts and Bulletin
443 Board Ideas (K-12) Little Rock: Arkansas Department

of Education, n.d.

3u/G Meyer, Robert S., Editor. Career Education in Action (K-12)
416 Eau Claire, Wisconsin: Eau Claire Public Schools, 1972.

;u/G Mount Pleasant Schools. Curriculum Integrated K-12 Performance
i18 ObjectIves for the Career Education, State Pilot PrOlect.

(K-12) Mount Pleasant, Michigan: 1974.

41/G Regional Education Center "D", State of Wisconsin. Career127
Education for Career Development. (K-9) Madison: Regional.
Center, n.d.,

u/G 411, 4" , Western Wisconsin Technical Institute. Career Education Units
19 (K-12) La Crosse: Western Wisainsin Technical Institute

1974.

u/G
26

Zockle, Michael A. World of Work K-10 Continium (K-10)
Warren: Warren City Schools, n.d.
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GUIDES (High School)

Gu4HS Bishop, Gladys and Henry G. Pearson. Career Director Workshop_
(H.S.) Wayland, Massachusetts: Career Concepts Workshop, n.d.

Gu/H$
454
-c.1,2,3

Benson, Arland N. A Resource Guide for Career Development in
the Senior.High Schdbl (H.S.) St. Paul: Pupil Personnel
Services Section, Minnesota Department of Education, 1973.

Brockway, Wayne, Mary Salther, Jack Puffer. Vocational Group
453 Guidance Plan for Franklin High School (H.S.) Guidance

Department, 1970.

Gu/HS
452

Career Education
Antigo HigH

Gu/HS Carkhuff, Robert
456 a Career A
c.1,2 Development

(-
Gu/HS Carkhuff, Robert
455've a Career, A
c.1,2 Development

for Drafting Students
School, 1973-74.,

R. and Theodore W.
Student's Guide (II
Press, 1974.

R. and Theodore W.
HP1per's Guide (H.
Press, 1973.

(H.S. Antigo, Wisconsin:

Friel. The Art of Developing
.S.) Amhurst: Human Resource

Friel, The Art of Developing
S.) Amhurst: Human Resource

Gu/HS Carkhuff, Robert R. The Art of Helping (H.S.) Amhurst: Human
458 Resoprce Development Press, 1973.

GU/HS
460,

Gu/H§
459
c.1,2

Gu/HS
461

- Gu/HS
486

,Gu/HS

457

, Gu/HS
451 -

Gu/HS
485

Gu/HS
450

a

CarkhUff, Robert R. How to Help Yourself (H.S.) Amhurst: Human
Resource Demelcipment Press, 1973.

Prenklin High phoolGuidAce Department. Vocational.Group
Guidance Plan foi Franklin High School (H.S.) Hamlin,
West Virginia: LiVcoln County Board of Education, 1970.

Hoyt, Kenneth B, and G. G. Woblard. High School Curriculum''4
Guide (H.S.) Raleigh: Center for Occupational Education, 1970.

Kempf, William.B., Paul S. Paracych, W. Anthony Ward, Model. City
Simulation (H.S.) Holland Patent School District, 1973.

6

Minnesota Department of Education. Life Styles and Work. (H.S.)
St. Paul: Pupil Personnel Services Section, 1972.

Schoenberger,°R. Lawrence. Project Career Exploration (H.S.).
Pewaukee, Wisconsin': Waukesha County Technical Institute,
1974. ,

Steele, Rutha An English Course for Career-Oriented Students
(Grade 9) Little Rock: Little Rock Public Schools; 1973.

Wysong, Eugene H. Career Education Program, Volume III (Gr. 10-12)
Boston: Houghton Mifflin Company, 1973.-
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GUIDES (Jr. High)

Gu/JH Career Education Project. Career Educationj Learning With
475 a Purpose, Science. (J.H.) Sedalia, Missouri: State Fair

Community College, 1974.

Gu/JH Career Education Project. Career Education Learning With
476 a Purpose, English (J.H.) Sedal a, Missouri: State Fair

Community Cdllege, 1974.

Gu/JH Career Education Project. Career Ed cation, Learning With
477 a Purpose,4T hematics (J.B.)-Sedalia, Missouri: State

Fair Commtini College, 1974.

Gu/JH Eau Claire Public Schools. Special Education, Career Education
478 (.f.H. ) Eau Claire, Wisconsin: Eau Claire Public Schools,

1972.

;u/JH Minnesota Department of Education, Pupil Personnel Service
!480 Section. A Resource Guide for Career Development in the
.1,2,3 Junior High School. (J.H.) St. Paul: Division of Instruc-

tion, 1973.

;u/JH

i81
Minnesota Department of Education. Career Development Through

Home Economics Experiences, a Career Education Learning,
Opportunities Guide for Junior Hi.gh School (J.H.) St. Paul:
Division of Inst;uction, Pupil Personnel Service Section,
1974.

;u/JH Minnesota Department of Education.Career Development Through
182 Industrial Education Experience, A Career Education

Guide for junior High School (J.H.)St. Paul: Division
of Instruction, Pupil Personnel Service Section, 1974.

u/JH Minnesota Department of Education. Career Development Through
84 English, A Learning Opportunities Cuide lor the Junior

High School (J.H.) St. Paul: Division of Instruction,
Pupil Personnel Service Section, 1974.

u/JH
179

Ries, John D.'Career Exploration, A Curriculum GUide (J.H.)
.Portland: Portland Public Schools, 1974.

u/JH Rivergate Career Education Project. Career Exploration (J.H.)
79 Portland: Portland Public Schools, 1974.

u/JH Saltzman, Glenn A. Career Education Program, Vol. II (J.H.)
35 -Boston: Houghton Mifflin Company, 1973.

/PR Scherer, R. T. and Joseph R. Clary. Middle School Curriculum
26c Guide (J.H.) Raleigh: Center for Occupational Education,

1973.
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GUIDES (Post High)

0
Gu/PH District One Technical Institute. A Guide to Career Education
480 (P.H.) Eau Claire, Wisconsin: District I, Technical Institute,

1972.

*Gu/PH North .Carolina Manpower Development Corporation. Demonstration of
481 Manpower Development Centers in North Carolina Communities;

Volume II. (P.H.) Chapel Hill, North Carolina: Manpower
Administrations, U.S. Depirtment of Labor, and U.S. Departmene
of Health, Education and Welfare, 1970.

Gu/PH School of Hone Economics, UW-Stout. Occupational Oriented Programs
482 (Home Economics) Madison: Wisconsin Department of Public

Instruction, 1971.

4

'I

316%*

-27-

4



MISCELLANEOUS

Misc. Educational Facilities Laboratory:ICPreer Education,
.900 Facilities. (Building InforMet0a) New York:.

Educational Facilities LahoritOries, 1973.

Misc. Educationallechnology Magazak The Educational Technology
901 Cartoon Book (Cartoon book) Englewood Cliffs: Educitiohal

TechnologPlublications, 1970.

Misc. Holstein, Herbert. Improving a Rural Area School Program
902 With Expanded Vocational Education Services by Utilizing

Compreheasive Career Orientation and Zxemplory Activities.
(Proposal) JRamlin, Wept Virginia: Lincoln County Schools,,

1970,

Misc.
903

1

_Woodall, Thomas E., Billy J. Burton, and Datryle G. Mins.
Occupational Awareness Test, Level Four. (Test) Hamlin,

.

West Virginia: Lincoln County ,Schoole, Department of
Vocational Education, n.d.
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PAPERBACKS (Adult)

Better Livilk_Booklets:

English, 0. Spurgeon and Constance J. Foster. Better Living
600j. Booklet, A Guide to Successful Fatherhood (Adult)

Chicago: Science Research Associates, 1954.

12-/A English, O. Spurgeon. Better Living Booklet, Emotional
600a Problems of Growing Up (Adult) Chicago: Science Research

Associates, 1951.

P/A Foster, Constance.J. Better Living Booklet, Developing
6001 Responsibility in Children (Adult) Chicago: Science

Research Associates, 1953.

P/A Goodykoonte, Bees. Better Living Booklet, Helping Children
6001 Get Along_ in School (Adult) Chicago: Science Research

Associates, 1955.

P/A Jenkins, Gladys Gardner. Better Living Booklet, A Guide for
600f Family_ Living (Adult) Chicago: Science Research Associates,

1956.

P/A Krieg, Othilda and Helen L.Beck. Better Living BOoklet, A
600b Guide to Better Disgl line (Adult) Chicago: Science

Research Associates, Q54.

P/A Kuder, G.'Frederic and Blanche B. Paulson. Better Living
600c Booklet, Exploring Children's Interests (Adult) Chicago:

A
Science Research Associates, 1951.

P/A Mohr, George J. Better Living Booklet, When Children Face
600n Crises (Adult) Chicago: Science Research Associates, 1952.

P/A Neisser, Edith G. Better Living Booklet, How to Live With
600h Children(Adult) Chicago: Science Research Associates, 1950.

P/A Olson, Willard C. and John Lewellen. Better Living Booklet,
600k How Children Grow and Develop (Adult) Chicago: Science

Research Associates, 1953.

P/A Puner, Helen W. Better Living Booklet, Helping Brothers and
600d Sisters Get Along (Adult) Chicago: Science Research

Associates, 1952.

P/A Riper, C. Van. Bett-er Living,Boi)klet, Helping Children Talk
600e Better (Adult) Chicago: Science Research Associates, 1951.

P/A Strang, Ruth. Better Living Booklet, Helping Children Solve
600g Problems (Adult) Chicago: Science Research Associates,

1953.

P/A Thurston, Thelma Owinn. Better Living_Booklet, Mental Abilities
600m of Children (Adult) Chicago: Science Research Associates,

1951.
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PAPERBACKS (Adylt)

Better Living'Series

P/A EsCalona, Sibylli. Better Living Series, Undorstanding Hostility6010 in Chil4ren (Adult) Chicago: Science Research Associates,
1970.

P/A
(601g Grant, Eva H. Better Living Series, Parents and TrOhers as

Partners (Adult) Chicago: Science Research Addociates, 1971.1.

P/A
601m

P/A
601n

Kirkendell, Lester A. Better Living Series, Children
Understand Sex Roles (Adult) Chicago: Sciencelesearch
Associates, 1970.

Leonard, Charles W. and Murray S. Flander. Better Living Series,
Why Childrdn Misbehave (Adult) ChicagoicScien*Research
Associates, 1970.

Jean H. Seligman. Better Livia* Series,
Girls Understand Theitlex,Rellp (Adult)
Research Associates, 19. 1.

Better Living Series, Self Undiistanding
Science Research Associates, 196

P/A Levine, Milton I. and
601f Helping Boys and

Chicago: Science

P/A Menninger, William C.
601b (Adult)Chicago:

P/A .Montagu, Ashley. Better Living Series, Helpinia"Chilten Develop601c Moral Values (Adult) Chicago: Science ResdarchV sslciates
1969.

,

P/A loss, fielen. Better Living Series, Fears ofAildren (Adult)602a Science Research Asdociates, 1970.

PP/A Witty, Paul A. and Walter B. Barbe. Better_Living stryiev, Helping601d Children Read Better (Adult) Chicago: Sgence Apseaigi
Associates, -1970. 1:

*

P/A Witty, Paul A. and Walter B. Barbe. Bettel 414: Series, Helping601e -the Gifted Child (Adult) ChicagOr Scren search Associates,
1970.,

Guidance Series Booklet

P/A Neff, Mary V. and Marilyn A. Homer. Guidance Series Booklet,
602a Exploring Your Values (Adult) Chicago: Science Research

Associates, 1965.

P/A Quells, Kenneth A-. Guidance Series Booklet, Becoming a Good
SO2to Leader (Adult) Chicago:-Science Research Associates, 1956.

Denues, Celia. Career Perspective-Your Choice of Work (Adult)
iO3 Worthington: Charles A. Jones Publishing Company, 1972.
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PAPERBACKS (Informational)

Heritage Series

P/I Alpha Kappa Alpha Sorority. Heritage Series #1, Negro Women
655a in the Judiciary (Informational) Chicago: Alpha Kappa

Alpha Sorority, 1968.

P/I Alpha Kappa Alpha Sorority. Heritage Series #2, Negro Women
655b in Politics (Informational) Chicago: Alpha Kappa Alpha

Sqrority, 1969.

P/I Alpha Kappa Alpha Sorority. Heritage Series #3, Negro Women
655c in Business (Informational) Chicago: Alpha Kappa Alpha

Sorority1970.

P/I Alpha Kappa Alpha Sorority. Heritage Series #48 Negro Women
655d in Medicine (Informational) Chicago: Alpha Kappa Alpha

Sorority, 1971.

P/I Alpha Kappa Alpha Sorority. Heritage Series #5, Negro Women
655e in Dentistry (Informational) Chicago: Alpha Kappa Alpha

Sorority, 1972.

P/I Byrn, Delmont K. Career Decisions (Informational) Washington:
658 The National Vocational Guidance Association, 1969.

P/I ERIC Intensive High School Occupational Approaches for Initial
665 Work and Technical School Placement (Informational) Ann

Arbor: Clearinghouse on Counseling and Personnel Service,
1969.

P/I ERIC Job Training in Industry (Informational) Columbus:
662 Clearinghouse on Vocational,and TeChnical Education, 1972.

v-
P/I Gager, Nancy, editor. The World's First Women's Rights 41manac
664 (Infdlimational) Bethesda: Elizabeth Cady Stanton Publishing

Company, 1974.

P/I Irish, Richard K. Go Hire Yourself an Employer angormationalY
665 Garden City: Anchor Books, 1973.

Job Family Series

P/G Jobs in Building Constructionlyades (Jr.& Sr. High)
603a (Informational) Chicago:Icience Researdh- Associates, 1962.

P/G Jobs in Consumer and HoMemaking Education (Informational-J.H.&S.H.)
603b Chicago: Science Research Associates, 1973.

P/G Jobs in Electronic Data Processimk (Informational-J.H. & SM.)
603c Chicago: Science Research Associates, 1968.

P/G Jobs in Mathematics (Informational-J.H. & S.H.) Chicago:
603d Science Research AssOciates, 1965.

P/G JObs in Mechanical Work (Informational-J.H.-S.H.) Chicago:
603e Science Research Associates, 1969.
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PAPERBACKS (Informational)

Job Family Series Con't)

P/C
603f

Jobs in the Performing Arts (Informational-J.H.-S.H.) Chicago:
Science Research Associates, 1966.

P/G Jobs in Psychology (Informational-J.H.-S.H.) Chicago: Science
,003g Research Associates, 1962.

P/G Jobs in Science (Informational-J.H.-S.H.) Chicago: Science
603h Research Associates, 1969.

PIG Jobs in Sellin& (Informational-J.H.-S.H.) Chicago: Science
603i Research Associates, 1965.

P/G Jobs in Technical Work (Informational-J.H.-S.H.) Chicago:
603j Science Research Associates, 1964.

P/G Jobs in Unusual Occupations (Informational-J.H.-S.H.) Chicago:
603k Science Research Associates, 1969.

P/G Jobs in Health (Informiktional-J.H.-S.H.) Chicago: Science
6031 Research Associates, 1969.

P/I Lowe, W. City Life (Informational) Rochelle Park: Hayden Book
657 Company, Inc., 1974.

P/I Manpower Administration. Volume 2 The Training System in the
661b Pipe Trades. (Informational) U.S. Department of Labor, 1971.

P/I Manpower Administration. Volume 3 - Apprenticeship Training in
661c the Machinist and Tool and Die Makers Trades.. (Informational)

U. S. Department of Labor, 1971.
/

P/I Manpower Administration. Volume 4 - The Training System in the
661d Printing Trades (Informational) U. S. Department of Labor, 1971

P/I Manpower Administration. Volume 5 - High School Students View
661e Apprenticeships (Informational) U. S. Department of Labor,

1971..

P/I Preston, Ralph C. and Morton Batel. How To Study (Informational)
663 Chicago: Science Research Associates, 1974.

P/I Randall. Florence. Getting a Job (Informational) Beverly Hills:
651 Collier IacMillan Publishers, 1974.

P/I Stone, Elna. How to Choose Your Work (Informational) 'Beverly Hills:

659 Collier MacMillan Publishers, 1974.

P/I Stone, Elna. How to Get a JOb (Informational) Beverly Hills:
652 Collier IacIillan Publishers, 1974.

P/I Udavari, Stephan S. and Janet Laible. Family Money Management
657 (InforMational) Austin: Steck-Vaughn, 1973.

P/I U. S. Department of Labor. Hiring_ Standards and Job Performance .

653 (Informational) Washington, D.C.: Manpower Administration,

1970.
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PAPERBACKS (Informational)

P/I U. S. Department of Labor. Job Satisfaction: Is There a Trend?
655 (Informational) Washington, D.C.: Manpower Administration,

1975.

P/I U. S. Department of Labor and the U. S. Department of Health,
664 Education and Welfare. Manpower Report of the President.

(InfOrmational) Washington, D.C.: U. S. Government Printing
Office, 1974.

P/I Vocational Biographies, Careers. (Informational) Volumes la,
650. 2b, 3c, 4d, 5e, 6f, and 7g. Sauk Centre: Vocational

Biographies, 1972.
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PAPERBACKS Protesslona; i;eaditn.)

P/PR Berenson, :;crnard C. and Kevin -itc'tell. Confrontation or
636 Better of (Professional Reading) Amhermt: Human

Resource DeyelOpment Press. Inc., 1974.

P/PR Buckingham, Lillian and 1,rthur 9. Lee. Placement andFollow7UE
626g in Carver LducatIonarofessional ReadingI italeigh: Center

for OccupatfonsT 1,471cation, 1171.

P/PR Campbell, Rohert E. , Carry R. "a17, .lulet V. nilter and Sara
625 F. Kripr. Career Cuitynce: A Handbook of Methods (Professional

Reading) Columbus: Charles I. Merrill, 1973.

P/PR Carkhuff, Robert R. Cry Twice (Professional Reading) Amherst:
637 Human Resource Development Press, Inc., 1974.

P/PR Childers, R. F., and Charles Nichols. Post-Secondary Career
626e Education (Professional Reading) Raleigh: Center for

Occupational Education, 1973.

P/PR Darcy, Robert L. and Phillip E. Powell. Manpower and Economic
753 Education (Professional Reatlinp) Denver: Love Publishing

Company, 1973.

P/PR Division of Instruction. Career Education in the Elementary
647 School. (Professional Reading) St. Paul: Minnesota
c.1,2

r
Department of Education, 1974.

P/PR Dudra, Mic41. Career lducation and the World of Work.
754 (Professional Reading) Edensburg: Damin Printing Company, 1973.

.P/PR Edington,Everett D. and Howard K. Conley. Career Education for
646 Rural School Administrators (Professional Reading)Washington,

D.C.: Education Resources Division Capitol Publications, Inc.,
1973.

P/PR ERIC What Vocational Education Teachers and Counselors Should
639 Know About Urban Disadvantaged Youth(Professional Reading)

Washington, D.C.: U. S. Printing Office, 1971.

P/PR. 'ERIC What School Administrators Should Know About Vocational

.
640 Education for Disadvantaged Youth in Rural Areas (Professional

Reading) Washington, D. C.: U. S. Printing Office, 1971.
..

P/PR ERIC What Vocational Education Teachers Should Know About
641 Disadvantaged Youth in Rural Area Professional Reading)

Washington, D. C.:.U. S. Printing ce, 1971.

P/PR
626f

Belling, Cliff E. and Eldon Ruff. Career Guidance (Professional
Reading) Raleigh: Center for Occupational Education, 1973.

P/PR Hoffman, Foe E. and others. Explorations Part I, Career Activities
643 for Adult Education Classes (Professional Reading) Washington,
c.1,2 D. C.: B'nai D'rith Career and Counseling Services, 1974.

P/PR Hoffman, Foe and others. Explorations, Part II, State Listing of
644 Adult Career Education Activities (Professional Reading)
5.1,2 Washington, D.C.: B'nei B'rith Career Education and

Counseling Services, 1974.
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PAPERBACKS (ProfestWonal Reading)

P/PR Hoffman, Foe and others. Resources Recommendations for Adult
642 Career Resouelces (Professional Read1ngT7;8hington, D.C.

B

i:
c.1,2 nyi B rr_ ith Career Education an4 Counseling Servicsa,1974.

.

P/PR Hoyt, Kenneth B. and G. G. Woolard. High School Curriculum
626d Guide (Professional Reading) Raleigh: Center for

Occupational Education, 1973.

Information Series

P/PR Application of Vocational' Development Theory to Career Education
755a by Marla Peterson. (Professional Raading) Columbu: ERIC

Clearinghouse on Vocational andlechnical Education, 1973.

P/PR
755b

P/PR
755c

Ca;.,rEducation: jnvolving the_ Conmunity and Its Resources by
Samuel M. Burt. (Professional Reading) Columbus': ERIC
Clearinghouse on Vocational and Technical Education, 1973.

Career Education: Curriculum Materials for the Disadvantaged
by David Maxwell, Alice J. Brown, and J. David McCracken.
(Professional Reading) Columbus: ERIC Clearinghouse on
Vocational and Technical Education, 1973.

P/PR Career Education: Guidance in the Elementary School by George
755d E. Hill. (Professional Reading) Columbus: ERIC Clearing-

house on Vocational and Technical Education, 1973.
4

P/PR Career Education: Information Reaources by Jake Huber.(Pro-
755e fessional Reading) Columbus: ERIC Clearinghouse on

Vocational and Technical Education, 1973.
A

P/PR Career Education: In-service Teacher Education by Peter G. Haines.
755f (Professional Reading) Columbus: ERIC Clearinghouse on

Vocational and Technical Educationi 1973.

P/PR Career Education: The Role of Adult Education by Allen B. Moore.
755g (Professional Reading) Columbus: ERIC Clearinghouse an

Vocational and Technical Education, 1973.

P/PR Career Education: Local Administration of Programs by George
755h M. Smith (Professional Reading) Columbus: ERIC Clearing-

house on Vocational and Technical Education, 1973.

P/PR Career Education: Review and Analysis of Soutces of Occupational
755i Information for Carer Education by Kenneth D. Hills.

(Professional Reading) Columbus: ERIC Clearinghouse on_
Vocational and Technical Education, 1973.

P/PR Career Education: The Role of Vocational Education by jerry
755j Olson (Professionaf Reading) Columbus: ERIC Clearinghouse

on Vocational and Technical Education, 1973.

P/PR Isenberg, Robert M. and Joel Smith. Involving the Community in
6261 Career Education (Professional Reading) Raleigh: Center

for Occupational Education, 1973.
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11.1tBACK;;_ (ProiessionAl 1:01di,11

P/PR ,s.ational Assoriation for Public Continuing and Adult Education.
645 1u-service TrAillfrve, for Teachers or Adults (ProfeAidual

_

Rendinr) WashInetno, 'E. C.: National Education Association
for Public Gontinning and Adult Education, 107n.

P/PR
752

c.1,2

National i\ssocintion for NUJ(' ('ontinuing and Adult Education.
The Second Treasurv4of Techniques for Teaching Adults-
(Professional Pending) nsh I ngtoii n. C.: National
.Association ror Puhlic Continuing, and Adult Education, 1970.

P/PR Nelson, Jack L. Introduction to Value Inquiry, A Student Process'
629 Rook (Professional Reading) Rochelle Park: Hayden Book

EompAtl, 1974.

Toatman, etl and Charles '.ingartner. Teal:21Ln as a Subversive
627 Activity_ (Professional Reading) :ew York: Delta, 1969.

P/PR Scherer, R. T., and Joseph R. Clary. Middle School. Curriculum
626c Guide (Professional Reading) 'Raleigh: Center for Occupa-

tional Education, 1973.

P/PR Schreiber, Ro.)ert W. and `!abeli.Black. Elementary School
626b Curriculum Cuide (Professional Reading) Raleigh: Center

for Occupational ildueation, 1973.

P/PR Shook, Mollie W. and Robert Morgan. A Manual for the
626a Implementation of Career Education Programs (Professional

Reading) Raleieli: Center for Occupational Education, 1973.

P/PR Simon, Sidney B., Leland W.'Howe, and Howard Kirschembaum.
627 Values Clarification, A Handbook of Practical Strategies

for Teachers and Students (Professional Reading) New York!
Hart Publishing, 1974.

P/PR
626h

Swanson, Gordon I.,and Robert Jervis, ProfessionalTievelopment
(Professional Reading) Ralei01: Center for Occupational
Education, 1973. ,
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REPORTS (Project)

R/G Helena PUblic Schools. The Next Step, A Comprehensive Program
906- in Occupational Preparation and Placement, Interim Report,'

Helena: Helena Public Schools, 1972.

.R/G. Iowa Central Community Collegs. Planning'Study'to Determine
900 the Career.Education Needs for Merged Area V. (K-14)

Fort Dodge: Iowa Central Community College, 1973.

R/G j Kalp, Karl R. and Jesse L. Bobb, In Focus (K-Adult) Indianapolis?
901 Indianapolis Public Schools, n.d.

R/G Katzell, Raymond A., Abraham K. Korman, and Edward L. Levine.
905 Overview Study of the Dynamics of Worker Job Mobility,

Washington, D.C.: Department of Health, Education and
Welfare, 1971.

R/G Motgin, Robert L., Allen B. Moore, Mollie W. Shook, and Brenda
903 Sargent. Synopsis of Selected Career Education Prograis,

A National Overview of Clreer Education, Raleigh: North
Carolina.

RIG Schlesinger, James R. Ankial Defense Department Report. .t

904 Washington, D.C.: U. S.1 Government Printing Office, 1975/

R/G U. S. Department of Health, Education and Welfare. Abstracts
907 1, of Exemplirary Projects in Vocational.Education. Washington,D.0

Division of Vocational and Technical Education, 1973.

R/G U. S. Department of Labor. Manpower Research and Development.
908 Projects. Washington, D.C.: Manpower Administration, 1972.
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MATERIALS AVAILABLE FROM THE NORTH

CENTRAL TECHNICAL INSTITUTE LIBRARY

Audio Visual Material Page

Cassettes 39

Slides ,, 42

Video Tapes 43

Additional Materials

3 2
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CASSETTES:

Agricultural

"Agra-business"- programs in Wisconsin

"Legal Matters for Farm Woman" 1) Social Security's 2) Insurances
3) Financial Matter604) Legal /lettere!.

Business:

"Business Roundtable" - Communication

Fabulty In-Service:

"Antigo - Pre Vocational Program"
"Testing and Evaluation Service for Vocational Education"
"Why Serve the Handicapped and Disadvantaged Student",

Miscellaneous:

"Effective Listening" - 2 tapea,and exam

Nursing:

"Hiatoiy of American Nursing"

Social Studies:

"America: Sick or Solvent" Four young critics debate the condition
of.America today. 1) U.S. Social Conditions
2) Youth - United States 3) Alienation (Social
Psyschaogy)

"Ghetto Law and Order: A documentary on the policeis role in the nation's
ghetto's: 1) Negroes - Segregation. 2) Police
3) U.S. Race Question.

"The Road to Crime" - A convict talks about early crimdnal tendencies.
"Private World of a Convict" - A criminal discusses hie inner longings and

emotional probleAs.
"An Alien Convict Talks About His Prison Life as a Rehabilitating Experience.

FILMSTRIPS:

Agrioulture:

"Determining Market Grades of Corn!'
"Factors Affecting Classes & Grades of Shelled Corn"
"Growing Profitable Alfalfa"
"Hunger Signs in Corn"
"Increasing Earnings Through,Farm Records"
"Identification of Weeds - Parts I & II"
"Keeping Records Up-to-Date"
"Producing Hy-bred-SeedCorn" 329
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"Soil Colbr"
"Sumnarizing and Analyzing Records".

"Starting to Keep Records" "Tractor Maintenance"

Architecture:

"School Buildings" - 1965 EZhibit ofnew school deaigns.

Aviation:

"Federal Aviation Regulations" "Navigation"
"Meteorology" "Weight and Balance"

Business:

"Role of the Commercial Banking System; Joint Council on Ecoadmic
Education; n.d. 3 filmstrips (38 frames each) Color. 1) Evaluation
of Money and Banking, 2) Using Your Bank - Bank Services, 3) Banking
and the Economy. Filmstrip Commentary and-teaching guide.

"Role of Consumers; Joint Council on Economic Education; n.d. 1) ImportancsA
of Consumser Credit, 2) Consumers and Pattern of Production, Consumers
and Economic Stability, 3) Digiculty of Being an Intelligent Consumer,
Role of Consumer as a Citizen.

"Role of the Federal Researve System: The Credit market; Joint Council
on Economic Education; n.d. 3 filmstripe,toaohing guide and filmstrip
commentary. 1) Demand For Credit, 2) Supply of Credit, 3) Problem
of Economic Balance.

"Role of Out Labor Force" - The Pulse of the Nation; Joint Council on
Economic Education; n.d. 3 filmstrips, (51 frames each). With teaching
guides and filmstrip commentary. Color. 1) Labor and Laboring Classes
2) Labor Supply.

Ceramics:

"The Making of Fine Ilina" - Lenox Corporation

Dairy Sales:

"Biggest of the Three." with record
"Customer Needs and Wants."
nDeath of a con Man."
"Dig a Little Deeper."
"Johnny Greets the Customers.",
"Johnny Closes the Sale."
"Johnny Meets His Boss."
"Joihnny on the\Spot."
"Mind Your Own Business."
"One in Fifty." . Concerns Milkman with record.
"Person to Person." - with record.

Ecology and Social Change:

"Conflicting Cultures: Non-stop to Glory." With 33 1/3 rpm. phOnodisc.
(98 frames.) Color. Narrative script.

"Water Pollution." - California State Polytechnical Collegepn.d.
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Home Economics:

"BabY Feeding."
uClothing Construction."
"Color in HOme Furnishings."4 2 parts.
*Head Start on Homemaking." Script.
"HoMes Are For People:V." - Psychological needs, Sociolgical, and Beauty.
"Household Helpers."
"How To Buy Meat." - Parts 1-3 \

"How to Cook Chicken."
"Learning From Labels."'
"Road to Responsibility."
"Textiles For Today."
"Washday Wonders.
"World of Wonderful Foods."

Insurance:

"Career Surprises." Shows eMployees at work in the property and liability
insurancep.businesso Acquaints students with educational requirements
for a variety of positions in this field., Record and script.

InService:
4 40,

"TeleVision in Your Classroom." Great Plains Instructional Television
Library, n.d.

Metals:

"Platinum Metals" International Nickel Company; n.d.
"Sterling Silver-Art Treasures for Today; Sterling Silversmiths quild

of Anieric;
"What is An Atplication Mechanic?"- Aluminum, building materials

Military:

"Admission for Your Service Academics." Produced in joint effort by the
five U.S. Service Academics - West Point, Anapolis, Coast Guard,
Merchant Marine, and Air Force." Record and script.

Newspaper:

"Organizing a Staff."

Newswritinv

"What Makes News?"
"News Story Structure."
"News, Words, Sentences, and Paragraphs."
"Writing the Lead."
"Your School Publication."

Printing,:

"Once Upon a Stone."

"Smooth Operator."
"Type Has Many Faces."

330
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. Self:

"Communicationg Face to,Face." Cassette. 20 min.- Communication in
Nursing and Applied.Psyc_hology

"How to Handle Complaints." -
"How to Listen More Effectively." - 20 min. with cassette,
"Understanding Your Relationship with the Organization."
"Understanding Yourself." (Above filmstrips from Nursing Program. (Could

be geared toward Nursing, however, concepts are applicable to other
subject areas.)

"Why I Am AfrAid To Tell You Who I Am." - Cassette. 40 min. 2 aides.
148page discussion guide - 2 filmstrips. Color.

Social Studies:

"Otir American Heritage." The Reader's Digest; 15$7

FILMS:

"Wri. Reynolds Needs a Nurse." Color.-Instructor's Guide. ApPlied
PsyrhologY and Nurses and Nursing Psychology

"Idea With a Future." Nurses and Nursing - 30 min. Color.
"Where the Action Is." ' 30 min. Color. Vocational Technical Education

In Wisconsin.
"Television Station WSAU," Television Advertising. 20'min. Sound & Color.°
"The Eye'Of The Beholder." Perception, Psychology. Black and White.

16 mm. 254Fin.

SLMDES:

Agriculture: f(

"Alfalfa Insects:"
"Chemical Weed,Control"
"Fertilizers: A Paying Investment."
"Fruit Diseases."
"How to Take Soil Samples.n
"Life of the Green Plant."
"Our Living Soil."
"Plant Nutrient Deficiency Symptom."
"Potatoe Disease.",
"The Case of the Wiscons."
"Understanding IBM Soil Test Report."
"Ventilation Fundamentals."

Businese4

"In Touch With Tomorrow." - Touch Shorthand
"Stencil Duplicator Operation."

Home Management:

"Be Involved - Be a Home Economist."
"Do's and Don'ts of Pants."
"Home Economic Assistant Program."
"Professional Blocking for Handknits."
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Printinis

"Quality of Flexographic Printing."

Small Engines:

"Hietory of Snowmobiles."

SLIDES AND TAPES:

Etiquette4 Manners, Customs:

"How to Face and Audience With Poise."
"How Not to Offend Others When Smoking or Chewing Gum."
"'Visual P0180 for Business and Social Success," - Standing, Sitting, Walking

Posture.

VIDEOTAPES:

Business:

"Accounting Cycle." North Central Technical Institute; 1969
"Accruals." North Central Technical Institute; 1969
"Adjustmsnts for Merchandise Inventory." North Central Technical

Institute; 1969. / ,

,"Antomated Systems." North Central Technical Institute; 1969.
'Bank Records." North,Central Technical Institute; 1969
'"Basic Equation. " North Central Technical /nstitue; 1969
"'Business Organizations." North Central Technical Institue; 1970.
"Business Roundtable. Student Roundtable." North Central Technical

Institute; 1970/'
"Cash Payments Journal." North Central Technical Institute; 1969.
"Cash Receipts Journal." North Central Technical Institute1,1969
"Closing Procedures." North Central Technical Institute; iyp9.

"Credit Lettere." North Central Technical Institute; 1969.
"Referrals." North Central Technical Institute; 1969.
"Deferrals-Unearned Revenue," North Central Technical Institute; 1969.
"Deposition of Plant Assets..11 North Central Technical Institute; 1969,
"Employee Payroll Deductions." North Central Technical Institute; 1969.
"Emploser PaYroll Deductions." North Central Technical Institute; 1969.

.ftEstiested Xnventories." North Central Technical Institute; 1969.
"Financial Statements." North Central Technical Institute; 1969.
"Financial.Statements for Retail Firms." North Central Technical

IustitUte; 1969
"Internal/Control of .Cish." North Central Technical Institute; 1969.
"IntroduCtion to Accounting." North Central Technical Institute; 1969
"Investment for Impact." North Central Technical Institute; 1969.
"Methods of Depreciation." North Central Technical Instituti; 1969.
"NCTI Dedication, Laird Press Conference." North Central Technical

Inetitute; 1969,
"Negotiable Instruments." North Central Technicallnstitute; 1969.
"Notes Receivable." North Central Techical Institute; 1969.
"pn/the Job." North Central Technical Institute; 1969
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VIDEO TAPES (contld)

"Periodic Worksheet." North Central Technical Institute; 1969.
"Physical Inventories." North Central Technical Institute; 1969.
"Purchase of Merchandise." North Central Technical Institute; 1969.
"Real Property." North Central'Technical Instiute; 1970.
"Reversing Entries." North Central Technical Iristitute; 1969.
"Sales Journal." North Central Technical Institute; 1969.
"Theory of Accounts." North Central Technical Institute;N1969.
"Trial Balance." North Central Technical Inst4ute;,1969.
"Uncalectible Accounts." North Central Technital Institute; 1969.
"Worksheet for Retail Firm." North Central Technical Institute; 1969.

City Planning:

"Creation of Cities." North Central Technical Institute; 1970.

;Government:

"Electoral College." North Central Technical Institute; 1969.
"How a Bill Becomes a Law in Wisconsin." North Central Technical

Institute; 1969.
"Why People Vote the Way They Do."

Home, Economics:

North Central Technical Institute; 1970.

"Care and Use of the Electric Range." North Central Technical Institute;
1969.

"Cool Cookery." North Central Technital Institute; 1969,
"The Inside Story of Modern Electric Ranges." North Central Technical

Institute; 1969.
"Cops, Weld Retter Go Shopping." North .Central Technical Institute; 1971.

In-Service:

"NCTIls Got It For You." North Central Technical Institute;.1970.

Library:

"Card Catalog." North Central Technical Institute; 1969.
"The Library," North Central Technical'Institute; 1969.
"Periodical Guides." North Central Technical Institute; 1969.
"Reference Books." North Central Technical Institute; 1969.

Manufacturing:

"Concrete Finishing." . North Central Technical Institute; 1969.
"Properties of Solids, Ultimate Tensile Strenght." North Central

_Technical Institute; 1969.

Media: t

"Computer Revolution Parts I and II: C.B.S. - TV 21st Century; 1969.
"Student Marketing Commercials." North Central Technical Institute; 1969.
"Use of TV at NCTI." North Central TepAnical Institute; 1970.
"WSAU Radio Commercials--Sales Demonstations." North Central Technical

Institute; 1969.

3 3 '3
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%,..WALU WI

Metalit

"New Directions in Meta). Making." North Central Technical Inetitute; 1970.

Self:

"The Drug Scene." North Central Technical Institute; 1969.



ADDITIONAL MATERIALS

Career Exploration Units (Slides)

Office Occupations
Drafting Careers
Graphic Arts Occupations

Ag-Auto Occupations and NCTI Programs
Health Occupations
Accounting Occupations
Some Careers in Machin Tool and Metals
,Apprenticeship S4Lades
How Much Is Enough? Math
Introduction to Marketing Careers and Concepts
Data Processing Occupations and Wausau Area
Electronics Occupations

Career Exploration (16 mm. film)

The World of Work



FREE PRINTED MATERIALS AVAILABLE

FROM THE CAREER EDUCATION PROJECT



FREE MATERIALS AVAILABLE FROM
NORTH CENTRAL TECHNICAL,INSTITUTE

'Career Interest Survey
Steps on Self and Career Awareness
Occupational Checklist
Value Orientation of!. ass and Youth Cultures
Career Education As 41*-7 *.Ufte for Home Economic Classes
-Goals for Career Educ Zon by the U.S. Office of Educition
To the English Te
To Teachers Preparing areer Education Units
To the Teacher
To the Librarian
To the Teacher

SoMe Peculiar Comments about Education
Youth and School Alienation
Information to Help You Understand and Teach Career Development

Education
Career Education Handbook
Attendance Roster
Try This Problem
Quips, Quotes, and Quibbles I
Quips, Quotes, and Quibbles II
Career Education Self
Implementation and Administration of Career Education Programs
An Encounter With Me
Th Role -ill Career Education
Cat4rs vs. Jobs
SoinReaaons for Career Education in Schools
Care r Education Reading List
Care r Education Bibliography
Role of the School Counselor In Career Education
Booklets Giving Job Descriptions, Qualifications and Training
Requires, Pay Estimates, and Job Outlook
Job CI:wirers
"Love In The Classroom"
Glad Note

Physiology of Programs (-Kenneth B. Hoyt)
Career Education Model
The "T" Diagram
Values Auction
General Education Development (G.E.D.) Kit
Elements of Career Education - Desired Outcome
I Taught Them All
Career Development Scope and Sequence Model
Identify Auction Llet
The Art of Not Listening
Are You Liiring Up to Your Potential?
Roles, Goals.... Failure
Rules for Effective and Meaningful Communications
Human Development Program Curriculum Content Ideas
Summary of Thirteen Principles for Changing Children's Behavior
Career Education for Elementary Schooli
Public Interviews (Merrill Harmon)

One Minute Reaction Statement
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CE001
CE002
CE003
CE004
CE005
CE006
CE007
CE008
CE009
CE010
CE011
CE012
CE013

CE014
CE015
CE016"
CE017
CE018
CE019
CE020
CE021
CE022
CE023
CE024
CE025
CE026
CE027
CE028

CE029
CECIO
CE031
CE032
CE033
CE034
CE035
CE036
CE037
CE038
CE039
CE040
CE041
CE042
CE043
CE044
CE045

CE046
CE047
CE048
CE049

CE050

1



Interviewing , CE051
How to Teach Fear CE052
Career Education Activities K-6 CE053
1Tran5actional Analysis Handbook CE054
Stem Sentences CE055
What Do YOU Value in Life? CE056
Chart Occupations CE057
Comprehensive Occupational Education Program Model CE058
Family Reaction - Psychology CE059
Facilitating Self- Actualization Through Assertiveness Training CE060
.Step for Implementing Career Education in Schools CE061
FaMily Occupational Discussion CE062

4 indentification of Significant Others CE063
\

\Strength BoMbardment Exercises CE064
Wondering What Employees Look For? CE065
Communications Test CE066 I

Some Ideas Guaranteed to get Reaction CE067
Do's or Danes for Mature Job Seekers CE068
Satisfactions, Adhievements and Success CE069
Clarification of Fersonal'Values CE070
Parents and Career. Education CE071
Future Shock- CE072
Personal Career DeVelopment Review CE073.
Sixteen Concepts CE074
Career Development Opinconnaire 6 CE075
Furthering Career Education Through Counseling' CE076
Definitions of Words and Terms Used CE07*
Career Cluster Occupations CE078
Proposed Definitions Related to Career Education CE079
.Career Development Condepts' CE080
What's Job Clustering All About? CE081
Activitiis'for the'World of Work CE082
Developmental Tasks CE083
Some Resource MatepLals on Developmental Groups CE084
The Concept on Feedback CE085
Value Strategy CE086
Career Decision-Making Process CE087
Evaluation of Career Education Materials CE088
Work Values CE089
Lost on the Moon CE090
Quotes from Dr. Buscaglia "Love in the Classroom" CE091
Positive Approach to Discipline CE092
Growth Development Booklet' CE093
Norma of a Community CE094
When I Grow Up, nil Going to'Be Married CE095
Notes from Dr. Pelligren's Presentation CE096
Tape Recording of "Dr. Glaser" - W. West CE097
Set a Good Example CE098
Information from the "Today" Program CE099
Continuims CE100
I Am Loveable and Capable CE101
Communications with Others. CE102
Automobile Accident CE103
Suggested Books for Understanding Yourself and Others CE104
Individual Uniqueness! What's That? CE105
Special Project Report CE106

3 3 S
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value bneet CE1O7
Manufacturiag Clusters CE108
Exploring An Occupation CE109
A Word About the World of Work CE110
The Job Interview CE111
Do's and Dont's (Job Interviews) CE112
It Started With an Ad on Monday CE113
Children Learn What They Live CE114
Guidance Awareness Survey CE115
Reaction Form CE116
Child Care CE117
SRA - Career Education Activities (Social Studies) CE118
SRA - Career Education Activitiks (Mathematics) CE119
SRA - Career Education Activities,(Foreign Language!) CE120
SRA - Career Education Activities (Science) CE121
Potential Service in Career-Education

.
CE122-

Personal Career Development Review CE123
Program Of Effort CE124
Career Planning Survey (Junior High) CE125
Theory of Vocational'Development CE126
What Woutd You Like to Be? CE127
Specific Areas of Training in Major Fields CE128
Questions Asked During An Employment Interview CE129
The Interview CE130
Negative Factors Evaluated During Interview CE131
Resume CE132.
Letter of Application CE133
Faculty Recommendation Form CE134
Sample Letter of Acceptance CE135
Sample Letter of Inquiry CE136
Preparation for the Interview CE117
Round Table Discussion (Temple, Ariz.) CE138
Personal Interview CE139
Understemding a Child's Goals CE140
Value Sheet -- Hi and Lois CE107b
Wheel of Life CE141
A Look at my Third Grade Education CE142
Career Education as a Resource in SOcial Studies CE143
'Career Education as a Resource for Business Classes CE144
Assessing Your Values - CE145
How Do You View Career Education CE146
The Poor Man's Soliloque CE147
Adaptations from "Values and Teaching" CE148
Eight Do's and Dont's for Beating the Blues CE149'
What is Your Life Style? CE150
Community Services in Career Education 'CE151
Sexised?? CE152
The Career of An Ag Mechanic CE153
A Counseling Fable CE154
Classroom' Arrangement CE155
List of Sources May Help in the Interview Process CE156
Occupational Grouping CE157
A Handy Metric Conversion Table 'CE158
Student's Evaluation CE159
A Theory of OccupStional Choice CE160
Publication Highlights CE161
A Self Survey of Sex Role Activities CE162
Should Wives Work 339 CE163
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Area Resources S ey Sheet CE164
Federal Job Information CE165
Activities for Kindergarten, 1, 2, and 3 CE166
Rank the Followini Items in Inportance to You CE167
SRA - Career Education Activities (English) CE168
Kinds of Information Students May Need About Occupations CE169
Vocational Development CE170
Career Education News - Menominie (Feb.) CE171
Counseling Chick-list e CE172
Career Education News - Menominie (Nov.) CE173
What is a Student? CE174
Reflections CE176
Myself ... Edgar A. Guest CE177
The Ten Commandments of Human Relations CE178
The Ten Characteristics of a Good Employee CE179
Model for Cases CE180
Career Analysis CE181
Resume'(Facsimile) CE182
Some Home Economic Jobs CE183
Life Time,Span CE184
Rating in Percentage - Jobs You Have Held CE185
Relating School Courses to the World of Work CE186

. Areas of Work .
. CE187

Matching Occupations to Areas of Work CE188
Exploring Occupations CE189
Work Values and Goals CE190
Notes on Career Education CE191
Guesstimate CE192

(Rank These Jobs CE193
Probing Our Attitudes Tward's Woman's Limes CE194
The Important You.... CE195
Handout Assumptions CE196
Role Change Project

CE197
Sexism in Education CE198
The Myth and the Reality CE199
Structural'Experiences for Adolescent Counseling Groups CE200
Community Involvement CE201
The Right Way to Look for a Job CE202
Interest Check list CE203
An Introduction to Career Education: A USOE Policy Paper CE204
Motivation' CE205
The Decision7Making Process (Stout) CE206
Child's Care: A Woman's Right CE207
Employment and Women CE208
Wisconsin Work Forces Fact Sheet CE209
Social In-service - Economics CE210

310 ,
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ADDENDUM TO REVISED BIBLIOGRAPHY

The following entries of materials in the career education resource center
are in addition to materials listed in the Revised Bibliography. For the
most part, the same format is'used.

BOOKS

B/I

730

14 BIBLIOGRAPHIES'

Norton, J4seph L., On the Job (Informational) ChiCago:
J. G. Ferguson Publishing Company,,1970.f\

Bi Business and Professional Women's Foundation. Bibliography,
808 Career Counseling: New Perspectives For Women and Girls.

Bi Business and Professional Women's Foundation. Career
810 Counseling: New Perspectives for Women and Girls

*(Bibliography) Washington, b.C.: Business and
ProfessiOnal Women's Foundation, 1972.

Bi Spiegel, Jeanne. -A Selected Annotated Bibliography, Sex Role
811 Concepts (Bibliography) Washington, D.C: Buginess and

Professional Women's Foundations, 1974.

EXERCISE BOOKS

E/HS
504
C 1 & 2

E/HS
505

C 1 & 2

E/HS
503

E/HS
503a

E/HS
504a

E/HS
50Ea

Carkuff, Robert R. and Ted Friel. How Who Develops His Career
(Exerciselook) Amherst,MAssachusetts: Human Resource
Development Press, 1973.

Carkuff, Robert R. and Ted Frieli How Who Finds His First Job
(Exercise Book) Amherst, M sachusetts: Human Resource
Devplopment Press, 1973.

Gelatt, H. B., Barbara Vorenhorst, and Richard Carey. Deciding:
A Leader's Guide (High School) New York: College Entrance
Examination Board, 1972.

Gelatt, H. B., Barbara Vorenhorst, and Richard Carey, Deciding
(High School) New York: College Entrance Examination
Board, 1972.

Hooker, Dennis and Almont Flemming. Me'and Jobs (High School)
New York: Educational Design, Inc., 1974.

Kahn, Charles h., Robert Tong,
Your Personality, A Guide
Book) Belmont, CA., Lear
1971.
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and Wirig Jew. Going Places With
to Successful Living. (Exercise
Liegten, Inc./Fearon Publishers,



EXERCISE BOOKS -

E/HS Kenneke, Larry J., Career Development Activities, Classroom
506, and Laboratnr,y Experiences (Grade 9-12) Kansas City:

Howard W. nm and Company, Inc., 1973.

E/HS Kenneke, Larry J., Career Development Activities,-Classroom
506a and Laboratory Experiences (Instructor's Guide)

Kansas City: Howard W. Sams and Company, Inc., 1973.

FILMS

F/502 Career Decision Making. Madison: Counseling Films, 1976.
Grade 9-Adult.

F/5O0 I Want to Work for Your Company (Upper Elementary-Adult)
Hollywood: Sandler Institutional Films\ 1975.

F/501
. Person to Person, Making Communications Work for You

(Upper Elem. Adult) Hollywood: Sandler Institutional \
Films, 1975.

F/503 You Pack Your Own Chute. New York: Ramic Productions, 1974.
Grade 9-Adult.

FILMSTRIPS .(Secondary & Adult)

Fs/S
023

411/

Careers and Life Styles - Part I - Pleasantvil Guidance
, Associates, Grade 9-Adult. 1974.°

Fs/S Careers and Life Styles - Part II - Pleasantville: Guidance
024 Associ4tes, Grade 9-Adult. 1974.

Fs/S Career Values: What Really Matters to You? Pleasantville:
022 Guidance Associates. Grade 9-Adult. 1974. 5 Film-

strips with cassettes and discussion guides.

Fs/S The Changing Work Ethic. Pleasantville: Guidance Associates
026 Grade 9-Adult. 1974:

Fs/S Job Attitudes: Liking Your Job and Your Life. Pleasantville:
025 Guidance Associates, Grade 9-Adult, 1974. W Filmstrips

with cassettes and discussion guides.

Fs/S Job Hunting: Where to Begin. Locating Job Opportunities.
037 Making Choices. 2 Filmstrips with cassette tapes and

discussion guide. New York: Guidance Associates,
1972. Grade 9-Adult.

Fs/S A Job That Goes Someplace. 2 Filmstrips with 33-1/3 long
035 playing records and discussion guide. New York:

Guidance Associates, 1974. Grade 9-Adult.
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FILMSTRIPS (Secondary F. Adult)

Fs/S Johs and Gender. 2 Filmstrips with cassette tapes and
040 discussion guide. New York: Guidance Associates,

1974, Grade 9-Adult.

Fs/S Non Traditional Careers for Women. 2 Filmstrips with
042 cassette tapes and discussion'guide. New York:

Pathescope Educational Films, Inc. Grade 9-Adult.

Fs/S Occupation Opportunities in Colby Area. 4 Filinstrits
043 with cassettes, written script. Wausau: North'

Central Technical Institute, .1976. Grades 9-Adult.

Fs/S On The Job: Four Trainees, Job Attitude Series. Advance*
033 Vocational Education, Apprenticeship, Up-Grading,

On the Job Training. 4 Filmstrips with cassette
tapes and discussion guide. New York: Guidance
Associates, 1.171. Grade 9-Adult.

Fs/S Trouble at Work, Job Attitude Series. Hazing, Failure
034 to Communicate, Absenteeism, Lack of Ambition.

4 Filmstrips with cass'ette tapes and discussion
guide. New York: Guidance Associates, 1970.

1,Grades 9-Adult.

Fs/S What You Should Know Before You Go To Work. 2 Filmstrips
036 with cassettes and discussion guide. New York:

Guidance Associates, 1967. Grade 9-Adult.

Fs/S
032

Why Work at All, Job Attitude Series. New York: Guidance
Associates, 1970. Grade 9-Adult.

Fs/S You and Your Job Interview. Preparing for the Job Interview.
038 The Interview. 2 Filmstrips with cassette tapes and

discussion guide. New York: Guidanbe Associates,
1975. Grade 9-Adult.

Fs/S Your First Week on the Job. Part 1; 0.-riorities, Office
039 Manners, Taking a Phone Call - Part 2; Office Grooming,

Taking a Break, Dealing with Complaints. 2,Fi1mstrips
with cassette tapes And discussion guide. New York:
Guidance Associates, 1972. Grade 9-Adult.

Fs/S Your Personality: The You Others Know. 2 Filmstrips with
041 33-1/3 long playing records and discussion guidet,

New York: Guidance Associa ies, 1974. Grade 9-Adult.

GUIDES (Elementary)

Gu/E Bristol Board of Education. Career Education Curriculum
487 -Guide Grade K-6. (Teacher's Guide) Bristol,

Connecticut: 1975.

D-7
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GUIDES (Elementary)

Gu/E Nixon, Bert W., Director, Career Education Units, Grades K-3
436 (Teacher's Guide) Blackfoot, Idaho: Brigham County

Developmental Career Education; n.d.

Gu/E Nixon, Bert W., Director. Career Education Units, Grades 4-6
537 (Teacher's Guide) Blackfoot, Idaho: Brigham County

Developmental Career Education; n.d.

A GUIDES (General)

Gu/G Nixon, Bert W., -Director? Career Education"Units, Grades 7-12
442 (Teacher's Guide) Blackfoot, Idaho: Brigham County Develop-

mental Career Education; n.d.

Gu/G Michigan Departpent of Education. A Reference Guide, Goals
443 and Performance Indicators. (Teacher's Guide) Lansing:

Michigan Department of Education; 1974.

Gu/G Paulson, Wayne. Deciding for Myself: A Values Clarification
444 Series. (Lea r's Guide) Minneapolis: Winston Press,

Inc., 1974.

Gu/G
444A

Paulson, Wayne. Deciding for Myself: Set A: Clarifying My
Values; Set B: My Everyday Choice; and Set C: Where
Do I Stand? (Units) Minneapolis: Winston Press,
Inc., 1974.

GUIDES (Jr. High)

Gu/JH Bristol Board of Education. Career Education Curriculum
1?Ikt-''487 \_v Guide Grade 7-8. (Teacher's Guide) Bristol,

Connecticut: 1975.

GUIDES (High School)

Gu/HS Bristol Board of Education. Career Education C.grriculum
487 Guide Grade 9-12.. (Teacher's Guide) Bristol,

Connecticut: 1975.

GUIDES (Post High.School)

Gu/PH Workshop Participants--Career Education Project Sample Material.
483 (Teacher's Guide) Eau Claire, Wisconsin; DistricVsOne

Technical Instifute, 1973.
r:rt,

r
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KITS

1(1115 .Edits. California Occupational Preferences Systems
(Manual, Inventory, Information Sheet, Profile and
Guide, 14 Posters, Occupational Cluster Booklets)
San Diego: Educational and Industrial Testing
Service, 1975.

K-116 Finding Your Job: Working for Someone Else, What Can You
Do?, Job Shopping, The Job Interview, Getting a
Better Job, Finding a Career. '(6 Filmstrips with
cassette tapes) Jamaica, New York: Eye Gate
House, 1972.

K-118 Human Relations Kit: (Student workbooks,srocedures
guide, filmstrip, 8 cassette tapes, program planning,
and preparation guide, stimulation materials)

,'Ogd9n, Utah:, Thiokol Chemical Corp., 1970. 9-Adult.

K-121 Janus Job Interviewf"Kit: Teacher's Guide, Job Ticket
Bogk: 4(Inperviei rating form, interview progress
'record, application for employment; forms) 30 job
interview caWs on the USOE's, 15 occupational
clusters) Hayward,iSalifortia: Janus Publishers,

, 1976. 9-Adult. 7,

K-111c.2 Li,velyhoods, Careers For. Your141festyle, Boston: Houghton
Aifflin Gompany, 1974. %16 Filmstrips and cassettes,

"instrugtor's guide.. Agri-business and Natural ,

,Resoarces, Business & 4011ce, Communications & Media,
ConAtruction,;COnsumer Hoitemaking Education,
EnveronMent, Fine Arts & Humaratie.s, Health,
Manufacturidg, Mariner Science, Marketing-Distribution,
Personal Seryices, Publi6 Servides; Recreation and
'HospitaIitY, Transportation., '

K-119 = Picture Idterest Expltration Survey: (2 gide
ricarousels with 1E0 slides; cassette tape, career
/dluster carils, specific career cards, manual, survey
'Iforms) Waco, Texas': clucational Achievement Corp.,

(-117
,

STEP'- Systematic Training for Effective Parenting:
-:;(TnVitational, larochures, manual', handbook, 5 cassette
taNs, discusAon guide cards, posters, charts) Circle.4

--Pines, M=nesota: American.Guidance Service, Inc.,
.1976. Adult.

a ,?r
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K-120c The World of Work, Cross-Vocational Skills and Information:
(Student record books, instructor's guide, 12 overhead
transparencies, 12 lesson tapes, 3 discussion tapes)
New York: Education Design, Inc., 1973. 9-Adult.

K-120a The.World of Work, On the Job: (Student record books,
Instructor's guide, 14 lesson tapes, 6 discussion
tapes) New York: Education Design Inc., 1973. 9-Adult.

K-120b The World of Work, Getting a Job: (Student record books,
Instructor's guide, 9 lesson taPes, 3 discussion
tapes) New York: Educational Design, Inc., 1973.
9-Adult.

PAPERBACKS (Adult)

P/A Nelson, Jack L., Introduction to Value Inquiry, A Student
605 Process Book. (Adult) Rochelle Park: Hayden Book

Company, Inc., 1974.

P/A Warren, Virginia B., How Adults Can Learn More Faster, A
604 Practical Handbook for Adult Students. (Adult)

Washington, DC: The National Association for Ppblic
Continuing and Adult Education, 1961.

PAPERBACK BOOKS (GeMl)

P/G Communication and Media Careers(Comic Book) New York:
800 King Features, 1972.

P/G Construction Careers (Comic Book) New York: King
,801 Features, 1973.

-

P/G Consumer and Homemaking Careers (Comic Book) New York:
802 King Features, 1973. %

80_
Environmental Careers (Comic Book) New York: King

Features, 1972.

P/G Health Careers (Comic Book) New York: King Features, 1972.
804

P/G Hospitality and Recreation Careers (Comic Book) New York:
805 King Featdres, 1972.

P/G Manufacturing Careers (Comic Book) New York: King
806 Features, 1973.
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PAPERBACK BOOKS (General)

P/G Marine Science Careers (Comic Book) New York: King807 Features, 1973.

PIG Personal Service Careers (Comic Book) New York: King808 Features, 1973.

P/G Public Service Careers (Comic Book) New York: King809 Features, 1973.

P/G Transpartation Careers (Comic Book) New York: King
810 Features, 1973.

PAPERBACKS (Informational)

P/I Carkuff, Robert R., The Art of Problem Solving. (Informational)673 Amherst, Massachusetts: Human Resource Development Press,
1975.

4P/I The Center of Curriculum Design. Somewhere Else. Chicago:666 Swallow Press, Inc., 1974.

P/I 'Davis, Lorraine M., Career In Focus, Exploring Occupations675b In Science, Fine Arts and Humanities. New York:
McGraw-Hill, 1976.

P/I Department of the Army. Catalog of Army Educational Centers.669 Fort Sheridan, Illinois: 1976.

P/I Healy, Charles C., Careers in Focus, Discovering You.
41,- 675d 0 New York: McGraw-Hill, 1976.

P/I Information Services, Inc., Careerism, How to Select a
674 Successful Career. (Informational) Rochester, New York:

Information Services, Inc., 1971.

P/I MalKig,'Lawrence R. and Sandra L. Morrow. What Can I Do
672 With a Major In ') (Informational) Jersey City:

Saint Peter's College Press, 1975.
.,

P/I Reconnaisance Inc., Directory of Opportunity, Careers in
- 676 Food, Lodging, Travel. Chicago: Medalist Publications,

Inc., 1968.

P/I Stone, David. Viewing Your Career. (Informational)
671 West Haven: Pendulem Press, Inc., 1973.

P/I Vorndran, Barbara Sethney. Careers In Focus, Exploring
675a Occupations in Personal Services, Hospitality and

Recreation. New York: McGraw-Hill, 1976.
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PAPERBACKS (Professional Reading)

P/PR The APGA/Impact Workshop on Career Development and Career
652 Guidance. Readings: Get On Top of Career Development.

Education Resources Information Center Counseling and
Guidance. 1971-1973.

P/PR Crystal, John C. and Richard N. Bolks. Where Do I Go
.762 From Here With My Life? (Professional Reading)

New York: The Seabury Press, 1974.

P/PR Epie. Analysis of Seven Hundred Prescreened Materials.
771 (Professional Reading) New York: Epie Institute, 1975.

P/PR Epie. How to Select and Evaluate Instructional Materials.
770 (Professional Reading) New York: Epie Institute, 1975.

P/PR Hoyt, Kenneth B., Rubpert N. Evans, Edward F. Mackin/
649 Garth L. Mangum. Career Education, What it iz'and How

to do it. Salt Lake City: Olympus Publishing Co., 1972.

P/PR Journal of Research and Development in Education. Career
768 4 Education (Periodical) Athens: Universitir of Georgia,

1974.

P/PR
650

Kahne, Dr. Hilda., Women In Management: Strategy for Increase.
Washington, D. C.: Business and Professional Women's
Foundation, 1974.

P/PR National Vocational Guidance Association. Facilitating Career
651 Development for Girls and Women. Washington, D. C.:

American Personnel and Guidance Association, 1975.

P/PR' New Vocational Project. Working Loose. (Professional Reading)
769 San Francisco: American Friends Service Committee, 1971.

P/PR Olson, LaVerne A., A Study of Elementary and Secondary Career
763 Education in tipcoln County. (Professional Reading)

Huntington, West Virginia: Marshall University, 1974.

P/PR Peter, Lawrence J. and Raymond Hull. The Peter Principle.
760 A (Professional Reading) New York: William Morrow, Inc.,

1969.

P/PR Reudhert, Richard. Self-Awareness Through Group Dynamics.
759 (Professional Reading) Dayton: Pflaum/Standard, 1970.

P/PR Robert Alberti, Ph.D., and Michael L. Emmons, Ph.D.,
756 You Perfect Right, A Guide to Assertive Behavior.

(Professional Reading) San Luis Obispo, CA: Impact, 1974.
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PAPERBACKS (Professional Reading)

P/PR 14)thney, John Wm., Methods of Studying the Individual Child:
765 The Psychological Case Study (Professional Reading)

Lexington, Massachupetts: Xerox College Publishing, 1968.

P/PR Simon, Sidney B., Meeting Yourself Halfway. Niles, Ill.:
653 Argus Communications. 1974.

P/PR Simon, Sidney B., and Robert C. Hawley, Avid D. Britton.
761 Values Clarification Through Writing, Composition for

Personal Growth. (Professional Reading) New York:
Hart Publishing Company, Inc., 1973.

P/PR Strom, Robert D., Values and Human Development (Professional
764 Reading) Columbus: Charles E. Merrill Publishing Company,

1973.\

P/PR Strong, Merle E., An Assessment of Wisconsin Vocations and
767 Technical Education Program. (Professional Reading)

Madison: University of Wisconsin, 1970.

P/PR Warren, Virginia B., The Second Treasury of Techniques for
766 Teaching Adults. (Professional Reading) Washington,

D.C.: National Association for Public Continuing and
Adult Education, 1970.

*

PROJECT REPORTS

R/G District /43 The Dusable Exemplary Project Six Month Extension.
913 Program (Reporf) Chicago: Chicago Public Schools; n.d.

R/G Moore, Dr. Kathryn, and Dr. Helen Veres. A Study of Two-Year
915 College Women in Central New York State. Albany, New York:

1975.

)// R/G
914 Slavin, Peter. Career Education (Report) Racine: The Johnson

Foundafaon, 1974.

R/G Slavin, Peter. Career Education; Report of a Wingspread
916 Conference. Racine, Wisconsin: 1974.

R/G United States Department of Labor. Dual Careers, a Longitudinal
917a Study of Labor Market Experiences of Women. Vol. 1.

Washington, D. C.: 1970.
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PROJECT REPORTS

R/G United States Department of Labor: Dual Careers, A Longitudinal
917h 4gudy of Labor Market Experiences of Women. Vol. 2.

Washington, D. C.: 1973.

SLIDES

S/402 Career Exploration Work:ihop With Youth Work Experience.
North'Central Technical Institute Career Education
Project, 1975.

S1403 I Am Woman. North Central Technical Institute Career Education
Prject, 1975.

SPIRIT MASTERS

S/M Continental Press, Inc.,'Helpers in the Community. (Spirit120 Masters) Eliahethtown: The Continental Press, n.d.
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'Llia of Instructional Materials

Developed Under the_Project

Units of Study Developed by Local Public School Teachers

Career Development Education on Home Economics by Jane Stelzer

Career Education Activities Third Grade by Mae Bobert

Career Development Education Workshop Science Unit by Richard Sawyer

Career Education in the Kindergarten by Lucille Ferguson

Development of Career Education Concepts by,Jill Norton

The Rise of Labor by Gerald A. Layton

Development of Accounting Career Concepts and Unit by Larry Munske

Career Education Concepts as Applied'in a World History Teaching Unit by Neil Munson

Activities in Career Education Industrial Arts by Phillip Perushek & Pat McCarthy

Careers in Distributive Education by John Tertgen

Curriculum & Methods in Career Education by Kathleen Kallenbach

Will the Real You Please Stand Up? (Self unit) by Judy Faust

Wausau/Has Careers for You (C ty resource guide for special ed.) by Lance Polege

An Individualized Audio-Visual rodfttion to Various Careers (Special Ed) by
Sandi Ketzke & Sue Knippel

.Plan of. In-Serice for Stratford Public School by James Bowman

Plan of I Service for Wittenberg Public School by Hope Moreland

The Rise of Big Business (U.S. History II) by 'Henry Osswald

Valuing by Carol Wiinewski

;

Alternative Education Program Involving Career Education by James Leffin & Arnold
Lindquist

Choosing Your Career (Home Ec.) by Ruth Pederson

Development of a Career Awaieness Week in a Secondary School as It Relates to the 0
Curriculum by Edna Bonvincin

Parent Education Booklet for Parents of Deaf Children Enabling Them to Devekbp
Career Education Concepts in the Home by Mary Christianson

CurriculuM & Methods in Career Iducation by Donald B. Williams

D-15
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Unit on Schoo l Pe rsonne I & He 1 pe rs , GradtT 1-3 by Lenore Faul Ica Jean Hat Is , Marg
Pigeut & Marcia Schoessow

Career Unit fur Phillips High School by Laddie Zellinger

Career Planning Guide, Phillips High School by the guidance department

Job,Seeking Skills Unit (for adults) by NCTI PrOject Staff

Self Awareness (for adults) by NCTI Project Staff

Self Awareness Unit (Psychology Class, Park Falls High School) by Cindy Greenwood

A Unit for Ninth Graders on Career Education by Art Ace

A Survey of Applied MatheMatics in Real World Job Situations by_Janice Cis

Career Related High School Mathematics Problems by Janice Cis

Activities & Resources for Career Education in Mathematics (Junior High) by
Stuart Bowman

Opportunities in Music (Booklet on occupational career in Music) by Mary Ann Luddtke

Information & Bibliography for Career Education by Leland 'Fischer

The Planning & Evaluation of a Career Day by Reidold Lenz

Career Education Activities for Grade Three by Carmen Thiex

Career Education for Elementary Grades (K-3) by Betty Brown

What is a Family? by Leatrice Jorgensen

Philosophy, Definition, Goals, Evaluation & Introduction Of Career Education'in Music
by Mary Ann Luedtke

Career Education in English by Betty Beggs & Mich'ael Arnold

Career Education for Seventh & Eighth Grade by Betty Anderson & Bill Androschko

Career Education Project by Rosemarie Eckardt

Unit from First Grade in Career Altreness by Patricia Spregue

What,Mothers Know (A cassette & filmstrip for Kindergarten) by Leatrice Jorgensen

D-16
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Audio V4sua1 _Materia1s

Euloration Packagea by NCTI from YWE Workshop

4 ,

4,

3.

Career tmiltruci'brs

1. Oilice Occupations by Betty Dickerson
2. Drafting Careers by R. Ebben
3. Graphic Arts Occupations by D. Grasse
4. Ag-Auto Occupations and NCT1 programs by D. Fisk
5. Health Occupations by B. Perkofski
O. Accounting Occupations by M. Larsen
7. How Much is Enough? Math by Larry Kaffine
8. Introduction to Marketing Concepts and Careers by R. Sem
9. Data Processing Occupations by R. Andren
10. Electronics Occupations by J. Webb
11. Some Careers in Machine Tool and Metals by R. Juers
12. Apprenticeships by R. Henning

Audio Visual Materials Developed by Prolect Staff

Occupational Opportunities in the Colby Area (Sound Filmstrip) by John Brasch &
Martin Haavisto

I am Woman (Sound-Slide) by Peggie Mallery

Project Activities (Slides) by Lois Gilliland

Self Awareness, P ;tits (Transparencies) by NCTI Project Staff

Teachers Guides

Area Resources for Career Education by NCTI Project Staff

Medford Area Resource Guide for Career Education by NCTI Project Staff & Medford

Public Schools Staff

Career Awareness by Merrill Senior Hiti School Staff with Assistance of NCTI Pro ect

Staff

Career Awareness by Merrill Junior High School Staff with Assistance of NCTI Project

Staff

Career Awareness by /;lerrill Elementary School Staff with Assistance of NCTI Project

Staff

Career Awareness, Stratford Elementary School brKathy Morris, NCTI Staff, elementary
guidance counselor and teachers.

ite
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ADDITIONAL FREE PRINTED MATERIAL§

AVAILABLE FROM NCTI

Decision Making Survey CE211'
Transactional Analysis Applied CE212
Putting It All Together Ct220
Some Words of Encouragement CE221
Write a Resume That Gets a Job CE222
Career Education Opinionnaire CE223
Vocational Development Inventory--Grades 8-9 CE224
Career Education Doesn't Replace A Thing! CE225
Career Education Ideas CE226
Trends of the Future CE227
Career Education--A Position Statement of the.Council of Chief

State School'Affairs * CE228
Nine Types of Assertive Responses CE229
The Components of Assertive Behavior CE230
Career Development Theories CE231
Decision Making Survey 0E232
Transactional Analysis. CE233
Get The Messake CE234
Business Articulation Survey CE235
Counseling Checklist CE236
Job Clusters CE237
So You're Going Job Hunting CE238
SRA - Tarie Lib. CE239
Promoting the Development of Girls & Women CE240
Wisconsin Career Awareness Inventory CE241
Employment Outlook CE242
Occupational Grouping CE243
Value Clarification Unit CE244

CE245
CE246
CE247
CE248
CE250
CE251
CE252
CE253
CE254
CE255
CE256
CE257
CE25B

Integrating Career Development - High School'Curriculum CE259
Career Educati n for Career Development CE260
Perent Info -4 ion Survey CE261
Discussion Ge4 and QuestionS CE262
Job Explora0.on E)Zercise CE263

Table 62
Technology fpr ChildrenProject - Soil donservation
Technology for Children,Project - Aircraft
Technology for Children Project - Electricity
Technology for.Children1Project - Noise Pollution
Technology for Children Project - Litter Pollution
Technology_for Children Project - Measurement.fe
Technology for Children Project -1ISound
Career Education Games
Materials Sign Out Sheet
Snoopy Booklet
Career Education Ideas

a
Mini Course

D-18

351



What Assumption Does Career Education Make CE264
Facilities and Equipment in Career Education CE265
Vocational Information and Guidance at Elementary Level CE266
Wisconsin - Career Education CE267
SRA - Career Education Activities (Social Studies, Mathematics,

English, Foreign Language) CE268
Occupational Clusters Relate to Subject Area CE269
Women's Movement CE270
Business and Industry Day - Item To Be Considered CE271
My Own Thing, Work-Widening Occupational Roles Kit CE272

:,

..,

0
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NORTH CENTRAL TECHNICAL INSTITUTE
Career Educ40.on

Minutes of Contact Persons and Advisory COmmittee Meeting'
on May 13, 1976

The group was welcomed by Dr. Russell Paulsen who reviewed the format
for the meeting.

The evaluation procedure and forms used in the public sdhools were
explained by Lois Gilliland. Reports on the progresd'in the districts
were given by Kathy Morris and John Brascb.

Representatives.of the contact schools were asked to their reactions
to the contact meetings. Some of the following commeii were made:

Effective because they caused exchange between districts.

Suggested grouping districts of similar size.

Suggested eetings once every two months with a larger
group of articipants.

Effective because they caused one person in the district
to be responsible for career education.

Would like to see them continued because they were effective
in grving ideas and materials.

Suggested use of a mobile van.

Representative from business felt career education was his
insurance of a good product, the employee.

Suggested better use of media.

Suggested better distribution of the newsletter.

Dr. Paulsen talked about, the possibility of receiving funding to continue
two consultants next year. He asked if the contact people felt that districts
would be willing to contribute $500 in matching funds. Mr. Hoyt commented that
participants should think about the dividends that they had received from the
federally funded career education project and de.termine if it was iporth the
dollars invested.

The meeting was adjourned after a brief exchange of ideas from school
representatives.

E-2

357



TO: Advisory Committee Members

FROM: Lois Gilliland

SUBJECT: Minutes of-Advisory COmmittee Meeting

DATE: February 5, 1976

IN ATTENDANCE:

BUSINESS:

George Glaser - Marathon lectric
Dr. Paulsen Project Director - Research & Deveppment
David Carlson - Social Services
Don Conechan - LVEC
Ron Precourt - CESA 7
Jim_Leffin - Wausau Public Schools
Lois Gilliland
Ruth Hese
Peggie Mallery
Kathy Morris
John Brasch

Informed advisory committee that the project evaluators
will be here on March 6 and 7.

Discussion of goals and objectives and what we've done to
fulfill them up to this point.

Y.W.E. group cJming to NCTI on February 5 was explained.

Explanation of the GOAL program (High School Credit,
Developmental, G.E.D. and A.B.E.) and implications for
career education.

The upcoming Counselor's Workshop was discussed and
suggestions as to activities were brought up. Suggestions were:

1) Update people as to available materials
2) Stress coordination of attempts at career

education in a school
3) An idea exchange - devotea to things that'

have worked for participants.

Components of woMen's assertiveness training workshops
were explained, and AAUW presentation, and upcoming
presentation on Mid-Career Changes for Women to be given
in Marshfield were explained.

Vietnamese and ABE were discussed at length. A suggestion
(by Jim Leffin) to drop a letter to cHurch organizations to
prop sponsors up in regards to supportive services (in
transportation to schools, etc.)

Discussion of what should be
activity. (Perhaps expftin,
what plans for materials are

.Committee asked to view pre-

done,in,regards to a culminating
summarize, what we've done and
when the project ends).

441
and post testS.
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DATE:

FLAW:.
5

MictiesdaykMarch 19, .1407§.
!it

- .

,

12:00, p.m. ,. _ .

'; i. ... ...
r

h Centfal'-Tecs1 Institute
, .....

. ...--

ru4es -:=--44visory0Committee Meeting for Career Education Project,
w.' - 11 ),' 1,...

16-4ater the intrd0Uction, albriet-rview of major accomplishments in career
' , education'thiS quarte32 Vas given wb4ch included:. team week,approach, adult

11:115ses 4i94,aCtiviltes, articulation, conSortiums, new materials, and the
USOE ev .tion. k,# suggestion Vas illade to use the 20 minute career exploration
.units \thp NCTIlaisplay at Wausau West High School T & I Days in March.

The major portion-,of.the meeting vas spent on discussion of future activities
'and many suggiatt4ons were made by advisory committee members. Subjects for

'4

discussion were:

1. A State career education.conference hosted by our project on
May 8 & 9. Topics' ranged from themes to implementation and
some suggestions were:

a) include people from industry, labor, and business, particularly
personnel people; educators at all levels; career people through-
out the state; people who could help in planning career edUcation
programs for the future; politicians

b) some different themes and topics suggested were futuristics,
attitudes, evaluation procedAres and instruments, materials .

displays
_

c) committee members s emed more receptive to choices of smaller
sessions rather tha in one or two general sessions.

d) A keynote speaker ws recommendld to kick-otf at a dinn r meeting
and then have the sp aker lead small group sessions on e
following day. Whether to have the conference on one or two days
was not decided. Norman Quisberg (?) from the Universitfr of
Missouri, St. Louis, was suggested as a possible keynotd speaker.

2. The Summer Career Exploratiori 'Workshop for YWEP Youth was explained
and members were questioned on the feasibility of doing this for
adults. Adults receiving help from servieteemoLds and those .

laid-off by business and industry were suggesed target groups.
lf

Under project goals and objectives revision, committee members made
the following suggestions:

a) workshop organization and evaluation o career education
programs in schools;

b) get the word out on career education to eople on the job; .

c) conduct workshops for agency people to in rm them of project's
services.

359
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TO: Advisory Committee Members

FROM: Lois F. Gilliland, Associate Project Director

DATE: September 17, 1975

SUBJECT: Advisory Committee Meeting Minutes

Present: Lois Gilliland, Russell Paulsen, Kathy Morris, Ruth Hase,
John Brasch, David Carlson, David Davies, James Leffin,
Don Conachen, Marty Haavisto, Fay Yost, Dick Hunsbuscher,
and Dr. Ahrnsbrak.

Dr. Paulsen welcomed the advisory committee-and introduced two new staff
members, Kathy Morris and John Brasch who will be acting as career education
consultants to the public schools.

'Lois Gilliland then showed slides of the Youth Work Experience Workshop
which was conducted at NCTI this past June. The workshop consisted of a
hands-on approach in six cluster areas.

An explanation of the project's goals and objectives for the year followed,
with a comnittee member recej.ving a copy of.these goals. ABE (Adult Basic
Education), English as a SecAnd Language, and the project's involvement
with the public schools was discussed. The rationale behind the new
approach of a participating school having a contact person attending one
'career education meeting per month wps explained.

At this point the group divided. Representatives -from CAP and Marathon
County Social Services discussed various needs and interests with one of
the career education, consultants. Among their concerns was the need for
more communication with the projeCt, how better to serve their clients,
the desire for in-service with small units of social workers, and the need
to deal specifically with one consultant in the project.

The remainder of the group covered many topics. Interest was expressed
IT he up-coming in-service Stratford will be having at NCTI on September 26.

Pk.
,101. A re est was made that a resume of this in-service be distributed as others

like to participate in similar experiences. The format of a two-credit
s ë (graduate level) offered through UW-Stout was explained. This course

s titled Curriculum and Methods in Career Education. Interest was expressed
in having. faculty from a number of schools take this course. Feedback on
the previOus year's activities, the possibility of having an administrators
workshop, articulation, and reaching the adults in the community were topics
that exhausted the remaining time.

Participants adjoup1d to the HOffman House for lunch

Thank you for coming. Your assistance was appreciated.

330
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MINUTES OF
ADVISORY COMMITTEE MEETIN

SEPTEMBER 18, 1974

The persons present at the meeting, called to order at 10:15 a.m.
at NCTI, were:

Fay Yost, Medford
Marty Haavisto, Colby
Lois Tulane, Wausau
Jim Leffin, Wausau
Don Conachen, LVEC -
Edgar, Stratford
Marathan and Athens

Career Education Staff 0.
Dr. Russell-Paulsen, the Project Director, gave summary reports on the
Third Party Evaluation and the USOE Evaluation. Included in these summaries
were recommendations of the evaluators and Career Education staff responses
to the evaluations.

Marty Haavisto responded that the USOE evaluation team was not necessarily
adequately informed on what career education is, etc.

Peg Mallery gave a summary of the Career Exploration Workshop; Roger Zerrenner
and Ruth Hase summarized 'che various teachers in-service programs and workshop;
Bill Kubeny discussed the GED and "Industry.and You Day"; and Lois Gilliland
explained the area agents meetings and rest4ts.

Jim Leffin suggested working with area education boards - then contracting
with a University to run-weekend workshops on Career Education for credit.
This way, teachers meet board requirements and Career Ed. staff is able to
implement career education.

Project goals and objectives were reviewed by Lois Gilliland, and recommendations
from advisory committee members were requested. These were as follows:

.1. Distribute Career Education Newsletter to Advisory Committee
members so that future meetings would not be tied Up with
Project's "show and 'tell".

2. Senior Survey may be too late in kids curriculum. Better, too,
to reach parents by going to them - go to the neighborhoods, as
suggested by Lois Tulane, or begin with the Motherset Clubs.

3. Career Education staff be available or set up booths at the
Parent/Teacher Conferences at the schools. Lois Tulane welcomed
staff to attempt piloting her idea at the conferences in Wausau
elementary and middle schools this fall, OIL 304,31, and Nov. 5-6.

Some discussion on lack of community, student, and teacher awareness of
local trades and industries followed. BIE Day is oAle means of meeting
the teacher's needs. Group emphasized importance of an awareness, but nc
real suggestions were dealt with except example of the Antigo "Industry
and You Day."

Meeting was ended on that note.
3 3 .1
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January 7, 1975

Deiar Consortium Member,

NORTH CENTRAL
TECHNICAL INSTITUTE .

IC100 Schofield Avenue
Wausau, Wisconsin 54401
I elepholie 715/675-3331

2ESEA'RCH AND DEVELOPMENT

Enclosed is a program for the Wisconsin Career cation
Consortium at North Central Technical.Institut . We hope
to have faculty members from local public sckvbl 4stricts
and North Central Technical Institute present to discuss
their career education activities and plans.

If you have any questions, please contact me. It would
also be helpful if you would let Jim Fisher or me know
if you are planning to attend the meeting. Hope to see
you the 23rd.

Sincerely yours,

La.r&
Lois F. Gilliland
Associate Project Director

:nls

nclosure

4

NORTH CENTRAL VOCATiONAL, T.ECHNICAL AND ADULT EDUCATION DIST RICT
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WISCONSIN CAREER EDUCATION CONSORTIUM

1975 WINTER MEETING -

AT
NORTH CENTRAL TECHNICAL /NSTITUTE

WAUSAU, WISCONSIN

JANUARY 23, 1975

9:30 - 10:15 Arrival and Coffee

North Central Technical Institute - Room 405

10:15 Welcome - Overview of Days Activities Report
an& discussion of career education on the 4'

national scene.

Report dnd discdssion of career education in
Wisconsin

Jim Fisher

Presentation of the North Centrsl Technical
Institute Qreer Education Project

1

Current Ptoiect Activities

Career Educa on Activities at the Public Schools

kc
Career Education Activities at North Central Technical
Institute

12:30 Lunch

2:00 Group discussion of current issues in career
education.

3:00 Informal individual or small group discussion with
NCTI Career Education Staff. .

333
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APPENDIX F

INSTRUMENTS FOR EVALUATION AND NEEDS ASSESSMENT
AND

THIRD PARTY EVALUATION REPORT

Page

Career Interest Survey F-2

Career Education Opinionnaire F-3

Career Education Opinionnaire F-6

Reaction Form F-12

Rathus Assertiveness Scale F-13

Life/Work Planning F-15

Evaluation of Slide Presentations
. F-17

Evaluation of Career Education.Materials F-18

Evaluation of "Medford Area Fttources Guide" F-19

Career Awareness and Exploration Activities F-21.

Grade Three Questionnaire F-23

Grade Six Questionnaire F-25

Career Education Activities Survey F-28

Counseling Survey F-29

Counseling Check-list F-31

Potential Services in Career Education F-32

Community Services in Career Education F-33

third Party Evaluation Report F-35

331
F-1



Cazcer Education
Grant No. O.Z.G. 0-73-5292
Project No. V2610361

01 Name

CAREER INTEREST SURVEY

02 Date of Birth

03 Social Security Number

04 Name of School fi City

05 Name of Parent or Guardian

CE 01

06 Address

4

Please indicate:14th check marks your future plans:

07 Seek employment 13 Marriage

i
.08 Military Service 14 Work at home

09 ,.4 years college Or university' 15 Undecided

10 2 years colleg 16 Other (please specify)

11 Technical institute

12 Other type school (Please specify)

17 If undacided,'Check all that imply:

18 Need more information concerning where end/or how to apply for a job or school
Need information on student financial aids

20 Tentative marriage plans
21 Would like to know myself 'better
22 Desire to.travel and/or get away for awhile
23 Would like to develop more confidence in career decision-making
24 Other (specify or list)
25
26
27

4 present or previous work experience (Include all, even if you think it is not
important-paper route, babysitting, etc.

29 Hobbies, if any

30 Other interests

(cE-9-73-2500)*

3 3
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Career Ed,2cation

CE2'23

CAREERiDUCATION OPINIONNAIRE

I. Please supply information as requested:
(Check subject(s) or position)

K-6
Foreign Language

English
Fine Arts

Social Studies
Votational Subjects

Mathematics
Physical Education

Science
Other:

Number of years of non-school work experience47

In what occupations

Number of years of school work experience

-1Inc1ude current year)

In what positions
,

II. To help us establish where we are in career education, ere we want to go,and what we need to do to get there, we need your reactions to the followingstatements. If you agree, please circle YES after the statement.. If youdisagree, circle NO after the statement.

1.'

WHERE ARE WE NOW?

I agree with the following definition of career education-Career Education is a decision-making
process whereby theindividual understands himself, the world of work, andcareer planning in preparation for a rewarding life YES NO

2. I am familiar with the sixteen basic career developmentconcepts in Wisconsin's K-12 Guide for Integrating CareerDevelopment Into Local Curriculum
YES No

3. I am familiar with the Wisconsin Model for Career Development YES NO
4. I am lamiliar with the career education resource materialsin my building or in our library system. 4 YES NO
5. I am preparing my own local tesourde mater°11, for careereducation . ... ...,

.;,.,

YES NO
6.. I am usihg community rgiources for; career education YES NO
7. Career education is for,all students, includini those withspecial needs and those who could go on to further education

r beyond high school.
YES NO
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8. Career education oan be a strong motivatioral approach to
learning

YES NO

9. Career education can ma'$e both learning and teaching more,
relevant and meaningful .

10. Career education should be provided at all Ages, beginning
in early Childhood

11. I am integrating career education into my curriculum

12. I have taken at least/one course that relates to the-
rationale, theories and foundations of career education

WHERE DO WE WANT TO GO?

I believe I should. . . .
. -

YES NO

YES NO

YES NO

YES NO

1. Help students develop an understanding of themselves and
others

YES NO

2. Help students develop positive attitudes toward themselves,
school, and work

NO

3. Help students relate what they learn to occupations YES NO

4. Help students learn to appreciate the personal, social,
and economic.significance of work

YES. NO

S. Help students develop.an appreciation for the importance.
of all types and levels of work

410

6. Help students ,assess their interests, aptitudes, personal
traits,.persOnal needs, and personal values, as an aid to--
career planning 1ES- -NO

7. Help,stUdents.become aware of the many occupational-opti
open to then.. . YES

.

pogo. YES NO

NO

8. Help students consider how their tareer Choice may affect
,the kind orlife,they will lead . YES NO

I believe we should. . .

9. Provide opportunities for students to test/their interests
and aptitudes through paid or unpaid, actual or simulated
work experience YES NO

10. Help students.develop skills in career planning YES NO

11. Help students become aware oi employment trends, and employer
expectations YES NO

12: Prepare all youth for either immediate emOloyment or continuing
educatiion YES NO

13. Help students learn how to get, hold, and advance on a job YES NO
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'hi h school....
YES NO

14, Ptovide placement services for students upon exit from

'HOW DO WE .GET THERE?

To implement career 'education.
.. . .

1/ r need to become familiar with the occupations that .

require.knowl'edge of"my subjeck(s)'
Ygg. No.

,
0.0-2. I need more exposure to occUpations in'iocal business,

government, and industry
YES NO

'13. I need to know what other district.teachers are 'Aug
in cateer education at my grade level o iin my disaplin.

4. I need to develop career education'learn ng activfiies, 0

YES_ NQ'

5. I.need concrete examples of how_I can iegrate career
',..education inte6my curriculum ..do .

lo YES NO
6. 1 need to learn to develop-bettei loratory Nork

experiences 0

YES .110-

7. I need to learn teChniques for developing local resource
Materials for career education YES NO.

S. I need techniques for helping students develop career
decision-making skills

in sue OnSt' 110.

9, I need to, redefine myi0biloeophy of education:rwinClilde
career education or any other societal crisie

PLEASE LIST ADDITIONAL NEEDS, SUGGESTIONS, AND COMMENTS.

36,8 ,
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4

NCT EER EDUCATION WORKSHOP
.,

Jw

CA R EDIGATION OPINIONNAIRE.

,Numbesari,in,Ax): 1.40.4ate the 16nber of Oarticta,ants who marked that reply:
:1::,,ie ,

)
1: Whi4h:of the ldng best describes your present role in education?

)

(16) 4. Teacher or idemic subject
(9) b. Teacher of vocational subject
(3) c. Guidance counselor
(I) d. Administrator.
(1) e. Other: (Desq b ;

(7

It )

2. fiWhich of the fo bet,t describes the grade level of students with
whom you work o sp ibility?

,(11) a. K-6
4) b: 7-9

) c. 10-12
d. Post HighjSchool - Adults

) e. Other: CDescribe:

0

How many total years of perience in education (e.g. teethe*, counselor,
and/or administrator), have you had?

:(9) a2\0-3
-(11) b. 4-10
(11) c. 11 or more

4. How many years of experience have you had working on jobs outside of
'education?

(9) a. Node - less than one' year
(9) b. HOtikii two years
(6) c. five'years
(5) d. SiX - ten years

,(1) e. Ten or more years
6

5. 'Please indicate your highest degree attained;

a. Associaie degree or less than a baccalaureate degree
(22) b. Baccalaureate
.(8) c. Master's

d. Specialiit
e. ,Doctorete

6. In my classroom I make use of the sixteen career delopment concepts in
the Wisconsin 1(12 Guide For Integrating Career Development Into Locale.,
CurriculuM.

(3) a. Strongly agiee
(5) b. Agree
(1) c. Disagree
(1) d. Strongly diaagree

(19) e. Am not familiar with

t

the Wisconsin Guide

3 3,9
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7.. In the last six weeks I have mentioned different jobs in my class.

(18)a
(3))
(2)c
(4)d

Less than five0
6-10 #
11-My
More than fiftegn

8. All students should, earn how to get; hold, and advance on a job as part
of their'school eaperience.

0 ,

(18) a. Strongly agree, ,

(11) b. Agree
(1) c. Disagree . A

d. Strongly disagree

9. In the last siUeeks I have mentioned jobs from df the United
States of liducition clusters.

.

(12)

(2)

(14)

a. Less thanafive
b. Less than ten
c. Leis than fifteen
d. All fifteen
e. I am lipt that fadiliar with USOE clusters

10. Local resource materials -INt; career education are a vital part of the
classroom turriculpm

(16) a. Strongly agree
(12) b. Agree
(1) c. Disagree
(1) d. Strongly disagree

1

11. In pieparing my class lesson plans for t last two weeks,I deliberately
included career edUcation content in the presentationa for cilya' lessons.

-immr

(21) a. Zero
(2) b . 0

c. 1-4

(2); 5. or more
*

p-42. By relating educational leperiences to the world around them, students are
motivated to achieve better in all their subjects.

(15) a. Strongly agree
(5) b. Agree,

(1) c. 'Disagree

d.. Strongly disagree

1.3. This lasi-semesier I have used innovations about which I learned4rdm
colleagues or publications times in teaching the concept OtCareereducation.

(13) a. Zero
(9) b. 4-2

4.. (1) C. 3-4
(5) d: 5 or skit4.

*

F-7
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c.

14. Students should develop an appreciation for the importance of all the
different kinds of work that\people perform.

Strongly agree
Agree
Disagree
Sirongl,,y .disagree

15. In the last two weeks I have come across
sort or another which might be ireful in

Zero
1-2

3-4
6 or more

job descriptions of cle
a career- education program.

16. Students should be provided with opportunities to develop tháir abilities
through actual and/or simulated work enterience.

(15) a. Strongly agree
(14) b. Agree
(1) c.

d. gly disagree

.

17. In the last two weeks I have discussed or meOtioned oUr
program tiMes at lunch, over luOttir:, or in s *Lit

-
(18) a. Zero
(7) b. 1-2

(2) c. 3-4
(3) d 5 or more

Education 24

discussions.

4

4 \ l(r.
A

'Y

18. Instructional activities in the.c.l.
discriminating information gathe

,(12) a.
(17) b.

(1) c.

d.

Strongly agree
Agree
Disagree
Strongly disagree

19. The best informal, source I use for mater

(9) a.
(9) b..

(3) c.

(11) d.

Newspapers
Magazines -
Television
None of these

(1) e. Other .

(

tication is t

lk
(-

20 . iStudents shouldP bedome aware of employment eFands: aalbtre t air
\

instructions.' program.

(17) a
(14)

Strongly agree
Agree -

c, Disagree
d. .Stiongly disagree

' 4

. r
!,). .

.v 1,



21. The nunber of formal talks and/or pres ationa ve attended on career
education this school year is:

(23) a.; 0-1
" (5) b. 2-3

(2) C. 4-5
d. :6 or more

2 . Teachers should prepare treir own local reso
education.

(4) a,. Arongly agree
-,(20) 1). Agree

(8) c. Disagree
(1) d. Strongly.disagree

(.1) et'pther

4.

23. In talking vith metberlof your adMinistrative staff, career education
in one form of another hai =me up.at l'eakt

terials for

ffmlip

Zero
1-2

3-4
5 or more

times in the last two weeks.

24. Industry and busiihss must assume a high level of responsibility in
assisting schools in providing for the educational and occupational
training of youth.

Strongly agree
Agree
Disagree
Strongly disagree

25. Every high school graduate, regardless of future educational intentionW-
shosild have been exposed. to the world of work. as part of his/her high -° )
schigoll\ curriculum.

(16) a. 'StiOngly -agree
(14) b.

c.. -Disagree
d. Strongly disagree

cr

11;1

26. . A studentLs career choice will have a direct affect on htf.future life
style.

Strongly agree
Agree

10,
Disagree
Stiongly dirragree

,27. (In talking with the members of lour instructional
cae-lorm or another has come up-arleast times

!,#

staff, career education in
n the last two weeks.

(16) a. Zero
(11)'b. 1-2

(3) C. 3-4

'd. - 5 or more



28. Career education is another naiwOfor vocational education.

;

(2) a. Strongly agree
(9) b. Agree

(10) c. Disagree
.(7) d. Strongly disagree
(1) e, I have no opinion

rr

. 29. Which of the4ollowing T.V."programs would you give up-to attend a career
oneducati re ted evening Meeting one night a month?

(14) a. Monday night football
(5) b. All In The Family
(1) c. The ABC/CBS/NBC Evening News

(10) d. All of them
(2). 41. None 'of them

30. Students should be made aware of employer expectations as part of
egipol program.
Tr

(15) a. Strong* agree
(15) (1). Agree

JO Disagree
A. Strongly disagree

31. In talkinwith the members Of your,guidance staff, career education in
'one fora or andthor has come up at least times in the last two weeks.
40

(22) a. Zero
(5) b.' 1-2
(3) c:

d. 5 or more

a.

4 2

32. The classroom teacher should help students assess their intereits, apt,itude,41
personal needs and.valuea as an aid to career planning..

v' (16) a: Strongly agree
(13) b. .Agree

,

(1) c. Disagree
d. Strongly disagree

.17.'

33. This lastteemester I have gone outside of achool
vAsits telearn.ibout more careers and job tas

(15) 'a.... Zero
(8) b to. 02

3-4
44)-Pltlif" .5 or iore

44. 'AA a result of the tlassroom instruction, students learn which oc ode
.0 require the knowledge and skills.of %hat particular.subject area beiArtaught:

(7144' Strongly4gree
(18)96. Agree.
(5) c. Disagree

d. Strongly diaagree 7 3.73



35. Students should be encouraged to make tentative occupational choices
while in school.

(3) 114 StrOngly agree
(21) b. Agree
(5) c. Disagree

d. Strongly disagree

(1) e. Other

36. As a result of classroom activities, students will learn to appreciate
the personal, social, and economic significance of work.

(8) a. Strongly agree
(19) b. Agree
(3) c. Dipagree

d. Strongly disagree

37. Career education is for all students, including those who go on to
further education.

(13) a. Strongly agite
(17) b. Agree

c. Disagree
d. Strongly disagree

30. ftblic schools should provide job placement services for youth during
their school years and vhen they exit school for employment.

"(13) a. Strongly agree
(17) b. Agree
(8) c. Disagree

d. Strongly disagree

39. Studenta,shoold:become mare of the

(16) a. Stronily agree
(14) b. Agree-

c. Disagree
d. Strongly disagr,

y occupational options open to them.
1p7

40. All:studeats should leaVeh-school with a suitable end saleable 41,

that will ensure their eiployability.

'(2) a. Strongly. agree
(20) b. Agree
(7) c. Disagree
(1) d. Strongly disagree

74-3,00)
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milikenfx1rTechniLal Inutitute
NASFT1Educjtion Froj:Ict

lesion:

REACTION FORM

Date:

Indicate your evaluation of sensio

Met your expectations
1

Related to your needs

Material relevant and reflect
curregg ideas

Materials organized

Interesting'

content ratin each item below:

superior Good verage
Below

Average_ Poor .

.

. - -

The parts of this session / like most were:

The parts of this session I-liked least_were:

P4the fUture, I would suggests

During this session 0e4rmed the follow

In general, I wou.)d rabe,thisAmzsioni-
,

about mys.l.fd others:

Excellent Good' Fair So-so Not so hot

1- _
.

'Other comments:'

F-12



-North Central Technical Institute
Career Education

Rathus Assertiveness Scale*

Directions: Indicate how characteristic or descriptive each of the following
statements is of you by usin4m44e code given below.

+3 very characteristic of me, extremely descriptive
+2 rather characteristic of me, quite descriptive
+1 somewhat characteristic of me, slightly descriptive
- 1 somewhat uncharacteristic of me, slightly nondescripti
2 rather uncharacteristic f me, quite nOndescriptive

- 3 very uncharacteristic Of me, extremely nondescrigtive'

1. Nost:People seem to be more agjressive and ertive than I am.

2. I haVe hesitated to make or acc pt dates because of shyness.

3. When th food served at a resta rant is not done to my satisfaction,
I complain about 't to the waiter or waitreSs.

4. I am careful to'avoid hurting other people's feelings, even when I
fei that I. have been injured.

5. If a salesman has gone to considerable trouble to show me merchandise
which is not quite suitablelkhave a difficult time in saying "No.'!.

6. When I am asked teo,do something, I insist upon knowing why.

7.Therearetimes_Ilook for,a,good, vigorous argument.

8. I strive to ge abead as well as,most people in my position.

9. Toe honest, people often take advantage of me.

10. I enjoy starting conversations with new acqqftintances and strangers.

11. I often don't kgow what to say to attractive persons of the opposite sex.,

I tii,

12. I will hesitate to make phone calls tobusiness establishments and
institutiOns.

) .

132-1would rather apply for a joh'or for admission tel a College by
letters than by going through with personal interviews.

14. I find it embarrassing to return merchdise.
. ,

15. If a close and respected reiatiig were annoying me, I would smother
my feelings rather than express My annoyance.

16. I have avoided asking questions for fear ot sounding stupid.

.F-13
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I.
17. During an argument, I am sometimes afraid that I will get so upset

that I will shake all over.

18. If a famed and respected lecturer makes a statement which I think
is incorrect, I will have the audience hear my point of view-as well.

19. I avoid arguing over prices with clerks and salesmen. a

20. When I have done something important or worthwhile, I maneage to let
others know about it.

21. I am open and frank about my feelings.

22. Tf someone has been spreading false and bad stories aboul! me, I see
him (her) as soon as possible to "have a talk". about it:

23. I often have.a hard time saying "No."

24. I tend to bottle up my emotions rather than make a scene.

, 5. 'I complain about poor service a restaurant and elsewhere.

26. When I am given a compliment,
. Irpmetimes just,don't know what to say.

27. If a couple near me in a theater or at a lecture were conversing
4 rather loudly, I would ask them to be quid or to take their con-

versation elsewhere.

28. Anyone attempting to Pui h ahead of me in a line is in for a good-

battle.

29. I am quick to express an opinion.

_

30. There are times when I just can't say anything.

*Rathusi SRencer,A.'.4 "A 30-Item Schedule o Assessing Assertive
Behavior Therapy, (1973)4, 398-406

F-14
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Lareer toncarton

Instructions:

1)

h)

lto

Life/Work P1 anninp7,

Circle one number on each continuum where
you presently are in yout life for each
statement,

Place an (X) on the number on each continuum
where yon would like to be, say, one year from
now.

In general, I feel the followindiway about my career and/or career pland:

Exceptionally q
Good t

7 6 5 4 3 l=ptionally8
4

2) In general, I feel the following way about my total

Lousy t

3) Th9) "handle" I have
as follows:

Unclear Vor
Confused 1

2 3 4 5 6 7 ', 8 , 9 &Super
i -

on my "Personal Values" could best be summarispd

2 3 4
I

4) My outlook on life is usually:

Positive

5). The confidence

Exceptionally
Poor

I-have in myself-is:

q 1Clear and/or
I I definite

2 4 Negative

Exceptionally
9 eGood

6) In Decision-Making situations I.am Usually:

Comfortable
40/9-r-

4-#1)4piti.

f-

7) How do you feel
ac Valuer

I'feel,like
'smiling Y

Uncomfortable
13 and/or
I.Wishy - Washy

about the following statement? "A Smile Increases Your

.91

4 F-15
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8) That which ts most in rontrol of yoor Jije ts:

You 9 A
f

7
I f

6

(Fill ,In)

9) When I enter a room-full of people, the glences they cirt my way cause
me to feel:

140t AO 1 7 I
I

Protid
Hot

10)1 Inpeneral, I :tend to he:

,. ".
Seturkty

Risk
00';'Scii$us (Take

and/ori 1 2
13

i 6 7 . 18 p9 Chance!)
Cautious

s
11) The 6jor1ty of my time is spent:

Constitucr9 ,_ 8
1 7tively f

12

12) Usually I run my life the folLowing way:

1Regretting andloi
wasting

Accordin49L4RLLis 4 3 2 1ACcordingto what *: " sihatI want others want

13) In these sessions I would like assistance in the following areas:

14) Please list Wht you consider to be your top three'stren the:
e*

a)

b)

c )

1)5) Your Social Security Number:

'Location: Datee

F-16
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;Think you:. 7'
i

et...,, ., :,
Roger Zeiiiiiitee

-.

Career Education Consultant
- ,
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EVALUATION OFSLIDE PRESENTATIONS

Please complete this information and return with slide presentation:

leme School

Subject 'Number of students who viewed the unit

What career exploration slide presentation was used?

Ist

Overall, the slide presentation was: (please bel

Very good Poor

How was it used?

Was the careej 'oration u4t:Alt

I'Easy to understand?

. Length alright?

Terminology, easy to understand?

Any,other comments:

r

3 3O



N.

1.

LVALUATION AF CAREER OUCATION HATLRIALS

Name

2. Material (Identify)

Evaluation of.:

School

A. Instructions (e.g. instructions with kits, manuals, etc.)

B. Activities/Uaterials(Specify amount and type)

C. Student Responses (Identify typical responses)

D. How were materiala,integrated intwthe regular curricUlum?

4.- Amount of time that the.activities were used?

5. Other practicS4 uses stenming from use of materials (Identify)

A. Other related teaching ideas

L. Othar 'related teaching maipprials that may be developed

-

331
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North Central Technical Institute
Career Education Summer, .1975

Evaluation of "Medford Area Resources (',uide"-

Note:Since we are a Federally Funded Career Education Project we are
.constantly searching (and being asked to search) for input in terms of
evaluation...We would appreciate your taking a few moments to fill out
fhis form. We will also want to ask you-to fill one out again at the
end of the approaching school year. Thank you for your cooperatioh.

Instructions: a)

b)

c)

Roger Zerrenner
Career Education Consultant

Place an (0) on the continuums where you
presently are in your teaching role.

Place an (X) on the continuums where,you
would like to be at the end of the apriroach-
ing 4.!,:t year.

Check off or fill in the other items as they
apply to you.

_
1) Up until the present+time-how would you evaluate your knowledge of

Career Educiation? ,..

k s

Highly
Satisfectoryi

9 8
I

6 5 4 3 2. 1 jUnsatisfactory
, I

2) How would you evaluate your implementation of Career Education?

Inadequates, F 1 2 . 3 4 7- 8 9 !Highly satisfactory
I I

\.
3) Up'until the preaent tite, how'would you evaluate your knowledge of the

businesses (employers) in the Medford area?

Very limited 1 2 3 4 5 6 7 8. 9 Very good.

4) How would you evaluate your use Of Community Services/ResourcZ4°.up until
the present time?

ftaccellenti 8 5
.

E-:49
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5) Please cheek Any and all items below that apply concerning your
impressions of the "Medford Area Resources Guide":

Useful

EaSy to use

Complete

Incomplete'

Se.

Difficult to usr

Practical for your-use

Related to Cireer Education

Does not relate to Career Ed.

6) Please list any and all ideas you might hSve concerning how the "Medford.-
Area Resources Guide" might be used by yodrself and/or others:

7) Please list any and all-suggestions as to how thiS gdide might be revised
.

to better serve your needs:

A

8) Please listany and all suggestions as to how Medford area agencies,-..
businesses, etc., might become even more valuable resources for youand your students:

'9) Tour Social Security Number:

SccJ,, Grad4e Level:

Subject,taught (Optional):

0 3,3,



Teacher

CAREER AWARENESS AND EXPLORATION ACTIVITIES

Date

f

School Grade T tal # of Students

,

OUICOMES Teachers Reslouses

Yes

AGRI-BUSINESS AgD NATURAL OSOURCES

No
ACTIVITY COMMENTS

2. BUSINESS AND OFFICE

3. COMMUNICATION AND MEDIA

4, CONSTRUCTION

0

5. CONSUMFR AND HOMEMAKING EDUCATION

6. ENVIROMENT

3. FINE ARTS AND HUMANITIES

V

(over)
3 5



CAREER AWARENESS AND ACTIVITIES,

OUTCOMES
Tvehere Responsa

Teo NO
ACTIVITY COMMENTS

HEALTH

TALITY AND R!CREATION

10 MARKETING AND DISTRIBUTION

11, MARINE SCIENCE

2, MANUFACTURING

13. PERSONAL SERVICE

14: PUBLIC SERVICE

15 TRANSPORTATION

336
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A

, Teacher

School

ORM THRiE

Total # of Studints

Date

OUTCOME OUESTIONS Studo
es no Activities Materials COMMENTS

Increased Self-Awareness

A. Have students increased

their ability to describe

their own current abilities

and limitations?

B, Have students increased

their ability to describe

their own current Ilterests

and values?,

C. Do students Ilkley more
,T1

,positive attitudes toward

themselves?

www....11

D. Have students increased

their recognition that

social,' economic, educa-

aonal, and cultural

forces influence their

development?

Increased Basic Academic/ .

Vocational Skills

A. Have students increased

their leVel of generally

useful numerical skills?

B. Have students increased

their level of generally

useful communication skills?

4

alffii

338
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4KAUG LIMLL

Teacher Date

Sch'ool' Total # of Students

OUTCOME QUESTIONS
# of students

yig No-- Activities Materials COMMENTS

III, Increased Desire to Ingage in

Paid and/or Unpaid Work

A. Do students possess more

positive attitudes toward

pmid and unpmid work?

IV. Increased Awareness of and

Knowledge About Work

A, Have students increased

their knowledge regarding

the major duties and re-
'

,quired abilities of

different types of paid

and unpaid work?

B. Have students increased

their knowledge of

differences in work con-

ditions and life styles

associated with different

ty0es of paid and unpaid

work?

V. InFreased. Career Deciiion-

. Making Skills ,

A, Have students increased

their ability to relate

their perional interests

and valups to types of "

paid and unpaid work and

their associated life-styles

391



nIADE SIX

Teacher Date.

School Total 1 of Students

OUTCOME OUESTIONS.
es

I

1 Activities Materiels COMMENTS

I, Increased Self-Awareness

A, Have students increased

their ability to describe

their own current abilities

end limitations?

R, gsva.students increased

their ability to describe

their own current interest"

and values?

C. Do stlfdants disp ay more

Ositive attitudes toward

m themselves?

D. ilave student,' incteassd their

recognition that social, eco-

nomic, educational, and

cultural forces influence

theirdevelopment?
4

II, Increased Basic Academic/

Vocational Skills

A. Have students increased their

level of generally useful

numerical skills?

B. RSV§ stud ts increased their

level of orally useful

communicati ikills?

oallmw

(Am al
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.0 4,

f!Ifacher

.A

'School

GRADE SIX

otal # of St hts
jrImImITP

t
, 4

,

OUTCOMEt QUESTIONS

III, Increased Desire to Engage in

g and/orinpaid Hork

Do students Possees more

'positive attitudes toward

paid and'unpaid work?

# ,of students

Yes No
Activities Materials COMKENTS

N,Increased Awareness of'endr

Knowledge About,Work

A, Have students increased

their knowledge regarding

> themajor duties and re-

quired abilities of

different types of paid and '

unpaid work,'

B. Have students increased theii

knowledge Of differences in

, work cliditior-and life-

styles associated with

different,types of paid and

unpaid work? \\\

C. Have students increased

Aeieknowledge of the impact

of social and technorogicel

change in paid and inpaid

work?

.D. Rave students increased their

knooledge of,the impoitant

factors that affecetork

success and satisfaction?

39;

..,=0
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Teacher ,

Sch ool

GRADE SIX

Date

Total # 01 Students=0.4.......Nrammomm.=imm....,,........m.r

CUTCOME QUESTIONS
I. of students

Activities
Teal No

Hateriale

1, Increased Career Decision-

Making Skilli I'

4. Have students increas

their ability to reté
their personal interests

and values to types,of

paid,and unpaid work and,

their assoiated

"4.

396

COWENTS
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CAREER EDUCATION ACTIVITIES SURVEY

0,

During the past semester, how frequently did your clas as a whole - - -

1. participate In pieparing materials'for bulletin boards, iiterest
centers, or other displays about work or people at work?

2. listen to parents discuss their jobs or careers?'

3. listen tO outside speakers (other than parents) explain their,Abs
or careers?

-
44 go on field trips to learn about jobs and the places where people work?

. -

5. examine tools, machinery, or other object6 connected-withvork?

6. watch films, 11Mstrips, orilides about work or people at work?

7. listen to records or tapes about work or people-at work?

8. read printed materials on careers and work?,

9.. write about careers and work?

10. discuss jobs and the places in which people work?

11. play games/or engage in other sim4aar activitieS (e.g. role playing
and simulation) to learn about careers?

12. any other activity not listed above.

F-28
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'!7,..-th Central Technica1'Insittute
career Education :

Counseling Survey

Direction's: 1ease anawer e ch question as honestly as you can so' that your answers
accurately desc fbe your experiences with the career education counselor.

1. l4har kind(s) of help were you seeking from the counselorl

Careeropportunitle0 and vireer planning

1 'r
Educational-and tralining opportunities cOundeling ),,

finditg a job

jersonal and social counseling
,

.

Pinanci 1 or money'counselingl,
Other (p

%
ease dese ibe

A

lloi.7 helpful was-the coup elor,in exploring:Your problem or career concern?
.< .

Very helpful

Moderately helpful

-Slightly helpful

Not helpful

<
3. Did you explore Several lternatives to solvingyour problem or career concern during

the caunseling session?
,

Yes, several caree alternatiyes were discussed.

"'
. .

.

.

Discussed one solutiam

Didn't talk about'solution4

4

4.. Did the counseling sessiwon,heWYOu learn mere about yourself (that is, your interests,
talents, and -needs)?

Yee, definitelq

Yea somewhat

No

5. no you think you will be
with a counselor?

Yes

Maybe

No

e to make hetter career decisions as a result.of talking
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6. Have you made any career decisions

Yes (pltase desCribe

No

/- A
_

as a result of your counseling session?

7. Po you think you will need addition

, Yes (if yes, answer itee.#8)

No (if no, answer item 09)

/Unsure
.

,

8. What. kind(s) of help think you 'All-need in-the future?

.Career opp0rt4ities an planning it
,

t,E.ducational and training.opportunities counseling

I help from thetcoUnselor?

.

Help finding

-Personal and

Financial 7.

a'job

social counseling

money counseling

Other'(please describe
.

9. 'Why do yod think you won't need any mote counseling?

Hy problem is solved

I feel more confident of abilities to solve problems bkmaelf

The counseling seilsion.w744467:ery helpful

Other

Thank yet*: Please return in the addressed, postpai

F-30
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NCTI - Career Education Projectr

Counseling Cbeck - List

Name
'Telephone u

Address

69i)
18 ,oriyounger

(2) .0/019 - 25

(3) 26 - 35

(4) 36 - 60

(5) 61 or-older

Sex: HiphPst Level of Education:
--(I) Male

(\1 71T Grade school
4

(2) Female

?rinclialzReason for Referril:
(1), Continuing'education counIflias

(2) Career exploration'counseling

(3) 1 Mid-career counseling
_

.(4) Self development counseling
. .;

- ,
(5) Other

tincipal COunseling'Seision Outcome(s)t
(1) Enrolled in ABE

(2) Enrolled in NCT1 program

(3) WilLenroll in c011ege program.
.

(4) Work evalUation

.(5) Explored career opportunities

C(6) Job' Placement

(7) Increased-Self-awarenesi or self-esteem

(8.). Improviid coping or deCision,-making skills

(9) Obtained financial'aid:

10) Other - Describe

(11): Bolerred to other resources of assistance

SOUrces:

F-31
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(2) '.Some.high schoOl

(3) Some tollege

III
(4)

I CoIlege degree-

Referrs1 ent

faculty or student
rvices

;

Public school personnel

(3)

(4)

(5)

6) Other

!

Employment office

Social:service sgenty
:

Self'

Notes:

k,
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, North Central Technical-Institute
Career Educati Project

POTENTIAL SERV/CES IN CAREER EDUCATION

Please indicate the type of'assistance that you would pirefer from the career
education consultants at'North Central-Technical Institute. Please-rank order the
major categpries according to lirst, second, third and fourth choice. Then rank
order each of Chose items within each major Category.

Assistance in planning and conducting career education workshops and in-
service programs K-12 in one or more of the folloWing:

Development of career education activity units to,integrate into
the gular curriculum.

g and demenstration of "handi-on" activities to be used
ih -classroom.

Pr9paration of maw-Jails to be used in the'classrpom.
Plipning, selection, or preparation of evaluative instruments for

' your career education program.-
Other

Assistanceth career educati4materia1s:

Through bibliographies
Throtigh demonstTatiom
Through shoit-term loan of project materials'
Through assiitante in selection of career eddcation materials
Other -N

4 AssistanFe thrpugh career education classes for teachers oh one of the
fon:offing subjects:

Curriculum development in,-tareer educion
Learning about yourself .and others
Career oppoituntties for youth and ad Its (current trends, inter-
viewing techniques, resources with cakeer informat nt_etc.)
Other

Assistance in planning and implementing career education classes for
the following:

,

lb
For parent groups
For parent and student ,groups
Others

1

One of the objectives of our career' edudation 'project is to pssist adulits
in career development. We are attempting to find,moie, ways to reach people to
whom cgreer counseling would be helpful. Please list any suggestions which you
might havp to reach these adults, such as through PTA talks or flyers.

(CE-8-74-100) 402 (:
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COMMUNITY TVICES IN CAREER EDUCATION

_ -

.0
m INSTRUCTIONS: ylease rank order the following services. In the first
w column under "Your Commitment" number the items with whichyou atewz willing to assist u . Under "Coimunity Needs" please numbez the servides

.#
as you see a need fo them in the community. You need notri4ark. each>..

a blank,\if yarfeel it is not appropriate to your situation.-,4

1 \ I
c.#

o...

411

Holding ihfo

(without stud
groupsfor parents of undecidjiigh s ool seniors'

Holding informal groups for parents of undecided. high schoo seniors
(With students)

,

Being available Che camiinity .(other than sehool.buildings) t6r
shOrt perifids of time ta distribute career information.

Placing Carea'r educatiommaterials on'display in strategic locations '
in the community.

Serving as a link between NCTI and the community in setting up course
for high school credit.

Offering courses in career education to include the following areas:
self-awareness, value' clarification, decision-making skills, career
development, and employment trends.

Pk

Being available o act as a resource person4n career edUcation in
evening school programs.

Being ávailable to conduct programs or to explain our career education
program o civic, fraternal, and educational groups.

403
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Assisting in establishing an area r6ource guide similar to the,one
completed for the:Wausau area.

.

Working with local business and industry to adquite -Coticise Handbook--
of Occupations for high school students. Tap

Assisting in Oentifying and corking with high school dropouts.
Please offer suggestions:

1 .

Other:

Att.

4
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PREFACE

This report repesents the third party final evaluation of "Career Education

for Persons in Rural Areas, Primary Focus on Adults 16 and Over," an exemplary

project in career education conduqed by the North Central Technical

4n

stitute

/Wausau, Wisconsin, under Part D of Public Law 90-576. The Draft Gu dslines for7

the E'Vaitiation of Career Education Programs submitted to the U.S. Office of

Education-by Development Associates, Incorporated, Washington, D.C. were used

as the basis for this evaluation.

Evaluation services were.provided under a contract-with the.Center for Studies
.z!

I. in Vocationariand Technical Education, UniversitY of Wisconisin-MadiOn.

The evaluation Was carried.on by Henry C. Ahrnsbrak, Professor eritus,

- °Department of Educational Addinistration, I -,ect Consultant under the direction'

of Merle E. Strong, Director, Center for Studies in Vocational and T-chnical

Education-and James Augustin, Specialist, Center for Studies in.Vocational and

Technical Education.

The breadth of this kind of project is readily apparent. However, the

expertise and time for planning and execution,A4he effort required to obtain

,satisfactory cooperation of all implved persons, an the formulation of the

evaluation conceptual-framework.and mechanism's required.for the project are

,sobering experiences. The eXemplary project provided opportunities forthe staff.

to d al with a broad spectrum of peksons with diverse needs ranging from the rural

disadvantaged adult to the heterogeneous membership in the public schools, grades

K-12.

The project staff attempted to reafh as many persons as possible through there.

of the media and by means of personal contact. This effort at informing the

,public and assisting them With their career education needs resulted in cooperative

work with agencies.which were well established and had a clientele to refer to the

projecr staff.

The staff members were well accepted by.school administrators and faculty members.

In spite of this acceptance the staff kound themselvei not working through the

schookorganizational structure, but personally assisting individual cooperative

teachers with their diverse career'education infusion problems as well as with'

lb, students and their parents.-
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In a few schools, the administrators and faculty comprehended early the

significance of career education and organized their efforts systemwide. As

a result, these administrators and faculty members used the project staff members

more efficiently and effectively. As a consequence, the project staff organized

their services to two categories of schools. Four school" knatin as pilot

schools werevisited weekly. The remainder were organized as "cluster" pr

contact schools. There were four "clusters" of schools which the project

staff serviced through monthly meetings with representatives from each of the

member schools.

This report is an effort to evaluate the efforts and outcomes of the

project staff as ,they relate to the purposes of the project. Other functions

**
were performed by the project staff but they were largely ancillary to the

main objective of orientation to and implementation of c reer education. Such

ancillary functions include work on publicity and thej4ssemination of informatiol

_about theproject.

The evaluators wish to express their appreciation to the project staffor

their cooperation in.the evaluation process. Special appreciation is extended

to those who served during the last two years, when their activities intensified.

The intensification resulted from a growing awareness on the part of the

cooperating agencies and schools concerning the implemenation of, career

education and the need for evaluation of their progress.,

977,0zie)i
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CHAPTER I

Introduction

This introductory chapter of the report attempts to set forth
,

the broad setting in which this exemplary project was carried on. The

exemplary project proposal was developed by Dr.1Russell Paulson, Director
.1 .,..

for Researa and Development6t the North Central'Technical Institute

and the project was directed by him. At the state level the technical

instifttes are responsible to the StatesBoard 1 Vocational, Technical
00°and Adult Education. The exemplary project attempted to deal with adult

groups on a district-wide basis.

The Technical Institute'District contains 23 public school-districts

and a number of church relatfd schools. Also'within the Technical Institute

District are two,intermediatedistricts known as Cooperative Education

Service Agencies. A coordinator for-career education in the State

Departmentsof Public Instruction coordinates the career education activities

awing the schools of the state.

Thie introductory chapter'is diVided into the following

sections: state and local responsibility for career education, purpose-

of the project, the project id its demographic setting, and the organization

and adMinistration of the project.

Career Education at the'State and,Local Level

,The Department of Public Instruction employs a conaultani for

career education who provides services to the local public schools and

the nineteen intermediate districts known as Cooperative Educational

Service Agencies (CESA's). These agencies haVe their own governing

boards and employ an executive director.and staff. Two of them are

entirely within Districr-15, where North Central Technical Institute is located.

1
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Theoretically, these CESA districts are responsIFIZ-TZtheir own

,career education programs. At the same time, district 15 encompasses

23 public school districts a few church related schools and four

CESA's. A total of 26,897 public elementary school pupils and 18,538

public high school students are located in the district. All of the
\

public and private schools were
/-

invited to join the present career

education project. CESA staffs pricipated in many of the 'project staff's

'committee deliberationS. This indicates the project's significant

influence on the CESAs.

, Purpose of the Project

The purpose of the project waS to provide career education to the

adult population (including youth 16 years of age and over) in school

and out of school, in the area served by the North Central Vocational,

Technical and Adult
/

Education District. Particular emphasis was placed

on meeting the needs of the small communitiee and rural areas. This

original purpose was modified as a result of the following memo for

fiscal 1973 excerpted from the Department of Health, Education and

Welfare, Office of Education, Policy Paper AVTE-X72-10:

Focus for fiscal Year 1973: In order to achieve maximum impact

the,funds available for fiscal 1973 will be focused oh projects which

include a'strong guidance and counseling emphasis and which combine,

in .one operational setting, all of the following componeuts:

1. Programs designed to increase the self-awareness of each
student favorable attitudes about the personal, social and
economic significance of work, and to assist each student
in develoPing and practicing appropriate career' decision-
making skills.

2. Programs at the elementary school level designed to inciease
the career awareness of students in terms of_the broad range
of options open to them in the world of work.

.3. Programs at the junior high or middle school level designed
to provide career orientation and meaningful exploratory
experience for students.
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4.

5.

The

an inaigh

sqlool or

The

1.

Programs at grade .levels 10 through pott,z14 to P

6

job preparation in a wide variety
with special emphasis on the tic"4*Z4tWliclot a *k r- c-
and cooperative education o

ppertunitins ). lk ex ente'

of 1, , viol;
Programs designed to insure the 11)14e0180 sccolI,

e70' rupeti,,
students in either (a) a job, (b' 4 pC06V- mtiti 0 -t141 '

program or (c) a baccalaureate proatao.
)

memo'of August 1972 and the projectI4 pur1 e°,t4temesit Provia,4
,.., Jkl

t into the inclusion of the elementatY
col igh

scP ,0or10 4t ti

middle dchool as well as high ech001 poPt;
3.

toe Propoe
41.0,0 n followa:

objectives of the proposal under collalde0 00

o ' roonaTincrease career education a
IN

etivitIce
Pe16 years old and older for thoee P0n0

00141A rovide

stud

a. Presently in high school, Putale. ana Pf
b. Presently unemployed
c. Presently employed

2. To develop career awareness macerialg.

3. TO expand

4. To expand
world of'Work.

X-6
career awareness programa

14stle,

to junior or middle school sw
Of

- 0011 high
5. To ,expand career education acti/il % enle, to t N 11.0

schools where\a high.percentage (:)'-; tIke 00 Nide0
from disadvantaged or low-income ariltlie#'

eqt,s
6. To provide career awareness pre1

le P of high
1111a for ,e Lind 1.4,ta

aschool seniors who in the fall e--eatet 13' 1,de
ee

to immediate career objectivea.

viteg
7. To provide summer career exploreti01 .1 acti- re it tç t

youth presently 16 years old or Over vho °
1.401or work experiedce programà N

se
chool

olfOrt,_ for8. To provide.counseling services end c4x-- r 1:1.1(30
the mature woman who wished to re-elltertlie 4:k. WO4et.

riOrt
eer9. To expand career awareness, career e)tplor6I 4 co

preparation activities:to Vietnein veteleng5"

rri2) rielelizIAb,
. To expand the articulation of Cu- ik130.10 ed -.% t 0

zter Ut, 11 .401 m°cIelcareer preparation as depicted in tae cer7A polackti0P-dary
between high sehool vocational Pf081.4pcits OP-0c 4,4?t,ecoll oarpr ofitia
vocational-technical education P1'81'4416 5.0
in the first year.

3
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,

11. To expand career awareness and career,,couna4104 services
to those persons 16 years old and 01der,whoiStO

a. in high'school
poat-secondary ito:Fational preparteOry programs
.,c7tlat least 15ethose_petsona'presently.unemployed
who are regiite with the Wausau office of the Wisconsin
,State Employment.)SerVice

d. to at least 2,QOQ .adults presently employed
e. to women Who dealie to prepare to re-enter the labor market
f. to AmericatOndians'
g. to'rural 4isadvantaged.whites

12. 7!videntify/an4 disseminate employment openings information
within tha'district, and where feasible, within the state.

;

13. To provide information on post-secondary vocational, technical
program o'penings to high Schools within the district.

,14. To expand part-time career preparation opportunities for those
persons over 16 years of age by 4 new courses per year (2 per
semester) to-A.erve approximately 50-60 persons.

6
Career education cckcepts of self-awareness, career awareness,

career exploration, career decision-making, and career preparation were

incorporated into the project in that they were used.as criteria in

determining the needs of the individual and as guides to curriculum

development.

The Deraggraphic Settins of the Project

A general population of 190,000 persons as of'the 1970 census is

involved in this project.

The characteristics of the population as listed in the proposal

are as follows:

Total population - 190,000

Minorities -' 743 or 2 percent

Rural inhabitan a - 58 percent

Male population - 49.6 percent

Female population - 50.4 perCent

Employed persons - 123,300

Women over It years of age - 39 percent in the labor market
_

Non-farm and salary jobs 7 80 percent

Unemployed - 8,290 peragns or 6.3 percent

4
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Families with incomes less than $3,800 - 9.1 percent

Aid to families with dependent children - 1,765,families

Additional 395 children in foster homes and licensed child care
institutions

Indians (see minorities above) living within or adjacent to
reserVations - 2,173

persons 16 years and over in the labor force - 409 employed,
369 considered unemployed of which 107 were Seeking work

persons 16 years and over not in the labor force becaust they
were students, physically or mentally disabled, retired or
institutionalized, housewives or women for whom no child
care substitutes were available - 329 persons

Table I shows the distribution of elementary school and highsschool

students among the school districts in the North Central Technical Institute

Dlstrict. The higher percentage of small school districts is readily

apparent. The largest concentration of population is Centrally located

at and around Wausau with a population of about 60,000 including the

suburban area.

TABLE I
Enrollments of Elementary School Students K-e, and High School Students
9-12 in the Public Schools Located in the North Central Technical
Institute District-

Enr011tents

less than 299
300-499
500-699
700-899
900-1099

1100-1299
1300-1499
1500-1699 1
1700-1899
1900-2099
.2100-2299
2300-2499 -1

2500-2699 1
2700-2899
2900-3099
Oriier-3300

No. of No. of
K-8 9-12

6

7

2

1

2

7

6

3

1

1

1

2

Number of Schools' 23 23
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Table /I further illustrates the rural.character of the population

in the school districts encompassed in the North Centraf Technical Institute

District. The 23 cities and villages of,the district are listed in

rank order according td the 1970 U.S.tnsus.
7

/

TABLE II

City and Village Populations Encompassed in the-North Antral
Technical Institute District by Rank According%to the 1970 U,S..Census

'r

City or Village Population City or Village Population

IL"

'-

Bowler 272 Spencer-- 1,181
White Lake 309 Marathon:6 -4. 1,214
Rosholt 466 Stratfor4 % 1,239
Prentice 519 Abbotsford 1,375

*Birnamwood 632 Phillips ; '4,511
Rib Lake 782 Mosinee ..--.' 2,395
Tigerton 742 +Schofield ..:' ,142,577

'Athens 856 Park Falls Ir. '2,953

*Wittenberg 895 +Rothschi141:: ,* c. 3,141

Edgar 928 Medford '* 1 3,454
Loyal 1,126 - Antigo r .9,005
Colby 1,178 Merrill , 9,502

Wausau lk? ,, 32.,806

: r ,

*One school district
+One school.district

4,

At the time of the 1970 U.S. Census, 22 cities and villages had

44!populations ranginArrom 272 to 9,502. Only 2.cittee: .' populations

in the 9,000+.bracket. Only one city had a population O 32,806.,

Educational resources are'limited in many of the districts
-

and community resources for occupational resources are especially limited.

Consequently, the opportunities for service by the project staff members

to these many schools were obvious to Oem. It is Understandable

that teachers and administrators expressed deep appreciation for the

services of the project staff members during a recent tour, of some

of the schools. At one of the schools in the 9,000 population bracket

vpited recently, the assistant superintendent for instruction was

most appreciative of the project staff's services.



Project Personnel

The Administrator for Research and Development at the North Central

Technical Institute directed the project generally with the help Of

a part-time projectataff meMber,until an associate director was

identified. The day-to-day administration of the project was the

responsibility of the associate director, who had been a career education

specialist. Two full time members had iuidance and elementary school

experience. One part time staff member ha4 a guidance and counseling

background. One staff member had a special education and social work

- background. The staff was well qualified; motivated and enthusiastic.

Since the project is located in central Wisconsin, where talented

staff are less readily.available, the director was fortunate to continue

to maintain a qualified staff.

The rural character of the population and the many smallcommunities

.in the NCTI district led the project director to deploy the five members

of the project staff on a regional basis during the first year.

a

Schools

For the first, year the project staff members visited 23 s ools

in the NCTI district to introduce career education. In the second year,

all projeCt staff members were located at the.central office. It was

decided, with the recommendation of the second year evaluators, that

\2) staff be centralized and that the number of schools assigned to each

project consultant be reduced. It was.further agreed that the number

of groups to be served also be reduced in order to meet the goals and

outcomes of .the project more specifically.

These-recommendations, .to reduce the number of schools to)be

visited, although readily accepted by the project consultants, raised

7
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problems with 1.1e schools which might be dropped. Four schools were

chosen for weekly visits from consultants. The remaining schools were

organized into "clusters". The "cluster" school administrators were

asked to Select representatives to attend monthly meetings and serve

as liaison between the project staff and the respective school faculties

and administrators. Each school representative had input concerning

problems and developments and also received information for expansion

of career education in his/her respective schools. It helped establish

good future relations between the schools and NCTI and helped avoid

creating a negative attitude toward voluntary participation in federally

funded projects.

The reduction of visits to most of the schools underscored what

many of the school personnel had feared from the start. Many felt _from

the beginning that this was anSther federal project to get something

started and then discontinued. Consequently, the prOject staff members

often were queried about what would happen after the termination of the

project.

The evauluator attended foilr "cluster" group meetings this year.

The representatives of the "cluster" schools were polled at each meeting

to determine the needs of their resp6ctive schools. Their recommendations

served as the basis for the succeeding agenda.

Services'for Adults

The original proposal was intended as a broad and comprehensive

effort at bringing career education to adults 16.years and over in or

out of school. The expectations were to:

1. Provide counseling services and career information for
mature women who wished to reenter the labor market.

2. Expand career awareness, exploration and preparation for
Vietnam veterans.

3. Expand career awareness and counseling services, among othera,
to:

a. at least 10% df those persons presently unemployed who
were registered with the Wausau office of the Wisconsin
Employment Service;

41 t,
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b. at least 2,000 adults presently employed;
c. to.women who desire to prepate to re-enter the labor

market;
d. American Indians; and
e. rural disadvantaged whites.

4. Identify and disseminate employment opening information
within the district and where possible, within the state.

5. Expand part-time career preparation opportunities for those
persons' over 16 years of age by 4 new courses per year
(2 per semester) to approximately 50-60 persons.

These populations were approached in several wave. One involved

having public and private service agencies recommend individuals to the

project staff. The other involved providing serVices to persons who came

voluntarily, particularly to those who came to evening classes at NCTI.

Despite an extensive media campaign conducted bAoehe staff, only a small

percentage of individuals participated. Those who should have participated

and did not may well have been the disadvantaged, who are difficult to

reach. These individuals would have to be contacted on an individual

basis with the help of the public and private social welfare agencies and

served with special programs. To accomplish anything with this class of

citizens would require a project which was less dependent on volunteerism.

American Indians constituted atelatively small group of those affected

by this project.

Women other than those who sought employment Information constituted

at least three groups. One group of wdmen receiving aid to dependent

children was willing to attend such classes as the Tuesday Morning'Mothers

Group at the Y.W.C.A. Another group was interested in cultural or civic

development. Women interested in assertiveness training constituted another

group. Indians in this district were served by two other projects.

41?
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CHAPTER II

Services to Adults

This section deals with the,career development assistance offered

to the project staff to persons 16 years old and older.' Specifically,

the populations served include the unemployed, underemployed, employed,

high school dropouts, women, American Indians and rural disadvantaged.

Actually, Vietnamese and Russians appeared in sufficiently large

enough numbers to warrant the formation of adult basic education

classes (AEE) and classes in English as a second language (ESL).

As indicated, the project staff'for career awarenese development

and careerrcounseling vrvices anticipated that their clientele would

come frop 2,000 adulta iiresently employed and 10 percent of those

presently unemployed who were registered with the Wausau'office of

the Wisconsin State Employment Service. Persons in these categories
. .

were expected to take advantage of the services of the project when

,they came to evening alines at NCTI. During the-period'of SepteMber

1, 1%74 through June 30, 1975, the number of persons reached by the

project staff was 307,824 persons. A total of 1,906 adUlts were

reached as a result of group'meetings and appointments during the .

same period.

These data indicite ibd Staff's efforts at pUblicity and promotion

'Despite these efforts at communicating with the pUblic, the most

productive sources for persons in need of career tion assistapce

were the public and private agencies. The staff periodic appeals

to these agencies for referrals.

Counseling Individuals

During the first thirty months of the project, 86 individuals

411"

cams fo eer counseling as referrals. The information in Table ITT

is ill ive of Obe types of pervade counseled and the counseling
. Iv
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1
provided for the period of January 1, 1976 through Mnreh 31, 1976. The

terms; used in the table, including Intake Interview, Initial Interview,

Developmental lntervicw and Follow-Up, are defined as follows:

Intake Interview-Collection of baseline information and eligibility
'determination

initial Interview-Information gathering and rapport building

Developmental Interview-Specifying and clarifying client's expectations
-Identifying and investigating occupations
-Relating information about self to occupational
possibilities

-Identifying and exploring education training
resources

-Specify client's expectations
-Clarify meaning of work history, educational
experiences, etc.

-Construction of plan to achieve career goal
-Implement plan and solve problems relating to it.

Follow-Up-Pursuing initial effort with supplementary action

In view of the.short time retaining of the project period and

the time remaining for
4
actual,carrying out of counseling recommendatigns,

the follow-up consisted largely of finding out what the counselee

did immediately after the interview.

Table IV

A Representative Group of Those Students Referred to Project Staff,
Age, Types of Counseling Received and Outcomes for January 1, 1976
through.March 31, 1976.

Sex Age Type of Couneling Outcome

Female 35 Developmental Full tiine student at NICTI -
clerk, typist - financial aid
provtded

Female 30 Developmental Part-t4e student at NCTI -
Acconnting and.typing - continnec
academic counseling

Female 26 Developmental Continued ABE - Explored volunt er
outlets

Male 20 Developmental Academii counseling - future skillec
traOing explored

4 2 :)
11



Sex Age

Table IV (Continued)

Type of Counseling Outcome
lr

Female ' 18 Developmental Post C.E.D. planning-. university
admilsion

Female 18 Developmental G.E.D. Counseling - post-
secondary schooling explored

Female 27 dievelopmental Part-time NCTI student, typing

Male 32 Developmental Supportive services

Female 30 Developmental Plans to enter NCTI - accountinEr-

Female 3l Developmental Referred to social agency
for further study

Male 32 Developmental Explored State Civil Service Jobs

Female 36 Developmental Academic Counseling - Continued
ABE

'Female 28 Developmental Skilled training exploration -
plans to enter nurses aid progran

Female 20 -Developmental Exploration of NCTI program

Female 22 Developmental Referred to University of
Wisconsin student services

Female 34 Developmental Exploring programa at NCTI

Female 30 Developmental Referred to G.E.D.

Female 22 Developmental Explored skill program at NCTI

Female 19 Intake,and Enrolled in assertiveness.
Developmental 'training workshop

Male 19 intake and
'Developmental

Decided to go-to further'
education

Male 19 Intake, Developmental
and Follow-Up

Seeking a job

Female. 36 Intake, Developmental
'and Follow-Up ,

Enrolled in accounting and data
processing. at NCTI

12
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Counseling Adults for High School Graduation

Some of the adults served by the project staff were those seeking

assistance in completing their.high school education as a prerequisite

to fullfilling job requirements or continuing their educaiion. Illustrative

of this type of assistance were two gron'ps Of adultsat Antigo, Wisconsin.
, /

One class consisted of 25 persons rangiSg in age from-17 yeara to

over 40 with an average period of schooling-of 9..8 years. Nineteen passed

the G.E.D. test. Approximately 15 1/4 hours of counseling were involved.

Another class of 12 ranged in age from 17 to 68 years. The average

period of schooling was 9 years. Nine passed the G.E.D. test.

A total of 9 1/2 hours of counselisg were itvolved.. Since the inception

of this prOject, selfewareness, career awareness, career exploration,'

decision making and Career prepartion have become an integral part

of preparation for the high school equivalency test.

--
Disadvantaged Persons

Classes in adult basic education (ABE) and English as a'Secone
.4.

language (ESL) were also affected by the presence of career education--

project staff. Selfawareness, career awareness, career exploration,

decision making and career preparation became part of t6a.se classes

as well. Instructors in these classes attended two workshop ses sA ons

of in-service training,in career education. In addition,.special

materials were provided as supplements to,the instructional materials

for ABE and ESL.

There were'39 students is the ABE classes, 15 of whom were prepa ng,

for the high school equivalency test. Thereyere twenty-eight Vietname e'

adults and two Russian adults in the ESL classes. Table.V presents a

representative group of the Vietnamese counselees." ,

Table V

Samples of IndividualizedCOunseling vallcVietnamese Stude
Sex, Age,.Type of Counseling and Outcome

Sex

Male

Olt

Age * Type of Counseling Outcome

26 Developmental Student at NCTI, Machine tool
Financial support arranged

4 2 ", 13



Sex Age

Male 24

.Female 22

Male 37

Female 32

Female 26

Female 24

Male 19

Female 60

Male 25 1

Male 41

le

Table V (Continued)

Type of Counseling

Developmental

Frequent Supportive

Developmental

Developmental-Career
Planning

Developmental

Developmental.

,Developmental-
Academic li

Suppurtive Services

Developmental-Acadenlic

Developmental

30. Developmental-Acacethic

Male 30 Developmental:AOdemic

Female

Male

Male

Female

Female

25 Developmental-Academic

21 Developmental

21 Developmental

22 Developmental

26 Developmental

14
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Outcome

Employment at Wausau Homes, Inc.
ESL class - Engineering

Full time student at NCTI
Clerk typist

Employment at Zirrero Company
ESL

Part-time student NCTI, typing-
enter computer program.

Part-time student NCTI, typing,
accounting

ESL job exploration

Full time student at University
of,Wisconsin-MArathon County
Center

ESL home instruction

Employment-Wausau Homes, Inc.

Further medical training

Explore dental hygiene

Employment at Hemet WindowCto:
Applied to graduate school-

,

architecture

Employed as dental assistant-part-
time University of Wisconsin-
Marathon County Center-prepare
for national dental test

Job exploration-skill training.
exploration

Skill training exploration-plans
to enter full time program

.

Supportive Family Service Education
planning

Educational and Family Planning, ESL
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To supplement case records, a short survey of adult clients

in the individual counseling, Adult Basic Education, and Vietnamese

categories was conducted. The survey solicited clients' reactions

to their 'ex

P

eriences with the career education counseling staff at NCTI.

Th e surve was mailed to 64 adult counseling clients in May, 1976.)(
s,

Completed forms were returned by 26 (41%) of the clients. The survey

questionsand results appear in Appendix A. Althouh questions were

written at a simple reading level, the counse g st ff felt that

some clients (particularly the Vietnamese and dult high school

dropouts) may have not completed the survey bec use oi reading problems.

Time did not allow for a followup of nonrespondents.

Respondents were most often seeking counseling on career opportunities

and career planning (13 clients) or educational and training opportunities (13).

Smaller numbers were seeking help in finding a job (6 clients) or solving

personal/social problems(7). Some clients identified more than one

area in which they were seeking the counseling staff's help.
,

Client reactions to their counseling experiences were generally

favorable. Eleven, persons felt their counselors were very helpful while

another 10 found thscLUt.....be moderately helpful.

Nineteen respondents stated they had discussed at least one career

alternative or solution to their problem and thirteen of these indicated

that they discussed several with a counselor. The.adults were less positive

about self-exploration accomplishment,. When asked if the counseling

helped them learn about their interests, talents, and needs, 13 replied

"Yes, somewhat," six said ."no", and seven adults said "Yes, definitely

Half of the respondent's were unsure whether they would be able

to make better career decisions as a rgsult of their counseling ex er ence.

None of the clients felt they would be able to make better deci ions..

When clients were asked whether they had actuallY made any career decisions

as a result of their counseling, 17 (approximately 2/3) said "No".

Those who did make decisions described decisions regarding particular jobs

or involvement in educational pAgrams.

Of the 16 clients who believed they would need additional help

from theii NCTI counselor, most cited the need for help finding a job, or

counseling on career and educational opportunities as reasons. Three of

the five clients who did not anticipate.a need for additional counseling

15
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felt more confident of solving their problems by themselves. The other

two clients no longer had probleMs whichWould require counselor help.

The results of the question on addiiional help seem to reflect the

admirable degree of aticcess the counseling staff had in either helping..

clients who completed the surevy to the point where t;hey no longer felt

the fteed for professional help or in gaining t eir irust and confidence

so that'they will continue to seek help as loflg as they need it. Whether

this is true of all clients, including non spondents is unknown.

High School Dropouts

The project staff cooperated in the conduct of a "Store Front" altAnative

high school for students-sixteen years old and over. The first year

there were twelve students enrolled, including five 16 year olds, four 17

year olds, two 18 year olds and one 15 year old. Of the twelve, ten

were male and-tw; were female. The students were considerably outside

of the mainstream of their peers.

The program was cooperatively financed by VISTA, the Community

Action Youth Development Program and the Wausau Board of Education. The

project staff was involved in the extent of providing-career education

counseling services for the curriculum. Since the city council refused

to provide additional funds and the Board of Education provided only

limited funding, this alternative high school served as a demonstration of

the kind of contribution career education can make.

The main thrust of the instructional program was to assist these

students to view themselves as becoming meMbers of the economic life

of the community even at,the expense of certain other aspects of

school experience. The project staff members served as consultants in

career education curriculum planning.

Field trip-a were taken to numerous manufacturing plants with a diversity

of employment opportunities and Operations. Preparation\for these

.field trips and activities involved use of audio visual materials from

the Instructional-Materials Center at NCTI dealing with the understanding

of self and the other concepts of career education in order to help the

students make a career development assessment. After tbe field trips,

16
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students wrote letters to sch ols and Pe

rsol-141 dj,,ec g 1.000.ria8

fabout training and emplOyment opportunitiee'

Attendance was -.....i.4 maintained and a secnio d IN organized.
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e second year group 4sited the NCTI
,
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Additional reading materials were introdu
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career exploration and career decision Making.
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Table VI illustrates a representaW
,.
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. ,rovi

age, of the second group as well as the cnuneellfig

se% and

Illustrations
School Ckass
and Counseling.

Sex

of
Students

.42.t

16

17

17

18

17

18

15

Table VI

IndividualXzed Counseli R w
sex,.

Acccfrding

Type of ActivitY

Alt Highsk iie
ocl i4 &et_vityof A-

..Mkti410

Acad ownseliN
sp144'qtccoicatioll

klytI s"

nunselinD
Valtatc

c
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`q11.0* serving)

Female

Male

Male

Make

Male

Male

Female

Auto Mechanics EXP340'il

Auto Mechanics Exploriit

Agricultural Mechanics
Exploration

Military-Service
Exploration

Data processing
Exploration

Welding Program g-"loon
*4Military Program 5xPlotatiO

Male

Male

Male

Auto Mechanics

Police Science

Eolor.
ioa

ExplorEttioa

Training PrograM infntkaticil
Truck driving
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A review of Tables IV, V and VI indicates that the persons identified

in Table IV were lariely citizens who did not follow the usual pattern

of progress through high School. Those presented in Table V were

persons of similar age but different culture having problems of adjustment

Many were better prepared than those in Table IV but had to adjust

to employment or 28ntinued education in'an alien culture. Those

illustrated in Table V were high school aged students who somehow

had trouble adjusting to their own established cultural pattern.. The

latter were in need of value clarification, personal evaluation and

supportive counseling.

Youth in'Need of Work Experience

From 1974 to 1976 the project organized career exploration one-week

summer workshops at NCTI for youth sixteen years of age and older.

It was a cooperative effort including staff members at NCTI, those from

CESA #7,.and Vile Youth Work Experience Program and other agencies
Adealing with youth sixteen years And over. Activities included operation

of equipment, s ulated experiences, and discussions dealing with

eMerging intere s:. decision making and preparation programs.

Students also had an opportunity.to become acquainted with six

different occupations from among 15 to 18. Table VII *lists the various

occupations and the number of students participating in each of the

respective years of the,project.

Table VII

11;

Occuparional Tryout Choices.of Career Exploration WorkislOibp Students'

Occupational Areas Number of Students

1974 1975

Data Processing 24 45
Electronics 2 27
Secretarial-Clerical 10 31
Graphic Arts 15 33
Machine Tools 14

18
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Table VII (Continued)

Occupational Areas Number of Students
1974 1975

'Accounting 17 20
Apprenticeship 27 21
Marketing and Distributive

Education 11 44
Draftingnand Design 10 18
Health Occupations 25 39
*Public Service 37
*Manufacturing 42
*Natural Resoutces 25
*Agricultural Automotive 34
*HoMe Economics .36

*Not offered in 19/4

Changes in the courses or occupational cluster of offerings were

'made as a result of a pall of students and agencies. Each year the

project staff provided ,for an evaluation by students, the NCTI staff

and cooperating agency, personnel.A.)

In part, as a reSult of these workshop experiences, high school

students expressed interest in having a sialar opportunity. The

students were referred to the project staff by the CESA counselor,and

a one day workshop/was conducted. Forty-seven students from sixteen public

and private junior and senior high schools attended.

Women

Organized discussion groups can provide an opportunity for career

educators to reach those who might otherwise not engage in self-awareness

or value clarification activities. One member of the project staff met

with the Tuesday.Morning Mothers at the Y:M.C.A. Members of this group

were receiving assistance from Aid to Families of Dependent Children.

4The use of film proved to be an effective means for introducing

career education to adults as well as to elementary and secondary

students. These films generally simulated life situ'ations with which

the adult was able to identify or relate and provided settings for

probable solutions to typical problems.--These films, together with

assistance from the career education consultant, often provided the

428
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channel of communication which the adult needed to articulate needs.

Films which Imre especially effective were "Momen Today," "Why Am

I Afraid to Tell you Who I AM?" and "Women at Work."

A University of WisConsin.center in a nearby city hosted a meeting

for twenty-five women on "Mid-Career Job Chahes for.Mature.Women."

The filmstrip "Women Today" waa used as well as ptiblications and a

discussion. A church group in a neighboring community hosted a meeting

of 50 persons which dealt with self-awareness and included the filmstrip

"Why Am I Afraid to Tell you Who I Amr The American Association

of University Women hosted a group of thirty women to discuss

"Changing Roles and Goals: Options for the Mid-Career Change Woma '

Equally successful was a three meeting series of assertivenesa training,

an effort to increase self-awareness and self confidence. Two training

groups were involved, one in Wausati and one in Merrill. This proved
_ _ .. _ _ _

. ..

to be a mudhsought after program. At MerAll, thirteen women betWeen

the ages of 18 and 55 participated. Other groups, such as the Wausau

Junior Women's Club and the Mid-Wisconsin Insurance Women's Association

requested an introductory meeting. Assertiveness training was also

incorporated into such classes at the NCTI as. the Police Science and

Clerk-Typist classes. A total of 396 persons were reached between January

1976 and March 31, 1976.

20
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CHAPTER III

Coordination of Efforts with Other Agencies and Promotion

The project staff foundthatcooperation with other agencies and participation

in their ongoing programa was a more effective way to maximize counseling efforts

than being available in the evenings. The staff had anticipated that many

individua1a attending evening classes would avail.themselves of the counseling,

although two people took advantage of this service. Many of the unemployed

may have felt that they wanted employment in their specialty and did not wish

to retrain. Their incomes may have been sufficient to allow them to wait for

employment opportunities to develop, especially if they were living on farms.

Others who were unemployed needed to be sought out and encouraged to seek More

training or retraining.

Cooperation and Coordination with Agencies

_

The project staff did take advantage of cooperative attitudes on the part of

agencies.. The project staff also developed group attendance opportunities such

as classes for job application and interviewing and assertivenes training.

Agencies that cooperated in these endeavors were the:

Catholic Social Seivices
Child Care Facilities
Community Action Program
Community Agencies of Social Services and Affiliates
Family Counseling Service
Janal House
Lutheran Social Service
Marathon County Health Center
Marathon County Library
North Central Community Action Program
Salvation Army
State Probation and Parole Office
Veterans Administration Social Service
U. W. Marathon County Center
VISTA
Wisconsin Division of Vocational Rehabilitation
Work Incentive Program
YWCA

Many of these agencies were regional in scope and thus had broad areas of

influence. The cooperation with VISTA and the.Community Action Program.in launching

the Store Front school has already been mentioned. The cooperation with the CESA(s)

and the YoOth Work Experience Pkogram has also been mentioned in connection with the

430
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Youth Work Experience Workshop conducted in two successive summers at NCTI.

This was followed in the second year with a one-day workshop for selected

high school youth. Participation with the two gro ps at the YWCA has been

mentioned. In the Store Front school the projec staff infused career educa-

tion during the first year by serving as resource,persons. In the second year

the project staff took an active part in infusing career education in the

curriculum.

A number of career opportunities were provided at the Marathon County

Public Library., One program presented "Future Shock"-and a program on decision

making. Another aspect involved hawing the film "Who Am I?" and a display of

materials dealing with self-awareness and sponsoring two radio programs.

Another program was presented for senior citizens on materials related to Adult

Basic Education and career planning. Despite such cooperation, the project staff

had to make calls several times a year to remind administrators of organizations

of the purpose and scope of the project.

Promoting Career Education

Newspaper coverage of the project appeared in the Wausau Daily Record Herald,

The Stratford Journal, Antigo, Medford Star News, and Merrill Shopper. Television

channel 7 in Wausau was also used.

The project staff produced a monthly newsletter with a circulation of 708 that

was mailed to all of the Wisconsin technical institutes, Cooperative Educational

Service Agencies, public schools within the NCTI district, NCTI faculty, the

Depariment of Public Instruction, the Wisconsin State Board of Vocationalt

Technical and Adult Education, and national leaders in the field. NCTI also

published a newsletter entitled "Target."

The project staff developed slide presentations to present to various types

of audiences to help audientes visualize what was meant by career education.
-)

Seldom did people see career education in terms of concepts relatiniWto self-

awareness,'career awareness, career exploration, career decision-making, preparation

placement and follow-up. Although the stafDdid not develop an audio-visual

series portraying these concepts, they did make presentations that related to any

and all aspects of career education. Slides included a series in "Challenges in

Motivating Students for-tbe New Work Forces," another on the Career Exploration

Workshop and still another for women's,career programs and counseling. Also,

a number of one time presentations were made dealing with changes in mid-career

and assertiveness training.
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Other means of publicizing career education were used sueh as 5,255

flyers distributed at social and welfare agencies, grocery stores and churches.

These efforts can be justified because successful implementation requires

broad community support. Members of organizations need to understand the

concept in order to support it financially.

Promotion with the Schools'

Promotion of career education in the schools included all of the activities

mentioned above and additional efforts.- The public and private schoOls haitbeen

made aware of the project proposal early and had been asked to join in the efforts

of the.project staff. All of the K-12 district-edministrators had'been invited

to a dinner at which the implications of the implementation of the proposal were.

explained. This was followed by a questionnaire on "The Potential Career Education

Services Survey" in which the administrators were asked to reapond to questions

dealing with the kinds of services they desired to assist them in implementing

career education. Still, most administrators did not beLome involved. This' lack

of participation -on the part clf-msny -administrators delayed the project staff

because they.had to work with individual.principals and Most- with individual

teachers who shOwed some interest." At the same time the pro made :

arrangements to appear before FTA meetings and counseled parents of individual

seniors.

The project staff made a final effort to enlist the administrators toward the

end-Wthe second year. Again, they sut*eyed the administrators asking each to

respond to questions on choices of programs. This time the program dealt with

the experiences employers had with high school graduates. This was a successful

meeting drawing an average of two district administrators from each school system,

public and private. Forty-one attended. The chief vehicle was a panel of three

personnel directors replenting three different types of employers and employment

environments and a representative from the Job Service. The panel discussion

produced moderate but stimulating reaction from the school administrators. The

panel discussion was followed by a general discussion and group discussions.

It appears that administrators are like other publics in that they best under-

stand their own immediate or long-term well-being. They were seriously concerned

with those activities which would reflect well upon the schools in the opinion of

employers and the community at large.

23
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Dissemination of Information to Professionals

During the first two years dissemination of information about career education

went to NCTI and public school personnel, including instructors and area supervisors

at NCTI, LVEC's, and teachers. Teachers in the public schools were urged to enroll

inthe course "Care., ; 4ion Methods and Curriculum" offered by the University

of Wisconsin-StoutWt'

Early'in t las

staff to begin to c I I I

r sufficient experience had been obtained to enable the

unicate their experiences to others. At a professional meet-

ing at U.W.-Stout, the associate director presented "Challenges on Motivating

Students for the New Work Force." Experiences with career education to date were

presented at a consortium of Wisconsin Career Educators at NCTI. The associate

director also shared experiences with other project administrators in the National

Coordinators Conference for Administration of Part D and Fiscal Year 1973 Part C

Programs and Projects held at Dallas and was a member of the-Advisory Commiteee for

the project on Occupational Knowledge sponsored by U.W. - Stout.

Twenty-three requests have been reCeived for information concerning project

activities and materials. ArtiCles describing the project appeared in the National

Vocational Guidance Association Newsletter;'the catalog prepared by the American

stitute for Research, Palo Alto, California; and Career Education News,

bruary 15, 1976). The asso9iate director completed four questionnaires per-

taining to project activities and responded to two telephone interviews requesting

information concerning adult education. The Ohio State University project director

requested information and materials. The project director has assisted directors

and teachers of special education with information and has given assistance in

writing proposals.

'The efforts of the staff were beginning to produce benefits in the commUnity,

the schools and beyond the district boundaries.

f
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CHAPTER IV

Schools K-12

A total of 21 out of 23 school districts were involved in the project in

addition to one Roman Catholic high school and three Roman Catholic elementary

schools. Approximately 26,897 public elementary and 16,037 public high school

students were ihvolved. Toward the early part of the third year
I
of the project

other church related schools became interested, made inquiries and some visitations.

The'two schools which did not get involved were on the periphery of the NCTI

dietrict and were members of another CESA district.

The project was introduced to school administrators at a dinner meeting to

which all administrators, public and private, had been invited. This general

effort was follgred by visits to all administrators including'high school and

elementary school principals, directors of curriculum, assistant superintendents,

guidance personnel, adult educators, special educators and LVEC's. In addition

21 area adult education coordinatorswere part-time employees of NCTI 'althoug

they were con6ernedvith the needs of adults. The LVECTs and adult education

supervisors were given in-service education traihing in career education by the

project staff: Once the project staff had been given permission to work with

authorized administrators, supervisory personnel and special educators in a given

school, they began dealing with individual teachers.

Services to the Schools

After administrators and supervisory staff, including school principals, had

been introduced to career educationothe project staff conducted a Potential Career

Education Services Survey of school adminstratOrs. The survey form listed tYPes

of services available to schools from the project staff. The administrators could .

'choose from among the types of services offered, including in-service training,

instructional materials, resource mateiials,'organization of field trips, curriculum

development, classroom teaching.demonstrations, speakers' bureau, parent-teacher

conference planning, panel discussions, conferences.with parents of undecided students,

organized instruction for university credit, tours of NCTI and supervision of

the development of community.career education resource guides and induction of new

teachers into career education.

As soon as administrators saw the potential of the iefvices offered by the

.project staff, staff were permitted to conduct career interest surveys among

high school seniors. The collating and.the analysis of the data'were,performed
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at the NCTI computer center and results were returned to the schools for counseling

purposes. Many times the project staff members were asked to review the results

with the seniors. .

The project'staff immediately began to establish a learning resource center.

Books, pamphlets, monographs, slides, films, filmstrips and instructional packets of

all kinds were stocked and kept up to date. All materials were catalogued and a

catalogue made available to the schools. Table VIII lists the kinds of instructional

materials and the number available from the project center.

Schools were ree to try out the Materials and tf found suitable, they could

purchase their own. The staff would present these materials during visits to
*

individual schools-and at the monthly meetings of the representatives of the

cluster or contact schools. The staff also developed an evaluation form to .

gather )4format1on on the quality and usefulness of the commercial material fram the
"k.

participating schools.

TABLE VIII.

An Inventory of.the Kinds and Number of Instructional Materials
Available from the Project Center

Type of Material General

Cassettes 21

Filmstrips 5

Games 2 .

Kits 20

Slide sets 5

Bibliographies 10

Books

Exercise Books 43

Curriculum Guides

General Guides 37

Paperbacks 11

Project Reports 10

Films 2

Professional Reading 16

Information Reference
,

4

Number

Elementary Middle or Senior High Adult

Junior High

8

47

5

32 12 18 ,
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The services of tlie instructional materials center must be continued.

Each school should man a center and each CESA should provide those services not

ree ily supplied by.the individual member Schools. The NCTI should continue

the excellent beginning it has made for its center.

-*

Table IX

An Inventory of the Kinds and Number of Instructional
Materials Available from the NCTI Resource. Center

Types of Material Number

Cassettes 13
Filmstrips 66
Slides (sets) 32
Videotapes 59
Films 1
Free Materials 0

210

Career Education at NCTI

The project staff also introduced career education to theJaculty of NCTI to

yrepare them for the articulation of the various NCTI departments with their
1

counterparts in the public schools. The associate project airector attended the

NCTI Coordinators and Instructional Services Council meetings. Classroom demon-
. I -

strations were given at NCTI and.career education infusion °into curriculum became

an- ongoing process. In-service sessions were conducted for NCTI faculty by the

project stSff.

Articulation

Articulation meetings were co ucted with NCTI instructors and represents-

tives from at least 17 school d1s.trfts. The director and associate director.

participated in.inservice training programs for LVEC's. Tours of NCTI w

arranged for students and parents. Activities such as a Cluster Buster Symp i

in marketing and contests in business and marketing were conducted._jpstruct

at NCTI were involved in semester in-service meetings, flyers were produce4

meetings and classroom demonstrations'were held and "hands on" workshops were

'conducted for high school students.

Articulation between NCTI and the public schools sh d be continued after

the termination .of the project and a designated staff persor at NCTI should take

responsibility for this lifson work.
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Reorganization.of Services to the Schools

The project staff has made every effort to visit each school in the district

as often as possible. At first, the staff was assigned on a regional basis.

Later in order to meet diverse requests from schools, the project staff decided

to travel in- teams and reduce the number of visits. By the end of the second

year this approach was Abandoned as a result of review by the staff and evaluators.

It was decided that a project staff member would make weekly visits.to a few

schools and work with theselptenaely. The project sten learned that none of

the schools wished to be dropped and they, feared that futture project efforts and
,

relations between NCTI and the schools could be jeopardized. At this point, the

decision to establish cluster schools was made. This arrangement forced the

schools to develop some kind of organization for career education development

within each system and each school.

Cluster or Contact Schools

In the fall of 1975 the project staff met with the representatives of the

respective schools in each cluster to decide upon an agenda for the year. In

addition to filling schools' requests, the staff continued to bring to these

meetings new materials and developments going on in other parts of the state and

zaition as a result of their efforts and attendance at state, regional and national

meetings. The staff also attempted to visit the individual schools upon request.

The project evaluator attended scime of these meetings and was impressed with the

degree to which the project staff was looked to as a source of information. The

cocasion illustrated haw many of the smaller commu ities in these more sparsely
A

settled areas needed to be served by informed perstms such as the project staff.

Typical of such need was a request by an experienced counselor for iniormation

concerning a special case of an unemployed individual. High school counselors

also needed information about jobs in the area or the state as requests for

employees came to NCTI. At one meeting, the placement director at NCTI made a

presentation on preparation, placement and follow-up. Between meetings, some

school representatives telephoned project staff for immediate information. The

experience:With the cluster schools clearly demonstrated'that an information

source will have to be provided after the project terminates to provide a con-

tinual flow of new information. Future dissemination activities might involve

a television or,radio program with an opportunity for staff to answer questions

which come in by telephone or letter. The cost of a regular weekly program may

be beyond the capability of a local district. Programming might therefore become
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a statewide responsibility. .Precedents for this include the School of the Air

4,rograms for elementary schools of the state, the March of Medicine, a program

produced by the Sea Grant College Program, and one by the Institute for Environ-

mental Studies, all broadcast from t University of Wisconsin-MAdison.

Pilot Schools

Selection as pilot school was determined largely by the readiness of the

administration an faculty to put forth intensive professional effort and their

-willingness to cept a pre- and post-test examination of their efforts. The

purpose of the tests was both to determine some degree of progress,, despite,the
A

short instructional period, and to emphasize appraigil and evaluation as a part

of the instructional process.

The largest school'system in the NCTI was not included in the selection of`

the pilot schools because the project was primarily intended to assist small

rural schools:', One rural school was not chosen as a pilot school because of its
.

distance frOm the project office. Furthermore, not all of the classes at a given
-.

grade level in certain larger pilot schools were included for direct service by

othe Rroject staff. This limitation was the result of the limited get avail-*able for evaluation and the cost of tests, test analysis And inte tation.

Four pilot schools were chosen, the largest with a K-12 enrollment of 3,924

and the smallest with a K-12 entollment of 844. In each case grades 3, 6, 9,

and 12 were the targtts of the special effort. in the largest system the program

was the respqnsibility of the assistant superintendent for instruction. Under

his direction, a system-wide committee had developed a K-12 career education

curriculum guide. Another committee had developed a career activity guide with

suggested methods and resource materials for the classroom teacher. At a new

elementary school in this system a recently employed principal prove0 to be an

enthusiastic proponent of career education. This school also had a part-time

guidance worker who was eilthusiastic about career education. The principal and

guidance worker developed a good sense of rapport among the faculty. The guidance

worker developed a career education resource center located in the middle of this

open classroom school whicit was available.to students and teachers. A faculty

committee at this school developed a career education self-awareness program by

grade level, the community was brought into the school and the pupils and teachers

went into the-cotiunity. A local business women's organization with a faculty

committee deyeioimd a community Career education resource guide.
r,
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Generally speaking, an effort was made in the school systems to introduce

career education simultaneously at all levels. However, it was apparent that

all teachers were conscious of the need for`building a sequentially structured

curriculum which started in the pri%ary schools. Emphasis on career education

was greatest at the grade school level, lower at the middle or junior high school

level and even lower at the higt-tthool level. _Under the direction of the

assistant superintendent of schools, a unified sequentially structure4 program

of career education infusion'into the curriculum was begun. furthermore, in a

school system with more supervisory personnel including non-teaching principals

more time and manpower were available to allow for writing.of guide books 40

development of materials. Responsibility for this type of direction and super-

vision must be accepted by the CESA's for the continued success.of caaer education

in the smaller schools.

The other schoold were similar in size but considerably smaller than the

system just described. Consequently, there was no assistant superintendent of

schools in charge of instructian or curriculum development. Nor was there the

organizational structure and delineation of responsibilities as in the previously

mentioned school. In one of the smaller schOol systems, one of the elementary

school teachers had received the encouragement from the superintendent of schools

to provide the necessary leadership at the elementary school level. When this

teacher left the school system, a search was begun to locate another teacher

capable of providing leadership in career education in the upper grades and high

school. At the high school level the principal and counselor had assumed the

leadership role. Although the organizational structure and delineation of re-

sponsibilities were not as clear cut as in the previously mentioned school, the

staff's sensitivity to career education was recognizabli;

In the smallest school an informal committee consisting of the elementary

school principal, the high school principal and the high scilool counselor were

in charge of the program with the elementary school principal assuming the overall

leadership role when necessary. (--
The project staff provided the accelerating force in suCh small sehools.

The staff helped organize visits to industries, dfrIJelop community career educa-

tion resource guides, assist with the counseling of students and provide counseling

at parent-teacher conferences. In Addition, thesproject staff brought to bear all

the resources of the instructional materials resource center at the NCTI.
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Continuing Responsibility for Career Education in the NCTI District

All administrators from the superintendent of the largest system described

above to the smallest appreciated the service provided by the project staff.

Earlier, others had expressed their appreciation by indicating they did not wish

to be dropped when a reduction in the number of schools was contemplated. Further-

more, the fact that teachers and representatives of cluster schools attended

monthly Meetings testifies 'to the effectiveness of the project staff's efforts.

All were concerned about the future of the project after the three year period.

There is no question about the stimulating leadership and functional services

rendered to the schools by the project staff. School authorities wele pleased

with the manner in which the project staff worked in the schools and with the

teachers:

The career education staff was loaded with diverse responsibilities in all but

the large schools. Many of the problems found in the larger schools also prevailed

in the smaller schools. The probabilities are that in the larger school systems there

are enough students with similar.problems to permit the creation of special classes

and the employment of special staff. This cannot be done in the smaller school, de8041

'school redistricting. The onlysolution is for a given'teacher to take an additional

responsibility along with his or her other classroom'duties. Career education.dealf.".

w4.th by a less sympathetic staff could have put the gfoject in jeapordy in rolOy

schools. ,

,k44
The questift of who will carry on the work of the project after termination

remains a serious one. Many of the schools areAt sufficiently well advanced.-
,

to operate on their own, considering the constant need for keeping up to date, akic
-%:-

well stocked instructional materials resource center maintained by the project at

NCTI, and the supervision of the continuing internal curricular development, in'
t

each school. EVen the administrators in the largest of the four pilot schools-were
?.

concerned about the future. Is the tnternal curricular.development and pperafion

'of the public school system a responsibility(of the post-secondary vocational-
,

technical institutions?

.There were legitimate reasons for the Administration for Researchland-DevarOpment

at NCTI to develop this proposal and for the U.S.10.E. to fund it, *Onthe; Othee".

hand, the CESA's could legitimately take responsibility for this effort:. The

CESA system exists to enable its constituent members'to do for themselvei

collectively what they cannot do or do well for themselves individually. 'A CESA

specificially with grades K-12.and should assume major responsibility for
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career education henceforth. If one CESA could not do this, a cooperative arrange-

ment could be made. Since CESA staff members participated in a humber of the

developments initiated and carried out by the project staff, the CESA administra-

tors should have some knowledge of the necessary operational components.

NCTI continues to have a strong interest in the further development of career

education. It must continue a strong liaison with the public school administrators

as well as faculty members for purposes of articulation. NCTI also had the duty of

maintaining a strong presence or image throughout the district. The efforts at

infusing career education into NCTI courses and services and the constant in-service

education of new faculty members must be constantly present in the minds of the

respective administrators at NCTI.

It is hoped that financial assistance can be obtained to continue with

certain activitiea of 'thelsroject. ':Sufficient funds should be obtained to enable

some of the project staff to'assist the CESAls to in turn encourage and assist

therLocal Educational Auttioritieg to prOvide funds for the continuation of these

J' services
,

for caree education.'
,

t Has Happene4'-to4the Sfudents in the Classroom?

Project stff mempers have-been untiring.in.their efforts at introducing and

i. orientingthe school adminirators andjoculfies to career'education, They have
.

offefed cotirees4Or univeriity credit,dealinith curriculum and methoda'of,
. -.,

inetruction etlating to cr ebveducation. They have'conducted in-service meetings,
..

.worksh(0 and halp 'made availableeo.the Schools the,filMs, slides, publication's

jand tedchiag paCkets from the-fareer:Education Resource Center at NCTI.
,

.-Anal Is andl,.appraiaalthue.faf have been of a subjective nature by the teacher,

k
t 7 c . g 0 *

the,teeool:p0.14;: and the project staff as they. hayes..iisited with'the teacher,
, r .

.

conferreok.aboui prob4ms, and observed .classes. _The qiieStion remains of what has
1

J .

,happened tO the students l rnAhe classodm, Whic0 aspects of career education have
.

the teaghers.tOught SUccessfully to the,otudents'and which aspects need special

:C4+ t___.,,,.1 attention? lIntil thele dita4ls are known, the'teacher cannot improve the
. 4
inatruCtional pracess4 nor can'..the aupervisor beof specific help to the teacher whetl

-.. , \ -, 4, i

f

;AAft
:i.44be 'El principi1, a SUperviso-eor4the project staff. It is from this vantage

:.44"that a morelpreciim method of 'analysis, 'namely, tests for which national
-,

.5 . . .
normsid been eitablished, were inOinuced at the end of the second year.

the guidelines for the Evaluationpf Career Programs were not available at the
.., ,

-''beginning of the project and when they became-available, their use was controversial.
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However, the evaluator felt that everyone connected with the project should

be cognizant of this type of appraisal and that professional-development in

this respect was an aspect of this project in career education. These test

contents represented a generally accepted subject matter content. The project

staff made the final selection of the tests from those recommended by a review

panel for the U.S.O.E.

The first use of the tests for either supervisoryfor evaluation purposes at

the end of the tecond year was not anticipated by either the schools'or the project

staff. However, the project staff agreed to find schools where the faculties

were willing to cooperate. Four schools served as treatment schools and four as

controls. In order to proceed with the testing the evaluator agreed that the

schocas and their comparative test results would not be identified and published.

In the second year evaluator's report, the schools were not identified. The student

scores and overall results for the participating schools were returned to the schools.

Only one of the previous schools was among those who agreed to participate in

the testing program during the third year of the project. This third year, five

schools, including four new ones, measured their own progress over a period of

several months by means of a pre- and posttest. Again, in order to obtain the
0'

cooperation of the new schools, the evaluator agreed that schools would not be

identified in the report of results. Results of the student evaluation and a

discussion follow.

Career Education Co nitive I estionnaire

The p mary and intermediate forms of the Career Education Cognitive

Que.stionna re (CECQ) measure-awareness of and knowledge about work. More

specific ly, they messure awareness of: 1) major duties, tools, and required

ab4a1ties associaled with different types of work, and 2) entry requirements

for various types cf work. The CECQ was developed and published by the

Minnesota Research Coordinating Unit for Vocational Education at the

University of Minnesota.

The primary form of,the CECQ was*used in a pretest-posttest evaluation

design for the grades of three différent'schools which project staff worked

with. The pretest was administered tn November, 1975, And the posttest was

administered 6 months later in'May, 1976. Results are presented in Table X.
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TABLE X

Results of the Career Education Cognitive Questionnaire:

Grade 3

School Pretest Mean
a

Posttest Mean Difference

A 30.15

29.17

28.31

30.22

31.78

29.85

.07 0.10

2.61 3.92*

1.54 1.51

a
Highest possible test score is 40.

*p<.01

Only at one school, B,was there a significant increase in third graders'

scores on the OIECQ, indicating a greater awareness of and knowledge about

the world of work.

The intermediate form of the CECQ was used in a pretest-posttest evaluation

design for the sixth grades at five schoOls. Two other schools were

involved incAddition to the three schools where third graders were tested.

Tests were administered at the same time the primary form was administered.

Results at the sixth grade level are presented in Table XI.



TABLE XI

Results of the Career Education Cognitive Questionnaire:

Grade 6

School Pretest Mean
a

Posttest Mean Difference

A 35.00 36.93 1.93 2.18
B 34.15 40.46 6.31 4.23*
C 35.02 38.54 3.52 4.70*
F 33.64 32.76 -.88 0.95
G 33.96 37.30 3.34 3.28*

a
Hig.hest poasible test score is 54.

The siWth graders at three of the five schools made significantly higher

scores on the postteit. The mean scores of students at act:eels B, C, and G

reflect an increased awareness of and knowledge about the world of work.

Caution must be taken in interpreting these results. While there were

instances of increased occupational knowledge, the lack of data from a control

group makes it impossible to unequivocally identify this as an impact of the

career education project as is further discussed at the end of this chapter.
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Self Observation Scales

The Self Observation Scales (SOS) measures self-concept or students'

attitudes coward themselves. The primary level SOS, for grades K-3, yields

four subscores which are labeled and defined as folloat.

Self Acceptance Children with high scores view themselves positively

and attribute to themselves qualities of happiness, importance and

general competence. They see themselves as beingf\valued by peers,

family, and teachers. Children with low scores see themselves as

unhappy, lacking in general competence and of little importance to

others..

Social Maturity Children with high scores on this scale know how

thei are Supposed to think and feel in a variety of social situations.

t They have learned the importance of sugh notions as "fair play" 1-

"sharing", "perserverance", "helpfulpess", and "generosity". Children

with low scores on this scale have not learned these notions and are

likely to evidence behaviors that most'adults would characterize as

sepish, inconsiderate, or immature.

School Affiliation Children with high scores view school as a

positgie influence in their lives. /hey enjoy going to school, and

they enjoy the activities associated with school. Children with low

scores view school as an.unhappy place to be. They do not enjoy

most school related activities and are negative about the importance

of school in their lives.

Self-Security thildren with high scores report a high level of

emotional confidence or stabiliti. They feel that they are in

reasonable control of the factors that affect their lives and spe

little time woriying over possible troubles'. Children with low

scores on.this scale worry a great deal. ThØ are concerned that

something bad may happen and report feelings of nervousness.

The intermediate level SOS yields the same four subscores as the

primary level plus three additional 4cores as follow.

4
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Social Confidence Children with high scores on this scale feel

confident of their ability to relate successfully in social situations.

They feel confided* that they can makefriends easily, and that they

are valued and enjoyed by their friends. Children with low scores

have difficulty making friends, do not feel valued by others and see

other people as being more socially adept than themselves.

Teacher Affiliation Children with high scores o9i this scale like

their teachers. Thy see the teacher as helpful, attentive, under-

standing and generous. Children with low
.

scores see the teacher as

arbitrary, inconsiderate of children, and/or asla source.of emotional

pain.

Peer Affiliation Children with high scores on this scale consider

their relationships itb other children to be both of high quality

and of considerable impo tance to them. They see themselves as

approved and valued by their peers. They like to be with other

children. Children with low scores do not see their peer relationships

as an asset. They see other children as unfriendly, they have few

friends, and do not accept the responsibilities of friendship easily.

Like the CECQ, the SOS was used in a pretest-posttest evaluation design.

The primary level form was administered to the third graders at five elementary

schools. The intermediate level form was administered to.sixth graders at

four schools. Pretesting in each cage was completed in November, 1975, and

posttesting was done six months later in May, 1976. The SOS results for third

grade students are presented in Table XII.

The only statiatically signifidant growth in self concept, as measured

by the SOS, occurred in the area of Social Maturity for third graders at two

schools. While the students at the other three schools increased their

scores on the posttest, this increase was nonsignificant.

Mean scores for School Affiliation dropped somewhat at all schools during

the course of the school year. Simil'arly, all schools, with one exception

showed declines in Self Acceptance posttest scores.
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Table Ku

Mean Scores by School on the Self Observation

Scales . Primary Level (Grade 3)

Self Acceptance Social Maturity School Affiliation 'Self Security

School Pre -Post Oa t Pre Post 0 t Pre Post 0 t Pre Post 0 t

A 50:06 44.56 -5.50 t 46.90 49,12 2.22 1.27 50,71 41,26 -9,45 51.42 53,53 2.11 1.07

B 52.57 48,59 -3.98 47.52 55,59 8.07 3.62** 50.17 49.55 -0.62 48.61 52,50' 3.89 1.73

C 51.37 45.00 -6.37 52.37 52.85 0,48 0,26 49.22 45,37 -3.85 52.96 47,74 -5,22

F 48.81 49.51 0,70 0.37 48,32 56.43 8,11 5.79** 50.11 45,37 -4.74 50.14 47.74 -2.40

r .

G 49.00 48.58 .0.42 50.83 56,08 5.25 2.41* 10.17 47.17 -3.00 50.33 5.57 1,34 0.57

1(05

*AP ( 01

a

Difference (Post-Pre)
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The SOS results for sixth graders are presented in Table XIII. Post-''PT
-4

ft

test scores were significantly higher for three schools on one or two subsc a '.

. :

However, these isolated instances of growth must be interpreted with great -

caution. These specific points of growth may be the result of differing career'

education emphasis in each school. Without a detailed evaluation of proceaaes

at the schools, it is impossible to discuss this possibility further. On
;

th4 other hand, for example, the significant increases in Peer Affiliatioe

could have been due to any one of a number of confounding variables in the

evaluation the change may very logically have been due to maturation or other

educational experiences rather than career education.

For the most part, the SOS data,are inconclusive since most posttest

increases were insignificant and in some instances scores declined.'

Assessment of Career Development

The Assessment of Career Development (ACD) measures student knowledge

of occupational characteristics, occupational preparation requirements,

and the career planning process. The ACD is appropriate for high school

students, requires 125 minutes to administer, and is published by Houghton

Mifflin.

The ACD was also used in a pretest-postteat evaluation design.. Ninth

and twelfth grade students frOm four school districts which project staff

worked with were tested. The pretest was completed in November, 1975, and

the posttest was administered six months later in May, 1976.

While the ACD yields a variety of information on student career

development.which can be of value to counselors, teachers, and the students

themselves, the eyaluators were primarily interested in ,the three subscores

on occupational characteristics, preparation requireMents, and career

planning. These results are presented in Tables XIV, XV, and-XVI.

.
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)Table XIti

Mean Scores 4 ichool on the Self Oservatton

Scales .! iltermediate Level Oride 61

Self Acceptance . Social Security

School ' Pre Post
0a

t Pre Post 0 t

A 49.65 53.69 4.04 1.87* 47.06 50.6 3.56 1,45

C 51.38 54.56 3.18 1.65 48.80 54.31 5.51 2.41*

F 47.91 49.13 1.22 0.57 46.95 50.04 3.09 1.51

G 48.77 49.28 0.51 ,, 0,17 )49.77 .46.00 -3.77

Social Maturity SOcial Confidence

Pre Post 0' t

51.82 53.17\
\
1.35 0.82

, 0
\

50,37 52.84 2)I.7\ 1.22

49.00 50.88 ' 1.88 \\Ik8\3

48.88 48.72 -0.16

Pre Post 0 t

\

53.51 ' 54.00

52.10 .52.0

.'_'

53.13 :' 53,Di

A v
51.27 63.32

0.49

-0.06

0.70

2,05

0,28

0.42'

0.79

IN=

School Affiliation Teacher Affiliation- , Peer Affiliation

School Pre Post 0 t Pre Post 0 t Pre Past
.t

A. 49.10 49.21 0.11 0.05 49.18, 50.83 1.65 0.81 49.2)1 53.8 1,

51.83 50.51 -1.32 52.27 50.93 4.1,1 50.08 55.38 5.30 2:76**

51.05 47.17 -3.88i 46.71 54,90 8.19 3.79** 48.31 51.40 3.09 1.49

51.65- 53.92 2.27 0.78

-

49.62 49.5f -0.10 51.12 46.64 4.48

1
Difference (Post-Pre)

. /

N

r.
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Table XIV ,

Occupafional Characteristics Knowledge

Subscores of the ACD

School Grade Pretest Mean Posttest Mean Difference

A 9 34.51 35.50 0.99 0.60

B 9 34.55 36,33 1.78 1.31
-

C 9., 33.54 35.15 1.61 1.56

F 9 29.81 31.66 1.85 0.88

A 12 40.76 40.46 -.30

B 12 40.52 35.32 -5.20

C 12 42.76 r 41.59 -1.17

F 12 36.13 42.88 6.75 4.93**
-.?

**p< .01

At the ninth grade leyel, the mean scores of students at all four

schobls were higher on the posttest, but none of tht increases was

statistically significant.

At the twelfth grade level, the mean score of students at school F

was significantly higher on the posttest, indicating an,increase,in knowledge
/mut'

of occupation characteristics during the period between.testing dates.

Mean posttest scores of the other three schools were samewhat lower than

pretest scores.
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Table XV -

Occupational Preparation Requirements Knowledge

Subscoresqf the ACD

School GFade Pretest Mean Posttest Mean Difference

A 9 9.69 10.08 0.39 0.75

B 9 10.31 10.92 . , 40.61 1.36
il 0

C 9 10.21 10.93 Mt 0.72 2.05*

F 9 9.47 9.84 0.37 0.47

A 12 12.35 12.40 0.05 0.09

B 12 12.18 11.04 -1.14

C 1 13.08 12.74 -.34

F 12 10.87 12.98 2.11 - 3.58**

*p<.05

**p < . 01

he ninth grade students in school C and the twelfth grade Students

school F scored significantly higher in the posttest indicating an

increase in knowledge-of occupational preparation requirements. Differences

between mean pretest and posttest scores were nonsignificant for the other

three ninth grade classes. The mean scores of,the twelfth graders' at

two schools showed slight declines, while one school remained essentially

the same.

4
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Table PI

Career Planning Knowledge

Subscores of the ACD

School Grade Pretest Mean Posttest Asa Difference t

A 24.09 /i3.60 -.49

9 24.52 24.95 0.43 0.43

C 9 24.52 25.28 0.76 0.99

9 24.09 23.94 -.15

A 12 28.02 27.49 -.53

B 12 27.33 25.56 -1.77

C 12 27.94 26.61 -1.33

F 12 27.37 27.33 -.04

6

The mean pOsttest scores of the ninth grade students at two schools

were higher than pretest scores, but these increases were nonsignificant.

Ninth graders at the other two schools showed slight decreases. The

seniors at all four schools similarly showed lower posttest scores. From

this data it must be concluded that there were to changed in career planning

knowledge in the schools the project staff worked with.

In general, scores on all three subsections of the ACD did not reveal

increases in students' career knowledge. In three isolated instances there

were statistially significant increases. While the evaluators would like

to attribute these increases directly to efforts of the project staff and

school facilities, there is insufficient evidence to do'so. A more complete

discussion of the results follows.

43



.

4

_Tea resu ta gearally aft not reflect phe impacts which it is hoped

st c eer uatiou willhaje t't the ichools which project staff worked

e-Pa1st Tlts failuf to show significant changes in

pOsttest,acores,on,the,three instruments could be due to any of several
:

-

='differentINteasons*Cluding. the following:

.116\inatrUkintstioivmay-havebeen inappropriate for the settings or
.

'-'insensiti:Ve to the,kinds of student changes taking place as aN

reSult;ofCareer education. The questions in the evaluation
V.

instruments only sample the domain of knowledge and attitudes

'important in career education, so the questions may not have

covered some.of. the areas which'local career education efforts

have focubed on during the past year. N.

2. The testing timetable may have been less than optimal. Posttests

were administered close to the end of the dchool year and many

students' minds may have been on,thin;)+ other than career development

and school work'at that time.

3. Test administration p ocedures may have varied between the testing

dates and among all o the schools involved.. Yactors suc as physical

settings selected for esting, sctool personnel involved, and perceptions

))

of the students (particularly in regard to the importance f test

results and the use which will be made of them) all have he potential

to negatively influence results.

4. Career education, by the time of the pootteng? may not have

been integrated into the curriculum to 'theXten't necessary to

impact upon students. Another year or more of career education

experiences in the classroom may produce a measurable impact upon

students.

.5. Efforts to integrate career education int the curriculum may

simply have been ineffective. Perhaps car r education taught

as a separate subject or course would be mor effective.

4 5 5
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In some instances, test scores did reveal significant growth. For

example, several student groups showed an increase in_knowledge of occupational

characteristics and preparation requirements, and it would seem likely that

these increases were a result of career education efforts. However, due to

a lack of comparable data for control groups, it is difficult to attribute

instances of improvement specifically to career education experiences and

acticrities occurring in the classrooms at the evaluation sites. Growth-may

have been simply a function of maturation or other kinds of learning experiences.

This could be particularly true of Aanges in self concept among younger

students. The higher -SOS posttest social maturity scores of third graders

at two schools serve as an example of change which may be attributed to

normal maturation rather than specific career education activities. Hopefully,

evaluations employing control groups in a pretest-posttest design will be

conducted in the future by the schools involved in this year's project.

Despite the fact thy the test results generally were not as positive

as may have been desired, -the evaluators were very pleased with the

evaluation. The evaluators believe that the moct important benefit of this

year's evaluation of students was not the test results, but a change in

attitude of project staff and school personnel toward evaluation. During

the course of the testing, resistance to evaluation.was lessened and many

individuals gained an appreciation for and understanding of evaluation and

its potential for helping to improve career education. The evaluators hope

that as a result of this year's evaluation experience, many'teachees,

..counselors, and other school personnel will initiate their own evaluatiofts

4Isi career education.
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CHAPTER V

Observations and Recommendations

Observations

During the first 33 months of the three year project, 2,498 adults

were contacted through meetings or appointments by the project staff. During

the same period, the project staff met with administrators, teachers, students

and parents in 21 school districts with an enrollment of appro tely 26,897

Tliliastudents in grades K-8 and 16,037 in grades 9-12 inclusive. e figures do

not intlude the enrollments in one Catholic high school and three Catholic

elementary schools. In addition, the staff of two intermediate districts

(CESA's), serving 21 school districts, were involved. Actually there were

23 school districts in the NCT1 district. Also, a number of other parochial
r

schools were making inquiries about the services of the project staff dUring

I/

the last four or five months.

By June 30, 1975 during the firot two years of the project, an estimated

308,824 persons had been reached by radio-vtelevision, newspapers, flyers,

bookmarks, and announcements to agencies and appearances before civic groups

and staff newsletters.

The contacts with so man dults, school personnel, students, parents and

liagency personnel is remarkab in view of the fact that the associate project'

director was not employed until the thirteenth month of the three year project.

The project director whose full-time duties were the administration of research
.

,

and development for the NCTI, directed the project with the help of a part-time

assistant until the arrival of the associate director. Furthermore, there were

changes of personnel during the three years, including two new members for the

last year of.the project. ,

the purpose arcareer education as stated,in a memo issued for 1973

(August 1972 - DHEW, OE, Policy Paper AVTE-X72-10) and Of the project as a_
.

whole were fulfilled and the project terminated,even as the interests of the

participants was increasing. Excellent working re iodships had been established

and services rendered by the project staff.

Classes for disadvantaged adults 16 years and Qmer have always been the

responsibility of the vocational, technical and adult education districts.
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The new dimension that the project staff brought to adults, to teachers at NCTI

and the public schools, to individuals and groups, to schools and to social and

welfare agencies was the concepts of self-awareness, career awareness, career

explorationr, career decision making and preparation. Disadvantaged adults reached

by the project were members of Adult Basic Education classes, English as a second

language classes, alternative high school classes, welfare mothers attending meetings

at the YWCA, and women who felt pressures for growth while feeling unprepared to

meet their raised aspirations. In addition, there were school age unemployed youth wt

were able to profit from workshop experiences and the career a areness concepts.

Cooperative arrangements with social and welfare agencies we e the-most productive

means of reaching individuals, despite the assistance of é media.

The two approaches for reaching the over 5,000 public and parochial students

during the last year were successful, judgingfrom the reactions of teachers and

administrators. Toward the end of the second year of the project, the staff and

evaluator concurred that there was a need to concentrate on a few schools for

greater effectiveness rather than to continue the frustrating effort of dealing with

many schools at various levels of progress and wit many diverse needs. Schools

from 17 districts constituted one group known as the ontact or cluster group schools.

These schools sent representatives to monthly meetings c ducted by the project staff

to discuss their problems. The remaining four districts w re known as pilot schools.

These schools had developed fairly early a more inclusive approach to infusing career

education in the curriculum. Also, the administrators had become more involved

in the pro ect and the process of infusion. These schools were visited by the project

staff o a wee basis.

ngement of meeting the needs of the contact schools one way and those

pilot schools in another way satisfied both groups. Many times teachers from

e contact schools accompanied their representatives to theirmonthlymeetings.

Althougktheir representatives were functioning well, the teachers wante0 to get

their information first-hand and to exchange ideas with others, as demonstrated by

sampling of teacher opinion in the contact schools.

411 The pilot schools were pleased with their arrangement because they were getting

(the assistance they needed. Administrato s and teachers were equally enthusiastic whe

visited by the evaluator. Their chief refkret was the termination of the project.
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Recommendations

The success of the project makes possible the following recommendations.

Recommendation #1

That financial support be obtained to continue for one more year the

employment of two persons to assist the K-12 school districts in formalizing

the implementation of career education instruction.

Additional funds should be sought by the project director with the

assistance of the State Board of Vocational, Technical and AdulOducation

and the State Department of Public Instruction, or other sources Irf funds.

During the additional year that the project is funded, specific efforts

must be directed toward formalizing the implementation of career,education
.

instruction in the pubilEc schools. Furthermore, that during thiakyear,

the CESA's should determine, along with NCTI, their specific continuing

obligations for the development of career education in their respective

schools.

Recommendation #2

That a proposal be funded to expand career education services in the NCTI

District to rural disadvantaged yout1 and adulta who are out-of-school and 16

years of age and over.

Sinse no agency is legally re onsible for disadvantaged adults, the

project staff did not reach as ma y members of this group as they had antici-

pated. The various social and welfare agencies, public and private, did

identify disadvantaged adults to receive career education w#en they were

reminded by the project staff. The proposed project would be devoted

entirely to reaching a specific number of disadvantaged adults. Not only

would the adults be aided, but staff could learn about the characteristics

of these adults.

The adults might be selected from a random sampling of jobless persons

on file with the Wisconsin Employment Service as was proposed in the original

project proposal. A specific number could be established and this number

could be obtained from the unemployment files by tile random sampling process.

The list would include men and women and representatives of minority groups.

Many times the disadvantaged are prevented from taking advantage of

career education because there are other cultural and economic problems to

be resolved as the present project staff pointed Outf.. Consequently, other

agencies would have to be involved in the project.
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The project proposed here should be written and administered by person-

nel from-NCTI. It should be formulated as a cooperative endeavor involving

those agencies which have to assist the NCTI project staff in resolving

other cultural and economic problems. The further rationale for this

cooperative endeavor is stated in recommendations 7 and 9 below.

The extension of career education to the disadvantaged could be achieved

in alternative ways. Or approach would be the case study method. Another

could be the group apprtach. Still another could be a combination of the

case study and the group approaches. The project should begin with a review

of the pertinent literature on the disadvantaged.

Recommendation #3

That the Cooperative Educational Service Agencies accept their share of the

responsibility for the continuous infusion of career education in the curriculum

of the public schools.

This project was written and administered by the administrator of

research and development in behalf of NCTI. Whereas NCTI had much to gain 4

bY assuming leadership and has a right to be concerned with the Continuation

of career education in the pu164c schools, leadership is also the responsi-

4:bility of the public schools. The CESA should now ass e its share of the

° responsibility to provide career education leadership i curriculum develop-

ment,-instructional materials de:lelopment and articulation.

/qAcommendation #4

That NCTI have a continuing respQnsibility for career education.leadership.

NCTI must continue to have strong interest in the further development

of career education. It must continue a strong liaison with the public

school adminAstratbrs as well as ISculty and CESA staffs for purposes of

articulation. NCTI also has the duty of maintaining a strong presence or

image throUghout the district. Furthermore, the efforts at imfusing career

education into the courses'and services at NCTI and the constant inservice

education of new faculty members muiit be present in the minds of the

respective administrators.

Recommendation #5

That a radio and/or-televi ion program be developed to provide weekly

broadcasts to,keep school personnel and citizens abreast of new developments in

career education and to answer questions.
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Four visits to cluster or contact school meetings have revealed that

there is a real peed for a source of information aboUt developments in

career education and also a source for an#Wers to questions that may be

uncommon.

There are a number of precedents, all being broadcast over the state,

network, such as School of the Air, the March of Medicine, and programs

produced by the Sea Grant Program and-the Institute for Environmental

Studies. The cost in eime and money may be.beyond the financial ability

of a local district and, therefore,'probably is a statewide responsibility

at leastas far as programming is concerned.

Recommendation #6

That career education instructional materials resource centers be

maintained.

The constant demands by the schoOls upon the career educational

instructional materials center maintained by the project staff at the NCTI

have demonstrated the need for the continuation of this service. Each

school should establish and maintain a career educational.instructional

materials center. A few have done so and very welt. CESA's should

establish centers for materials which may'be too expensive to purchase by

each school and also may not be used often enough for each school to make

the purchase. The NCTI should continue the development of its awn center.

The following recommendations.are offered as guides to the future develop-

ment Of similar proposals or aspects of similar proposals.

Recommendation #7.

That administrative personnel of anticipated cooperating agencies be in-

volved in the formulation of the proposal to the extent that active continuous

cooperation of agency personnel be assured,.

The welfare and social agencies, whenever requested by the project

staff, cooperated willingly, but periodically the project-staff had to

, remind them of the services available.tothe clientele of the agencies.

Participation in the development of the proposal would,provide for an

understanding of the organic nature of the interrelationship of the services

of the several agencies.
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Recommendation #8

That school administrative personnel (supervisory, personnel included) be .

involved in the formulation of the proposal to facilitate the use of the services

of a special staff which is available for a limited time only as in the case of

this project.

The project staff made more progress at infusion of career education

into the curriculum in those schools where the administrators became per-

sonally involved at the outset and for wham the project had a high priority.

In these schools administrative support was clearly manifested from the

superintendent of schools down through the assistant superintendent of

schools for instruc4ra,to the principals, counselors and teachers. In-

structional materials and equipment werg provided. Cooperation in the

community was readily obtained. FUrthermore, participation by the highest

level administrator of the sponsoring school is significant in the minds of

those administrators whose cooperation is sought until such time as the

necessary rapport has been established.

Recommendation #9

That an evaluator(s) be employed who is immedidtel lable when the

person who is in charge analyzes the project for the deployment of staff and

makes assignments.

It is important.that involved personnel thoroughly understand the

goals to be achieved and the processes or procedures whereby they are to

be achieved. Furthermore, it is important that all personnel in the Schools

and the project staff be fully aware that there will be an evaluation.

-Specific procedures for determining the achievement of outcomes ought to

be included in the written proposals. This inclusion will provide the basis

-for an early understanding between project staff and the evaluators as to pro-

cedures. Furthermore, this procedure will alert
f

the project staff and the

cooperatin4 agencies .aS to the demands of evaluation. In fact, the participation

of these agencies.in the formulation of the proposal will assure greater coopera-

tion. Basically, the presence of an,evaluation specialist(s) on a,writing team

will develop a more clearly defined proposal an, Alive better assurance of
,

anticipated outcomes.
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Appendix A

North Central Technical Institute 4-76
Career Education

COUNSELING SURVEY
N=26

Directions: Your answers to the following questions will help the NCTI
counseling staff to improve its services-e_yot and other
people like you. Please answer each question as honestly
as you can so that your answers accurately describe your
exferiences with the counselor.

1. What kind(s) of help were you seeking from the counselor?

Career opportunities and career planning

13 Educational and training opportunities counseling

6 Help finding a job

7 Personal and social counseling

2 Financial or money counseling

1 Other (please describe

2. How helpful was the counselor in exploring your p'roblem or concern?

Nery-heinful.--

10 Moderately helpful

5 Slightly'helpful

0 Not helpful

3. Did you explore several alternatives to solving your problem or career

concern during the counseling session?

13 Yes, several career alternatives were discussed

6 Discussed one solution

4 Didn't talk about solutions 3 No.response

4. Did tile counseling session help yoU learn more abOut yourself ( that is,
4

your interests, talents, and needs)?

7 Yes, definitely

13 Yes, somewhat

6 No

5. Do you think-you. will be able to make better career decisions as a,result

of talking with a counselor?

9 Yes

13 Maybe

4 No
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.5
6. Hav you madeeany career decisions as a result of your counseling session?

Yes! (please describe

17 No
----,

)

7. DelyciU think.you will been additional help froth the counselor?

16 Yes' (ifjes,answer item #8). '

No (if no,.answer item #9)

5 Unsure-

What kind(s) of help do you think you will need ili.eilc future?

----8 Career.opportunities and eareer pia ping

10 Educational and training opportudit es counseling,

10 Help finding a job

6 Personal .4d.social counsellmg 12

Financial or.money counseline.
N.

Other- (please describe r.

.7-----.,

. Why-do yOu-think you won't need any-more .counseling? -..

2 My problem is solved

3 I feel more'confident_o_ bilities to solve:problems.by mys

0 The-counselini-seaSion7Wnsn-q'very he- l0ful
.,

0
,. .:-.:i,

Other (please desoribe
a r

Thank you?

'.;

Prease return in the addressed, poatpeld envelope prpvided.,
*

a
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WISCONSIN, VOCA TAL STUDIES CENTER
UNIVIr OF WISCONSIN-MADISON

The Wisconsin Vocational' Studies Center at the Univer-
sity of Wisconsin-Madison was reorganized with the sup-port of the Wisconsin Board of Vocational, Technical,
and Adult Education within the School of Education in 1971.
The function of the center is to serve the State of Wisc9n-
sin in a unique way by bringing the resources of the Uni-versity to bear on identified problems in the delivery of -VOcational and manpower programsvocational education,
technical education, adult° educatton, career education ,nd manpower trainingto citizens of all agesin all com-munities of the state. The center focuses upon the de-live of serVices .including analyses of need, target
gro ps served, institutional Organization, instructionalan curriculum methodology and content, labor market

edg, manpower policy, and other appropriate factors..
o the extent that these goals art phanced and the foci

of problerns widened to encomilas regional and national
d .0

the center engages in studies beyond the bOun-of the state.

Merle E. Strong,director
Roger H. Lambert, associate director

for further ingrianationicontact:

WISCONSIN VOCA I* STUDIES CENTER
321 EDUC BUILDING

1000 B COM ALL
MATSON, I SCONS 53.706

608 263-3696
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NORTH CENTRAL TEcHNICAL INSTITUTE Careq Education Department 1974-75

GOALS

To assist un-

eapllOyed, under-

employed, and

employed persons

with career

development.

NJ

OgJECTIViS

To help individuals with

A career development:

a) eore training

b) More education

c) Alternatives or up-

grading present work

skills.

d) Attitudes

e) Alternate life styles

f) Awareness of interests,

aptitudes and goals.

g). Job trends

ACTIVITIES

1) Contact and establish

One or two,activities

with WSES for the year.

2) Croup counseling

3) Displays

4) Tours of NCTI

5) Use of career exploration

units developefr NCTI

6) Individual counaeling

7) Industry & You'or Career

Day

8) Panel discussion

" 9) Newsletter

10) C.A.S.S, Inseryice

11) Contact and establish

one or two activities

with Social 'Services

12) American Pie TOPAClass

11).Refer:apptopriate, adults
. ,

to GED ptograal

1eld,p 4

OUTCOMES

1) 100 persons will enter and/c

complete CED (4 adult basic

education

2) 10% of indiyid6A4 COnieciee

will enroll ii4dditiónal

education, training,or othe

method of self-improvement

,3) We will.reach 2,000 adults

presently employed witt,

materiali.

4) Ten employed adults will

.contact us for employment,

up-grading information

individualulesiring in-

formation on employment ot

employment up*grading will

be assisted.
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GOAL OBJECTIVES

) asiist high

laol.dropouts

*career de-

&pent.

469

I' 7

1) To help High ,School dA-

' outs with: y

a) Self-Awarenes,

b) Career-Awareriest,

c) Exploring alterX

dyes, establishing

priorities, making

dØisions

d) Placement and cireer

trend information.

e) Employment orientation.

ACTIV111kS

1) Addlt al course'offerings

wiJ veloped and funded

th ough the community services

ision.

2) Career educatiT conAltantS

will conduct Courses.

3) Individual Counseling

4) Tours 6 Field Trips

5) Mass Media (Newspaper &Radio

6) Resource Center-Display racks

7) "Iit4us try & You" or career days,

8) Refe .appropriate,adults to

GED program.

9) Givie Interests Tests

10) Informal group session wit

students and/or parents4

a) Stlf-Awareness

b),Career-Awareness

c) Placement and jobtrend

infornation , ;IP

14) Panel discussion

12) Provide high school dropout

with letters or other communi-

cation when appropriate.

13) Coordinate with Adult Basic

Education Program. ,

14) Coordinate with work evalua-

tion program.

15) Work with Job Service Office

in 'reaching dropouts.

16) Coordinate withiNCTI'develo0-

mental program,thTough 4ass

demonstrations and.displays.

I

Contact will be made with.

100% of high school dropouts

as identified by project

consultants.

2) All High School,dropoutS

who get involvOd will be ,

given self-improvement and

career education materials.

3) Three or,four new cdurse

offerings will be conducted

throug ommunity saMces

Ur

divisi .

4) One co se per semester in

career development will be

offered.

5) One hundred High School ,drop

outs will be assisted througl

activities listed.
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GOALS

To identify and work with

parents and/or "undecided"

RielliAchool students,

See po,25 of Project

Proposal.

471

OBJECTIVES

1) To help parents and/or

"undecided" high'school

students with:

a) Self-Awareness

b) Career Awareness

c) exploring alterna-

tives,lstiblishing

priorities, making

decisions.

d) placement and job-.

trend information

e), employment orienta-

tion.

RI

ACTIVITIES

1) Conduct Senior Career

Interest Survey in disl

ttict high schools to

establish population of

, undecided students for

use by school staff,

parents and project con-

sultants.

Individual counseling

JA) Tours - Field Trips

)'Mass Media

SY Resource Center..--'

Disilay Racks

6) Industry 6 You"'

7) Infore61 Group Sessions

with students and/or

parents

a)

b)Careerbies#4

c)

tement 0:Job

T d informAtion

8) Panel discussion In

community

9) Provide all parents of

tk "undecideiP High Sthool

seniors with letter or

, other communiltions

inviting them to any of

'the ebove.

10) Getter Exploration

, Workshop
,

11) Parentruleacner conrerence

displays

12) Career ptogram

a

Ir

OUTCOMES

1) Contact by letter,

newspaper articlei,

radio, posters,

flyers, displaylo

and preseatatiodi

to community groug

all parents of

lOndecided"high

lichool students.

2) All parents of

"undecided"

ioniors, who get

involved, will be

given occupational

information for'

themselves and

their children.
,



COALS

to assist women

iith career

development.

01(11a-media

approach will

be used to

contact end

sotivate women

in need of career

development)

0
tin

fp,

OBJECTIVES

1) To help women with:

a) Set-plea - Job

dfscrimination

Self-awareness

(Interesfa and

abilities)

Career awareness

Exploring alter-

natives, establishing

priorities, making

decisions.

Placement and Career

Trend Information

Employ ent Orientation

1) r9bi Interview

2) Resumes

3) Filling out an

application ,

4) Work attitude's and

values

5) Other -

2) To help women through

coiriunity agency **1

a) CA

b) Social Services

c) Employment Office

d) Health Care Agency

e) PUblic Schools

f) Feminist Group

b)

c)

co

e)

f)

ACTIVITIES
4

1) Monthly womens' meetings

2) Ipdividual tnd group

counseling

3) Public Library ( career

development services)

a) Meetings

b) Displays

c) Handouts

OUTCOHES

1) To provide the following

through group and individual

meetings to all participating

a) Information and experience

to enhance self-esteem

b) Information about federal

and state labor laws

c) Current status of women an(

employment trends
ink

d) Information about increase(

alternatives for women.

e) Financial Aid information

2) 50% of all participants who

have indicated a willingness

to further educational pre-

paration Will be assisted int(

some type of educational ex-

perience.

3) An average of twegty-five

women will attend each

seminar.

4) At least 300 women will be

qiChed through these

activities.



!GOALS OBJECTIVES

Public.Bplations 1) To publicize program

f or Weir ,

Education Project. 2) Coordinate program with

other agencies.

41)
'4flawl'y

ACTIVITIES

1) Newsletter (Mailing list

will be increased upon

request)

2) Advisory Committee

3) B1E Day

4) Fifty-five Fdback
*

5) Industry and'Ydu

6) Newspaper articlif .

7) TV announcements.

8) Programs to community

groups.

9) Consoriium

10) Seminars

11) Correspondence

12) Display case at the library

13) Displays'

14) Flyers and Posters.

I C.
. .

,

OUTCOMES

All activities will be complete

so public will be know1edgeabik

about career education and

support the concept in the

schools and community through

prticipation, promotion, and

'coudination at the local level
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GOALS OBJECTIVES

K-12 areer

Edu càt ion

1

471

Help teachers become aware

ofind implement activities,

in: k

1) Self-Awareness

2) Career Awareness

3) Understanding of the

decision-making

process.

t.

ACTIVITIES

1) Classroom demonstration

2) Workshops and Teachers

In-service *

3) Provide materials

1

4) Classes

,

for teachers

5) Individual meetings

6),Area Resource alde

Ex. Wausau Area Resource,

Guide

7) Senior Suryey

OUTCOMES /

1) Career EduOtion activities

in the clOsroom so students

have better understanding of

self and/career awareness and

decisios:

a).Field trips

b) Resource persons

c) Curriculum infusion-
,

d) Media useage

e) Assist district communitie

with updating and,imple-

menting area resources gui

,

478



GOAL OBJECTIVES

To provide subject 1) To assist tters at

artiCulation between NCTI to beco e aware

NCTI and district of course offerings

high schools , . in Iheir subject

area in district high

schools.

1

2) To assi'st teachers at

district high schools

to become aware of

course offerings in

their subject area at

NCTI.

ACTIVITIES

1) Coord4ate one meeting

with NCTI and district

high school instructors

in Trade and Infistry

2) Coordinate one ieeting

with NCTI and district

high ,school instructors

in business.

A

OUTCOMEs

Ntl, Trade and Industry

and business instructors

will attend.a meeting

with their counterparts

at distria high schools

to exchange information

about their respective

Trograms.
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WITH IENTIAL TEC

GOALS

To usist

advantaged

adults with .

Carter

deve lopsent

(unemployed,

Imideumployed,

hie) schOol

dropouts,

Parents,

wow,

431

INSTITUTE - Career Education Department 1975-76

OBJECTIVES

To help individuals

with career dewlap-

mut through:

a) More training

b) Mort education

c) Alternatives or

up-grading

present work

skills

d) Job Attitudes

e) inviledge of

Alternate life

style.

f) Awareness of

interests,

aptitiudes,

and goals,

g) howledge of

Job trends

q

ACTIVITIES

1) Contact area social service

agencies (Janal Houle, State

Probation and Parole Office,

Vie, Division Vocational-

Rehabilitation, Catholtc

Social Service,lutheren

Sociel Service, Family

Counseling Services, Child

Oars Facilities, Wisconsin

Job Services, Marathce County' :

Health Cum Center, The Salve- .

tics Arry, Veteran! Ministra-

tion Social Service, North

Central Comity Action

Program) end offer services:

a) Staff In-service

b) Newsletter to professiceal

stiff

c) Individual counseling of

clients

d) Small group outings of

clients foamed on: ,

1) Job Seeking Skills

2) Assertiveness training

3) Career decline-making

4) Tours of NCTI ir

industry .

5) Materials diumination

6) Dee mf career explore-

tiom units

e) Clients will be coasted

,within tro vuke as of

follow-up Activity,

f) Career emOloratice work-

Shop for clients

g) Give Interest Test to clients,

OUTCOMES

1) To motivate 50 clients froi

social service agencies to

seek services of career

education

48' ,
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ACTIVITIES

2) Adult basic education countliag.

a) Each otudint vill ban at

lsast on individual

,/ consoling session,

b) Each studInt will be in

volnd in tstrito of

group minting*

c) Caner Imploration -

Yield trips ond tours.

3)!Work vith NCTI work natation

Insomnia cantor van providing

CANSr exploration tivitits

and individual coim$llng.

4) Coordinsta =If ethkcation

vit1.1 KT! development pro-

gram using displays, nini

counts, individual consoling.

5) Work vith MI Youth

.1) Yollcw-up evaluation survey

with 1975 vtlkshop partici

pints. ,

b) TWE Wofoshop in Ass, 1976

° for youth 13 and over who

had not participated in 1975.

c) Intense tatter exploration

tick USA )rifertal.

6) NCTI faculty/will bs involved in

carter educate through the

follaviii activities:

Its Workshop

Tons

c) Adalt WOOf facade.%

MAI*
d) Remits for resource

/ *sons th schools,

t) Assist departments with

Ugh school articulatioo

7) Large Croy Notting

a) Church groups .

b)* Vain saints

Othm upca request

OUTCON1S

2) To accomplish 501 retention

of All students in Nauru

and Morrill. To provide

1001 of enrollees vith carter

consoling as undid.

3) At least 50 clitsts of the

NCTI tort evaluation assessment

cater will explors careers vith

caner education staff.

4) ?nifty -lin point of students

ceitacted through displays or

mini -count in dovolopmental Orogrom

villiesk individual counseling.

5) fifty youths of the 1975,YR

woikshop vill be ccetsctid for a

follow-up 'valuation activity.

Approximately 125 students vill

participate in the handl -nn,cervor

exploration volksho(. Tventy -five

vottshop participants vill btliven

intensive carter liploration upon

referral.

6) Fifty faculty members from NCTI

will partthipats in cent education

project actiTitill,

7) To provide each participant with

inforsatice on the career educa-

tion progran, as vell as, Instal

carter information.
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North Central Technical Institute

Career Education Department

GOALS OBJECTIVES

Careor Education Help teachers becoms

in grade. 3, 6, MO of the four

9, and 12 in phases/of career

treatment schools.. education.

(1) Self-Awaronoss

(2) Career /Hermes

(3) Caner Exploratioe

(4) Undetstonding of

tho decision-

making proms.

le

485

ACTIVITIES

1) Clam= demonstrations

upon requsst

2) Workshops and Weller

In-sorsice

3) Classes for facul

4) Individual,mseti

5) Senior Survey

6) Coordination of f eld

trips by ccesultonts.

7) Coordisation of visits

by resourcelerstes by

consultants.

8) Bi -monthly "esti* with

timbers to plan career

education is loess pins.

9) Coordination of joint listings

of teathers involved to example

ideas. (2 to 4 listings) c

10) Bringing and recomendint

saterials to toschirs from

career education resource

center.

11) Assist teachers in curricula'

writing.

12) Consultants prism scam type

of progrinmed guidance prop's@

to stidents.

13) Consultants suggest (amiss'

for specific activities

14) Career Exploration Workshops

(Mini -Vorkihope) bus in students

for half-day-bedsit' activities

withiell faculty.

15) Caller Exploration Workshops for

teachers, (Give tuchars actual

hands-in experiences).

16) Articulation activities.

(17) ParintilTeacher conference die,

ploy and counseling

(18) Career nights for parents "0

Itudenti.

OUTCONES

Students will shot improve-

mot from last year in San-

k/areas ant career Marone

as shoun ce thi Ass s

form A, an

escve;ion Stoles Yon A,

scores.
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North Central Technical Institut. - Career Education Department

GOALS OBJECTIVES

Public Relations I) To publiciie

for Carter promrme,

Education Project.

2) To coordinate

program with

other species.

(7)

487

ACTIVITIES

I) Norsletter (menial Het

will be increased upon

,request.

2) Advisory Contuse.

3) BIE Day

4) Industry end You

5) Newspaperlarticles

6) TV announcement.

7) Program to community

groups

8) Consortium

9) Seminars

10) Correspcedence

11) Di

12) D

.!)

ay case at the library

ayei

13) Flyers and Posters

OUTCOMES

All activities will'bo completed

so public vill,be knowledmeable

about csreer education and support

the concept in the schools and

community throumh participation,

promotion, sad coordination at

the local level.
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North Central Technical Institute
Cáeerlducitbon Department

*I
h I

t Urger
Edutation

all sth

480

OBJECTIVES

Help teachers become

start of the four

phases of parser

education, ,

(I) Selkwartness

(2) Career /arum

(3) Callir Exploration

(4) ndersttding of

decision-

s** procus.

, ACTIVITIES

I) Plan ad establieb career

=mitten thro,,,. visits -

to school administrators,
2) Conduct a monthly rating

in each cystei of 'school
districts with.each echook
represented by at lest as
career edication mamma-
tive, Subjects Oich say be
covered ars:

'a) Planning years activites

b) Field trips.

c) Resource Penes

d) Curriculo infix*

e) Media Usage

f) Career Exploration

g) Teacher adage of

idea

b) Planning in-service

activities for 'entire

faculties

i) Materials display and
inforution on ordering

j) Meeting with outside con-,'

lultant as resource person

k) Articulation activities

3) Advinistratore Workshop

4) Regional Workshop

5) Senior Surveys

6) Parent-Teacher conference display.

7) Career nights for parents and
students,

P

4 .4
r

As a result of aria meetings
at least two teachers in each
district will implesint Career

education into *the,classroom

through am activity which hey.

tjlinot 4ibefors,

fiilktiriPs
b) resource periona

c) Currucula infusion

4) Media usage

e) Car* exploration field

trip to NCTI

f) Other !aye

490
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APPENDIX H

it. Quarter 1976
Activities

In-service Activities'

Contact Meetings
Adult BasictEducation Workshop
Advisory Members,and Contact Persons Meeting
Statewide Leadership Conference
Workshop at Tomahawk'High School
Fipld Trips and, Tours

Adult Activities

Career Educetion Wqrkshop Summary Report
, Assertiveness Training Session
Individual Counselipable

c:

491
H-1
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. smug Watt
C.

Medford Nigh School 7 Aoril 1976
(Location) (ission #) (bat.)

Contact Meetinn 5

(TIM of ProV) (Atteademe)

0 vie and,Precedorstbior lastrueteris Materialigtpdomonts

Discussion of:

f.

r

)

rSenior survey results.
Date for May luncheon meeting.
Use of materials for rest of year and next veer.

Printact Materials Mondial -Out

Senior Surveys

Summery' at Sondem ,

A discussion of 110 senior survey results was undertaken w/ith the
scope of the entire district in mind. The best date -for the Max
luncheon meeting has been decided upon as May 13, 1976.

The usi of career education materials in the various schools will
taperoff and all materials shall be in the reer education library
at NCTI by the 1st week of June.- The materialS will be available to

' all schools who request them for next year.

492
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,
r SESSI011 REPORT

North-Central Technical. Ins.

(Locition)

Contact Meeting

J

(ftei)on #f

TYPII of GrouP

Objectivsszjand Procedure:

Discussion'of:

Instructor's

-Senior.aurvey result's .

Date for May luncheon meet4ng.
Use ,of materials for \est of year and.neXt year.

-

Printed Misteilals Handed Out:

Senior Surveys

Sineasrrof SeeelADI

April 7, 1976

(tate )

Attendenc

A discussion of the senior survey resplts" was undertaken with the
scope of the entire district in mind. The best date for the May
luncheon meeting has been decided upon as Mav 13, 1976.

The use df career education Materials in the various schools will
taper off and all materials shall be in the career education library
at NCTI by t 1st week of June. The materials will be available to
all.school ho request them for the next year.'

493
H-3



Phillips Nigh School

ILagation)

Contact Meeting

=SIM RiPORT

A 14141176
(Hegelian #7L

(lPG of GrooP)

Objectives and Precede,:

Discussion of:

5
a

Instructor Is Naterialiponts

Senior survey Oesults.
Date for.May luncheon meeting.
Use of materials for rest of year and next year..

Printed Materials Handed Onts

Senior 'Surveys/
4

SUMMIT Cif 341181,0111

A discussion ofihe senior,surveV results.was undertaken with the*
scope of the en ire 'district fn mind: The best date for the May
luncheon meetin has been decJded unon as MaV 13, 1976.'

The use of caree calidnal m terials in the -various schools will
taper off, and all materials sh 1 be in thscareer education library
at NCTI by the'lst week of,Oune.. The materials wilT,be available to
all schools who reguest,the6for the next year.

0

H-4
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Wittenberg High School

("madam)

SESSION REPORT

7 Anril 23, 1976
eSeatam # (Date)

Contact Meeting 7

(Type of Group) (Attendance)

0144604n9 and Procedures 17structorls MiterialiktiPints

Discussion of:

'Senior survey results
Bate for May luncheon meeting. .

Use of-materials for rest of year and'next year.

!

Pri9ted Materials Handed Outs

Senior Surveys,

Sumer, of Session:

A discussion,of the senior survey results Aos undertaken with4e
sco*of the tntire distriCt in hind. The best date for the MAY'
luncheon meeting has been decided unon as May 13, 1976.

The use of career education materials in the variout schools will
taper. off and all'materials shall be in the career education library
at NCTI by the 1st week of aune. The materials will be ayaiiable to
all schools whe'regUest them for:the next year. -

4 495
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North Central Technical Institute

MEMO ItANDUM

To: ,Adult Basic Education Teachers and'ESL Tefchers

From: Lois Gilllland

Subject: A.B.E. In-service

-.Date: May 13, 1976, p

Please rserve June 9, 10, and 11 to attend an adult basic
in-servi e meeting at North Central Technical Institute.
techniqu , materials, and career planningivill be include
willibe sent to you as soon as plans ere'formalized.

4.

Salaries will be'paid at the same rate they were at the last in-servi,?e
meeting. I feel that these meetings are most important tO our program.
If for some reason you cannot attend, please let me know.

ucation
chin

a Ns

;



:orth Central. Technical Institute

.A,(1 E N 1) A ,

f Adult Daaic Education Inservice'

Juri. 24, 25, & 28
;

TFURSDAY JUNE 24 (Di. Ken Dulin)

9:00 -.12:00
4

Teaching mature word-attack signs and
broadening and deepening students',
vocabularies.

1:00 - 4:00 Teaching general comprehension and making
students more acCurate,readers.

FRIDAY, JUNE 25 (Dr. Ken Dulin)

9:00 - 12):00

1:00 - 4:00

q0NDAY JUNE 28

000 - 1 :00
(Debbi Bellernd)

4
1:00 - 4:00

(Peggle'Mallery)

Titing and diagnosis of reading.ability -
d sabiljtv and-nrocedurel for inteke'eval-
,nation:of kkille.

Selection of teaching materials in terms of
their reading characteristics.

Integrating All rhe bakic.skills (Math,
writingolled coping skills) with-the
teaching of reading;

Occupational Knowledge - Review of occupa-
tional knowledge objectives, and meterials.
Integrating occupational knowledge into the
GOAL curriculum.

ics Video tape - Mississippi
ePL

Consumer Econom
:Alucational T.V.

Assertiveness training and stress factors
for the adulrbasic education student.

* * * ,* * * * * * * * * *

'497
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AGENDA

North Central TeChnical Institute

'
Career Education Meeting.

May 13 1976 - Hoffman Molise

Progress Vtith evaluation in the p lic schools

EffectivenesS of t contact meetings

Career education plans for next yeaP

.Exchange of ideas - SWAP Shop

,V

H-8.
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STAlLWIDE LEADERSHIP CONFERENCE
for

CAREER EDUCATION

4,Jollette High School
Nadison, Wisconsin 0

Jun" 8, 1976

'Sponsored by: The Wisconsin Consortium for Imprdving Career Education

Conference ThemeMTRENGTHENING.LIAS BETWEEN SCHOOLS AND COMMUNITIES
THROUGH CAREER-EDUCATION

tv
Agenda

9:30 am - 10:00 am 'Registration, coffee, browsing through consortium--
products, and socializing

10:00 am - 10:50 am FIRST pENERAL SESSION (Auditorium)

-Presiding - Robert Brennan, Director
1 Greater Madison Area Chamber of Commerce

Welcome - Douglas Ritchie, Superintendent
Madison Public Schools

AnnouncOmehts - Robert S. Meyer, Career Education
Consultant, Wis. Dept. of Public-

-

Instruction

Keynote Address: CURRENT STATUS AND TRENDS IN CAREER
EDUCATION

- Dr. BrAce Shertzer, Chairman
. National Advisory Council for C.E.

11:00 am - 11:40 am Follow-up Small Grouppiscussions (Assignments on
page 7 and 8)._

Topic: EXPANDING SCWOOL-COMMUNITY CAREER EDUCATION

ACTIVITIES
A

11:40 am - 1:00 pm Lunch and browsing through consortium products on
display.

ii-9
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# /
1:00 pm 1:50 pm S}.(wip7GENERAL SESSION (Auditorium)

Il

PiTsiding -Ilk. N. Mathieu, President
Sheboygan Area Chamber of C mmerce.

k

Panel Discussion: INTERLOCKING LEADERSHIP ROLES OR
CAREER EDUCATION

Moderator - Robert S. Meyer,-Career, ucation Cons.
/Wis. Department Ol Putilic InStruction

(,
Panel -

(
Marvin Brickson, Preside t
Madison Federation_ofLab

, \
/

, 1

Kenneth Cook, President6
Ken Cdok Tranynational V

k

. .

S
Jerome Henning, Counselor

,

Fond du Lac High School
(on'loan to'WDPI 1975=76)

David Kampshrqpr, Director of Instruction
Germantown Public Schools

Hazel Koskenlinna, President
Wis. Ped.'of Bus. and Professional Women

Allan May, Admin. A-list. and LVEC
MenomonieTublic Schools

2:00irm - 2:40 pm Follow-up Small'GrOup Discussion (Assignmen s on
page 7 ,and 8)

Topic: LEADERSHIP TEAMS FOR IMPROVING OAREER
EDUCATION

2:50 pm - 3:05 pm 'FINAL GENERAL SESSION (Auditorium)

Presiding - Russell Mosely, Deputy
Curric. Development & Implementation
Wis. Dept. of Public Instruction

Closing Charge to Participants.
- Dr. Bruce pilerizer, Chairman

National Advisory Council for C.E.

3:05 pm - 3:30 pm Browsing and informal discussion of consortium materials.

.SMALL GROUP ASSIGNMENTS (continued)

H-10

K Lois Gilliland, Assoc. Dir., NCTI Career Ed.
Project, and George Glaser, Personnel Director,
Marathon Electric, Wausau

500
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TONINIk171AWK HIGH SCHOOL
'ERNEST V..IUNKER

PRINCIPAL

GEO14E R. BARTELT
ASO'. PRINCIPAL

oS

8

June 24, 1976

I

Mrs. Lois Gilliland
North Central Technical Inst.
Wausau, Wisconsin 54401

Dear Mts. Gilliland,

E. KING ROAD
TOMAHAWK. WIS. 54487

TEL. 453-2108

111111

I would like to thank you for helping us during our "Career ,

Development Seminar." We especially appreciated the mateiials
and suggestions you gave us in regard to implementation and

, . r,evaluation.

:The seminar is going very Well, and ye expect to snccessfully
complete the'seminar portion of our.roject on Friday,'"

Thanks again for your cooperation and for shag your ex-
periences involved with career education.

Sincerely,
, 4 e-

c >,-

tarth . Wilcox
LVEC

GEW:jr

a
p.

... 501
.
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Wausau
114:51110110

SESSION REPORT

1 Amteolit 30 1976
tal

Unity - 3rd fi 6th Graders \--37

(r/ Pe' of arouP) (Attendenos)

Objestiwes and Procedure:

Field trip to Wausau:
Police Station
Airport
Planetariuir

ti printed Heterials Handed

Session:

irty-seven, 3rd and 6th grade students from Unity grade school took'
field trip to Wausauty bus, with 2 instructors:, Mr. Plath and

Mts. Clause.

Thstriator Nafarialiglinit

They vislted the Wausau City Police StAtion, the Planetarium at WeSt,'
High School and the airport. While at the airport, they were given a
ride in a plane and at West High School, they were given a show in the
planetarium.

.*

.502
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SESSION REPORT

Stevens Point
. 2

(Location) (toetaan # )
iii;4. 1976 ,

ory-

Lower Elementary Colby - 3rd Graders

(TM* of Group)
1

(At enee)

Objectives and Presdures Mnstructerls AlterdallEquipments

Field Trip to Stevens Point: university of Wiscormin - Stevens Point

Printed Materials HAW Ost:

Sure0 ef Session:

.Forty-one, 3rd graders from Colby lower eleantary school took a field
trip to Stevens Point by bus. Two instructors accompanied them;
Mrs. Panko and Mrs. Anderson. While in Stevens Point, the yhildren

_visited the University of Wisc. - Stevens Point campus and Particblarly
the solarium where they were given a show.

H-13
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NCTI

(Leeatica)

SESSION.REPORT

(17

1 May 5, 1976
(Swam III (ate)

Jr. High StudIpts (John Muir)

(Type Of Orft)

),

Objectives and Procedure: - Instructor's )aterialApdpointi

(Attandimes)

Tour-of NCTI facilitis
Movie

Printed Materials Handed Outs

Any brochures requested about various programs at NCTI.
Gotten from Student Servicem Office.

Suimary of Sessions

Approximately eighty Jr. high school stUdents from the John Muir Jr., High
School in Wausau attended-i0career education prograt,at NCTI in May.
A film was shown to the students about areas of vocational education and
then they were taken on a tour of the NCTI facility. A follow-up will be
done by their instructors with classroom activitied:

5 04
H-ltt
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NCTI

(Lace ion)

sassIgu wan

1

(Sesilon f) Is"

Jr. High Students ao
(typs ofrOroup) (ilAsidence)

Objectlyes and Procedure:

tt Tour of NCTI facilities
Movie

Thotructor S Matorialnquigantt

4

Printed Materials Handed Out:

Any brochures reguested,about various programs at NCTI.
Gotten from Student SerVices Office.'

3umary of Seasice:

Approximately eighty Jr. high school Students from the Horace Mann, High,
School in Wausau attended a career education program at NCTI im May.
A film was shown to the students about areas of vocational education and
then they were taken on a tour of the NCTI facility. A follow-up will be

Ileioneby theirtlostructors with classroom activities.

505
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CAREER EXPLORATION WORKSHOP

SUMMARY REPORT

by Peggie Mallery

The third Career Exploration Workshop wa held June 14-16 for Youth Work

Experience (Y.W.E.) students at North Central Technical Institute. The

p'rocedures followea were similar to those used in the 1975 summer workshop:

students attend a three day period, five hours each day, and explored

many different ca er rea. A total of eighty (80) Y.W.E. students partici-

pated this,year and hese students came from the Wausau area, Athens, Edgar,

Marathon,,Wittenbe g, Stevens Point,.Marshfield, Auburndale, Hatley, Rosholt,

Amherst, and S tford. These students were paid for their time spent at the

workshop as work experience.

North Centrallechnical Institute faculty taught the career exploration

units, which were 1 hour, 15 minutes in length.

Pre-registration'was conducted for approximately.one-third of the
.*

attending students. The remaining two-thirds of the students received

schedules prepared with a random selection of the career units. Sone students

were nct happy,with all of their scheduled career units but still felt the

'workshop was a worthwhile experience. This procedure of distributing

randomly prepared schedules to unregistered students made the welcome and

orientation program much more organized.

Mr. "Hoyt, Director, North,Centr4 Technical Institute, gave the,welcome

speech. The orientation program consisted of one-half hour of American Pie

41.

Forum., a TV proigram co-sponsored by Job Service Office, followed by a

,H-10



filmstrip on North Centra;. Technical Institute programs. Ron Pi,ecourt gave

a,tak on leadership abilities.. Faculty was introduced and then conducted

tour* of the,building with their first group of students.
-To

A closing luncheon and program were held on Wednesday, June 16. After

a lunch of bar-b-q's, Mr. George Glaser, Personnel Manager, Wausau Diviion

of Marathon Electric, gave a short talk on'the job interview and qu4ities

he looks fOr in prospective-employers. -Participation Awards-were distributed

to each student and the-workshop was dismissed.

Students evaluatedrthe workshop very generally in terms of it being a

good or bad experience and made comments. All the students said the workshop

was a good experience and their written comments (some very lengthy) expounded

on this good feeling.

The possibility' of continuing.the Y.I.11 career exploration workshop in

1977 is being considered.by the CETA Planning Board in Wausau.



Dear Students and Parents:

Zutie. 14-1

NoItTO Comfit TettitocaL itaTiTurg

(

The third Career.Exploration Workshop is being held for students participating
in the Youth Experience program,this summer. The purpose of the workshop
is to provide you, the evident, with prevocational experiences in different
occupational areas.

"We don't consider it nearly so important what people choose as we
do that they choose -from the widest possible range of opportunities."

Kenneth B. Hoyt

You'll get some information op many'careers including qualifications and educa-
tion necessary and, in many arees, an opportunity to try out some tasks in
different career areas (do some "hands-on" activities). All, this will help you
in.planning your own career.

The workshop is sponsored by the Career Education Project at North Central Technical
aInstitute.in cooperation with CtSA #7 Youth Work Experience Proiram. Mho workshop
will begin on Monday, June 14 and students should report to the main lobby, North
Central Technical /natitute, Wausau, 8:00 - 800 a.m. to pick up registration packets.,The workshop will run on Monday, Tuesday, and Wednesday from 9:00 a.m. to 2:00 p.m.

We recommend that students bring their own lunches as facilities at NCTI ire limited.
We're looking forward to seeing you at the workshop!

.

From: The Career Education Project Staff
Russell Paulsen, Ph. D., Administrator

Research and Development
Lois Gilliland, Associate Project Director
Ruth-Hase
Peggie Mallerv
Kathy Morria
John Breech

For further information, contact:
Career Education Office
North Central Technical Institute
1000 Schofield Avenue
Wiusauk, WI 54401
Phone (715) 675-3331, Ext./#210

508

Consultants

Bob Young
or CESA #7

Route /5,Box 280-B
Stevens Point, WI 54481
Phone (715) 346-13151



CAREER EXPLORATION WOPRSROP

June,14-16

North Central Techni al Institute

Choose six (6) career areas fromjhe list below that you want to participate

in' during the.Care Exploration Vorkshop (vol.
7.

NAME

ADDRESS

AGE

Health Occupations

Graphic Arts

Manufacturing Occupations
(Machip* Too). & Welding)

Elgctronics Occupations

Drafting & Residential Design

Apprenticeable Occupations
Construction, Service, Printing,
.and Industrial

Office'Occupations
(Secretarial & Clerical)

Auto Mechanics

Office Occupations
(Accounting)

Offjce Occupations
Mona Processing)

Developmental Program and high
achool ceurses related to
vocational careers

Ag -Auto Occupations

Marketing and Distribution

Pome Economics

Police Science

-Return to Bob Young or Peggie

H-19
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MICK WORT

Private home T 1
ALooatice)

Universalist Church Women's Circle

(TYPIP of Group)

Objecttrue and Procedure:

To introduce group io ideas

and procedures in assertion

training and communication.

Printoil Nisterlas Handed Out:

Definitions, grid

(Atteloa

lustruatarta)ktorlalilkutprott

NI

;T.

411-

76

k

tusemary of Sesejao:

A-very interested group - kept me gor three hours in generaldisOus, and

examples.

H-20
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Y.W.C.A.

uociatan

Solo Parent's Club

Chips of GrouP)

SESSION REPORT

Assertiveness Talk
Crouton

Objectives and Itionoduresie,,.,1

To introduce group to ideas

procedures in assertion

and communication.

aining

Printed Materials Minded Ott:

Handouts on difinitions, grid, etc..

^

Sum:7 of sessions

May 4, 1976

Mats)

45.

(iMandt000) *

Thatroatorlsiburiainkelinsats

6

Introductory lecture - examples and questions from group.



SESSION REPORT

114111011 Citraterie Rarvirma
(8osaics 0)

Women ages 28 and over 9
(*Pe (itt )

Objectives end Procedure, imetruaterseNaterialAquipainti

Introduce and explain assertive behavior

Printed Niter Ws Handed Outs

Same

tharry a Sedelant

Introduction activities/exercise

Rathus Assertiveness Scale pre-test.-
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snsicv RsPair

CommunigoLoicial rvices AssertMixesss;faillinsj2
eendon

Women ages 18 and u

Objeattees and Procedures

Croup exercises to practice and

understand assertive hehavioi.

Printed Metariala Handsd'Outs

V.

Aart614)

lqJFt

(At

Znetriator s miarialArdpiont

stallirr at Session: ,

. ,.

Women shared assertive problems and learn better ws34to_handle.situations.,

0

Lg)

*0



SESSION RIPORT

Community S2citil_Services P3' 27_ Iglb
await:40

Women ages lA and 2
(Type ofr (A

Objectives and Procedure, Instructor's MeteriafteNpments

Croup exercises to practice .and

understand assertive behavior.

Printed Materials Handed Out,

Sinernmy of Sessions

Women shared assertive problems and learn better ways to handle situations.

514
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First Presbyterian (Thurch
tucailam)

!MICA! REPORT

-ta

AFDC - Tuesday Morning Mother's Club

(Type or broup

Objectives and.procedurir
To introduce woman to as

behavior and training po

0
have an understanding of

ertiveness

that they

it, and to

practice the behavior in some example

Printed )aterials Handed Out:
Assertive definitions

Belief - Human Rigilts

Situations Grid

Reaction form

ftertry of Seeeical

5

Instructor Material/Equipunt

situatioria. Also general discussion.

Introduction of subject - lecture and examples. Ceneral discussion held -
,

questions, etc. Women brought up their own problem situations - Difficult

for these women to think in broader terms - they needed specific examples

related to topic and discussion. Ran out.of time to do the planned activity.

515
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(1013ottco)

SESSICti RIPCRT

Assertiv4Aess Training.
"1"ILN1176((mod= #11 dorkshop) (

Women, ages,20 and up

(Type Of Or0Op) tAtflealbeir

Objeattwee and Procedure, inetructoros'ileterialikuiPalitt

Introduce and xplain assertive laghavior group and individual activities
(exercises) for self4.ewireness and practice. Women shared assertive problems
and learn better ways to handle situatirs.

Printed )aterials Handed

Definitions, grid, assertive ituations inventories.

Summary of Session,

The one-day workshop seems to work better that a series of three meetings when .

time of 6/hrs. is set. Individuals seem to get more involved'and the continUity

is there.



TABLE I

FOURTH QUARTER 1976

INDIVIDUAL COUNSELING mom OUTSIDE REFERRALS
AND ADULT BASIC EDUCATION STUDENTS

Student Le_ Typekof Counseling

Female 19 Developmental

Male . 20 DeveloPmental

'Female 41 Developmental

Female 21 Developmental

Male 23 Developmental

-Female 18 Developmental

.0014.°

Female 21 Developmental

Female 45 Developmental
4

Male 22 Developmental

Male .24 Developmental

Male 25' Developmental

Female Developnental

Female 22 Developmental

Female 19 Developmental'

Male 22 Developmental

Female 36 Developmental

Male 21 Developmental

Female 20 Developmental

Outcome

G.E.D. - post-secondary school
explored

,

Plans to enter NCTI in fall

ilkA.B.E. rogram job exploration

Exploreion of NCTI programs

G.E.1*-61 counseling

Military service for women
'explored

Enter secretarial science
NCTI in fall

Explore university-programs

G.E.D. counseling

Explore NCTI programs

Explore/t1nSncial aid-post-
secondary education

Explore NCTI prograns

Found jobHealth Care Center
. f

Explored child care center jobs

4
Enroll Agri.progralOCTI:

Refer A.B.E.

.G.E.D. counseling

Explore post-secondary edu a-
tional programs

we.

a
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TABLE I CONTINUED

Student Age Type of Counseling

Male 24 Developmehtal

.Female 20 Developmental

Female 18 Developmental

Female 21 Developmental

Female 22 Developmental

Male 26 Developmental

Female 22 Developmental

Female 35 Follow-up

Female 35+ Intake and
Developmental

Outcome

Enter U-Wis. program

Explore non-traditional career

Support services

NCTI clerk-typist program

Explore post-secondary schooling
financial aid

Exploration of empl
possibilities

Post G.E.D.

Full-time NCTI student
Data Processing

Exploration of caree
alternatives

518
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